Roster summary

CADRE:Sub-staff (Other Than Housekeeper
Cum Peon)

YEAR; 2017

STATE:JAMMU & KASHMIR

Method of Recruitment:

% of Reservation prascribed for

Total int Az.2016: 0 L —
otal Nurmber of Posts in the Grade as on 31.12.2018 = Direct Recruitment - Normal SC= 8% ST= 11% DBEC= 2%
: . 0 Posts reserved as per Existing No. of Number of reserved
Total Numbar of Posts in the Grade as on 31.42.2047: A % 1% 2% Employees vacancies carried forward
Year TOTAL UR SC ST OBC 8 st OEC 80 ST ORC SC 5T O30
1 2 3 4 5 &) 7 ] 9 10 11 12 13 14 15
As on 01.01.2017 0 0 0 0 0 0 0 { 0 0 0 0 0 0
Add: Additions during . .
year 2017 0 0 0 0 | G 0 0 0 0 0 0 g 0 O
Less: Wastages during ¢
year 2017 O 0 0 0 0 0 0 0 0 0 o 0 0 3
Total 23 on 31.12.2017 o o o 0 0 " o o 0 0 0 o B 0 o
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