Rosfer summary as on 31.12.2017

STATE:-ORISSA

Name of Post: Sub Staff{(Other than Housekeeper-Cum-Peon} YEAR: 2017 Method of recruitment:Direct Recruitment ~
Normal
Total Number of Posts in the Grade as on 31.12.2017: % of reservation prescribed for
37 SC=16 % ST=22% OBC=12%
Existing Staff PositionState on 31.12.2016: 45
Pos{s reserved as per Existing No. Of Employees Number of reserved vacancies
% of reservation carried forward surplus (+)
Shortfall (-)
Year Total UR 8C ST OBC sC ST OBC 5C ST OBC sC =1 QBC
1 2 3 4 o 6 7 8 8 0 11 12 13 14 15
As on 31.12.2016 4 7| 17 47 7 ;7 4 1 77 e o3 L a7l v T 47 el a7 i
Add: Additions during ; -
year 2017 0 0 ¢ 0 H 0 H 4 ] ] & 0
Less: Wastages during .
year 2017 8 2 3 V & 1 2 0 3 i 1 1 1
Total as on 31.12.2017 37 15 14 5 3 5 & 3 14 5 3 9 G 0
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