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Roster summary
CADRE:OFFICER SCALE | YEAR: 2619 Campus:JMGS |
. h 196 _+ Method of Recruitment: % of Reservation prescribed for
Total Number of Posts in the Grade as on 31.12.2018: |28 “[—— 2o = — = e 16.66% | ST=| 7.56% | OBC=|25.84% | EWS=|10.00%
1] ] 1 | 1 1 | ] —
Posts reserved as per % of Existina No. of Number of reserved vacancies
Existing Staff position as on 31.12.2019: 159 ¢t reservation 9 No. carried forward Surplus (+)
Employees
16.66% (| 7.5% | 25.84% | 10% Shortfall {-)
Year TOTAL{ UR SC ST OBC EWS SC ST OBC |EWS| SC ST OBC | EWS| SC ST OBC | EWS
1 2 3 4 5 5 7 8 9 10 11 12 13 14 15 18 17 18 19
As on 01.01.2019 186 5 135 1 20 . 7 34 71 O 32 14‘ 50 0 20 7 7 | 34, -12 ¢~ -7 -16 ¢ 0
Add: Additions ' ' ' ' ' ‘
during year 2019 0 0 o | o 0 0 0 0 0 o | o 0 0 0 0 0 0 0
Less: Wastages =f i ;
daring yoar 2010 || 276 | 2] 7 0 s | o 6 3 ol o | 74 o 6 | o | 1 3 4 37] o
Total as on
e 159/ 111 13/ 7( zs/ 0 26 11 41 0 13 ¢ 7 28 0 13 -4 13 0
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UNION BANK OF INDI

EXCESS/SHORTFALL POSITION OF OFFICERS IN MMGS | {CAMPLIS RECRUITMENT} UNDER POST BASED ROSTER SYSTEM AS ON 31.12.2019

LA PERIOD L?;‘é" SHARE OF ENTITLEMENT POSTS ACTUALLY FILLED EXCESS/SHORTFALL
NGTH| sc | sT [oBC{EWS] UR | SC | ST | OBC | EWS UR SC | ST | oBEC [EWS | UR
_ SCMT|STMT] OBMT| EWMT| GEN [ TOTAL
SANCTIONED STRENGTH
A) ROSTER SUMMARY > o -~ — E > — ,/ Pl - =
[POSITION OF ROSTERS AS ON 31.12.2019 1598 264 11| 4H| o0 sk [ 3¢ 7§ 284 o as|l o 371 o 1057) 111¢ ] -137] 4°] 43(] o 307
|PERCENTAGE OF REPRESENTATION ASON31122019(%) | 200 | 16.68] 750 {2584]10.00{40.00] 819 [ 440 (1761 0,00 189 [ 000 1.89 | 0.00 | 6604 | 6981 | -B48 | 310 -B.23 | -1000] 22 81
[B] SUMMARY OF RESERVED CANDIDATES TOTAL|-SC_|.-ST | .OBC [.EWS [D][TOTAL OF SENIORITY LIST / EXISTING STRENGTH 10377,
APPOINTMENT UNDER RELAXED STANDARD 48{] 131 74 281 0 LESS: PROMOTEE / CONVERTEE EMPLOYEES 4003°
APPQINTMENT UNDER OWN MERIT 6| 3(] ¢ afl o LESS: NORMAL RECRUITMENT 6215_]
GRAND TOTAL saf| 16¢4] 7¢] 31 ¢ o GRAND TOTAL: ROSTER STRENGTH AS ON 31.12.2019{CAMPUS) 159
[C] RESERVATION SUMMARY PERIOD TOTAL] SC ! ST | OBC | EWS UR
— — SCMT| STMTJOBMT|EWMT] GEN | TOT
ADD: CURRENT RESERVATION FOR RECRUITMENT YEAR 2018 61.01.19 TO 31.12.18 o ¢l o 0 0 0 0
SUB-TOTAL = TOTAL RESERVATION / VACANCIES FOR 201 0 0 0 0 0 0
: 01.01.18 TQ 31,12.19 0 0 0 0 ] 0o | o | oJ oo 0
LESS: VACANCIES INTER- EXCHANGI;D WITH OTHER CATEGORIES 01.01.18 TO 31,1219 [} 0 0 0 0 0
F 01.01.1B9T0 31.12.18 ] 0 0 0 7 0
gmun TOTAL = NO_OF RESERVED VACANCIES C/F 7O NEXT REC YR AS ON 31.12.2019 g [0 [ 0 0 0
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