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CADRE: HouseKeeper/Peon . YEAR: 2017 STATE: MAHARASHTRA

) . 295 Method of Recruitment: % of Reservation prescribed for

Total Number of Posts in the Grade as on 31.12.2016: Direct Recruitment - Normai SC= 10% ! ST= 9% |
| Postis reserved as per % Existing No. of Number of reserved
‘ : Kisting No. o . .
Existing Staff position as on 31.12.2017 © 213 of reservation Emg@!?ﬁ;yees vacancies carried forward
, 10% 9% Surplus (+) Shortfall {-)
Year TOTAL UR sC ST SC ST SC ST SC ST
1 2 3 4 5 7 8 10 11 : % 13 14 15
As on 0%.01.2017 225 | 95 50 ° 19~ a1’ 22 7| 20 ° 57 50 19~ 61" 28 4 7’
Add: Additions “ _ : :
during year 2017 3 . 1T - o - 1 . I 0 0 0 1 ’ | 0 1
Less: Wastages ‘ ~ | ' _
during year 2017 15 /- 3 (s 1 1 4 3 1 < 2 0
Total as on ’
31.12.2017 213 89 47 19 21 19 47
s 7 - - 7 7 7 =
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[4] ROSTER SUMMARY

UNION BANK OF INDIA, NRO PUNE

EXCESS/SHORTFALL POSITION OF FULL TIME HOUSEKEEFPERS-CURM-PEON (DIRECT RECRUITMENT) UNDER POST BASED ROSTER SYSTEM AS AT 31.12.2017 - MAHARASHTRA

. SHARE OF ENTITLEMENT POSTS ACTUALLY FILLED EXCESS/SHORTFALL
PARTICULARS PERIOD STRENGTH ose | ur | sc e UR o o
OBCHIT| GEN | TOTAL
SANCTIONED STRENGTH P
POSITION OF ROSTERS AS ON 31.12.2017 213 51 | 122 | 47 | 58 18 55 89 | (+)26 (-) 33
PERCENTAGE OF REPRESENTATION AS ON 31.12.2017 100% 2% | B4% | 22.07%| 0 n| 27.23% 8.05% | 25.82% | 41.78% | 12.20% |.. 15.49%
. 1t * %
IB] SUMMARY OF RESERVED CANDIDATES TOTAL | sC [DI[TOTAL OF SENIORITY LIST / EXISTING STRENGTH AS ON 1.1.2018 | | 213
APPOINTMENT UNDER RELAXED STANDARD 124 47 LESS: PROMOTEE / CONVERTEE EMPLOYEES 0
APPOINTMENT UNDER OWN MERIT 32 14 LESS: ANY OTHER REASON/S * 0
GRAND TOTAL 158 61 GRAND TOTAL: ROSTER STRENGTH AS ON 31.12.2017 213
~ CANDIDATES JOINED/WASTED ON 01.01.2018
[C1 RESERVATION SUMMARY PERIOD TOTAL | SC UR
SCMT| OBCHWIT| GEN | TOT
NO.OF RESERVED VACANCIES B/F FROM PREVIOUS YEAR AS ON 31.12.2016 0 0 0
ADD: CURRENT RESERVATION FOR RECRUITMENT YEAR 2017 01.0147 TO 311217 0 0 0
SUB-TOTAL = TOTAL RESERVATION / VACANCIES FOR 2017 0 0 0
LESS: VACANCIES FILLED DURING CURRENT REC YR 2017 (#) 01,0117 TO 31.12.17 0 0 0. 5 0 0
LESS: VACANCIES INTER-EXCHANGED WITH OTHER CATEGORIES 01.01.17 TO 31.12.17 B 0 0
LESS: VACANCIES DE-RESERVED / LAPSED 01.01.17 TO 31.12.47 0 0 0 o
GRAND TOTAL = NO. OF RESERVED VACANGIES C/F TO NEXT REC YR AS ON 31.12.2017 0 0 0
LESS: RECRUITMENT / PROMOTION PROJECT UNDER PROGRESS, IF ANY AS ON 31.12.2017 0 0 0 | o 0o [ o 0
TOTAL = BACKLOG AS ON 31.12.2017 0 ] ] ﬁ%ﬂL f"i‘?!: yg;t/e m ;r A
'é\&' o General Manage)

{5.5.KUMBHAR

DY. GENERAL MANAGER

ASST. GEN
LIAISON OFFICER FOR OBC APPOINTING AUTHORITY AND
NRO, PUNE LIAISON OFFICER FOR SC/STIEXS/PH

NRO, PUNE

r @
; < W

L ( A SMWF r
% viason W“”‘l ";‘:"
\uné. fpaeidl heng? ,;}




