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UNION BANK OF INDIA OFFICER EMPLOYEES’
(CONDUCT) REGULATIONS, 1976

In exercise of the powers conferred by section 19 of the Banki}ng Companies
(Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the Board of
Directors of Union Bank of India in consultation with the Reserve Bank and
with the previous sanction of the Central Government hereby makes the

following Regulatlons namely -

1. SHORT TITLE, COMMENCEMENT AND APPLICATION
(1) These Regulatlons may be called Union Bank of Ind|a Officer
~ Employees’ (Conduct) Regulatrons 1976.
(2) They shall come into force on 1%t October, 1976.
(3) They shall apply to all Offi icer Employees of the Bank recrurted in Indla
whether worklng in India or outside Indla but shaII not apply to -
| (i) The Chairman of the Bank; 4 ’
(i) The Managing Director of the Bank;_ o
(iit) Any wholetrme Dlrector if any; _
(iv) Those who are in casual employment or pald from the
contmgencres
) Award Staff.

2. DEFINITlONS .

In these Regulations unless the context otherwise requrres - .

(a) “Act’ means the Bankmg Companles (Acqursrtlon and Transfer of
Undertaklngs) Act, 1970 (5 of 1970); v

(b) “Award Staff” means the persons covered by | the “award” as defined in
the lndustnal Dlsputes (Banklng Companles) Decrsuon Act 1955 (41 of '
1955) S

(c) “Bank” means Unlon Bank of Indla

(d) “Board” means the Board of Dlrectors of the Bank ,

(e) “Competent Authonty means the authority appointed by the Board for
the purposes of these Regulations;

{f) “Family” means —



(i)

(iii)

2

In the case of' male Officer-Employee his wife, whether residing
W|th hlm or not, but does not include a legally separated wn‘e
and in the case of a woman Officer Employee her husband,
whether residing with her or not, but does not include a legally
separated husband.

Children or step- chlldren of the OfF cer Employee, whether
residing with the Officer Employee or not, and wholly dependent
on such Officer Employee but does not incIUde children or step-

~ children of whose custody the Officer Employee has been

deprived of by or under any law; and

Any other person related to, by blood or marriage, to the Off icer
employee or to his spouse and wholly dependent upon such
Officer Employee; ‘

(g) “Government" means the Central Government;

(h) “Managlng Dlrector” means the Managing Director of the Bank;

(i) “Officer Employee means a person who holds a supervisory,

()

administrative or managerial post in the Bank or any other person who

has been appointed and is functioning' as an Officer of the Bank, by

whatever designation called and includes a person whose services are

temporarily placed at the disposal of the Central Government or a

State Government or any other Goyemr_nent undertaking or any other

Public Sector Bank or the Reserve Bank of India v-or any other

' Organisation but shall not include casual, work c¢harged or contingent =~

staff or the Award Staff;

()

(i)
(iif)

(iv)

' “Pubhc Sector Bank” means -

a correspondmg new Bank specified in the First Schedule to the
Act;
a corresponding new Bank specified in First Schedule to the

| Banklng Compames (A&T of Undertakings) Act, 1980;

the State Bank of lndla constituted under the State Bank of Indla
Act 1955 (23 of 1955); ,
a subsidiary Bank constituted under the State Bank of Indla

* (Subsidiary Banks) Act, 1959 (38 of 1959) and




3
(v)  any other Bank which the Central Government may determine to
be a Public Sector Bank for the purpose of these Regulations,
having regard to its manner of incorporation.
3. GENERAL |
(1) Every Officer Employee shall, at all times take all possible steps to

ensure and protect the interest of the Bank and discharge his duties .-

- with utmost integrity, honesty, devotion and diligence and do nothing
whichis unbecoming of"an’ofﬁcer“e'mproyee;i o . o
(2) Every Ofﬁcer Employee shall maintain good conduct and discipline and
show courtesy and attention to all persons in all transactions ‘and
negotiations. | |

(3) No Officer Employee shall, in the performance of his'_official duties or in
the exercise of powers conferred on him, act otherwise than in his best
judgement except when he is acting .under the direction of his official

- superior. | . .
Prowded wherever such directions are oral in nature and same shall be
confirmed in wntlng by his superior official.

(4) Every Officer Employee shall take all possuble steps to ensure the
integrity and devotion to duty of all persons for the tlme belng under his
“control and authonty

4. _OBSERVANCE OF SECRECY o

' _Every Off cer Employee shall mamtaln the stnctest secrecy regardlng the

Bank's affairs of its constituents and shall not divulge directly or lndirectly

any mformation of a confidential nature either to a member of the public or

to an outside agency or to any other employee of the Bank not entitled to

such lnformatlon unless — ' .

(i) divulging of such information is in accordance with the law or in
accordance with the practlces and usages customary amongst

, - Banks; _ ,

(i) heis compelled to dlvulge such mformatlon by jud|c1al or other
authonty , ‘

(iii) instructed to do so by a supenor Off cer m the dlscharge of his
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5. EMPLOYMENT OF MEMBER OF FAMILY OF BANK OFFICERS IN

FIRMS ENJOYING THE BANK'S CLIENTAGE AND GRANT OF

FACILITIES TO SUCH CONCERNS '

(1) No Officer Employee shall use his position or influence directly or
indirectly to secure employment for any person related, whether by
blood or marriage to the employee or to the employees’ wife of
husband whether such a person is dependent on} the employee or not.

- (2) No Officer Employee shall, except with the pnor permission of the

' Competent Authorlty permlt his son, daughter or any other member of
his family to accept employment in any private undertaking with which
he has official dealings of in any other undertaking having to his
knowledge official dealings with the Bank: _
Provided that where the acceptance of the employment cannot await

. prior permission of the Competent Authority or is otherwise considered N

_urgent the matter shall be reported to the Competent Authority within
three months from the date of receipt of offer of employment and the |
employment may be accepted provisionally subject to the pemussmn of
the Competent Authority. ‘ .

(3) No Officer Employee shall in the dlscharge of his ofl'c1al duties,
knowingly grant or authorise the grant of any advance or Banking
facilities to or enter into or authorise entenng into by or on behalf of the
Bank any contract, agreement arrangement or proposal in any matter

" or glve or sanotlon any contract or ioan to any undertaklng ‘or under
that person or if he or any member of his family has interests in such
matters or contracts in any other manner and the Officer Employee
shall refer every such matter or cOntract’or loan to his superior Officer
and the matter or contract or loan shall thereafter be disposed of
accordingly to the instructions of the authority to whom such reference
is made. |
EXPLANATION : A person is not deemed to have any interest in an
undertaking for the purpose of the Sub-Regulation, if he is only a shareholder -
_ having not more than 2 per cent of the paid up capital of the undertaking in his
name. | . | |
6. ‘TAKING*JP’ﬁUTSiBEEMPLﬁ\‘MENT :
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(1) No Officer Employee shall, except_ with the previous sanotion of the
Bank, engage directly ~'or ind’irectly in any trade or business or
undertake any other employment: ,
Provided that an Officer Employee may, without such sanction,
undertake honorary work of a social or charitable nature or occasional
work of a literary, artistic, sCientiﬁc, professional, cultural, educational,
religious or social character, subject to the condition that his official
- duties do. not- thereby suffer; —bUt -he shall not undertake, or shall
discontinue such work if so directed by the Competent Authority after
: recording reasons for the same. | :
EXPLANATION-: Canvassing by an Officer Employee in support of the
business of insurance agency or commission agency, owned or managed by
a.member of his family shall be de’emed to be a breach of this Sub-
Regulation. “ |

(2) Every Officer Employee shall report to the Bank if any member of
his family is engaged in a trade or busmess or owns or manages an
insurance agency or commission agency. o

(3) No Officer Employee shall, without the previoUs sanction of the .
Bank except in the dlscharge of his ofl' cial duties, ‘take part m the

| -'reglstratlon requrred to be reglstered under the Companles Act _
1956 (1 of 1956) or any other law for the tlme being in force or any

| ‘Co-operative Somety for. commercral purposes ;- , .
Provided that an Officer Employee may take part in registration,
promotion or management of a Co-o'perati\re Soclety registered
under the Co-operatlve Societies Act, 1912 (2 of 1912) or any other
law for the time belng in force; or of a literary, scientific or chantable,
society registered under the Societies Registration Act, 1860 (21 of
1860) or any corresponding law in force..

(4) No Officer Employee shall accept any payment in the form of fee,
remuneration, honorarium and the like in cash or kind for any work
done by him for any public body or any private person wuthout the
sanction of the Competent Authority. L

~ (5) No Officer Employee shall act as. an agenLQf grnanyassbusmess
in favour of, an lnsurance Company or Corporations in his

individual ‘capacity.
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7. CONTRIBUTION TO NEWSPAPERS, RADIO ETC.

(1) No Officer Employee shall, except with the p.revious sanction of the
Competent Authority, own wholly or in part or conduct or participate in
the editing or management of any newspaper or any other periodical
publication. ,

(2) No Officer Employee shall except with the previous sanction of the
Competent Authority or except in the bonafide discharge of his duties
participate in radio broadcast oi' contribute any article or write any
letter "'eitﬁéf’_ in"his own name or anonymously or in-the name of any
other person to any newspaper or periodical or make public, or
pubhsh or cause to be published or pass on to others any documents
papers or information which may come into his possessmn in his
offi C|al capacity. '

(3) No Officer Employee shall except with the previous sanction of the
Competent Authority publish or cause to be published any book or any |
similar printed matter of which he is the author or not or deliver talk or
lecture in public meetings or otherwise: (

Provnded that no such sanctlon is, however, required if such broadcast
or contribution or publication is of a purely literary, artistic, smentuﬁc
professional, cultural, educational, religious or social character.

8. DEMONSTRATIONS : '

No Officer Employee shall engage himself or partlc1pate in any |

demonstration which s prejudicial to the ‘interest of the sovereignty and

integrity of India, the security of the State, friendly relations with foreign

States, public order, decency or morality, or which involves contempt of

court, defamation or incitement to an offence.

9. JOINING OF ASSOCIATION PREJUDICIAL TO INTERESTS OF THE

COUNTRY | o

No Officer Employee shall join, or continue to be a member of an

association, the objects or activities of which are prejudicial to the interests

of the sovereignty and integrity of India or public order-or morality.
10.GIVING EVIDENCE: |

(1)Save as provided in Sub- Regulatlon(3) no Officer Employee shall :

-exeept-with--theprevious approval ‘of the Competent Authority, _give
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evidence in connection with any enquiry conducted by any person,
committee or authorlty ‘

(2) Where any approval has been accorded under Sub-Regulation (1), no
bfﬁcer Employee giying such evidence shall criticise the poliéy or any
action of the Government or of a State Government or of the Bank.

~(3) Nothing in this Regulation shall apply to any evidence given:-
(a) at an enquiry before an authority appointed by the Government,
State Government, Parliament or a State Legislature; or

(b) in any judicial enquiry; or
(c) at any departmental enquury ordered by the Competent Authority.

-

11.PUBLIC DEMONSTRATIONS IN HONOUR OF BANK OFFICERS :
(1) No Officer Employee shall except with the previous sanctuon of the
Competent Authority, receive any compllmentary or valedlctory

. address or accept any testlmomal or attend ‘any meeting or

entertalnment held in h|s honour or in the honour of any other_

employee of the Bank:
Provided that nothlng in this Sub-RegulatiOn shall apply to—

(a) a farewell entertalnment of a substantially pnvate and lnformal
character of the Bank on the occasion of his retirement or transfer
or any person who has recently qwt the service of the Bank;;and

(b) the acceptance of simple and mexpensnve entertamment arranged
by association or employees of the Bank

(2) (a) No Officer employee shall either dlrectly or mdrrectly exercise
pressure or mﬂuence on any employee of the bank to induce or compel
him to subscribe towards any fareweII entertamment ' _

(b) No Officer employee shall collect subscnption' for farewell
. entertalnment from any mtermedlate or lower grade employee for the
entertalnment of any employee belongmg to any higher grade

12. SEEKING TO INFLUENCE ,

No Off icer Employee shall bnng or attempt to bnng any polltlcal or other -
outside mﬂuence to bear upon any _superior authon*y 1o further “his -

. lnterests in l'eSpect of matters pertamlng to his servrce under the Bank
13. ABSENCE FROM DUTY S
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(1) No Officer Employee shall absent himself from his duty or be late in
attending office or leave the station without h.aving first obtained the
permission of the Competent Authority:

Provided that in the case of unavoidable circumstances where availing
of prior permission is not possible or is difficult, such permission may
be obtained later subject to the satisfaction of the Competent Authority
that such a permission could not have been obtained.

(2) No Officer Employee shall ordinarily absent hlmself in case of S|ckness .
or accident without submlttlng a proper medical certn" cate: .
Provided that in the case of temporary indisposition or S|cknese of a
casual nature, the production of a medical certificate may, at the
absolute discretion of the Competent Authority, be dispensed with.

14. ACCEPTANCE OF GIFTS o
(1) Save as otherwise provided in these Regulations, no Officer Employee
shall accept or permit any member ofuhis family or any person acting
on his behalf to accept any gift. -
EXPLANATION :' The. expfeseion “gift’ shall include free transport, boarding,
~ lodging or other service or any other pecuniary advantage when provided by
any person other than a near relative or a personal friend having no official
deallngs with the Off icer Employee

Note : A casual meal fift or other somal hospltallty shall not be deemed to be
a glft. '

(2) On occasions such as marriages, anniversaries, funerals or religious
functions when the making of gifts is in conformity with the prevailing
religious or social practice, an Officer Employee may accept gifts from
his near relatives but he shall make a report to the Competent
Authority : if the value of the gifts exceeds Rs.500/-.

(3) On such occasions as specified in Sub-Regulation (2) an Officer
Employee may also accept gifts from his personal friends héving no
official dealings with him but he shall make a report to the Competent
Authority if the value of such gifts exceeds Rs. 200/-. _

| (4) In any other case, the Officer Employee shall not accept any gifts
~ without the sanctlon of the Competent’ Authonty if the-value loe giﬂs :
exceeds Rs.75/-.
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Provided that when more than one gift has been received from the
same person or concern within a period of 12 months, the matter shall
be reported to the Competent Authority if the aggregate value thereof
exceeds Rs.500/-

Note : As a normal practice an Off icer Employee shall not accept any gift from

any person or mstltutlon having official dealings with the Off icer Employee.

(5) No Officer Employee shall

(A) Give or take or abet the giving or taking of dowry; or
(B) demand, dlrectly or indirectly, from the parents or guardians of the

. bride or bridegroom as the case may be, any dowry.

Explanatlon For the purposes of this Regulation, "Dowry’ has the same
meanmg as inthe Dowry prohlbltlon Act 1961, (28 of 1961)

15.LENDINGS AND BORROWINGS

No Officer Employee shall, in his individual capacity —

(®

(i)

i)

(iv)

(v)

| mcur debts ata A race meetmg, o

borrow or permit any-member of his family to borrow or Othewvi_se |
place himself or a member of hie family under a pecuniary"

, obhgatlon to a broker or a money lender or a subordlnate employee '

of the Bank or any person, association of persons, firm, company or
institution, whether incorporated or not, having deahngs with the .
Bank; '

" buy or sell stocks, shares or securities of any descnptlon without

funds to meet the full cost in the case of a purchase of scrips or
dellvery in the case of a sale;

lend money in pnvate capacity to a constltuent of the Bank or have
personal dealings with such constituent in the purchase or sale of
bills of exchange, Government paper or any other securities; and.

guarantee in his private capacity the pecuniary obligations of

‘another person or agree to indemnify in such capacuty another

person from loss except with the previous permrssuon of the
Competent Authority. .
Provided that an Officer Employee may, glve io or accept from a

: relatlve or personal fnend a purely temporary Ioan of a small
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amount free of interest, or operate a credit account with a bonafide
tradesman or make an advance of pay to his private employee. |
Provided further that an Officer Employee may obtain a loan from a
Co-operative Credit Society of whtch he is a member from a Co-
operative Credit Society of which he is a member.
16.ADVANCE DRAWAL OF SALARY:
No Officer Employee shall draw his salary in advance or overdraw his
account with the Bank against security or othenmse without the prevnous
sanction of the Competent Authority. '
17.SUBSCRIPTIONS
No Officer Employee shall, except with the previous sanction: of the.
Competent Authority, ask for or accept contribution to or otherwise
associate himself with the raising of any funds or other collections in cash
or in kind in pursuance of any objective whatsoever. |

18.SPECULATION IN STOCKS AND SHARES AND INVESTMENTS
No_ Officer Empleyee shall speculate in any stock, share or securities or
commodities or valuables of any descriptions or shall make investments
which are likely to embarrass orv influence him in the discharge of his
duties:
Provided that nothing in this Regulation shall be deemed to prohibit an
Officer Employee from making a bonafide investment of his own funds in
such seCun’ties as he may wish to buy.

Note : Frequent purchase or sale or both of shares or securities or other

investments shall be deemed to be speculation for fhe purpose of this

Regulation.

INDEBTEDNESS |

19.An Officer _Employe_e shall‘ so manage his private affairs as to avoid
habitual indebtedness or insolvency. An Officer Employ_ee ‘against whom
any Iegataproceedingsare instituted for the recovery of any debt due'fr_om |
him or for adjudging him as an insolvent shall forthwith report the full facts
of the legal proceedlngs to the Bank, ,

MOVABLE; IMMGVABLE AND VALUABLEPRGPERTY
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20.1) Every Officer Employee, on his first appointment, and every other

employee of the Bank, on promotion to a. post' of an Officer Employee |

in the Bank, shall submit a return of his assets and liabilities giving full
particulars regarding —
(a) the immovab‘lev property inherited by him or owned or acquired

by him or held by him on lease or mortgage, either in his name |

or in the name of any member of his family or in the name of any
other person;

(b) shares debentures and cash |nclud|ng Bank deposits mhented
by him or similarly owned or acqurred or held by him;

(c) other movable property inherited by hlm or similarly owned or
acquired or held by him; and _ _

(d) debts and other liabilities incurred by him directly or indirectly;

Provided that in the case of an Officer Employee who is already

in service in the Bank on the date these RegUlations'come into
force, shall submit a retumn in terms of this Regulation within
three months of comrng into force of these Regulatrons the
return - being ‘with reference to the assets and Ilabrhtles as
enumerated above of the Offi icer Employee on the date these
Regulations come into force.

2) Every Officer employee shall, every year submit- a. retumn: of his
movable, imimovable and valuable property including liquid assets like
shares, debentures as on 31St March of that year to the bank, before
the 30" day of June of that year.

- 3) No Officer Employee shall except with the previous knowledge of the .

Competent Authority acquire or dispose of .any immovable property by
I_ease, mortgage, purchase, sale, gift or otherwise either in_ his own
name or in the name of any member of his family;

Provided that the previous sanction of the Competent Authority shall be

obtained by the Officer Employee, if any such transaction is :-
(a) with a person having official dealings with the Officer Employee;
(b) otherwise than through a regularc or reputed dealer.

4) Every Officer Employee shall report to the Competent Authority every -

transacfion concemrng movable property owned or held by him either
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in his name or in the name of a member of his family if the value of
such a'property exceeds Rs.25,000/-. | '
Provided that the prévious sanction of the Competerlt Authority shall be
obtained if any such transaction is —
(a) with a person having official dealings with the Officer Employee,
or - .
(b) otherwise than through a regular or reputed dealer.
5) The Bank may at any tlme by general or speCIaI order reqwre an '
Off icer Employee to furnish W|th|n a period to be specified in the order
a full and complete statement of such movable or immovable property
~ held or acquired by him or on his behalf or by any member of his family
as may be specified in the order. Such a statement shall, if so required
by the Bank, include the details of the means by which the sources
from which such property was acquired. '
21. VINDICATION OF ACTS AND CHARACTER OF AN OFFICER
EMPLOYEE
No Officer Employee shall, except with the previous Sanction of the Bank,
have fec0urse-to any court or to the press for the vindication of any official
act which has been the subject matter of adverse criticism or an attack of a
defamatory character; »
Provided that nothing in this Regulation shall be deemed to prohibit an
employee from vindicating '»his private character or any act done by him in
his pfivete capacity ancl. where any aotion for vindicating his private
character or any act done by him in private capacity is takeh the Officer

Employee shall submit a report of his immediate superior within a period of

3 months from the day such action is taken by him.
22.RESTRICTIONS REGARDING MARRIAGE

| (1) i No Officer Employee shall enter into, or contract, a marriage with a
persQn having a spouse living and
ii. no Officer Employee havirig a spouse living, shall enter into, or
contract, a marriage with any person. " A ‘
Provided that the Bank may permit an Officer Employee to enter into,
or contract, any such marriage as is referred to in clause i. Or clause ii.
If it Is satisfied that — |
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(a) such marriage is permissible unde_l_' the personal law applicable to
such Officer Employee and the other .party to the fnarriage;
and
(b) there are other grounds for so doing.
(2) An Officer Employee who has married or marrles a person other than
of Indian Nationality shall forthwith initmate the fact to the Bank.
23.CONSUMPTION OF INTOXICATING DRINKS AND DRUGS
An Officer Employee shall : | |
(a) strictly abide by any law relating to intoxicating drinks or drug in force in
any area in which he may happen to be for the time being; |
(b) not be under the influence of any intoxicating drink or drug during the
course of his duty and shall also take due eare.thet, the performance of
his duties at any time is not affected in any way by the influence of -
~ such drink or drug; _ _ '
(c) refrain from consuming any intoxicating drink or drug in a publlc place
(d) not appear in a public place in a State of intoxication;
(e) not use any intoxicating drink or drug to excess;
EXPLANATION : For the purpose of this rule “Public Place” means any' place
or premises (including clubs, even excluswely meant for members where it is
permissible for the members to mwte ‘non-members as guests, bars and
restaurants, conveyance) to which the public have or are permitted to have
access, whether on payment or otherwise. oo
24.ACTS OF MISCONDUCT :
A breach of any of the provisions of these Regulations shall be deemed to
constitute a misconduct pumshable under the Unlon Bank of India Officer

| Employees (Discipline & Appeal) Regulatlons 1976.

24A. PROHIBITION OF SEXUAL HARASSMENT OF WORKING WOMEN:

(1) No Officer employee shall indulge in any act of sexual harassment of
any woman at her work place.

(2) Every Officer Employee who is in-charge of a workplace shall take
appropriate steps to prevent sexual harassment to any woman at such
workplace. _ | _

Explanation' For the . purpose of this regulation, “Sexual harassment”
- includes such unwelcome sexually determined behawour (whether directly or
otherW|se) as - '
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a) physical contact and advances;
b) a demand or request for sexual favours;

¢) sexually coloured remarks;

d) showung pornography; or

e) any other unwelcome physical, verbal or non-verbal;

f) conduct of a sexual nature.

25. INTERPRETATION
If any questlon arises as to the appllcatlon or lnterpretatlon of any of these
Regulatlons it shall be referred to the Board forits decrsron

25.REPEAL AND SAVING _

(1) Every rule, Regulation, bye-law or every provision in any agreemeht or
resolution comresponding to any of the Regdlati‘ons herein contained .
and in .' force immediately before the commencement of these
Regulatlons and applicable to the Officer Employees to whom these
Regulations are applicable is hereby repealed; '

(2) Notwrthstandlng such appeal any order made or actlon taken under the
provisions so repealed shall be deemed to be made or taken under the
correspondmg provnsmns of these Regulatlons

*Mua\conduct reg(7)



UNION BANK OF INDIA OFFICER EMPLOYEES'
(DISCIPLINE AND APPEAL) REGULATIONS, 1976

In exercise of the powers conferred by section 19 of the Banking Companies
(Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the Board of
Directors of Union Bank of India in consultation with the Reserve Bank and with the
previous sanction of the Central Government hereby makes the following

Regulations, namely:-

1. SHORT TITLE AND COMMENCEMENT:
(1) These Regulations may be called Union Bank of India OfF icer Employees
(Discipline and Appeal) Regulations, 1976.
(2) They shall come into force on 1% October, 1976.
2. APPLICATION : | :
These Regulations shall apply to all Officer Employees of the Bank but shall not
- apply to :- '
0] the Chairman of the Bank;
(if)  the Managing Director;
(i) any wholetime Director, if any;
(iv)  those who are in casual employment or pald from the contmgenaes,
(v)  the Award Staff and
(Vi) the Officers on contract.
3. DEFINITIONS: -
In these Regulations, unless the context otherwise requires :- -

(a) “Act” means the Banking .Companies _(Acquisition__and  Transfer-of
Undertaklngs) Act, 1970 (5 of 1970); v
(b) “Appellate Authority” means the authonty specnf'ed in the Schedule to

dispose of appeals; _ .
(© -“Award Staff” means the persons covered by the “Award” as defined in the
Industrnal Disputes (Banking Companies) Decision Act, 1955 (41 of 1955);
(d) “Bank” means Union Bank of India; ‘
(e) “Board” means the Board of Directors of the Bank;
(f) “Competent Authonty" means the authority appomted by the Board for the
purpose of these Regulations;



(9)

(h)
0
0)

(k)

“Disciplinary Authority” means the authority specified in the Schedule which
is competent to impose on an Officer Employee any of the penalties
specified in Regulation 4.
“Government” manes the Central Government;
“Managing Director” means the Managing Director of the Bank; .
“Officer Employee” means a person who holds a supervisory, administrative
or managerial post in the Bank or any other person who has been appointed
~and is functioning as an Officer of the Bank, by whatever designation called
and includes a person whose services are temporarily placed at the disposal
of the Central Government or a State Government or any other Government
Undertaking or any other Public Sector Bank or the Reserve Bank of India or
any other organisation, but shall not include casual, work charged or-
contingent staff or the Award Staff;
“Public Financial Institutions” means -
(i) the Industrial Credit and Investment Corporation of India Limited' a
Company owned and reglstered under the Companies Act, 1956 (1 of
1956); '
(i) the Industrial Finance Corporation of India, established under Section
3 of the Industrial Finance Corporation Act, 1948 (15 of 1948);
(i)  the Industrial Development Bank of India, established under Section
3of the Industrial Development Bank of India Act, 1964 (18 of 1964);
(iv)  the Life Insurance Corporation of India, established under Section 3 of
. the Life Insurance Corpdration Act, 1956 (31 of 1956);
(V) the Unit Trust of India, eéfablished under Section of the Unit Trust of

o “Idera_Att,_1963T52 'of’19631).;

0]

(vi)  any other Financial Institution which is declared by the Central
Government by notification to be a Public Financial Institution;

“Public Sector Bank” means — _
0] a 'corr‘esponding new Bank specified in the First Schedule to the Act;
(i) a correspdnding new Bank specified in First Schedule tot he Banking

Companies (AT Undertakings) Act, 1980. | |
(i)  the State Bank of India constituted under the State Bank of India Act,
) 1955 (23 of 1955);



(iv) a Subsidiary Bank constituted under the: State Bank of India
(Subsidiary Banks) Act, 1959 (38 of 1959); and _
(v)  any other Bank which the Central Government may determine to be a
| Public Sector Bank for the purpose of these Regulations having regard
to its manner of incorporation;
(m) “Public Servant” means a person as defined as public servant in Section 21
- of the India Penal Code (45-0f 1860); - - - - oo
(n) “Reviewing Authority” means the authority specified in the Schedule;
(0) “Schedule” means the Schedule appended to these Regulations.

. PENALTIES:

The following are the penalties which may be imposed on an Officer Employee,

for acts of mlsconduct or for any other good and sufficient reasons:

Minor penalties

@ Censure'

(b) Withholding of increments of pay with or wcthout cumulatlve effect

(c) Withholding of promotion; C

(d) Recovery from pay or such other amount as may be due to him of the whole
- or part of any pecuniary loss caused to the Bank by neghge_nce or breach of
orders; v . |

(e) Reduction to a lower stage in the time scale of pay for'a' period not exceeding
3 years, without cumulative effect and not adversely affecting the Officer’s
pension; . '

Major Penalties

(f) Save as provided for in (e) above reduction to a lower stage in the time scale

~ of pay for a specified period, with further directions as to whether or r}éfiﬁé
Officer will earn increments of pay during the period of such reduction and
whether on the expiry of such period the reduction will or wnll not have the
effect of postponing the future increments of his pay;

(g) Reduction toa lower grade or post, or to a Iower stage ina time scale;

‘ (h) Compulsory retirement; _

(i) Removal from service which shall not be a disqdaliﬁCatio'n for future
employment; A ' |

(i) Dismissal which shall ordinarily be a disqualification.for future employment.



Expla'nation :- The following shall not amount to a penalty within the meaning of

this Regulation namely :-

)

(i

(iii)

(iv)

. (V)

- (vi)

(vii)

withholding of one or more increments of any Officer Employee on account
of his failure to pass a prescnbed departmental test or examination in
accordance with the terms of appointment to the post which he holds;
stoppage of pay of an Officer Employee at the efﬁclency bar in a time scale,
.on the ground of his unfitness to.cross the bar;.

non-promotion, whether in an officiating capacity or otherwise, of -an
Officer Employee, to a higher grade or post for which he may be eligible for
consideration but for which he is found unsuitable after consideration of his
case; _ |
reversion to a lower grade or post, of 'an Officer Employee officiating in a
higher grade or post, on the ‘ground that he is considered, after trial, to be
unsuitable for such higher gradve or post, or on administrative grounds
unconnected with his conduct;

reversion to his prewous grade or post, of an Ofﬁcer Employee appomted
on probation to another grade or post, during or at the end of the period of
probatlon in accordance with the. terms of . hlS appomtment or rules or
orders govermng such probatlon

reversion of an Oﬂ'" icer Employee to his parent organlsatlon in case he had
come on deputation;

termination of the service —

(a) of an Officer Employee appointed on probation, during or at the end of

the penod of probatlon, in accordance with the terms of his appointment,

or the rules or orders governing such probation. =
(b) of an Officer Employee appointed in a temporary capacity otherwise than
~ under a contract or agreement, on the expiratiOn of the period for which
he was appointed, or earlier in accordance with the terms of his
appointment; , |
(c) of an Officer Employee appointed under a contract or agreement, in
accordance with the terms of such contract or agreement; and

(d) of an Officer Employee on abolition of post;



(viii) retirement of an Officer Employee on his attaining the age of
superannuation in accordance with the rules and orders governing such
superannuation;

(ix) termination of employment of a permanent Officer Employee by giving 3

' months’ notice or on payment of 3 months’ pay and,allowanCes in lieu of

notice;

(x)  termination of employment of an Officer Employee on medical grounds, if

he is declared unft to continue in -Bank’s service by the Bank's Medical
Officer. ‘ _

5. AUTHORITY TO INSTITUTE DISCIPLINARY PROCEEDINGS AND IMPOSE

PENALTIES: | .
(1) The Managing Director or any other authority empowered by him by general
or special order may institute or direct' the Disciplinary Authority to institute
| »disciplinary proceedings against an Officer Employee of the_.Bank. |
- (2) The Disciplinary Authority mnay himself institute disciplinary proceedings.
(3) The Disciplinary Authority or any Authority higher than it, may impose any of
. the penalties specified in Regulatlon 4 on any Officer Employee
6 PROCEDURE FOR IMPOSING MAJOR PENALTIES: _
| (1) No order i imposing any of the maJor penalties specified in clauses o), (9), (h),
(i) and (j) of Regulation 4 shall be made except after an inquiry is held in
accordance with this. Regulation. -
(2) Whenever the Disciplinary Authority is of the opmlon that there are grounds
_for inquiring into the truth of any imputation .of misconduct or misbehaviour
against an Officer Employee, it niay itself inquire into, or appoint any other
person who is, or has- been public servant (he'reinafter referred to as
Inquiring Authority) to inquire into the truth thereof. .

Explanation: When the Disciplinary Authority itself hold the inquiry any reference in

sub-regulatlon (8) to Sub—Regulation (21) to the - Inquiring Authonty shall be

~ construed as a reference to DlSCIpllnal’y Authonty , ‘

(3) Where itis proposed to hold an inquiry, the:Disciplinary Authority shall frame
definite and distinct charges on: the"'basis" -of the. allegations against ‘the
Officer Employee and the Articles of Charge, together with a Statement of the

“allegations, list of documents and list of witnesses alongwith copy of



statement of witnesses, if any, on which they are based, shall be

‘communicated in writing to the Officer Employee, who shall be required to

submit, within such time as may be specified by the Disciplinary Authority
(not exceeding 15 days) or within such extended time as may be granted by
the said Authority, a written statement of his defence.

“Provided that wherever it is not possible to furnish the copies of documents,

- Disciplinary Authority shall allow the officer employee inspection of such .~ .

documents within a time specified in this behalf;

(4) On receipt of the written statement of the Officer Employee, or if no such

~ statement is received within the time specified, an inquiry may be held by the

,Disciplinary Authority itself, or if it considers it necessary to do so appoint
under Sub-ReguIation (2), an Inquiring Authority for the purpose;

Provided that it may not be necessary to hold an inquiry in respect of the
Articles of Charge admitted by the Officer Employee in his written statement
but shall be necessary to record its findings on each such.charge.

(5) The Disaplmary Authority shall where it ‘is not the Inqumng Authonty,

)

forward to the Inquiring Authority :-

(i) a copy of the Arl:lcles of Charge and Statements of Imputatlons of
misconduct or misbehaviour;

(i) a coy of the written statement of defence, if any, submitted by the

- Offi icer Employee '

(i) a list of documents by which and list of witnesses by whom the
Articles of Charge are proposed to be substantiated;

(iv) a copy of statements of the witnesses, if any; .

(v)> ewdence proving the delivery of Artlcles of Charge under Sub-
Regulation 3);:

(vi) ‘a copy of the order appointing the “Presentmg Officer” in terms of
Sub- -Regulation (6).

(6) Where the Disciplinary Authority itself inquires or appoints an Inquiring

Authority for holding an inquiry, it may, by an order, appoint a public servant
to be known as the “Presenting Officer” to present on its behalf the case in

- support of the Articles of Charge. "



(7) The Officer Employee may take the assistance of any other Officer Employee
but may not engage a Legal Practitioner for the purpose unless the
Presenting Officer; appointed by the Disciplinary Authority is a Legal
Practitioner or the Disciplinary Authority, having regard to the circumstances
of the case so permits. '

NOTE: The Officer Employee shall not take the assistance of any other Officer

- Employee-who has two-pending- discipinary cases onhand inwhichhebasto

give assistance.

(8) (a) The Inqurring Authority shall by notice in writing specify the day on

which the Off icer Employee shall appear in person ‘before the
Inqumng Authonty '

(b) On the date fixed by the Inquiring Authonty, the Officer Employee
shall appear before the Inqumng Authonty at the tlme, place and date
specuﬁed in the notice.

(c) The Inqumng Authorlty shall ask the Officer Employee whether he
| pleads guuty or has any defence to make and if he pleads guﬂty to
any of the Articles of Charge ‘the Inqumng Authonty shall record the
plea, sign the record and obtain the Slgnature of the Ofﬁcer Employee
~ concerned thereon.

(d) * The Inquiring Authority shall return a ﬁndlng of guilt in respect of
vthose Articles of Charge to Wthh the Off cer Employee concerned
pleads gunlty '

(9) If the Ofﬁcer Employee does - not plead gwlty, the Inqumng Authonty shall
ad]ourn the case to a later date not exceedmg 30 days or wnthln such
extended time as may be granted by the Inqumng Authonty

(10) The Inqumng Authonty wh||e ad]oumlng the case as in sub-regulation

| (9), shall also record by an order that the off cer employee may for the
purpose of prepanng defence |
0} complete mspectnon of the documents as in the I|st fumlshed to
him |mmedrately and i m any case not exceedlng 5 days from the
date of such order if he had not done so earlier as provided for
in the provrslo to sub-regulatlo(3), :



(1)

(12)

(13)

(i1 submit a list of documents and witnesses, that he wants for the
inquiry;

(i)  give notice within ten days of the order or within such further
time not exceedihg ten daysv as the Inquiring Authority may
allow for the discovery or production of thev documents referred

to in item (ii).

witnesses referred to in item (ii) shall be glven by the officer employee

. Note: The relevancy of the documents and the examination of the .

concerned.

The Inqumng Authority shall on receipt of the notice for the dlscovery or
productlon of the documents forward the same or copies thereof to the

v authonty in whose custody or possession the documents are kept with a
requisition for the produetion'of’ the documents on such date as may be

specrﬁed

On the receipt of the reqursrtlon under Sub-regulation (11), the authorlty
havmg_ the custody or possession of the requnsntloned documents, shall
arrange to produce the same before the Inquin"ng. Authority on the date,
place and trme specified in the requusntlon )
Provided that the authority havrng the custody or possessmn of the
requlsmoneq documents may claim privilege the productl_on of such_ '
documents wili be against the public interest or the interest ofthe Bank.
In that event, it shall inform the Inquiring Authority accordingly.

On the date fixed for the inquiry, the oral and documentary evidence by
which the Articles of Charge are proposed to be proved shall be
produced by or on behalf of the Disciplinary Authority. The witnesses
produced by the Presenting Officer shall be examined by the Presenting
Officer and may be cross-examined by or on behalf of the Officer
Employee The Presenting Officer shall be entltled to re-examine his
wntnesses on any pomts on which they have been cross-examined, but

}not on a new matter wrthout the leave of the Inqumng Authority. The

Inqumng Authority may also put such questions to the witnesses as it
thinks fit. | |



(14)

(15)

(16)

(17)

(18)

Before the close of the case, in support of the charges, the Inquiring
Authority may, in its discretion, allow the Presenting Officer to produce
evidence not included in the charge sheet or may itself call for new
evidence or reoall or re-examine any ‘witness. In such the Officer
Employee shall be given opportunity to inspect the documentary
evidence before it is taken on record, or to cross-examine a witness, who

" has_been so summoned. flfh,e,,_Inq_uilting;,_,t__\utho|:i1:y.,,may,,,also_z'allow~ the

Officer Employee to produce new evidence if it is of the opinion that the
production of such evidence is necessary in the interest of justice. _
When the caée in support of the charges is closed, the Officer Employee
may be required to state his defence, orally or in }wr:iting, as he may
prefer. If the defence is made orally, if shall be recorded and the Officer
Employee’?shall be recjuired to signn the reooi'd. In either caée, a copy of
the statement of defence shall be given to the Presenting Officer, if any, :
appomted ' |
" The evidence on behalf of the Officer Employee shall then be produced
The Officer Employee may examine himself in his own behalf, if he so
prefers. The witnese produced. by the Officer Employee shall then be

examined by the Officer Employee and may be cross-examined by the _
- Presenting Officer. The Officer Employee shall be entitled to re-examine
j--any: ofhis: 'witnes'ses on any points on. which they have been cross- .

examlned but not on any new matter without he leave of the Inquiring '
Authority. v : _

The Inquiring Authority may, after the Ofﬁcer Employee closes his
evidence, and shall, if the Ofﬁcer Employee has not got himself
examined, generally question him on the circumstances appearlng
agamst him in the eyldence for the purpose of enabling: the Officer

‘Employeée to explain any circumstances appearing in the evidence against

him.
The Ihquiring Ati_tl'iority may after the.‘completion of the production of -
evidence, hear the Presenting Officer, if any; appointed and the Officer

~ Employee, or permit them to file written briefs of their respective case

v
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within 15 days of the date of completion of the production of evidence if
they so desire. ‘ |
(19)  If the Officer Employee does not submit the written statement of defence
referred in Sub-Regulation (3) on or before the date specified for the
purpose or does not appear in person, or through the Assisting Officer or
otherwise fails or refuses to comply with any of the provisions of these
Regulation, the Inquiring Authority may hold the inquiry ex-parte.

(20)  Whenever any Inquiring Authority, after having heard and recorded the
whole or any part of the evidence in any inquiry ceases to exercise
jurisdiction therein, and is succeeded by another Inquiring Authority
which has, and which exercises, such jurisdiction, the Inquiring Authority
so succeeding may act on the evidence so recorded by its p'redeCessbrL ’

- or partly recorded by its predecessor and partly recorded by itself..
Provided that if the succeeding Inquiring Authority is of the opiniori that
further examination of any of the witnesses whose evidence has already
been recorded is necessary in the interest of justice, it may recall,>
examine, cross-examine and. re-examine any such witnesses as herein
before provided. o P .
(21) (i)  On the conclusion of the inquiry the Inquiring Authority shall prepare a
report which shall contain the following:
(a) a gist of the Articles of Charge ahd_ Statement of the Imputations of
misconduct or mrsbehavrour,
(b) a gist of the defence of the Officer Employee in respect of each
Articles of Charge; .
(c) an assessment of the evidence in respect of each Articles of Charge;
(d) the findings on each Articles of Charge and the reasons therefor.
Explanation - If, in the opinion of the Inquiring Authority, the proceedings of the
inquiry establish any Articles of Charge different form the origir‘\al_;ArticIes of Charge,
it may record its finding on such article of charge: | ‘
Provided that the findings on such Articles of Charge shall not be recorded
unless the Officer Employee has either admitted the facts on which such :
Articles of Charge is based or has hada reasonable opportunity. of defendin_g-
himself against such Article of Charge. -



11

(i)  The Inquiring Authority, where it is not itself the Disciplinary Authority,
shall forward to the Disciplinary Authority the records of inquiry which
shall include - _

(a) the report of the inquiry prepared it under clause (i);
(b) the written statement of defence, if any, submitted by the Officer
Employee referred to in Sub-regulation (15); -

~(c) the-oral-and-documentary-evidence produced-in-the course of the

inquiry; , .
(d) written briefs referred to in Sub-Regulation (18), if any; and
- (e) the orders, if any, made by the Disciplinary Authonty and the
Inquiring Authority in regard to the mquury
7. ACTION ON THE INQUIRY REPORT: o . |
(1) The Dlsqphnary Authonty, if it is not itself the Inqumng Authonty, may, for
reasons to be recorded by it in wntlng, remit the case to -the Inquiring
Authority for fresh or further inquiry and report and the Inquiring Authonty
_ shall thereupon . proceed to hold the further mquury accordlng to the
provisions of Regulation 6 as far as may be. 7
(2 The Disciplinary Aulhorlty shall, if it is disagrees wuth the findings of the
Inqumng Authority on any article of charge, record its reasons for such
disagreement and record its own findings on such charge, if the eVIdence on
- record is sufficient for- the purpose, e
(3) If the Disciplinary Authonty, hav:ng regard to |ts ﬁndmgs on all or any of the
Articles of Charge is of the opinion that any of the penalties specnﬁed in
Regulation 4 should be imposed on the Officer Employee it shall,
notwithstanding anythlng contained in Regulation 8, make an-order imposing
such penalty.
(4) If the Disciplinary Authority having regard to its fi indings on all or any of the
Artlcles of Charge, is of the opinion that no penalty is called for it may pass
-an order exoneratlng the Officer Employee concerned.

8. PROCEDURE FOR IMPOSING MINOR PENALTIES: | .
(1) Where it is proposed to impose any of the minor penalties specified in clauses
(a) to (e) of Regulation 4, the.Ofﬁcer Employee concerned shall be informed
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in writing of the imputations of lapses against him and given an opportunity
to submit his written statement of defence within a specified period not
exceeding 15 days or such extended period as may be granted by the
Disciplinary Authority and the defence statement, if' any, submitted by the
Officer Employee shall be taken into consideration by the Disciplina'ry
Authority before passing orders. ’ ’

(2) Where, however, the Drscnplmary Authority is satlsﬁed that an enquiry is

necessary**nt shall-follow the procedure-for-imposing-a-major penalty-as-faid-— -

down in Regulation 6.
(3) The record of the Proceedmgs in such cases shall mclude -
0] a copy of the Statement of Imputatlons of lapses fumished to the
Officer Employee; ' '
(i) the defence Statement, if any, of the Officer Employee; and
(ii)  the orders of the Disciplinary Authority together with the reasons
therefor. '
9. COMMUNICA‘HON OF ORDERS :
Orders made by the Disciplinary Authority under. Regulation 7 or Regulation 8‘
shall be commumcated to the Officer Employee concemed who shall also be -
supplied with a copy of the report of i mqurry, if any.
10.COMMON PROCEEDINGS : _

-Where two or more Ofﬁcer Employees are concerned in a case, the authorlty
competent to impose a maJor penalty on aiI such Ofﬁcer Employees may make
an order directing that disciplinary proceedmgs against all of them may be taken
in a common proceedmg _

11.SPECIAL PROCEDURE IN CERTAIN CASES
Notwithstanding anythlng contained i in Reguietion 6 or Regulation 7 or Regulation
8, the Disciplinary Authority may impose any. of the penalties specified in
Regulation 4, if the Officer Employee has been convicted on a criminal charge, or
on the strength of facts or co'ncl_usions arrived at by a judicial trial, provided that
the Officer Employee may be given an op_portunity of making representation on -
the penalty proposed to be imposed before any order is made.

12.SUSPENSION : N |
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1) An Officer Employee may be placed under suspensron by the Competent
Authonty,
(a) Where disciplinary proceedings against hlm is contemplated or is
pending; or
(b) Where a case against him in respect of any criminal offence is under

investigation, inquiry or trial.

. 7—2) -An-Officer-Employee- shall-be-deemed-to-have-been-| placeoLunder suspension

by an Order of the Competent Authority —

(@) with effect from the date of his detention, if he is detained in custody,
whether on a criminal or otherwise, for a perlod exceedlng forty-elght
hours;

(b) with effect from the date of conviction, if in the event of a conviction for

an offence, he is sentenced to terms of imprisonment exceeding forty-

eight hours and is not forthwith dismissed or removed or compulsonly

| retired consequent to such conviction. '
Explanation: The period of forty-eight hours referred in clause (b) of this sub-
regulation shall be computed from the commencement of the imprisonment after the
conviction and for this purpose, intermittent periods of imprisonment, if any, shall be

taken into account.

3) Where a penalty of dismissal, removal or compulsory retirement from service

lmposed upon an Officer Employee under suspensron is set aside i in appeal or
on review under these Regulations and the case is remitted for further inquiry
or action or with any directions, the order of his suspension shall be deemed
to have continued in force on and from the date of the original order of
dismissal, removal or compulsory retirement and shall remain in force until
further orders. ’

4) Where a penalty of dismissal, removal or-compulsory retirement from service
lmposed upon an Officer Employee under suspension is set aside or declared
or rendered voud in consequence of or by a decision of a-Court of Law, and
the Dlsqpllnary Authonty, on consideration of the circumstances of the case,
to hold further mquury against him on the allegatlons on which the penalty of
dlsmlssal removal or compulsory retirement was onglnally imposed, the
Officer Employee shall be deemed to have been placed under suspension by
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the Competent Authority from the date of the original order of dismissal,
removal or compulsory retirement and shall continue to remain under
suspension until further orders. ' |
5) (@)  An order of suspension made or deemed to have been made under
this Regulation shall continue to remain in force until it is modified or
revoked by the authority competent todoso.
(c) An order of Suspension made or deemed to have been made under this

Regulation may at any time be modified or revoked by the authonty
' Wthh made or is deemed to have made the order.

13.LEAVE DURING SUSPENSION :
No leave shall be granted to an Officer Employee under suspension. -
14.SUBSISTENCE ALLOWANCE D,URING SUSPENSION :
1) An Officer Empioyee who is placed under suspenSion shali during the period
of such suspensuon and subJect to Sub-regulatlon (2) to (4) be entitled to
receive payment from the Bank by way of Subsnstence Allowance on the

following S_cale, namely -

(a) Basnc Pay _ : .

()  For the first three months of suspensuon 1/3 of the, Basuc Pay which
’ the Ofﬁcer Employee was recetvmg on the date prlor to the date of
‘ suspensuon |rrespect|ve of the nature of. enqunry '

(ii) For the subsequent perlod after 3 months from the date of suspensnon

1) _where the enqu,iry is held departhent;ally'by the B‘ank"" _1'/z'of"the g
Basic Pay, the Ofﬁcer Employee was drawing on the date prior to
the date of suspensnon, and ' |

(2 Where the enqunry is held by an outsnde agency 1/3 of the Basic
Pay which the officer employee was drawing on the date prlor to
the date of suspension for the next three months and V2 of the
Basic Pay which the offi icer employee was drawmg on the date
pnor to the date of suspensuon for the remaining period of

suspension.
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(b)Allowances

For the entire period of suspension, Dearness Allowance and other
allowances excepting Conveyance Allowance, Entertainment Allowance and
Special Allowance will be calculated on the reduced pay as specified in items
(1) & (i) of clause (a) and at the prevailing rates or at rates applicable to

similar category of Officers.

During the period.of suspension, an Officer Employee shall not be entitled to

‘occupation of a rent-free house or free use of the Bank’s car or receipt of

3)

4)

Conveyance or Entertainment Allowance or Special Allowance.

No Officer Employee of the Bank shall be entitled to receive payment of
Subsistence Allowance unless he furnishes a Certificate that he is not engaged
in any other employment, business, profession or vocation.

If, during the period of suspension an Ofﬁcer Employee fetires by reason of his
attaining the age of superannuatlon, no Subszstence Allowance shall be pald to

" him from the date of his retirement.
15.PAY, ALLOWANCES AND TREATMENT OF SERVICE ON TERMINATION OF

'SUSPENSION :

1)

2)

Where the Competent Authonty holds that the Officer Employee has been
fully exonerated or that the suspension was unjustifiable the Officer
Employee concerned shall be granted the full pay to which he would have
been entitled, had he not béen suspended, together with any allowance of
which he was in receipt immediately prior to his suspens:on, or may have
been sanctioned subsequently and made appllcableto all Ofﬁcer Employees.
In all cases other than those referred in Sub-regulatxon (1), the Officer
Employee shall be granted such proportlon of pay and allowances as the
Competent Authority may direct;

Provided that' the payment of}allow'a_nces under this Sub—regulatibn shall be
'SUbject_ to all other conditions to which such allowances.are admissible;
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Provided further that the payment and allowances granted under this Sub-
regulation shall not be less than the Subsistence and Other Allowances
admissible under Regulation 14. 7
3) (@) In a case falling under Sub-regulation (1), the period of absence from
duty shall, for all purposes, be treated as a period spent on duty.
(b) In a case falling under Sub-regulation (2), the period of absence from

- -duty-shall -not-be -treatedasa period-spent-on-duty unless the

- Competent Authority specifically directs, for reasons to be recorded in
writing, that it shall be so treated for any specific purpose.
16.EMPLOYEES. ON DEPUTATION FROM THE CENTRAL GOVERNMENT,
' STATEMENT GOVERNMENT ETC. ;- |
'1) Where ah order of suspension is made or diéciplinaw proceeding is taken
against an Officer Employee, who is on deputation to the Bank from the

Centnjgl Government or the Statement Government or R"eserve‘Bank of India

or another Public Sector Bank“or Banking Company or a Public. Financial

Institution or an Institution wholly or substantially owned by the Reserve

Bank of India or a f?ublic Financial Institution or Public Undertaking, or a local

authority, the authority lending his services (hereinafter referred to as the

“Lending Authority”) shall forthwith be informed of the circumstances leading

to the order of his suspension, or the commencement of the disciplinary

proceedings, as the case may be.
2) In the light of the findings in the disciplinary proceedings taken against the

Officer Employee — '

é) if the Disciplinary Authority is of the opinion that any of the minor
penalties should be imposed'oh him, it may pass such orders on'the case
as it deems necessary after consultatibn with the Lending Authority;
Provided that in the event of difference of opinion between the
Disciplihary Authority and the Lending Authority the services of the
employee shall be placed at the disposal of the Lending Authority.

b) If the Disciplinary Authority is of the opinion _that any of the major
penalties should be imposed on him, it should replace his services at the
disposal to the Lending Authority and transmit to it the proceedings of the

enquiry for such action as it deems necessary.
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3) If the Officer Employee submits an appeal agalnst an order |mposmg a minor-
penalty on him under Clause (a) of Sub-Regulation (2), it will be dlsposed of
after consultation with the Lending Authority;

Provided that if there is a difference of opinion between the Appellate
Authority and the Lending Authority, the services of the Officer Employee »

.-.shall be placed at the disposal-of the-Lending-Authority;- and-the proceedings

of the case shall be transmitted to that authority for such action as it deems

necessary. -

17. APPEALS:
1. An officer employeeis
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The Appellate Authority shall on receipt of the comments and records
of the case from the authority whose order is appealed against,
consider whether the order of suspension / ﬂndihgs are justified .or
whether the penalty is excessive or inadequate and pass fappr-opriate
orders. The Appellate Authorlty may pass an order confi rmmg,
enhancing, reducnng or settlng ‘aside the penalty / susper 5

~ remitting'the:case to'the authority which imposed:the penalty
other- -authofity with- such - directions as it may deém

cnrcumstancesof the case.

: Provided that::
() Ithee

6 has not already been held in the case,’ the Appellate,_ uthonity
shall: cr rect that such an enqu:ry be- held in: accordance

(i)
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recommendations of the Police or Central Bureau of Investigation or
Central Vigilance Commission, ‘as the case may be, investigating the
matter. '

6. The cases lying pending over ninety days shall be reviewed periodically
by the Appellate aUthority.:;fan_d-j:rgasOns for non-disposal of the cases
 shall-be recorded in writifig:
18.REVIEW: '

Notwithstanding anything contained in these Regulatlons, the Revnewmg
Authority may at any time within 6 months from the- date of . the final order, :
either on h|s own motion or otherwise review the said order, when any new

material or evidence which could not be produced or was not available at the
time of passing the order under review and which has the effect of changing the
‘nature of the case, has come or has been brought to his notice and pass such

orders thereon as it may deem ﬁt
Provided that — '

0)

(ii)

if the enhanced' oenalty, which the Reviewing Aumority proposes to
impose is a major penalty speciﬁed-in clauses (f), (g), (h), (i) or @) of
Regulation 4 and an inquiry as provided under Regulation 6 has not

» _already been held in the case, the Rewewmg Authorlty shall dlrect that

such an enqunry be heId in accordance with the provisions of Regulatnon 6
and thereafter consuder the record of the mqunry and pass’ such orders as
it may deem proper; , '

if the Reviewing Authority decides to enhance the-ﬁahiéhiﬁen{b& an
enquiry has already been held in accordance W|th the provusmns of
Regulation 6, the Rev:ewmg Authonty shall give a show cause not:ce to
the Officer Employee as to why the enhanced penalty should not be
|mposed upon him and shall pass final order after taking into account the

' representatlon, if any, submitted by the Officer Employee

17 CONSULTATION WITH CENTRAL VIGILANCE COMMISSION :

The-Bank shall consult the Central Vigilance Commission wherever necessary, in | o

| respect of all dlsaplmary cases having a vigilance angle.
18.SERVICE OF ORDERS, NOTICES, ETC,. :
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Every Order, Notice and other process made or issued under these Regulations

shall be served in person on the Officer Employee concerned or communicated to
him by Registered Post at his last known address. |

19.POWER TO RELAX TIME-LIMIT AND TO CONDONE DELAY :

Save as otherwise expressly provided in these Regulations, the ‘authority

COmpetent under these Regulations to make any ,Qrder_,,r_n_a,y,,,,,.f.or,,goode,andt,,, T ——

sufficient reasons or if sufficient cause is shown, extend the time specified in
these Regulations for anything required to be done under these Regulatlons or

condone any delay.

20.REPEAL AND SAVING :

Chi

Raj/d&a regulations(6)

1)

2)

Every rule, Regulatlons, bye-law or every provusuon in any .agreement or a
resolutlon correspondlng to any of the Regulatlons hereln contarned and |n__

‘ force rmmedlately before the commencement of these Regulatrons and

appllcable to the Officer Employees is hereby repealed

'Noththstandlng such repeal

(a) any order made or action taken under the provisiOns SO repealed‘ shall be

deemed to have been made or mken under the correspondlng provrsnons
- of ﬂ'\ese RegulatJons, - ' i ' ' i

(b) nothing in these Regulations shall be construed as depnvung any person
to whom these Regulatlons apply,. of any nght of appeal Wthh had
accrued to hxm under any of the provnsnons SO. repealed

(c) an appeal pending at the commencement of these Regulatlons against an
order made before the commencement of ﬂ'lese Regulatlons shall be

consrdered and orders thereon shall be made, in- accordance W|th these |
Regulations; _ :

(d) any proceedings which - have already been initiated but not yet been
completed at the commencement of these Regulatrons shall be contlnued
~and dlsposed as far as may be, in accordance with the provisions-of these
Regulatuons, as lf such proceedmgs were proceedmgs under these

Regulatlons




