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Roster summary

CADRE:CLERK YEAR: 2019 STATE:MIZORAM
. . Method of Recruitment: , % of Reservation prescribed for
Total Number of Posts in the Grade as on 31.12.2018: 1 Direct Recruitment - Normal SC= NIL% ST= 45% | OBC=5% | EWS= 10%
I I i I 1 i — ] I I - ]
Posts reserved as per % Existing No. of Number of reserved
Existing Staff position as on 31.12.2019: 4 of reservation Emplg ee-s vacancies carried forward
NIL% | 45% | 5% |10% y Surplus (+) Shortfail (-)
Year TOTAL| UR | SC ST OBC EWS SC ST OBC |EWS| SC ST OBC | EWS | SC ST | OBC | EWS
1 2 3 4 5 6 7 8 o 10 1 12 13 14 15 16 17 18 19
As on 01.01.2019 1] 1 04 o0(¢ 0 ¢} O o | o/7 O0¢] O 0¢ O0¢] Ol O 0¢| 0¢ 0l O
Add: Additions |
during year 2019 | 0 \/ 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 - 0 0
Less: Wastages 0 0o | o 0 0 0 0 0 0 ol o 0 o|lo] o |o]| o |o
during year 2019 !
Total as on ,
31.12.2019 1 /1 171 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
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APPQINTING AUTHORITY LIAISON OFFICER (OBCs) CHIEF LIAISON OFFICER (SCs/STs/PWD/EX-SM)) LIAISON OFFICER (EWSs)
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