U Union Bank

of India

UNION BANK RECRUITMENT PROJECT -2012 SPECIALIST OFFICER
RECRUITMENT NOTIFICATION

Union Bank of India, Leading Listed Public Sector Bank with Head Office in Mumbai and all
India representation invites ON-LINE Applications for recruitment to the following posts.
INCLUDES THE BACKLOG RESERVED VACANCIES FOR SC/ST/ OBC AND FOR
PERSONS WITH DISABILITIES.

[PLEASE READ THIS NOTIFICATION CAREFULLY BEFORE SUBMITTING THE ON-LINE APPLICATION]
{PAY APPLICATION FEES AT ANY UNION BANK OF INDIA BRANCH BEFORE APPLYING ON-LINE}

CASH PAYMENT OF FEES

(for General & OBC Category Candidates as Application Fees) : Rs.100/-
(for others as Intimation charges) : Rs. 20/-

AT ANY UNION BANK OF INDIA BRANCH ACROSS INDIA
[Print this Entire Notification. APPLICATION FEE PAYMENT CHALLAN _Page 24 of this Notification.]

OPENING DATE for making ON-LINE Applications and Payment of Fees : 17-07-2012
[Choose Link to appropriate On-Line Application Form, available on the Banks website.

LAST DATE FOR MAKING ON-LINE APPLICATION : 31-07-2012
TENTATIVE DATE OF WRITTEN EXAMINATION. IF REOUIRED. - 07-10-2012

1: (a) NAME OF THE POST:

AGE
POST SCALE / TOTAL NO.
CODE POST GRADE OF (Ason 01/12/2011)
VACANCIES

Minimum 21 and

Maximum 43 *
01 Asst. General Manager (IT) V 01 ( Relaxable by 2 years in

deserving cases)

02 | Credit Officers-—-MMGS-1I n 379 Minimum 21 and
Maximum 40 #

03 Security Officer 1 16 Min.21 & # Max.35
04 Architect 1 04 Min.21 & # Max.35
05 Electrical Engineer 1 04 Min.21 & # Max.35
06 Civil Engineer 1 06 Min.21 & # Max.35
07 Asst. Manager( Technical) | 41 Min.21 & # Max.35
08 Rural Development Officer | 100 Min.21 & # Max.35
09 Personnel Officer [ 09 Min.21 & # Max.35
10 Rajbhasha Adhikari I 18 Min.21 & # Max.35
11 Fire Officer [ 01 Min.21 & # Max.35
12 Law Officer [ 19 Min.21 & # Max.35

* Maximum Age, inclusive of relaxation for Reserved (SC / ST / OBC/PWD/EXM) Category.
# Maximum Age, exclusive of relaxation for Reserved (SC/ ST / OBC/PWD/EXM) Category.
The selection process may involve written Test &/ or Psychometric test & /or Group

Discussion & / or a Personal Interview. The Bank reserves the absolute right to decide as to
whether to hold all or any of the modes of Written Test & / or Psychometric test &/ or Group
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Discussion & /or Personal Interview for selection of the candidates to the respective
post. The Bank also reserves the right to alter the structure of the written examination
depending upon factors like number of eligible applications, etc.

Candidates are allowed to apply for only one post. The applications of candidates applying for more
than one post will be summarily rejected. Not more than one application should be submitted by any
candidate. Multiple Applications/Registrations will be summarily rejected and the application fee/
intimation charges forfeited.

Notes:

2: ABBREVIATIONS & DEFINITIONS :

1.  Category of Persons:

GEN (UR) - General (Unreserved); SC — Scheduled Caste; ST — Scheduled Tribe;
OBC - Other Backward Classes; XSM - Ex-Servicemen

PWD - Persons With Disabilities (Physically Challenged Persons) are persons Who are:
OC - Orthopaedically Challenged; HI - Hearing Impaired;

VC - Visually Challenged (Blind / Partially Blind / Low Vision).

2. An Orthopaedically Challenged (OC) person is one having a minimum of 40% physical defect
or deformity which causes interference with the normal functioning of the bones, muscles and
joints and is so certified by a Medical Board appointed by the State Government. Only those who
fall in the following categories are eligible to apply:

BL - Both Legs Affected but not Arms;

OA - One Arm Affected (Right or Left) - (a) Impaired Reach; (b) Weakness of Grip; (c) Ataxia;
OL - One Leg Affected (Right or Left);

MW - Muscular Weakness & Limited Physical Endurance.

3. Visually Challenged (VC) (a) only those persons who suffer from either of the following
conditions:
(i) Total absence of sight,
(if) Visual Acuity not exceeding 6/60 or 20/200 (Snellen) in the better eye with correcting
lenses, or
(iii) Limitation of the field of vision subtending an angle of 20 degree or worse and so
certified by a Medical Board appointed by the State Government.

(b) A person with Low Vision means one with impairment of visual functioning even after
treatment of standard refractive correction but who uses or is potentially capable of using
vision for the planning or execution of a task with appropriate assistive device.

4, Deaf & Hearing Impaired (HI): (a) Deaf are those persons in whom the sense of hearing is
non-functional for ordinary purposes of life, i.e. with total loss of hearing in both ears. They
do not hear and understand sounds at all - even with amplified speech.

(b) Hearing impairment means loss of more than 60 decibels in the better ear in the
conversational range of frequencies.

5. Use of a Scribe / Paper Writer:

A SCRIBE / PAPER WRITER, to write the written test / examination, on behalf of a Visually
Challenged (VC) [Blind] candidate & an orthopaedically Challenged (OC) candidate [whose
writing speed is affected by Cerebral Palsy], may be used. In all such cases where a Scribe is
used, the following rules will apply:

1. The candidate will have to arrange his / her own Scribe at his / her own cost.
2. He/she should be from an academic discipline / stream different from that of the candidate.
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3. The academic qualification of the Scribe should be one grade lower than the eligibility
criteria stipulated for the post, i.e., where the eligibility criteria stipulated is  Graduation,
the scribe's qualification should not be more than HSC / XlIth / PUC and should possess
marks less than the candidate and not more than 60% in his/her own Academic stream.

4. Both the candidate as well as the Scribe will have to give a suitable undertaking confirming
that the Scribe fulfils all the above stipulated eligibility criteria. In case it  later transpires
that the scribe did not fulfill any of the laid down eligibility criteria or had suppressed
material facts, the candidature of the applicant will stand cancelled, irrespective of the
result of the written examination.

5. Candidates who use a Scribe will be eligible for extra time @ 20 minutes for every
one hour of the examination.

3: RESERVATION IN POSTS :

S.No. | Grade/ | SC ST OBC | UR | TOTAL | PWD- | PWD- | PWD-
Scale VI* HI* | OC*
1 \Y Nil Nil 01 Nil 01 Nil Nil Nil
2 i 70 43 120 146 379 08 08 01
3 I 10 09 02 ) 30 Nil Nil 01
4 | 28 18 18 124 188 04 04 01

*As the Reservation for Persons With Disabilities (PWD) Category candidates is on a
horizontal basis, the selected candidates will be placed in the appropriate category to which
they belong (viz. SC, ST, OBC, and General).

(b) Candidates belonging to and applying for a post under the Reserved OBC Category are
required to submit a Certificate regarding his / her "Community" in the prescribed format
"FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA”
(Format available on Bank's website along with this Notification) and the Certificate should
contain the "NON-CREAMY LAYER CLAUSE" based on the Income for the Financial Year
ending 31.03.2012 or_later. Candidates not producing the above certificate will not be
considered under the OBC Category.

(c) The number of vacancies indicated above and also the number of reserved vacancies
is provisional and may vary according to the actual requirement of the Bank.

(d) Incase of non-availability of reserved candidates, the Bank reserves its right to
inter-change these categories as per Government Directives.

(e) Itis clarified that it may not be possible to employ candidates belonging to PWD
Category in all Offices/Branches of the Bank and they will have to work in the post
Identified by the Bank as suitable for them.

(f) The selected candidate is liable to be posted, at the sole discretion of the Bank

and as per its exigencies, at any of the Bank’s Branches / Offices, anywhere in
India.

4 : RELAXATION IN UPPER AGE LIMIT :
The Minimum & Maximum Age will be reckoned as on 01/12/2011.

Relaxation in the Upper Age Limit for reserved posts will be available as follows:

i) Scheduled Caste / Scheduled Tribe candidates by 5 years.
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ii) Other Backward Classes candidates by 3 years.

iii) Persons with Disability (PWD) by 10 years on cumulative basis. The cumulative age
relaxation for PWD category candidates will therefore be (a) by 15 years (10 + 5) for SC/ST; (b) by
13 years (10 + 3) for OBC; and (c) by 10 years (0 + 10) for General Candidates, subject to such
cumulative relaxation not taking the age of the candidate to beyond 50 years as on the date of his
joining the service of the Bank.

iv) In the case of Ex-Servicemen and Commissioned Officers, including ECO’s/SSCO’S who
have rendered at least 5 years military service and have been released on completion of assignment
(Including those whose assignment is due to be completed within the next one year from the last date
for receipt of application) other than by way of dismissal or discharge on account of misconduct or
inefficiency or on account of physical disability attributable to military service or on being declared
as invalid , by 5 years for selection through written test & interview and by 3 years plus period of
service in armed forces for selection through interview only, subject to his not exceeding the age of
50 years.

ELIGIBILITY CRITERIA (As on 01/12/2011):
(i) Nationality / Citizenship:

A candidate must be either (i) a Citizen of India or (ii) a subject of Nepal or (iii) a subject of Bhutan
or (iv) a Tibetan Refugee who came over to India before 1% Jan. 1962 with the intention of
permanently settling in India or (v) a person of Indian origin who has migrated from Pakistan,
Burma, Sri Lanka, East African countries of Kenya, Uganda, the United Republic of Tanzania
(formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the
intention of permanently settling in India, provided that a candidate belonging to categories (ii), (iii),
(iv) & (v) above shall be a person in whose favour a certificate of eligibility has been issued by the
Govt. of India. A candidate in whose case a certificate of eligibility is necessary may be admitted to
the examination &/or interview but on final selection the offer of appointment may be given only
after the necessary eligibility certificate has been issued to him by the Government of India.

(ii) Applications from serving employees:

Subject to their fulfilling the eligibility criteria, existing employees of Union Bank of India may
apply through proper channel (HR Departments of the Nodal Regional / Field General
Manager’s Office under whose jurisdiction they work). Such candidates, if selected, shall resign
from their present positions in the bank and re-join the Bank’s service afresh. For those under
Indemnity Service Bond obligations, the remaining incomplete service period contained in the
Indemnity Service Bond earlier executed and subsisting will be carried over and added to the new
employment.

(iii) Age : The Minimum and Maximum Age, including the Age with Relaxation, will be reckoned
ason 01/12/2011:

(iv) Educational Qualifications & Post-Qualification Work Experience (as on 01/12/2011) :
The Educational Qualifications prescribed for the post is the MINIMUM.

When called for the Personal Interview, the candidate MUST ATTACH TO THE
SYSTEM GENERATED PRINTED ON-LINE APPLICATION FORM, PROOF by way of
clear _and legible photocopies of (a) UNIVERSITY FINAL DEGREE PASSING
(CONVOCATION) CERTIFICATE. (Provisional Degree Passing Certificate will be
accepted only in case of those candidates who have passed the Degree Final Examination
during the last 1 year, i.e., after the academic year 2011-2012 and the University has not
conferred the Degree on the applicant) (b) YEAR-WISE / SEMESTER-WISE MARK
SHEET FOR EACH YEAR / SEMESTER IN RESPECT OF EACH OF THE
EXAMINATIONS PASSED from the concerned College & University, AND (c)
COMPUTER COURSE PASSING CERTIFICATE in support the stipulation of having
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completed the Computer Awareness & Office Automation Course for duration of
minimum 60 hours. The requirement of having completed the Computer Awareness &
Automation Course will be waived in case of those Graduates having Computer Awareness or
Knowledge as part of the curriculum at the Degree level and this fact should be indicated in
the Application Form and also evidenced by an duly highlighted entry of the subject in the
relevant Mark Sheet.

THE CANDIDATURE OF CANDIDATES NOT FULFILLING THE ABOVE CRITERIA
WILL BE SUMMARILY REJECTED AND THEY WILL NOT BE PERMITTED TO
PARTICIPATE IN THE PERSONAL INTERVIEW AND FURTHER SELECTION
PROCESS, EVEN THOUGH THEY MAY HAVE PASSED THE WRITTEN
EXAMINATION.

(i)  The Percentage of Marks stipulated for the Educational Qualification for each
Post is for General Category Candidates. Candidates belonging to the Reserved Category
(SC / ST / OBC / PWDJ/), filling in vacancies reserved for the relevant category, will be
entitled to a relaxation of 5% Marks in relation to that stipulated for General Category
Candidates. Candidates belonging to SC / ST / OBC / PWD Categories, filling in “General
/' Unreserved” Vacancies will not be entitled to the above referred relaxation.

(if)  For posts where Work Experience is essential / desirable, it should be full time,
Relevant to the post applied for, and should be post-qualification, i.e., it will be
counted from the date of acquiring the prescribed qualification ftill
01/12/2011(inclusive). The candidate will ensure to provide proof of having the work
experience claiming to have possessed.

6: POST-WISE ELIGIBILITY CRITERIA (ason 01/12/2011) :

1) POST CODE 01: 01 Vacancy of Asst. General Manager ( IT)

Educational Qualifications:

(1) Degree from a recognized University with 50% in the final year of Degree course.
(2) Should possess atleast one of the following Certificates;

(a) CISA (Certified Information System Auditor)

(b) CISM (Certified Information System Manager)

(c) CISSP (Certified Information System Security Professional)

Work Experience:
10 Years experience in Information Technology of which; Minimum 5 years of proven experience in
Information Security Management in BFSI Domain.

Job Profile:
e Responsible for defining and managing the Enterprise Information Security, Risk and control
Programs.

Oversee the creation and maintenance of Information Security policies.

Lead security risk assessment efforts, including Vulnerability assessment, Forensic assessment Etc.
Information System Audit.

IS Training programs for the Bank.

Selection Procedure:
Through a Psychometric test &/or Group Discussion & / or Personal Interview.

2) POST CODE 02 -379 Vacancies of Senior Manager Credit (MMGS — I11)

Educational Qualifications:
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Degree of a recognised University or equivalent with 60% marks in the final year of Degree course.( 55%
for Reserved Category candidates). For candidates who have acquired professional qualifications like
C.A I.CW.A | C.S after completing std XII and without completing the Graduation, the
requirement of minimum qualification of Graduation will be waived. Such candidates however,
should have cleared the Inter exam of C.A /l.C.W.A / C.S course in maximum 2 attempts and the
final exam in maximum 3 attempts.
AND

A Certificate for having completed a Course in Computer Awareness & Office Automation ( In Computer
Basics , DOS, Office, Internet & E-Mail) for duration of minimum 60 hours from a reputed Computer
Training Institute. This requirement will be waived in case of those Graduates / post Graduates where
Computer Awareness or Knowledge was part of their Curriculum at the undergraduate / post graduate
level.

Qualifications such as C.A /.C.W.A / C.S /| M.B.A/JAIIB/ CAIIB/Diploma in Banking & Finance (I1BF)
or from AFC Institute of Management and Technology (AIMTEC) will be an added advantage.

Work Experience:

The candidate should be presently working in MMGS-I1I or equivalent i.e. one Scale above the entry level
Scale applicable for Officer Cadre. He should possess a minimum of 5 years of working experience as an
Officer in a PSU Bank / reputed Private Bank, of which atleast 3 years as Credit processing Officer and
should have sound knowledge of Banking Industry and Financial Markets.

Job Profile:

e To perform Credit Analysis (Worthiness) and process Loan proposals.

e Inspect the Business Unit as well as the Bonofides of the prospective Barrower as a part of the
Credit dispensation process.

e Conduct due diligence, compile and submit Credit worthiness reports to the competent
authority.

e Process new / Renew Credit proposals in a timely manner and put forth comment
/recommendations to appropriate authority as per Banks Loan policy guidelines.

e Attend to various queries raised by vetting/ recommending authority on Credit.

e Ensure compliance of data related to advance proposals and submission of reports to the
Regional Office.

¢ Communicate Credit sanction status to the borrower. Obtain/renew security documents and
ensure compliance to all stipulated terms and conditions prior to disbursal.

e Perform the role of a people manager by setting performance goals of subordinates and
monitoring their performance.

¢ Providing developmental guidance and direction as and when required.

Selection Process:
Written Test & / or Psychometric test &/or Group Discussion & / or Personal Interview.

3) POST CODE - 03 : 16 Vacancies of Security Officer in MMGS-I11):

Educational Qualifications:
(1) A Graduate Degree in any discipline with 50% marks in the final year of Degree Course (45% for
Reserved Category candidates), from a UGC recognised University / AICTE Accredited Institution;
AND
(2) A Certificate for having completed a Course in Computer Awareness & Office Automation for
duration of minimum 60 hours from a reputed Computer Training Institute, which will be waived
where 'Computers' is a part of the curriculum at the Graduation / Post-Graduation Level

Work Experience:
Minimum of 5 years’ experience as an Officer in Indian Army not below the Rank of Captain and its
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equivalent rank in the Indian Navy, Indian Air force with minimum 5 years of commissioned service.
OR

An Officer of equivalent Rank and service in Police and Central Para Military forces /Central Police

Organisations..

Job Profile:
The Officer will be responsible to maintain the Bank Security systems, procedures and Manpower in a
state of high efficiency as per instructions / directions within the framework of the Banks policy.

Selection Process:
Written Test & / or Psychometric test &/or Group Discussion & / or Personal Interview.

4) POST CODE 04 : 04 Vacancies of ARCHITECT in( MMGS-I1):

Educational Qualifications:
B.Arch (Architecture) with minimum 60% marks (55% for Reserved Category candidates) in the final year
of Degree Course from a UGC recognised University / AICTE Accredited institution.

AND
A Certificate for having completed a Course in Computer Awareness & Office Automation ( In Computer
Basics , DOS, Office, Internet & E-Mail) for duration of minimum 60 hours from a reputed Computer
Training Institute. This requirement will be waived in case of those Graduates / post Graduates where
Computer Awareness or Knowledge was part of their Curriculum at the undergraduate / post graduate
level.

Work Experience:

Minimum 5 Years post qualification work experience in related electrical and interior works with reputed
consultancy firms/ Contractors for construction of multi storey buildings /repairs.

The applicant should be fully conversant with code of practice and local Bye Laws.

The applicant should be fully conversant with liasoning activities with Municipal Authorities.

The applicant should be fully conversant with Computer based presentation in Auto CAD, 3D Studio, 3D
Max, and Photo Shop Etc.

Job Profile:

Designing, planning, detailing formulating specifications, Site Supervision, certification of bills, preparing
tenders, bill of quantity, repairs and maintenance to properties, New construction work, Interior
Decoration, preparing pert chart, budgeting etc.

Selection Process:
Written Test & / or Psychometric test &/or Group Discussion & / or Personal Interview.

5) POST CODE 05 - Total 04 Vacancies of ELECTRICAL ENGINEER in (MMGS —11) .

Educational Qualifications:

1) A B.E./B.Tech. Degree in Electrical Engineering with 60% marks (55 % for reserved category
candidates)in the final year of degree from a UGC recognised University / AICTE accredited
Institution.

AND
(2) A Certificate for having completed Computer Automation & Awareness Course for duration of
minimum 60 hours from a Government Recognised Computer Training Institute or should have had
subject course of "Computers™ at the Graduation / Post-Graduate Degree level.

Work Experience:
Minimum 5 years' Post Qualification work experience in maintenance of HT/LT Panels, Cables, Industrial
Wiring, Electrical Installation of Commercial and Residential building, DG sets, Air-Conditioning Plants,




etc..

Job Profile:

(@) Supervision of supply and distribution of electrical load in the Central Office and other Bank's
buildings, rerouting cables for optimum usage and optimising the use of electricity, and preparing and
updating the circuit diagram accordingly; (b) Supervise Installation & Maintenance of electrical sub-
stations, circuit breakers, transformers, electrical switchgears and instrumentation, (c) Supervise
installation and maintenance and repairs of HT / LT electrical installation of commercial and residential
buildings; (d) Supervise Maintenance & Repair of AC plants and window units, lifts, water pumps and DG
sets, telecommunication networks, lifts & escalators, CCTV, Access Control, sewerage plants, neon-
signages; (e) Maintain close liaison with BEST / other Power Suppliers and arrange for additional load of
power as per requirement from time to time; (f) Maintenance and upkeep of the entire system,
documentation and control of expenditure; (g) Devise ways and means to cut down the consumption and
wastage of electricity in the Central Office and other Administrative Offices in Mumbai; (h) Prepare single
line diagram, electrical layouts, tender documents, bill of quantity, specification, certification of
contractors' bills, measurement books, etc. (i) Ensure Preventive Measures and Safety of Installations; (j)
Act as Electrical Adviser on projects.

Selection Process:
Written Test & / or Psychometric test &/or Group Discussion & / or Personal Interview.

6) POSTCODE 06: 06 Vacancies of Civil Engineer in ( MMGS-I1)

Educational Qualifications:

B.E/ B.TECH (CIVIL ENGINEERING) with minimum 60% marks (55% for Reserved Category
candidates) in the final year of Degree course from a UGC recognised University / AICTE Accredited
institution

AND
A Certificate for having completed a Course in Computer Awareness & Office Automation ( In Computer
Basics , DOS, Office, Internet & E-Mail) for duration of minimum 60 hours from a reputed Computer
Training Institute. This requirement will be waived in case of those Graduates / post Graduates where
Computer Awareness or Knowledge was part of their Curriculum at the undergraduate / post graduate
level.

Work Experience:
Minimum 5 Years post qualification work experience in related electrical and interior works with reputed
consultancy firms/ Contractors for construction of multi storey buildings /repairs.

The applicant should be fully conversant with code of practice and relevant BIS code.

Job Profile :

The candidate will be required in the process of Designing, planning, identifying the works/ measures
required, preparing tenders, estimation, bill of quantity, site supervision, testing at site, quality control
certification of bills, knowledge of structural design, estate management, repairs and maintenance to
properties, preparing pert chart, budgeting etc

Selection Process:
Written Test & / or Psychometric test &/or Group Discussion & / or Personal Interview.

7) POST CODE 07: 41 Vacancies Of Assistant Manager(Technical) in( IMGS-I) :

Educational Qualifications:
Candidates should be Qualified in the Common Written Examination conducted by IBPS and should be




holding a valid score card issued by IBPS

AND
Degree in Engineeringin Civil/Electrical/ Mechanical/ Production/ Metallurgy/ Electronics/ Electronics
and Telecommunication / Computer Science/ Information Technology/ textile/ Chemical.

AND

A Certificate for having completed a Course in Computer Awareness & Office Automation ( In Computer
Basics , DOS, Office, Internet & E-Mail) for duration of minimum 60 hours from a reputed Computer
Training Institute. This requirement will be waived in case of those Graduates / post Graduates where
Computer Awareness or Knowledge was part of their Curriculum at the undergraduate / post graduate
level.

Job Profile:
e To prepare techno-economic feasibility report of industrial units with an objective to improve
industrial advances.
e Assesses the techno economic feasibility (assessment of promoters, technology, cost and machinery)
units and manufacturing systems (potential customers) through inspection, meetings and research relats
e Assesses the techno economic feasibility of existing industrial unit and manufacturing system to
analyze additional credit requirements.
e Assists the Dept/ Branch Head to improve industrial advance through providing technical support.
e Monitors the Industrial unit's accounts to detect sickness if any - evaluate the revival package for the
unit.
e Ensures that the accounts covered under CGTMSE are properly handled, monitored and claimed as
per the guidelines.
e Studies the clusters that are operating in the area and designs suitable mechanism for financing them
including cluster/area specific schemes.
e Seeks approval from the competent authority on design mechanism for clusters.
e Maintains and updates economic information pertaining to various industries.

Selection Process:
Psychometric test &/or Group Discussion & / or Personal Interview.

8) POST CODE 08 :100 vacancies of RURAL DEVELOPMENT OFFICER in ( JIMGS-D).

Educational Qualifications:
Candidates should be Qualified in the Common Written Examination conducted by IBPS and should be
holding a valid score card issued by IBPS

AND
Degree in Agriculture or allied specialistions such as Horticulture Animal Husbandry / Vetinerary
Science/Dairy Science/ Agri Engineering/ Fishery Science/ Pisciculture/ Agri Marketing and cooperation
etc. from Recognised University.

AND
A Certificate for having completed a Course in Computer Awareness & Office Automation ( In Computer
Basics , DOS, Office, Internet & E-Mail) for duration of minimum 60 hours from a reputed Computer
Training Institute. This requirement will be waived in case of those Graduates / post Graduates where
Computer Awareness or Knowledge was part of their Curriculum at the undergraduate / post graduate
level.

Job Profile:

e To enhance the Bank's business and market share through driving credit dispensation in a quality
manner in the Bank’s rural geography as defined; maximizing profits in the agricultural, micro,
small, medium enterprises and other priority sectors, including financial inclusion

e Surveys the command area, identifies potential areas of business growth, develops and increases
the volume of business specifically with respect to advances in the focus sectors including
customization of schemes basis local area imperatives, cross selling etc
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e Scrutinizes/ conducts pre & post inspection, due diligence, obtaining/renewal of security
documents etc and appraises credit proposals and recommends to appropriate approving authority
in a timely manner, as per loan policy guidelines

e Increases customer base in the agriculture & other priority sectors and also ensures customer
satisfaction through timely disposal of advances proposals, and other value added products and
services like ATMs, SMS/Mobile banking, RTGS etc.

e Provides customers with quality servicing and takes initiatives to enhance customer retention and
satisfaction through prompt and effective grievance redressal, handling of queries and meeting
other customer requirements with empathy and understanding of the rural customer's context

e Assists in mobilization of resources with specific focus on CASA to enhance market share

e Drives NPA recovery to maintain quality of assets

¢ Increases visibility and awareness of the Bank's image through rural publicity, field visits and also
builds understanding of its financial services and products amongst focus groups by conducting
road shows, campaigns and other marketing initiatives

e Reaches the unreached through the business correspondent model to build awareness of the Bank's
products, services and credibility to service as well as provides doorstep banking

e Implements various initiatives to enhance financial inclusion through no-frills deposits, advances,
remittances, insurance and other cost effective financial instruments and supports the Village
Knowledge Center functioning.

Selection Process:
Psychometric test &/or Group Discussion & / or Personal Interview.

9) POST CODE - 09 : 09 Vacancies of Personnel Officer in ( JMGS-I).

Educational Qualifications:
Candidates should be Qualified in the Common Written Examination conducted by IBPS and should be
holding a valid score card issued by IBPS

AND
Graduate from a Recognised University and post Graduate Degree or Diploma recognized by AICTE in
Personnel Management/ Industrial Relations/ HRD/ Social work/ /Labour Law
OR
Degree / Diploma in Business Administration / Management with Specialisation in HRD from a
recognized University.
AND
A Certificate for having completed a Course in Computer Awareness & Office Automation ( In Computer
Basics , DOS, Office, Internet & E-Mail) for duration of minimum 60 hours from a reputed Computer
Training Institute. This requirement will be waived in case of those Graduates / post Graduates where
Computer Awareness or Knowledge was part of their Curriculum at the undergraduate / post graduate
level.

Job Profile:

The role of Personnel Officer would be that of effectively handling litigations concerning staff service
matters before various forums, besides attending to regular HR functions, disciplinary matters and
Industrial Relations related duties.

Selection Procedure:
Psychometric test &/or Group Discussion & / or Personal Interview.

10) POST CODE — 10 :18 Vacancies of Rajbhasha Adhikari in ( IMGS-1).

Educational Qualifications:
Candidates should be Qualified in the Common Written Examination conducted by IBPS and should be
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holding a valid score card issued by IBPS

AND
A Post Graduate Degree in Hindi with English as a subject at the Degree level.

OR
A Post Graduate Degree in Sanskrit with Hindi and English as subjects at the Degree level.

AND
A Certificate for having completed a Course in Computer Awareness & Office Automation ( In Computer
Basics , DOS, Office, Internet & E-Mail) for duration of minimum 60 hours from a reputed Computer
Training Institute. This requirement will be waived in case of those Graduates / post Graduates where
Computer Awareness or Knowledge was part of their Curriculum at the undergraduate / post graduate
level.

Job Profile:

e To ensure compliance to Official Language (OL) policy of Government Of India in the Region.

e Ensures translation of defined documents (issued from Regional Office) to Official Language as
per Official Language Act, 1963.

e Ensures training /workshops of staff on official language from a banking context as per regulations.

e Visits branches for inspection on compliance of OL rules and reviews performance of branches.

e Ensures smooth conduct of inspection by Government officials and Member of Parliamentary
committee on Official Language with respect to Bank's compliance to OL, 1963.

e Ensures submission of Official Language reports from the Branches relating to provisions of the
Act and submits the same to Central Office and Ministry of Home Affairs .

e Develops and implements innovative means for enhancing implementation of official language in
the region.

¢ Organizes and conducts Regional Office Official Language Implementation Committee meetings
and provides updates on official language implementation on the same on a quarterly basis.

e Ensures timely publication of Hindi house journals with quality material and any other reference
literature for promotion of OL.

Selection Procedure :
Psychometric test &/or Group Discussion & / or Personal Interview

POST CODE 11 : 01 Vacancies of FIRE OFFICER in (JMGS-1)

Educational Qualifications:
(1) Divisional officer's course in the National Fire Service College, Nagpur.
OR
(2) B. E (Fire) from National Fire Service College, Nagpur, or any other Institute duly approved by all
India Council for Technical Education with 50% marks in the final year of Graduation (45% for
Reserved Category candidates).
AND
(3) A Certificate for having completed a Course in Computer Awareness & Office Automation for
duration of minimum 60 hours from a reputed Computer Training Institute, which will be waived
where '‘Computers' is a part of the curriculum at the Graduation / Post-Graduation Level .

Job Profile:

a) Maintain the fire Protection /fighting equipments in the Bank in good working condition at all
times.

b) Prepare Fire Orders and Fire Operational plans and get them Implemented.

c) Impart regular Training to the Staff members in the use of Fire protection/ Fighting
equipments provided in the premises and keep them informed about the Fire emergency
evacuation plan.

d) Keep proper Liaison with city Fire Brigade, and

e) Ensure that all Fire precautionary measures are observed at all times.
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Selection Process:
Written Test & / or Psychometric test &/or Group Discussion & / or Personal Interview.

POST CODE 12 : 19 Vacancies of Law Officer in (JIMGS-I)

Educational Qualifications :
Candidates should be Qualified in the Common Written Examination conducted by IBPS and should be
holding a valid score card issued by IBPS

AND
A Bachelor Degree in Law (LLB).
AND
A Certificate for having completed a Course in Computer Awareness & Office Automation ( In Computer
Basics , DOS, Office, Internet & E-Mail) for duration of minimum 60 hours from a reputed Computer
Training Institute. This requirement will be waived in case of those Graduates / post Graduates where
Computer Awareness or Knowledge was part of their Curriculum at the undergraduate / post graduate
level.

Job Profile:

e To provide support in litigational administration, providing asssitance to field functionaries and
follow up of the cases filed byand against the Bank and other aspects of law involved in Banking
business.

e Follow up and monitors the progress of DRT suit filed/ decreed and provide legal support to the
field functionaries.

e Follow up of all NPA accounts above Rs. 1 crore.

e Drafts and vets the Documents from legal perspective and provides legal support for documentation
and provide legalassistance till its logical conclusion.

e Follow up of BIFR, Claims against Bank not acknowledged as Debt and other civil suits including
cases related to consumer forums, premises etc.

e Ensures the legal compliances as per RBI guidelines and other applicable prevalent laws in force.

¢ Plays an advisory role to the branches/ departments by analyzing the problems raised by them to
provide quick, practical solutions within the purview of law

e Assists the branches/departments in documentation (drafting documents, vetting of various
documents) to ensure enforceability

e Assists the branches in recovery matters by initiating legal action to recover the dues including
SARFAESIA

e Manages Bank's litigation process relating to DRT (Debt Recovery Tribunal) cases, collateral
disposal, legal panels for litigation issues

e Assists in implementation of Right to Information (RTI) Act, managing claims against the Bank
before Courts and Consumer Forums, Banking Ombudsman

o ldentifies advocates for empanelment for representation in court hearing and reviews the
performance of Panel Advocates

e Reports fraud cases to CO and follow-up for recovery and closure.

e Reports on a periodic basis to the Legal Dept at central office on legal and litigation matters.

Selection Process:
Psychometric test &/or Group Discussion & / or Personal Interview

NOTE : (A) The Educational Qualifications prescribed above for the post is the
MINIMUM. Candidates MUST POSSESS these qualifications as on
01/12/2011 (inclusive) and MUST ATTACH PROOF thereof, i.e., clear and legible
photocopies of:
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(1) (8 HSC Passing Certificate and (b) University FINAL DEGREE  Passing
(CONVOCATION) Certificate for Graduate Candidates. (Provisional Degree Passing
Certificate will be accepted only in case of those candidates who have passed the Degree Final
Examination during the last 1 year, i.e, Academic year 2012 and the University has not
conferred the Degree on the applicant);

(2) Year-wise / Semester-wise Mark sheet for each year / semester_in respect of the Degree
Examinations from the educational institution they have studied;

(3) Computer Course Passing Certificate from a recognised Computer Training Institute in
support of having completed the Computer Awareness & Office Automation Course.
Candidates who have acquired Computer Awareness & Knowledge as part of the curriculum
at the Degree level should indicate this fact in the Application Form and also highlight the
Computer subject in the relevant Mark Sheet, which should be attached to the Application
Form.

APPLICATIONS NOT FULFILLING THIS CRITERION AND NOT SUBMITTING
PROOF AS STATED ABOVE WILL BE SUMMARILY REJECTED.

7. PROBATION PERIOD:

The selected candidate will be on Probation for a period of 24 months (2 years) of active service
from the date of his / her joining the Bank.

8. SERVICE BOND :

The selected candidate will be required to execute a Service Bond undertaking to serve the Bank for
a period of 3 years or to pay the Bank a sum of Rs.250000.00 in case he / she leaves the Bank
before the completion of the 3 year service period.

9 (a): SELECTION METHODOLOGY:

For Post Code-1 the selection process may involve Psychometric test &/or Group Discussion & /
or Personal Interview

FOR POST CODE NOS 2,3,4,5,6 and 11.

(1) All applicants for posts will be administered a Written Test, If held , without verification of
their age or qualification, or category or any other eligibility criteria with relevance to documents,
and will be on purely provisionally basis, on the strength of the information provided by them in the
On-Line Application. The candidates must, therefore, ensure that they fulfill all the eligibility
criteria, has in his / her possession the requisite documents and certificates specified by the Bank,
and that the particulars furnished in the On-Line Application are true and correct in all respects.
Mere admission to the Written Test and / or Passing the Test and being invited by the Bank for the
Personal Interview &/ or Psychometric test &/or GD shall not imply that the Bank has been satisfied
beyond doubt about the candidate's eligibility.

(2) The short-listing of the candidates for Personal Interview &/ or Psychometric test &/or GD  will
be made on the basis of the candidate’s performance in a Written Test , if held , spelt out in Para
10(1) of this Notification.

(3)The candidate shall be required to qualify in each Test spelt out in Para 10(1) of this Notification,
as per cut-off marks determined by the Bank on the basis of Performance in each test, subject to a
minimum marks in the aggregate of 250 marks which will be determined by the Bank based on the
performance in the written test and the number of VVacancies.
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(4)Depending on the number of vacancies, only those candidates who have secured the minimum
qualifying marks stipulated for Written Test and rank sufficiently high in the order of merit based on
the total marks scored in the Written Test shall be called for a Personal Interview &/ or
Psychometric test &/or GD in the ratio of 1:3 for General / Unreserved Candidates and 1:5 in case of
candidates belonging to the Reserved Categories). In other words, for every single post, 3 General
and 5 Reserved Category candidates respectively would be called for the Personal Interview &/ or
Psychometric test &/or GD depending upon their ranking as per the marks obtained by them. The
Bank reserves its right to call for the Interview candidates otherwise than in the above ratio at its sole
discretion.

(5) Candidates passing the Personal Interview &/ or Psychometric test &/or GD will be ranked in a
descending order on the basis of the aggregate marks obtained in the Written test &/ or Personal
Interview &/ or Psychometric test &/or GD under the respective SC/ ST / OBC / GEN Category.

(6) Subject to the vacancies available under the respective Category, only those candidates who pass
the Written Test as well as the Personal Interview &/ or Psychometric test &/or GD will be short-
listed for selection in the order of the Merit Rank obtained by them under the respective Category.

(7) In case it is detected at any stage that the candidate does not satisfy with the conditions stipulated
or does not fulfill any of the eligibility criteria, and / or he / she has furnished any incorrect
information and / or has suppressed any material information / fact(s) his / her candidature will stand
cancelled. If any of these shortcomings are detected even after appointment, his / her services will
be summarily terminated.

(8)Appointment of the short-listed / selected candidate is subject to his / her being declared
medically fit as per the requirement of the Bank. Such appointment and confirmation in the services
of the Bank will also be subject to receiving satisfactory references from respectable referees, police
verification of antecedents, caste / class verification, execution of service bond and other
compliances.

9 (b): SELECTION METHODOLOGY:
FOR POST CODE NOS 7, 8, 9, 10 and 12.

(1) A Personal Interview &/ or Psychometric test &/or GD shall be conducted to assess the
candidates’ academic record, power of expression, clarity of thought, qualities of leadership,
extra curricular activities, hobbies, general demeanor, behavior, communication skills,
suitability for the post, etc. The minimum qualifying marks for the Personal Interview &/ or
Psychometric test &/or GD would be 50% marks (45% marks for Reserved Category
Candidates). Candidates not clearing the Personal Interview will not be considered for final
selection.

(2) The short-listing of the candidates for Personal Interview &/ or Psychometric test &/or GD
will be made on the basis of the candidate’s performance in the Written Test conducted by
IBPS and the Total Weighted Standard Score obtained as per the valid Score Card Issued by
IBPS.

(3) Depending on the number of vacancies, only those candidates who are Qualified in the
Common Written Examination conducted by IBPS and possess a valid score card issued by
IBPS and rank sufficiently high in the order of merit based on the total Weighted Score shall
be called for a Personal Interview &/ or Psychometric test &/or GD in the ratio of 1:3 for
General / Unreserved Candidates and 1:5 in case of candidates belonging to the Reserved
Categories). In other words, 3 General and 5 Reserved Category candidates against the
vacancies stipulated respectively would be called for the Personal Interview &/ or
Psychometric test &/or GD depending upon their ranking as per the total Weighted Score
obtained by them. The Bank reserves its right to call for the Personal Interview &/ or
Psychometric test &/or GD candidates otherwise than in the above ratio at its sole discretion.

(4) Candidates passing the Personal Interview &/ or Psychometric test &/or GD will be ranked in
a descending order on the basis of the Weighted Score obtained in the Written Test
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conducted by IBPS, Personal Interview &/ or Psychometric test &/or GD under the
respective SC /ST / OBC / GEN Category.

(5) Subject to the vacancies available under the respective Category, only those candidates who
pass the Personal Interview &/ or Psychometric test &/or GD will be short-listed for selection
in the order of the Merit Rank obtained by them under the respective Category.

(6) In case it is detected at any stage that the candidate does not satisfy with the conditions
stipulated or does not fulfill any of the eligibility criteria, and / or he / she has furnished any
incorrect information and / or has suppressed any material information / fact(s) his / her
candidature will stand cancelled. If any of these shortcomings are detected even after
appointment, his / her services will be summarily terminated.

(7) Appointment of the short-listed / selected candidate is subject to his / her being declared
medically fit as per the requirement of the Bank. Such appointment and confirmation in the
services of the Bank will also be subject to receiving satisfactory references from respectable
referees, police verification of antecedents, caste / class verification, execution of service
bond and other compliances.

10 (). WRITTEN EXAMINATION / TEST : The structure of the Written Examination , if held,
.is as follows:

200 Questions - 200 Marks plus Descriptive paper carrying 50 Marks

Elg' Name of the Test Paper No. of Questions & Marks
1. | Test of Reasoning 50 questions carrying 75 marks.
2 Test of Quantitative Aptitude 50 questions carrying 50 marks.
3 Test of Professional knowledge relevant 50 questions carrying 50 marks,
to the post.
4 Test of English Language 50 questions carrying 25 marks.
Descriptive  Paper on Professional
5. Knowledge(Separate for each | 50 Marks.(Time one hour)
Specialisation)
Total Duration of Examination will be 2 hours : }
for Objective tests i.e Sr No 1 to 4 above and | ZD%ZC?iUi?\t/IgnZ :fgal\r/lra';ﬁs F;l()uls\/larks
hour for descriptive paper on Professional Total 2p50 Mp ﬁ ying '
Knowledge i.e Sr. No 5 above. ota arks

For the post of Security Officers, instead of test on Quantitative Aptitude, there will be a test
on General Awareness with special reference to Banking Industry of 50 questions carrying 50
marks.

Descriptive test paper to the extend of 10 times the number of notified Vacancies only will be
evaluated based on the Merit Ranking of the Objective test.

THERE WILL BE PENALTY @ ONE-FOURTH OR 0.25 OF THE MARKS ASSIGNED TO
THAT QUESTION FOR WRONG ANSWERS MARKED IN ALL THE OBJECTIVE TEST,
WHICH WILL RESULT IN NEGATIVE MARKS FOR EVERY WRONG ANSWER. If the
total of the penalty for a test is in fraction, the marks obtained will be rounded off to the
nearest integer.

(1) : GROUP DISCUSSION.

A Group Discussion, where conducted, shall carry 50 marks and shall be conducted to assess the
candidate's presentation skills, leadership qualities, inter-personal qualities,

team spirit, etc. The minimum qualifying marks for the Group Discussion would be 50% marks
(45% for Reserved Category Candidates).

(1) : PSYCHOMETRIC TEST.




16

An  ONLINE Psychometric test, where conducted shall be held to assess the candidate's
leadership qualities, inter-personal qualities, Team spirit, etc. The minimum qualifying marks for the
Psychometric test would be 50% marks (45% for Reserved Category Candidates). Candidates not
clearing the Psychometric test will not be considered for Personal interview.

(1V) : PERSONAL INTERVIEW.

A Personal Interview of 50 marks shall be conducted to assess the candidates’ academic record,
power of expression, clarity of thought, qualities of leadership, extra curricular activities, hobbies,
general demeanour, behaviour, communication skills, suitability for the post, etc. The minimum
qualifying marks for the Personal Interview would be 50% marks (45% marks for Reserved
Category Candidates). Candidates not clearing the Personal Interview will not be considered for final
selection.

NOTE: The Bank reserves the absolute right to decide as to whether to hold all or any of the
modes of Written Test & / or Group Discussion & /or Psychometric test & /or Personal Interview
for selection of the candidates to the respective post. The Bank also reserves the right to alter the
structure of the written examination depending upon factors like number of eligible applications,
etc.

11 WRITTEN EXAMINATION / TEST CENTRES & ISSUE OF CALL LETTERS
FOR THE WRITTEN EXAMINATION / TEST:

The Written Examination will be tentatively held on 07-10-2012. The full address of the
Examination Venue at the Examination Centre will be advised in the Examination Call Letters.
Candidates may download their call letters from the Bank’s website ‘www.unionbankofindia.co.in'
and on the Home Page open the link "Careers"

REQUEST FOR CHANGE OF THE EXAMINATION CENTRE FROM THAT INDICATED BY
THE CANDIDATE IN HIS / HER APPLICATION FORM SHALL NOT BE ENTERTAINED.

NOTE: The Bank reserves the right to allot the candidate to any of the Centres other than the one
opted for by him / her, to prepone / postpone / reschedule the Written Examination Dates & / or to add
to or delete or modify / change the Examination Centre and the Venues & / or to cancel the Written
Examination on account of technical or administrative exigencies or any other reason.

Identity Verification :

The candidate should , in the examination hall produce for verification to the
Invigilator and submit photo copies if required, the original call letter, fee
payment receipt, photo identity such as PAN Card/ Passport/ Driving Licence/
Voters Card/ Bank Passbook with photograph. The candidates’ identity will be
verified with respect to his /her details on the call letter and in the attendance list.
If the identity of the candidate is in doubt the candidate will not be allowed to
appear for the written examination &/or Psychometric test& /or Group
discussion& /or Interview.

13 : ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT:

Candidates are advised in their own interest that they should not furnish any particulars / details /
information or make statements that are false, incorrect, tampered, fabricated or should not conceal
or suppress any material information while filling up the application form and submitting the attested
copies of testimonials. In case it is detected at any time that the candidate has indulged in any of the
abovementioned activities, he / she will not only be disqualified but he / she will be liable to be
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dismissed from the services of the bank at any time, even after being selected and after joining
the Bank's service.

At the time of Written Examination / Interview, if a candidate is (or has been) found guilty of:

i) Using unfair means during the selection process, or

i) Impersonating or procuring impersonation by any person, or

iii) Misbehaving in the Examination Hall & / or Personal Interview Hall, or

iv) Resorting to any irregular or improper means in connection with his / her

candidature, including resorting to canvassing his candidature, or obtaining support for his/her
candidature, by any means, such a candidate may, in addition to rendering himself/herself liable to
criminal prosecution, shall also be liable:

- to be disqualified from the selection process for which he / she is a candidate;
- to be debarred, either permanently or for a specified period, from any
examination or recruitment conducted by the Bank.

NOTE: The Bank would be analysing the responses of a candidate with other appeared candidates
to detect patterns of similarity. On the basis of such analysis, if it is suspected that the responses
have been shared and the scores obtained are not genuine / valid, the Bank reserves the right to
cancel the candidature.

14 : PAYMENT OF NON-REFUNDABLE APPLICATION FEE & POSTAGE CHARGES:

(1) Applicants are first required to go to the Bank's website ‘www.unionbankofindia.co.in" and on the
Home Page open the link "Careers".

(2) Thereafter, open the Recruitment Notification entitled "UNION BANK RECRUITMENT
PROJECT -SPECIALIST 2012".

(3) Take a Print of the entire Recruitment Notification, including the 'RECRUITMENT
APPLICATION FEE PAYMENT CHALLAN' on Page 24 below.

(4) Fill in the Recruitment Application Fee Payment Challan in a clear and legible handwriting in
BLOCK LETTERS.

(5) Go to the nearest Union Bank of India Branch with the Application Fee Challan and pay, in Cash,
the appropriate Application Fee as indicated:

Category of Applicant Amount of Fees
GEN & OBC Rs.100.00
OTHERS Rs.20.00

(6) Obtain the Applicant's Counterfoil Copy of the Application Fee Payment Challan duly
receipted by the Bank with (a) Branch Name, (b) Branch SOL ID, (c) 7 to 10 Digit TRANS
ID, and (4) Date of Deposit filled in by the Branch Official.

(7) You are now ready to Apply On-Line by re-visiting the Recruitment Notification on the
Bank's website and going to the link "ON-LINE APPLICATION FOR SPECIALIST
OFFICERS--2012 to open up the appropriate On-Line Application Form Format.

(8) Fill in the details from the Recruitment Application Fee Payment Challan in the On-Line
Application Form at the appropriate place.

(9) A photocopy of the Receipted Application Fee Challan should be attached to the System
Generated Printed Application Form, which will have to be submitted only at the time of the
Personal Interview.

PAYMENT OF APPLICATION FEES BY ANY OTHER MODE EXCEPT BY THE
ABOVE STATED MODE WILL NOT BE ACCEPTED. INSTRUMENTS LIKE DEMAND
DRAFT / BANKERS CHEQUES / INDIAN POSTAL ORDERS RECEIVED TOWARDS
PAYMENT OF APPLICATION FEES WILL NOT BE ENCASHED BY THE BANK AND
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SUCH INSTRUMENTS IF RECEIVED WILL NOT BE RETURNED TO THE
APPLICANTS.

AN APPLICATION ONCE MADE WILL NOT BE ALLOWED TO BE WITHDRAWN AND
THE EEES ONCE PAID WILL NOT BE REFUNDED ON ANY ACCOUNT NOR CAN
IT BE HELD IN RESERVE FOR ANY OTHER EXAMINATION OR SELECTION.
THEREFORE, BEFORE APPLYING ON-LINE FOR THE POST THE CANDIDATE SHOULD
ENSURE THAT HE / SHE FULFILS EACH OF THE ELIGIBILITY CRITERIA AND OTHER
NORMS, INCLUDING SUBMISSION OF DOCUMENTS, AS MENTIONED IN THIS
NOTIFICATION.

15 : GENERAL INSTRUCTIONS:

(a) CANDIDATES ARE REQUIRED TO PAY THE APPLICATION FEE AT ANY
UNION BANK OF INDIA BRANCH AND THEREAFTER APPLY "ON-LINE"
ONLY from 17.07.2012 THROUGH THE LINK PROVIDED ON THIS
NOTIFICATION HOSTED ON THE BANK'S WEBSITE WHICH WILL LEAD
THEM TO THE ON-LINE APPLICATION FORM (Refer Para No.17 below "HOW
TO APPLY"™). THE SYSTEM GENERATED PRINTED APPLICATION FORM AND
OTHER DOCUMENTS ARE NOT TO BE SENT AT THE TIME OF APPLYING.
THESE WILL BE REQUIRED TO BE SUBMITTED BY THE CANDIDATE ONLY
WHEN INVITED FOR THE PERSONAL INTERVIEW.

THE CANDIDATE SHOULD ENSURE THAT HE / SHE FULFILS THE
ELIGIBILITY CRITERIA AND OTHER NORMS, INCLUDING BEING IN
POSSESSION OF DOCUMENTS SPECIFIED IN THIS NOTIFICATION BEFORE
APPLYING FOR ANY POST.

A Candidate can submit ONLY ONE ON-LINE APPLICATION for the post he / she
consider himself / herself most suitable / eligible. MULTIPLE APPLICATIONS WILL
BE SUMMARILLY REJECTED AND THE APPLICATION FEE FORFEITED.

Decision of the Bank in all matters regarding eligibility of the candidate, the stages at which
such scrutiny of eligibility is to be undertaken, the documents to be produced for the purpose
of the conduct of examination, interview, selection and any other matter relating to
recruitment will be final and binding on the candidate. In case it is detected at any stage of
the recruitment that a candidate does not fulfill the eligibility norms and / or that he /
she has furnished any incorrect / false information or has concealed or suppressed
any material fact(s), his / her candidature will stand cancelled. If any of these
shortcomings is / are detected even after appointment, his / her services are liable to be
terminated.

(b) After submitting the On-Line Application Form, with the Application Fee details duly
entered therein, candidates are required to obtain two (2) Print-outs of the Computerised
System Generated Application Form. On one Print-out of the System Generated Printed
Application Form, firmly paste with ONE passport size photograph, duly signed across,
at the appropriate place on the first page, and keep ready for submission to the Bank,
along with one set of photocopies of documents listed in (c), (d), (¢) & (f) below, only
when invited for the Group Discussion & /or Psychometric test & /or Personal Interview.
The second Print-out of the Application Form may be kept by the candidate for his record.

(c) The candidate should submit, when invited for the Group Discussion & /or Psychometric
test & /or Personal Interview, one set of photocopies of all the requisite documents along
with the System Generated Application Form, arranged chronologically in the order listed
below, in support of (1) his / her Date of Birth, (2) SSC & HSC Examination Passing
Certificates & Marks Sheets (3) the Semester-wise / Year-wise Marks Sheets for each
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semester / year & (4) Degree Passing Convocation Certificate(s) (5) Computer
Awareness Training, (6) Work Experience Certificate, if any.

(d) Candidates claiming the benefit of reservations / age relaxation under the category of Persons

()

With Disabilities (i.e., Physically Challenged Persons) should also submit a clear and legible
copy of the Medical Certificate issued on or after 01.04.2012 and as specified in "The Persons
with Disabilities (Equal Opportunities, Protection of Rights & Full Participation) Act, 1995" in
support of their disability issued by an Authorised Certifying Authority [as indicated at Para
14(ii)], clearly indicating the Nature & Quantum (Percentage) of Disability.

Candidates belonging to SC/ST/OBC Category should submit a photocopy of their Caste
Certificate, issued by the Competent Authority in the format prescribed by the (Central)
Government of India, Dept. of Personnel & Training, Office Memo N0.36012/6/88-Estt.(SCT),
(SRD 111), dated 24.04.1990 & N0.36036/8/98-Estt. (Res.) dated 16.03.1999. The prescribed
format of the SC / ST Caste Certificate is available on the Bank’s Website after this
Notification, which, if needed, may be downloaded, printed and made use of.

SC /ST / OBC candidates, claiming reserved status, failing to submit the photocopies of
the caste certificate in prescribed format issued by the competent authority will not
be considered for the posts under the respective reserved categories and their
candidature will be cancelled. Candidates should, therefore ensure that the Caste
Certificate is in the proper format which has been given at the end of this Notification
for use, if necessary.

(f) The Other Backward Class (OBC) Certificate to be submitted by OBC Candidates, at

the time of the Personal Interview, should be in the Format prescribed by the
Government of India vide Government of India, Dept. of Personnel & Training Office
Memo. No. 36033/28/94-Estt.(Res.) dated 02.07.1997 entitled "FORM OF
CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF
INDIA" and should invariably contain _the 'CREAMY / NON-CREAMY LAYER’
CLAUSE based on the income for the financial year 2011-2012, i.e., as of 31.03.2012.
The prescribed format of the OBC Certificate with "Non-Creamy Layer Clause' is
available on the Bank’s Website after this Notification. As Candidates have sufficient
time to download, print and use the Format given in this Notification to obtain the OBC
Certificate with the Creamy Lay Clause as of 31.03.2012 and submit it at the time of the
Personal Interview, OBC CERTIFICATES NOT IN THE PRESCRIBED FORMATS
AND / OR NOT CONTAINING THE “NON-CREAMY LAYER CLAUSE” BASED ON
FINANCIAL YEAR PRIOR TO 2011-2012 i.e., before 31.03.2012, WILL NOT BE
ACCEPTED AND THE CANDIDATE'S CANDIDATURE UNDER OBC CATEGORY
WILL BE CANCELLED AS SUCH CANDIDATES HAVING APPLIED UNDER THE
'RESERVED CATEGORY', WILL BE DISQUALIFIED AND WILL NOT BE
PERMITTED TO PARTICIPATE UNDER THE GENERAL / UNRESERVED
CATEGORY. IT IS THEREFORE IN THE INTEREST OF THE CANDIDATES TO
ENSURE THAT THEY GET THEIR OBC CERTIFICATES IN THE PROPER
FORMAT AND WITH THE UP-DATED CREAMY LAYER CLAUSE
CERTIFICATE ISSUED BY THE COMPETENT AUTHORITIES AND FURNISH
THE SAME WHEN INVITED FOR THE PERSONAL INTERVIEW.

As the candidates belonging to OBC category but coming in the "CREAMY LAYER"
are not entitled to the benefits of OBC reservation, they should indicate their category
as ‘GEN’ while filling in the On-Line Application Form.

(g) Candidates serving in Government / Public Sector Undertaking (including Banks &

Financial Institutions) should submit a “No Objection Certificate” from the employer, at the
time of the Personal Interview.
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(h) Candidates claiming to have work experience should ensure that they submit along

(i)

)

with the Printed On-Line Application Form, documentary proof thereof by way of Work
Experience Certificates for the periods mentioned in the Application Form, from all their
employers, clearly stating the period and nature of employment / duties,. Copies of
Appointment Offer Letters, Salary Certificates, etc., in lieu of Work Experience Certificates
will not be accepted.

Candidates should ensure that they keep with themselves (and not attach with the

System Generated Application Form) sufficient copies of the same photograph already
affixed by them on the System Generated Application Form, for future use during the entire
recruitment process, i.e., at the time of the Written Examination & / or Group Discussion
(where applicable), Personal Interview, Medical Examination, Police Verification Formats
and the Formal Application Formats. They are also advised not to change their appearance
till the recruitment process is complete.

The candidates will appear for the written examination & /or Group Discussion & /or
Psychometric test & /or Personal Interview , medical examination, etc., at the allotted
centres at their own cost and risks and the Bank will not be responsible for any injury / loss,
etc., of any nature.

However, eligible (unemployed) outstation SC / ST & Physically Challenged candidates
attending the interview would be reimbursed to & fro Second Class Rail/ Ordinary State
Transport Bus fare by the shortest route on production of satisfactory evidence of travel
along with an application in this regard.

(k) The Bank may, at its discretion, hold a re-examination wherever necessary in respect of a

V)

centre / venue / specific candidate(s).

No candidate is permitted to use a calculator, telephones and mobile phones of any kind,
pagers or any other such instruments. Candidates are advised not to bring such gadgets to the
examination venue as these will not be allowed inside the venue.

(m)Only those candidates (1) who have prima facie, on the basis of the information given in the

On-Line Application Form, met with the eligibility criteria & / or (2) who have cleared their
Written Examination and (3) who are short-listed for appearing in the Group Discussion &
/or Psychometric test & /or Personal Interview (4) those selected for Pre-Recruitment
Medical Examination on the basis of their overall performance in the Written Test & / or
Group Discussion & /or Psychometric test & /or Personal Interview, will be individually
intimated  at the address furnished by them in the Application Form. A List of all such
candidates will also be hosted on the Bank’s website ‘www.unionbankofindia.co.in’
under the link “Careers”. CANDIDATES ARE ADVISED TO KEEP TRACK OF
THE STATUS OF THEIR CANDIDATURE BY VISITING THE BANK’S WEBSITE
FROM TIME TO TIME INSTEAD OF WAITING FOR ANY POSTAL
COMMUNICATION AND NOT TO MAKE TELEPHONIC or E-MAIL ENQUIRIES
AS PERSONAL & / OR TELEPHONIC & / OR E-MAIL OR POSTAL ENQUIRIES
WILL NOT BE ENTERTAINED /RESPONDED TO. While every attempt will be
made to ensure that the Intimation to the eligible candidates, short listed for attending
the Interview, will be sent by post, sufficiently in advance so as to give the candidate
adequate time to attend the Interview, the Bank will not be held responsible for delay in
receiving the intimation by the candidate through post for any reason whatsoever. The
candidates are therefore advised to keep track of the status of their candidature by
visiting the Banks website from time to time.

(n) Candidates should ensure that they produce for Bank's verification at the time of the

Group Discussion & /or Psychometric test & /or Personal Interview the ORIGINALS of
the Documents stipulated above. Candidates failing to produce the Original Documents
for verification will not be permitted to participate in the Personal Interview for
selection and their candidature shall stand cancelled.
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(o) Candidates are advised to up-date their communication addresses to ensure prompt
receipt of postal mail sent by the Bank . Candidates desirous of changing their
communication address at any time after the conclusion of the written examination may
communicate the change to the Bank giving therein (1) their Full Name, (2) System
Generated Registration Number, (3) Written Exam Roll Number, (4) Written Exam Centre,
(5) Earlier noted address and (6) the Changed Address. While every effort will be made to
incorporate the changed address, the Bank will bear no responsibility & / or liability for not
updating the change for any reason whatsoever.

(p) Candidates selected for appointment in the Bank will be required to execute a Financial
Service Bond for rendering service for a minimum period of 3 years from the date of joining
the Bank. The amount of the Financial Service Bond presently is Rs.2,50,000.00 for
Officers. Union Bank of India Officers who have been appointed earlier and have executed a
Service Indemnity Bond which is still subsisting and are now selected for a position under
this Recruitment Process will have the incomplete period of the Service Bond Period added
to the new Service Indemnity Bond required to be executed on joining the Bank afresh under
this recruitment project.

(a) Appointment of the short-listed / selected candidate is subject to his / her completing the
entire prescribed pre-recruitment Medical Examination and he / she is not suffering from any
illness or medical condition and he / she being declared medically fit as per the requirement
of the Bank.

Further, such appointment will also be subject to his / her executing a Financial Service Bond
for rendering service for a specified tenure (where stipulated), receiving satisfactory
references from respectable referees, police verification of antecedents, caste / class
verification (all or any of which may be done even after the candidate provisionally joins the
Bank but before his confirmation in the Bank's service), and compliance of the rules and
regulations of the Bank.

(r) Selected candidates, who are presently in employment, will be required to produce a clear
and valid discharge certificate / relieving letter from their present employer before joining
the service.

(s) As Bank Officers are liable to be posted any where in India, only those candidates
willing to serve in any Branch / Office throughout the country need apply.

(t) The Bank reserves the right to alter, modify or change the eligibility criteria and / or any of
the other terms and conditions spelt out in this Notification.

(u) While due care and caution will be exercised, the Bank takes no responsibility for any delay
in receipt or loss in postal transit of any application or communication.

(v) In case any dispute arises on account of interpretation in version other than English, the
English version will prevail.

(w) Any resultant dispute arising out of this Notification shall be subject to the sole
jurisdiction of the Courts situated at Mumbai.

(x) Banking, being a versatile activity, needs all round grooming of the selected / recruited
candidate. Accordingly, the candidates recruited / selected in the Bank will be required to
inculcate overall knowledge of various facets of banking and allied subjects for which the
bank will provide necessary on-the-job/theoretical training. Itis expected that the candidates
selected will endeavour to equip themselves with skill sets that will enable them to rise to
higher positions in the Bank in due course of time.

16 : COMPETENT AUTHORITIES FOR ISSUE OF THE CERTIFICATES TO SC/ST &
PERSONS WITH DISABILITY (PHYSICALLY CHALLENGED) CANDIDATES:
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(i) Eor SC /ST / OBC Candidates:

a)

District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner /

Additional Deputy Commissioner / Deputy Collector / 1% Class Stipendiary Magistrate / Sub-

b)

c)
d)

Division Magistrate /Taluka Magistrate / Executive Magistrate / Extra Assistant
Commissioner.

Chief Presidency Magistrate / Additional Chief Presidency Magistrate / Presidency
Magistrate.

Revenue Officer not below the rank of Tahsildar.

Sub-Divisional Officer of the area where the candidate and/or his family normally resides.

(i) Eor Persons With Disability / Physically Challenged Candidates:

Authorised Certifying Authority will be the Medical Board at the District level. The Medical Board
will consist of a Chief Medical Officer, a Sub-Divisional Medical Officer in the District and an
Orthopedic Surgeon.

17 : HOW TO APPLY : To apply ON-LINE FOR POST CODE 1, 2, 3, 4,5, 6, and 11:-
(a) Candidates MUST POSSESS HIS / HER OWN VALID PERSONAL E-MAIL ID
WHICH SHOULD BE VALID FOR THE ENTIRE DURATION OF THIS

RECRUITMENT PROJECT. In case a candidate does not have a valid personal e-mail
id, he / she should create his / her new e-mail id. THIRD PARTY E-MAIL IDs ARE

NOT PERMITTED.

(b) Eligible candidates are required to apply only ‘ON-LINE’ through our website
www.unionbankofindia.co.in. No other means/ mode of application will be acceptable.
A Candidate can submit ONLY ONE ON-LINE APPLICATION which can be made

between 17-07-2102 and 31-07-2012 (both days inclusive).

(c) Candidates should Scan their photograph and Signature ensuring that both the

photograph and signature are within the required specifications as given in the

Annexure | . The candidate should also keep the particulars of their Application Fee Paid

(i)

(i)

(iii)

(iv)

V)
(vi)
(vii)

details, Educational Qualifications, Work Experience details, and other Personal details ready
before applying as these details are required to be entered in the On-Line Application.

Go on to the Internet and to the Bank's website ‘www.unionbankofindia.co.in' and on the Home
Page under the link "Careers", access the Recruitment Notification entitled "UNION BANK
RECRUITMENT PROJECT — SPECIALIST 2012.

Print the Recruitment Notification and the Recruitment Application Fee Payment Challan (On
Page 24) and make payment of the prescribed Application Fee at any Union Bank of India
Branch, as spelt out under "PAYMENT OF NON-REFUNDABLE APPLICATION FEE &
POSTAGE CHARGES" in Para 14 above from -17.07.2012 to 31.07.2012---------

After making Payment of the Application Fees re-visit the Bank's Website and the Recruitment
Notification

CLICK ON THE APPROPRIATE ALONGSIDE LINK "ON-LINE APPLICATION
FOR SPECIALIST OFFICERS-2012 to open up the appropriate On-Line Application
Form Format.

Upload their photograph and signature as per the specifications given in Annexure | on
page no 25.

Fill in On-Line the required details in the Correct Application Form and SUBMIT the On-Line
Application electronically NOT LATER THAN 31-07-2012.

There is a provision to modify the submitted online application. Candidates are requested
to make use of this facility to correct the details in the online application if any. This
modification facility will be available after two days of registration and upto 02-08-2012.
Modification will be allowed only three times. After the last date, no modification will be
permitted.
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(viii) Make a note of the allotted System Generated Application Registration Number and
Password.

(ix) After applying On-Line, take two (2) Print-Outs of the duly filled in Computerised System
Generated Application Form.

x) The Candidate is required to download a copy of the Application Form and keep ready with the
one set of the prescribed documents to be brought along and submitted only when invited for the
Personal Interview. Ensure to also bring along the Original Documents for verification when
invited for the Personal Interview. The other Print-out is to be retained by the applicant for future
reference.

(D)To apply ON-LINE FOR POST CODE 7,8,9,10,AND 12:-

(1) Go on to the Internet and to the Bank's website ‘www.unionbankofindia.co.in' and on the
Home Page under the link "Careers"”, access the Recruitment Notification entitled
"UNION BANK RECRUITMENT PROJECT - SPECIALIST 2012”.

(2) Print the Recruitment Notification and the Recruitment Application Fee Payment
Challan(On Page 24) and make payment of the prescribed Application Fee at any Union
Bank of India Branch, as spelt out under "PAYMENT OF NON-REFUNDABLE
APPLICATION FEE & POSTAGE CHARGES" in Para 14 above from 17.07.2012

3) After making Payment of the Application Fees re-visit the Bank's Website and the
Recruitment Notification

4) CLICK ON THE APPROPRIATE ALONGSIDE LINK "ON-LINE
APPLICATION FOR SPECIALIST OFFICERS-2012". to open up the appropriate
On-Line Application Form Format.

(5) Fill in On-Line the required details in the Correct Application Form and SUBMIT the
On-Line Application electronically NOT LATER THAN 31.07.2012.

(6) Make a note of the allotted System Generated Application Registration Number and
Password.

(7 After applying On-Line, take two (2) Print-Outs of the duly filled in Computerised
System Generated Application Form.

(8) The Candidate is required to download a copy of the Application Form and keep ready
with the one set of the prescribed documents to be brought along and submitted only
when invited for the Personal Interview. Ensure to alsobring along the Original
Documents for verification when invited for the Personal Interview. The other Print-out
is to be retained by the applicant for future reference.

14 : LAST DATE FOR SUBMISSION / RECEIPT OF ON-LINE APPLICATIONS &
FORMS :
(a) The Last Date for making payment of Application Fees at any Union Bank of India
Branch (prior to applying on-line) is 31-07-2012.

(b) The Last Date for making an On-Line Application is 31-07-2012.
The Printed copy of the System Generated Application Form, Photocopy of the Recruitment
Application Fee Payment Challan and one set of photocopies of the specified Documents
SHOULD NOT BE SUBMITTED at the time of making the Application. ALL THESE
DOCUMENTS, ALONG WITH THE ORIGINAL OF THESE DOCUMENTS, ARE
REQUIRED TO BE SUBMITTED ONLY WHEN INVITED FOR THE PERSONAL
INTERVIEW.
CANDIDATES ARE EXHORTED IN THEIR OWN INTEREST NOT TO WAIT TILL THE
LAST DATE PAY THE RECRUITMENT APPLICATION FEES AND TO APPLY ON-LINE,
BUT TO AVAIL THEMSELVES OF THE OPPORTUNITY OF A LARGE TIME SPAN
AFFORDED FOR APPLYING MUCH BEFORE THE CLOSING DATE.
For further details and for payment challan format, candidates are requested to refer to the Banks
website www.unionbankofindia.com .

Sd/-

MUMBAI, 02.05.2012 GENERAL MANAGER (HR)
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Fold & Cut Along this Midline

BANK'S VOUCHER

APPLICANT'S COUNTERFOIL

Union Bank

of India

U

Union Bank

of India

U

UNION BANK RECRUITMENT PROJECT
— 2012 Specialist Officer

UNION BANK RECRUITMENT PROJECT -
2012 Specialist Officer

RECRUITMENT APPLICATION FEES
PAYMENT CHALLAN
Opening date of payment - 17.07.2012
Last date of payment - 31.07.2012

RECRUITMENT APPLICATION FEES
PAYMENT CHALLAN
Opening date of payment - 17.07.2012
Last date of payment - 31.07.2012

For Branch Office Use

For Branch Office Use

Branch Name

Branch Name

Branch SOL ID \ | \ \

Branch SOL ID \ \ \ \

Credit to A/c. 37890 101 0036586

Credit to A/c. 37890 101 0036586

No. No.
PAYMENT D/ D | M| M]|Y Y |PAYMENTDATE| D | D | M | M| Y |Y
DATE 01711 2 O | 7112
TRANS 1D T I I A NN HEEEEEEN
To be filled in by the Applicant To be filled in by the Applicant
CATEGORY ( ) | sc/sT/Pw OTHERS CATEGORY ( ) |SC/ST/PW | OTHERS

D/XSM D/XSM

APPLICATION | ( ) 20.00 Rs.100.00 | APPLICATION () 20.00 Rs.100.00
FEE FEE

* APPLICANT'S FULL NAME in BLOCK LETTERS:
( ) Mr./ Mrs. / Ms.

* APPLICANT'S FULL NAME in BLOCK LETTERS:
( ) Mr./ Mrs./ Ms.

* Applicant's Name on this Payment
Challan & on the On-Line Application
Form SHOULD BE THE SAME.

* Applicant's Name on this Payment
Challan & on the On-Line Application
Form SHOULD BE THE SAME.

Branch Stamp :

BANK'S AUTHORISED SIGNATORY

Branch Stamp :

BANK'S AUTHORISED SIGNATORY

1. BRANCH TO ENSURE THAT BRANCH NAME,
SOL ID, PAYMENT DATE, and TRANSACTION ID
& APPLICANT'S NAME ARE CORRECTLY &
LEGIBLY NOTED IN THIS CHALLAN.

2. BRANCH TO CUT THIS PAYMENT CHALLAN
INTO HALF ALONG MID LINE, HAND OVER
APPLICANT'S COUNTERFOIL TO APPLICANT.
RETAIN THE BANK'S VOUCHER PORTION FOR
BRANCH RECORDS.

NOTE While applying ON-LINE, please
enter in On-Line Application Form in
Application Fee Payment Details (1) Branch
Name, (2)Branch SOL ID; (3) Payment Date;
& (4) TRANS ID given above.

ATTACH PHOTOCOPY OF THIS CHALLAN TO ON-
LINE APPLICATION FORM & OTHER
DOCUMENTS AND SUBMIT WHEN INVITED FOR
PERSONAL INTERVIEW.

Annexure |




25

Guidelines for scanning and Upload of Photograph & Signature

Before applying online a candidate will be required to have a scanned (digital) image of
his/her photograph and signature as per the specifications given below.

Photograph Image:

Photograph must be a recent passport style colour picture.

Make sure that the picture is in colour, taken against a light-coloured, preferably white,
background.

Look straight at the camera with a relaxed face

If the picture is taken on a sunny day, have the sun behind you, or place yourself in the
shade, so that you are not squinting and there are no hard shadows

If you have to use flash, ensure there's no "red-eye"

If you wear glasses make sure that there are no reflections and your eyes can be
clearly seen.

Caps, hats and dark glasses are not acceptable. Religious headwear is allowed but it
must be not cover your face.

Dimensions 200 x 230 pixels (preferred)

Size of file should be between 20 kb - 50 kb

Ensure that the size of the scanned image is not more than 50 kb. If the size of the file
is more than 50 kb, then adjust the settings of the scanner such as the DPI resolution,
no. of colours etc., during the process of scanning.

Signature Image:

The application has to sign on white paper with Black Ink pen.

The signature must be signed only by the applicant and not by any other person.

The signature will be used to put on the Hall Ticket and wherever necessary.

If the Applicant's signature on the answer script, the time of the examination, does not
match the signature on the Hall Ticket, the applicant will be disqualified.

Dimensions 140 x 60 pixels (preferred)

Size of file should be between 10 kb - 20 kb

Ensure that the size of the scanned image is not more than 20 kb

Scanning the photograph & signature:

Set the scanner resolution to a minimum of 200 dpi (dots per inch)

Set Colour to True Colour

File Size as specified above

Crop the image in the scanner to the edge of the photograph/ signature, then use the
upload editor to crop the image to the final size (as specified above).

The image file should be JPG or JPEG format. An example file name is :image 01.jpg or
image 01.jpeg Image dimensions can be checked by listing the folder files or moving
the mouse over the file image icon.

Candidates using MS Windows/ MS Office can easily obtain photo and signature in .jpeg
format not exceeding 50 kb & 20 kb respectively by using MS Paint or MS Office Picture
Manager. Scanned photograph and signature in any format can be saved in .jpg format
by using 'Save As' option in the File menu and size can be reduced below 50 kb
(photograph) & 20 kb(signature) by using crop and then resize option (Please see point
(i) & (ii) above for the pixel size) in the 'Image’ menu. Similar options are available in
other photo editor also.

If the file size and format are not as prescribed, an error message will be displayed.
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While filing in the Online Application Form the candidate will be provided with a
link to upload his photograph and signature.

Procedure for Uploading the Photograph and Signature

There will be two separate links for uploading Photograph and Signature

Click on the respective link "Upload Photograph/ Signature”

Browse and Select the location where the Scanned Photograph/ Signature file has been
saved.

Select the file by clicking on it

Click the 'Open/ Upload' button

Your Online Application will not be registered unless you upload your
photograph and signature as specified.
Note:

(1)
(2)
(3

In case the case in the photograph or signature is unclear the candidate's application
may be rejected.

After registering online candidates are advised to take a printout of their system
generated online application forms.

In case the photograph or signature is unclear, the candidate may edit his/her
application and re-upload his/her photograph or signature.

FORMAT OF CASTE CERTIFICATE TO BE SUBMITTED BY SC/ST APPLICANTS
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FORM OF SC /ST CASTE CERTIFICATE

This IS to certify that Shri/Shrimathi/Kumari*

son / daughter* of

Shri of Village / Town*
in District / Division*

of the State / Union Territory* of
belongs to the
Caste / Tribe* which is recognised as a Scheduled Caste / Scheduled Tribe*
under:

The Constitution (Scheduled Castes) Order, 1950.
*The Constitution (Scheduled Tribes) Order, 1950.
*The Constitution (Scheduled Castes) (Union Territories)Order, 1951.
*The Constitution (Scheduled Tribes) (Union Territories)Order, 1951.

[(As amended by the Scheduled Castes & Scheduled Tribes Lists
(Modification Order) 1956, the Bombay Reorganisation Act, 1960, the Punjab
Reorganisation Act, 1966, the State of Himachal Pradesh Act, 1970, the
North-Eastern Areas (Reorganisation Act, 1971 and the Scheduled Castes
and Scheduled Tribes Orders (Amendment) Act, 1976.]

*The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956;

*The Constitution (Andaman & Nicobar Islands) Scheduled Tribes
Order, 1959, as amended by the Scheduled Castes & Scheduled Tribes
Orders (Amendment) Act, 1976;

*The Constitution (Dadra & Nagar Haveli) Scheduled Castes Order,
1962,

*The Constitution (Dadra & Nagar Haveli) Scheduled Tribes Order,
1962,

*The Constitution (Pondicherry) Scheduled Castes Order, 1964;

*The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967;

*The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968;

The Constitution (Goa, Daman & Diu ) Scheduled Tribes Order, 1968;

*The Constitution (Nagaland) Scheduled Tribes Order, 1970;

*The Constitution (Sikkim) Scheduled Castes Order, 1978;

*The Constitution (Sikkim) Scheduled Castes Tribes, 1978;

*The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989;

*The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990;

*The Constitution (Scheduled Tribes) Order (Amendment) Act, 1991,

2.
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SEALCOF
OFFICE

FORMAT OF OBC CERTIFICATE TO BE SUBMITTED BY OBC APPLICANTS
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2.

N.B. - (a) The Term 'Ordinarily’ used here will have the same meaning
as in Section 20 of the Representation of the People's Act, 1950.

(b) The authorities competent to issue caste certificate are indicated
below:-

() District Magistrate / Additional Magistrate / Collector / Deputy Commissioner /
Additional Deputy Commissioner / Deputy Collector / Fist Class Stipendiary

Magistrate / Sub-Divisional Magistrate / Taluka Magistrate / Executive
Magistrate | Extra Assistant Commissioner (not below the rank of First Class
Stipendiary Magistrate).

(i) Chief Presidency Magistrate / Additional Chief Presidency Magistrate /
Presidency Magistrate.

(i) Revenue Officer not below the rank of Tahsildar; and

(iv) Sub-Divisional Officer of the area where the candidate &/or his family resides.

NAME & ADDRESS OF THE INSTITUTE / HOSPITAL
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CERTIFICATE NO. DATE

DISABILITY CERTIFICATE

Recent Photograph of the
candidate showing the disability
duly attested by the Chairperson of
the Medical Board

This is certified that Shri / Smt / Kum son / wife
/ daughter of Shri age sex

identification mark(s) is suffering from
permanent disability of following category:

A. Locomotor or Cerebral Palsy:

(1) BL- Both legs affected but not arms.

(i) BA — Both arms affected
(a) Impaired reach
(b) Weakness of grip

(i)  BLA — Both legs and both arms affected

(iv)  OL — One leg affected (right or left)
(a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(V) OA — One arm affected
(a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(vi)  BH - Stiff back and hips (Cannot sit or stoop)

(vi) MW — Muscular weakness and limited physical endurance.

B. Blindness or Low Vision:
0] B — Blind
(i) PB — Partially Blind

C. Hearing Impairment:
0] D — Deaf
(i) PD — Patrtially Deaf

(Delete the category whichever is not applicable)

2. This condition is progressive / non — progressive / likely to improve / not likely to improve.
Re-assessment of this case is not recommended after period of years

months*.
(* Strike out which is not applicable)
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3. Percentage of disability in his / her case is percent.

4. Shri / Smt/ Kum
requirements discharge of his / her duties:-

meets the following physical

i F — can perform work by manipulating with fingers Yes / No
ii PP — can perform work by pulling and pushing Yes/No
iii L — can perform work by lifting Yes/ No
v KC — can perform work by kneeling and crouching Yes / No
v B — can perform work by bending Yes / No
Vi | S — can perform work by sitting Yes /No
Vii | ST — can perform work by standing Yes/No
Viii | W — can perform work by walking Yes/No
Ix | SE — can perform work by seeing Yes / No
X H — can perform work by hearing / speaking Yes / No
Xi RW — can perform work by reading and writing Yes / No

(Signature) (Signature) (Signature)

Dr. (Name) Dr. (Name) Dr. (Name)

Member Member Chairperson

Medical Board Medical Board Medical Board
(Seal) (Seal) (Seal)
Countersigned by
(Signature / Thumb Impression
of the Patient) (Signature)
(Name of the Patient) Dr. (Name)

Medical Superintendent / CMO
/ Head of Hospital

(Seal)




@qﬁuqéﬁsfméﬁmﬁﬁﬁaz-zmz—ﬁﬁmam
et SR

g~ d@ 3ie e, qaiag s Idae &7 a6 o gae srafaa gas § & ar o
omETt wqof uRa § &, FrafaRed uel R udl & e 3iE9-ag=T 31de 37w d & €.

I 31511/ 3751511/ 31fa e faasetiv safeeai & fore sRféra Ridaat o1 doer 4t wnfie 2.

(o 3-8 SAE TRIT S A Uge! 39 SRS T E9HYas Ug.)
(31T -8 3Mmded B W qd gf+io d 31T §fsar ot it off ar # o w s )

DI $T T5E YA : 3.100/-
(w2 31fte IRieaRT & fée smae o)

(3 & foTe o 99R & w9 ) ;. 20/-

R W § g 3@ ot fow off e &

(s gt aftrgeeT &Y fic & . 3mae B o™ areT™ 39 3R & U %.24 W fear mar 2.)
DI & YA 3R 377 @A e $3H DgRH fafy 1 17.07.2012
(3iT7-c7T5 3mda Bid gvgic 8 d @1 dawge UR I foid &1 g1d @R)

31T 18 31ae oA I 3iferw fafy . 31.07.2012
forfaa wier , aft smavas &, @t wifaa aka : 07.10.2012

1.(C) 9& BTAM :

U g daaH/IE | Riear 3
GIES B HE=

(o f&.01.12.2011)




01 | WEr® AEMeYs (J9T) v 01 | =gsaw-21 @ # siftreaw 43*
(ar wrE # 2 |1 3 ge
JHq)
02 | sfee st RY - I 379 | =gAaH-21 aUT #3fUda 40
eHessieg-ll|
03 | & USRI I 16 | =gAaH-21 T # 31fda 35
04 | ARIPR I 04 | gATH-21 TAT # AHPHH 35
05 | gelfagdet goll-iR I 04 | =gFaw-21 @ # 3ifteaw 35
06 | Tafaer geitraR I 06 | gAaH-21 a1 #3Udad 35
07 | HETIS YaOS (qd-rot) | 41 <IAaH-21 qT # 3iftrsan 35
08 | AmiUT far siftrrRT l 100 | =gAaw-21 AT # 3iftraw 35
09 | s sfrarRY l 09 | =gadH-21 @ #3iftdaH 35
10 | ISTHIST 3SR l 18 | =gHaH-21 TqT # 31tdaH 35
11 | 310 o SifteRY l 01 <IAaH-21 qAT # 3ifran 35
12 | fattr siftrert l 19 | <gHaH-21 a2 #31tteaH 35

* # 3Tt 3T, SIRI&TT et (315T/315TaT/31Ua/entd) &g ge & e 2.
# 3T 3, TR & Faf (37571/315Tam/31a/enta) 8 &g ®T BIsax &.

oo gfeanr §  foRaa wien silk/an ssonifgs S silk/ar wg @@t silk/ar e aerer
eNfie .S, T 3TaEH 3 T 3 ged & suR W fafed wiar & w@ey o1 saeH 31
R Rida Iw@ar 2.

3HICIR $ad Uh U & o) 3Tded X Idhd &, TP I 3Md Ual & 3Tde o el IHEaR]
P 3T R dR W IE, R & SR, Dl 97 IR 0h I 3186 e T8 . .
SEIIY STTAEH/USHERUT TR AR TR SRAIBR B e ST 3R 3Ade gec adT o= Y9R
I &t fHar S




* I3

HfdreeaR vd gRamem

fererdt @t syoft

AT (G3TR) (3FRFEE) ;5 31,3, - 3r-fad S, 31.31.3M. - 3gad s S,
a.fu.g.-a fUes o, 9. &.-qagg I,

o.fa - oRIRS fawain (eRR® Tu & fasai afed) 7 afed € @ sfa. - sl s, sifg
- s1av1 fassai, gfa - it faswai (978 / 3il¥ie a7e= / & gfc).

iR fager (31.f3.) @rfed ag & o =gAaw 40% IRIR® QA o fawuar arem & o=
gfgedl, AUl vd el & AW e | areT @l @1 3R I8 59 RBR GRT Fgad
o= HiShe a1e GRT YAV &1.had =faiad Fait § 3iHaTe 3ded R &g U g,

qred - AT Ui geTtad fewg arg yenfad 7 &,
31T - U 91 THITaa ( &7t 3reraT arat) () $hard gad (aY) udhs # dHaIRT () Mafays

3T - U Uid GHTiaa (ST 37rdT arai)
THEE] - WUl & GaerdT aT ATHd TRIRS T

gfte famer (5f9)
(@) 1 37 01 afra @ &, 5 FerfeRaa Refeal # 9 f & ofia &

(1) gftc @ qot srma

(i) GURTEHS oI AT & AT TER 3G B gIRe AT&OTT 6/60 TT 20/200 (i) & 31eH
=Tel &,3rar

(iii) 3ftc & & ®F AT 20 fSUT & BT BT AR HRT & a1 3/ A TG & 3R

UHT 150 WRBR GRT Y U HIShe ale gRT JeATud &l

(@) B gfte aTel Afed BT 37 & TR TATHYS IR B SAS & a8 & H H

HH! AT TR ST A eI JUBRUT & AT U BII Bl ATt a1 AT

BT B T GC BT YN BT &l YT B H F&H &l



SRR va sraur fawanT (s1f9):
(@) aftR 9 wfea & fommt siaur &F 3YfT Sias & Jmrg 32edl &g Frend el

& anf, 9 o & 31901 B yof &1, IS¢ 3maTst & Y G a1 I e
g.

(@) s1qot faperirar o 3ref & Widd< & HaTe faudy TR § 9% & H 60 SHad
3 31Teres f &I,

(5) fafte/ du= TTEEx &1 YD !

gfedq Iwflcar (di=d) (37em) va fawai (317) 3@liiear WRed T=& & FRT S aw=
e gufad &) 3t 3R forfiad wrenm / wigor(siw) a9 & fore ve feifte @5t werr ot s
FHH 2. U I wme 7 et fafis o Feradr o s 7, Etaiad o ang g

1.
2.
3.

3HIEaR T %90 & @d R 30 foe foifues oo sawerm &=t 8,

371 Slerfors argar , IR B aredr at 18T B o/ @ i st anfed,

fafte & e sdar e & fov fHuiiRa oo amds 3 ve I - @ aifee sreifq STt
feiRa amar amds Uspee &, d't fafus & Sfie srgar varast / Xith /A=y 3 siftre
el B Tfew 3iR 39 IREaR W 5 i Urd & aIfer a7 Ui i § 60% o
31 sid 781 aTe &l

JHICAR ve faftd a1 & 39 a1d aoad o1 8N 1 9 3ufaa a4 ~efRa umar aest &
WG &, §e §, 98 ual 9o R 6 fafte 3 o v feafRa oot wmcs o g 78
foar & srerar et @1 guwr € a1 fafed wien & oo R o & fomr,  smaes @
SHICIRT BT IGE B [T STTeTT,

ST IrieaR faftes o Femar o 3% & uRien & uta ue & fav 20 fime o & ¥ sifaRkad
JY fear e,

3: yal # 37REToT

%.49.

Us/dam | 36T | 3TN | 3iftg | sERfEE | e | diewEl | dieerdt | desgEt

I 70 43 120 146 379 08 08 01

I 10 09 2 09 30 L] L] 01

| 28 18 18 124 188 04 04 01




*Tfe TRIRE v A fagaim (V=) afrmat & dat § @-ae s#ieart & fae s1Revr g9wR
MR W &N 31 Tgaf-a 3wiieart &1 3 fora ot & & & 3fua "aif § dora fovam smew(srafq
3731, 3151, TMUT T |RI)

()

)
i)
i)

IRfa '3 fes o & H&fod 3R 396 3iaifd ue &g 3MdeT d=-are IRIGaR & 9Rd
WHR & Sicia uai @t Frgfe aq smaed s-ae "= fUes ol gr1 uwga 53 smaa
YAV & BIH UTRU H 309 e & WEY H Uh YHIUNE Udd BT 8N ( IR 39
e & 1T d% B JaTEe WU &) HIOS H 31.03.2012 P A e adf rrar
3d S8 & foTe 3 R senRa | S AR FesT @ anfee. Sudad T TR I
PR dTel 3R BT '3 fUes atf 8o & faeid Fal AT STTe.

IR gaRl T Rigqar qen sRiea Rieqdt o @ sFlaw © a1 96 & aRara®
IITIHALIR TRafcTd & Tl &,

IR IHICART & AT 7 84 & 7Fc H, 96 ,IRBR & a2l & AR g9 AT Bl
3R 7 3TCCTT-FGelT B T JHTUBR RI&IT I &,

I8 W T 7T & 6 IRIR® faaitar arel 3uicar! & d6 & a4 Srated / Imani §
g BT 4T Tel & Fhar 3R 32 36 gRT 396 foie FMeiRd 3ugad e )R SRF F=1 8.

T gU 3MIGART ®! U W1 9ufd : dF & [addMaR o drblicid 3aeadharsi & 300
IRT H P! 91 3 o fomeir 9t erar / Fraterd 7 &1 ST Tl 2

IR g AATHGL !

IR 1 H g T I qT KIHaH 3 TAT 01.12.2011 BN,
3TRT&TT uat o fere stferdaw 3 AT § g AR 3Uee €

3T ST / SIad ST 3FHIGART & [ele 5 ¥
3= fues anif & FRTear] & fee 3 av.

RIR® fawain (am.fa.) & fow Foeit smeaR w10 av. gafae om.fa.son & 3nieart &
foTe Tadt 31g B 59 YBR BN (35) 315T1/31sTs & e 15 a¥ (10+5) (@) ar.fu.a. & fow
13 ¥ (10+3) T () AT IFear] & e 10 a¥ (0+10), Skt U1 Fad! B & BRUT
do @ JaT § 395 gRI HITEY & ffdr & 3niieaR & 3mg 50 a9 ¥ 31feres =1 &,




V) 3R 31raT 3T&aT 37rdT THetlex! JdaT & HRUT IR T&HaT YT &1 & BROT 31T 374

OIyd fhd ST & BRUT Iehd BT BISHR 39 I3 / TATHNST Afed Yayd Af+a e
HHIYH I SR T8I &7 & &7 5 aut of fHetiexT Iar e & & 7o it 731 SRf gx7
B & 91 BRI gE & (T 9 91 enfHe & foHaeT B 37ded Ui & 3ifam arg F 3ATe
UHh a¥ & HIoR U BT &.)@T ol el qm e R & SIRE g1 &g 5 a9 o
&acT HIETHR & ST T &g 3THE B H a1 dF 37aiy Afgd 3 a9 a9 390! 37 50 auf 4
3T e &,

5 ; Ul AT9ES : (01.12.2011)

(i) Irgrar / ArRasar

(iii)

(iv)

IElEaR 31aed & [i] ¥R &1 AmiRes & arerar [ii] =urer @ gsT €7 srerar [iii] Ye™ o uST &
3rerat [iv] foesdr eRomef 81, 3 IR § R B0 F §¥ & e A 1 IR 1962 B Yd 9RA
37T &1 31IaT [V] URdra gd &f U afad, St afeear, aaf, Siiddr, gd 3mhra! e &=l
e FYda ST 0T [qd &I Sl 3R SeieR], Sifean,#amd!, iR, sfearuar sk
Fogem™ I YRT § WIRIT B0 F 9 & e I [awmiyd gam &1, 99 [ IR df dricar [ii]
[iii] [iv] vd [v] & 3= a1err 3iieaR U aafad &, foraed ue § YR TRSR gRT UTAdT &r
TAS STRT fhaT T 81, U 3FedR @f {59 AMe § raar &7 JAvd e g, 39
TRIET/|ATehR § YaeT T ST FebdT &, TReg 31T 7o 89 R i &r y=dra a«ir fear
THI, 3T HRT TRBR GRT 3 GZID IrAdT THOT SIRT HR [T 747 .

YaRA HHARAT | 1S U

g d% 3T $fEar & adam SHart ot 3 @R 3ded % UPd & aen |6 § e
AT & SIRE  (AIsa &9 / &9 78T yaus died f5md 3refie 3 Rikd &1 & AFg
Hare faumT & S1RE) smde o WP & JT 9 UTdT AFES! ®F QT B &Y. U IHEaR
T ST R §% & 310 IAHH U8 I 1T 9F < 3R 7 "R & & oF a1 Tevr 1. axfaygfed

4T §i & NI & 3fdTd amard IFeaR fomar e afagfd e afg # 3fcafad dar s
TRT 9 8 & BRUT SIRI & PI 7 AR § ST SIET.

g
Be DI 311 Aled AT TIT UHAH 3G DI TUFT AT 1.12.2011 & IR &1,

e Drvaar vd diaar SURIT ST BT SHT (Tr1 01.12.2011)




Fufeas weraR & fore gar M R Ieiear & fawe sita gfsa si aga smae o
& arr FrrafeRad 3 woe g ys-ita wreufaar wee st &rlt. [v] foeafaeamea @t sifem
faft 3=hivf &= [FarpeF] o1 ywomE. (3Ffaw 5 3ot =A@ gHoNT dad 34
3HEaRT & AW ¥ WieR f6d s, o feilt o sifar werm fUse ve av # sriq
sifed af 2011-12 & T1& 30T @ & 3R fawafgane = 3ufear @1 {5t yem =gt o &) [§]
Haftra #efaenera aon fyvafdaea @ e af / SR &t af ar/ SR arR 3
aiferer aen  (I) FFER UISTHH U I BT JHIVH 31T =gHATH 60 Tel o 37afy & foe
TR AT UG HTF AT UISadd IV $3 & JHI0T T9od g, &3l *R =
UTShH & U AT & DY § AR AT Bd 19 & alel Aol & fole $7gex
TR T AT UIShd QRT H B SAariar # g g J97 59 @RI &l e
BTH ¥ eIt Se. |1 & Heftd siayt | fava 3 ufafie ot agame o= gwwn g fear
STE.

39 AMES BT RT 7 B aret IHHEaRT ot 37fiear! o TR dk ) R o= faan s qen 3
dafeae erpR T2T 3ETel T i # wnfie @ @ st 78 & sme ar = fofea
oier 3o Y &l

sifares drraanstt & fore feflRa siet &1 gfaea g [3FRfd] s7feart & foe €. smfaa
Il [375TT, 37STaT, SERI,UEags!]| & Iear Adftd o & fov smfea Rieaar & o= &
HHI I & IHCIRT & ToIe MR 3idl & Ja8 § 5% 3Dl B B B ehER anl. IR
" Rforadl & HeT 3Tde BT ard 3751, 315TaT, SMaRY, Usegel o & IHIGAR §9 §e &
5T wal & fer’r BRi 3rg+a sravdd/are-a &, 98 3Fg+a qut Siferd, 3mafed g & fordr wa
3R dragar yitd & @ &1 & sRafq  gHet o frefRa araar wita ot fafyr |
1/12/2011 (& fie@R) O @ STaT. I0TEAR, 51T 34T & &7 Q19T % YT & 3997 Haferd

YATOT U BT Giaead .

6. UE dR YT ATUCS (TrT 01.12.2011):



(1)uz 1= 01: 01 R Te™gs Temsss (ut)
3t o :
(1) f&3it ursamR & 3ifaw af 50% 3id Afea A fawafaamea &1 feait
(2)f= & & BT F BT vb YA &,
() AT (Aicwiss gTBreH NRew 3nfsex)
() Sransuaen(aféngs samrte faen #9sR)
() Damoaeadt(|fEmes samrier fven faagRel sisera)

G GG
T U # 10 06 &1 319d | gAqH 5 aY BT 3T HT dIUheasTs e

T RETT Y e Bl 841 e,
Site WIpTEer
o UCRUTES I JR&, Siiaw 3R a0 didHr o uRefva &= 3R
TEET BT,
o I YT ATl & Yo 3R I\ &7 G &0
o JRE&T ST Hedih Ja foraH JeRIaTc! Jeaid, BRI~ e
I
o T YuTel 37fse

o J& & o1 o= yomel ufereror dRigH
To_ gfehar

ArEHIAfEE WIeoT 3iR/aT T Tat 3iR/a1 Afeard TeTahR & GIRT.

2)ue Pis 02: 379 Rizvar aRss yaers tize (waeasivs-1l)
SHéres T

el uTsumn & 3w av 60% 3id Afed #ra favafaamaa & feuit ar Jwae(
IRTET v & InficaRT & fadr 55%) 12 o Her 3eiof B wie /3ngissqe/
Hiew st aewiie wian ya 37 90 AR & o <gFaw Eas 3t
AT ¥ B YaH & SRl afeT o 3wiicart & die /angdisse/ Hiva
UISIHH B Fex wie iftdan 2 gart 3R BrgAe gtan siftreaw 3 gt #§
Jeitof Bt g§ F- anfe.




3R

HRCR UTRIE0T TRAT I =gAGH 60 BT B AT BT HRYLR IR U
AR STCHTH (Hex 3MUR 4d STHMGRI, 89, 3, §e3-c d § 7d)
UIGIHH QR B &b YHIVTS. H A AT RN FAh TR IR UIGahH & U HET

&% DU H HRYLR TN T4 319 G JTel D] B 1670 BRI ATRAH
T4 CTHYM UIGUHH URT B &I 3T-arddr § 8¢ annt

AT /IRy T/ THaT/STeasaTsar/Assangar/ sfdm 3R wraw #
fewrmn( SMSISATE) a1 vOHHl E¥cicye 3 HYSte UE dadrars amfe
31fafes arvar g,

o/ 3wa

3WEdR 39 9Ag vHeHsied-l a1 anaer srifq sfterT dart & fod oRfis
TheT I U Wha FUR DM B @ &1, 396 U (B Fasiid &7 & dd/
yfiitsd gTgde & & db § =gAqH 5 1A & B BT, o8 BH J B di d1e
Phisc AUPRT & T # BM B AT ST T qAT IFD! Jb7T AT 3R

ot IToTR & BT STHBRY &1 M.
SATd IIB1SeT
o hise fawervoT (qradT) BT 3R 0T YT TR BT
o U7 TfGaRUT UThaT & U & Y H HRIGR] SHIBAT B MRI0T 3R
T 3UREBAT B aRATdDdT BT IdT T,
o TG I TR FKOT UTerar Rure Fdhictd o Fem IR & qaeT
I d hAT
o I @I UT AT feendell & IR 99T 9 RIb F T /FABROT
UG G R 370! femoll/ARgia & |1 gem UiadRY & JweT Idd
AT,
o hfsc U@l ®I ST /3T R T IMIBIRAT B IBarg Bl s/ard
.
o 3m yxaal e s1er Aol d=AT 3R & srfedl B Rard uwga
BT

o 3JURGA BN Hisc B Wed Jrad AT UaYfd el 9T
THRAT/FHIET BRAT AR FIGROT & qg 4T el 3R MaeHr o1 srgues
JHTead F=.

o IR & deg MR 3R 35 dHES & FRM! B A Jaed
@ BT BT [HaTg B

o g 4 3naTdddr & faer dae feer 3R Anfee= &




To_ gfehar

fafaa wier sik/ar agemics wieor sik/ar aqg Tt 3R/ afedard

TR & gRT.

3)ue o5 03: 16 RiFar gream siftert (Trensies-1)
S o :

(1) &l usams & sifdw af 50% sie afea g A favafdenaa/
TIMTSHICIS GRT UTierha e 9 fovarr off fawar & ey ( arRféra som
& IR & for’r 45%)
3k

S FIRTE0T HRATH AT 60 Tl df 37a1e BT BRI JTIR-H Ud
3RS 3MEe ( HeX 3MUR 4d STHGRI, SR, 3Nhd, $e3c T §
HeT) UIGTUhH qRT R & JHIOTE. HIAD AT WRT H(dd TR R UIGUDHA
® Uh 9T & DU H HRYCR AR Td FH G aed bl & e

HFYCR TR UG JMCTHL UIGThH YT IR B JA-ardar # g an

o/I 3Ha

YRATT I § T I HH ded I R4 A1 1 3R YR aga=T 7 59h
THHET 3R ITT U8 W 5 AT BHHITH U U8 TR B B BT 34T,

ar
gier a1 dhara IRT FHfeTekt St/ gicry |ie-  JwdbeT Ue 3R aT & 3+
Site SIpTee

GR&T SUBRT db DI JR&T JUTell, Uihar Ja1 S9ae &l 3od aaral F a9
T & WHAD B [eeni-agli/3raell & FIAR FFIRET BT

T Ufssan

fafaa wer sic/ar agemfcs e sik/ar aqg Tt sik/ar afedrd

ITHR B gI7T.




4)ug B1s 04: 04 R agoR (eqeAsHEw-1)
3fére v

ot w=g foeataaneaa /emsders o a3 sifam af § =gaaw 60%(
RTETT o & IENEART & o1y 55%) 3 & 1T & 3N ( 3nfheaer) &
feam,

3R

S FIRTE0T HRIT H =IAaH 60 Tl df 37a1e BT BRI JTIR-H Ud
3ATee 3mereM ( HWeR 3MOR Yd STHGRI, 819, 3MAd, §e3-c d §
) UTGahH GRT B & YHIUTYA. D IT R HAd TR W UIGAHH
& TP 9T & DU H HRYCR JFIORAY T4 §H G il Tpi &b fofe
HRYCR TR UG JNCTHL UIGThH JRT IR B JA-ardar # g g

BRI 39

3uTfer yiitd & IWRId I FeedR BH H [9gd 3R siiaRe  oon/agHToren
SARAT & THT0T / FRAI & SdhaRT & AT B J BH 5 AT BIH B BT 3HA.

o= gfepar

fafea wier sik/ar agemics wiewr sik/ar ag ot 3R/ afeara

gTeTchR &b GRT.

5)ug 1S 05:Pa 04 Rizpar faga ei-rR (Trensies-l)
Sifdre draar

(1)zem=r 7= fowafaamera /oamges wa w3 sifaw af & =gmaw 60%(
IRfEra S0t & 3nfearT & fadr 55%) 3 & T faga ganfafar a1/ & 2o
CHRES

R




(2) PG UTIEI0T HRAT A GATH 60 BTl BI AT BT HAYE AR T
TR 3MeTHeN ( HRICX MIRYT STHGRI, 8, 3MMAY, §e3-c T §
HeT) UIGIhH GRT R4 & YHUUE. HAd a7 R Hdd TR W
UIGIHH & U U & DY H HRYCR AURAH U §H9 & aTel HA]
& 070 FRER 3TTTR-T UG 3R UIGamd URT &= & 3ifardar #
R

o/I 3Ha

drgar it & §6 vgel/eact U9, oad, siafiie aaRa, smaRta sk
v wal # fagfa R Sisil e, A per [T & ITIET BT HH J
&H 5 e BT I,

VI

@ g FRafea 3R d@ & 3 waAr ¥ fagd de & faaror sk amgfa &
TIdET, 3TUdHan 39N & v daet g foemr 3R fosen &1 3w, 36
3R Widhe S TaR &A1 3R Ferfed &< (d) foga de-weem, afhe
g, IR, fogd RaafirR stk Suaxvl &F wmoEr 3R I@REE &
gdaeor. (M) arvifsas iR smafg waet § vaci/oaer foga suason &
AR, YEEMG 3R RIOAT BT RIdeqT (81) aagad ddar 3iR 98T saral,
faoe, dfex U 3R SRex AT, THIR cdd, TAGCH, ARcal, uae
AT, eRet |9, A Agad o #Red 3R @R, (§) 9%/ 3 faga
gfdamarall & A1 Mae Hudh G 3R THI-90 R TSl & AR
faRad @rg W3R L. (Th) 9 YUTell &1 IERENG, axdldel G 3R &g
R fqdamn. (37) ddra safag 3R a8 d sw et safaa § faega
3TN H I aF 3R 30T B R BRA & Akl geT. (Ta) Riva an s,
faga oiamse, faer axas, amn &1 fow, fafder, Soert & fod, =0 a& &
yAvE (31%) faga et o JRen 3R guE & 3u gHREad &A1 (3)
URATSISAT & ofe faefd FemedR & 27 H B BT

T gfehar

fafea wien sik/ar agemics wienr sik/ar Ig dat 3R/ afeara

gTeNchR &b gRT.




6)ue 315 06: 06 Rivpar fufde ssifor (Thuwstes-I)
SHféres oo :

ot A foeafaamera /eamssiicrs A S ¥ 3ifaw av # =gHaw 60%
( Rfea Ao & IearT & o 55%) 3 & T a3/ & e fofaa
ESIGEEAREDLE

AR

SR TIRTET HRIT H =gATH 60 TeT Bl Aty & HFIER FIRH Ud 3R
METHYN  (HRCX MIRYT BRI, 8T, MMBA, §e3-c I § HA) UIGAHH qRT
TR & JHIUIIS. HIAD IT WRT HAD TR WR YIGHH &b Uh HAT & DY H Y
3TATRH T §9 I dTel HAAD] & [0 HRYCR IdARH Td SCTHYH UISAHH
URT IR @ JAf-iardar § ge &,

BRI 3Fva

3T Tt & 3RIT I FeedR BH # faga 3R siaRe  dson/agHfsen
ARG & 70T / FRAIT & SdaRT & AT HF J BH 5 1A B B BT 344,

3MACH BT Fided DI 1R Haferd Smsed B &F Y SIHoBRT 8T amfee,

BRI 3Fva

3UTY Tt & 3RIT IR FeedR BH # faga 3R sidaRe  dson/agHfsen
ARG & 70T / FRAIT & SdaRT & AT HF J BH 5 1A B B BT 344,

3MACH BT Fided DI 1R Haferd Smsed B &F Y SIHoBRT 8T amfee,

SATe IIBISeT

IHIEIR @ AT B & S5, dreMT a9, S8R a9, T BT 3HH &9,
A fod a9, e qhaenT, Id W wiewT, fodr &1 e Haaor gaoe

AT BN 3R 3T RN {35784, TUel Uaed, U a1¢ daR &=, goic o
BT BT HAT ST

T gfesar

fafad wier sic/ar agemfcs wieor sik/ar aqg Tt siR/ar afedrd

DB R & gIT.




7)ue B3 07: 41 Ripai weos ydus do-ia! (Seasie-|)
SHféres oo :

IFICIR BT ST gRT ATt sid fefvad uierm il 8 anfee 31k 3396 us
ST gRT SR {0 THIR BT 2T IIfee.

3k

fafaer / faga / @ifae / dieaes / WeeRal / soagl-ad / goagivas 3R
AR / BRYex 2% / o Gharfiies / daversa / e ¥ geniaiar o
feam 3R

S TIRIET R § =IATH 60 el BI 3ate & e a4 vd 3T hs
FETH  (HRIeR SEIRYT STHBRI, SN, 3Hw, §exc @ € Hel) UIGwhd G
TR BT AU, HAD dT R HdH 3R R TGahH & Uh HA & 37 H
HRYCR TN UF FH G dlel DI & 1670 HRGCE AT T MM

UTGRIhH GRT % &l if+ardar # &g anr
EICR ARG
o Ofie 3 seM & LT T O sHsal o dedia! - IS
Fagrddr R TR &,
o fRigwr, dod anfe & Ay I (3l goEar ik 3ames yonferat
(Ffaa Tesd) Taddl &I ab-ra! - 3nfd Taeriar e,
o SifaRad T 3Mawdsasil & fagersor & fav Aisger i serRal o
dJa-ta! - 3T agTdar &7 3MdHe.
o THAID! TETIdT UG R U / oRaT e & Sl i sem #
Hed @A,
o JHITId WUl &7 Ual o= & foe 3iteies sepsal & @ of FREr
AT - $BTg & (AT Galiad Jdoat ST
o UE JHTd &A1 B ASICITATHs & 3 ar @Al o ol I
Wi fovar ST 8, FRET @ S 2. 3R feenfadel & agaR @
fopu STt €.
o &7 B TR BT NTIT BAT 3R 3 fae 9o & v Jugaa avia
fSamST =T aen Favex / &7 fa9r & foe iy §=r.
° TR & [T TR 5 TR & [ele F&H UTUSRT F AT YT
A,
o fafima 3T & IR H 3/a 3NT® THGRT UTed HAT.
oI gfssar

HgDIHICH WRIE0T 3iR/AT FHE Tal 3iR/aT AT FETDR & gRT.




8)ue P15 08: AT faTa 1Ry (Steasies-1) @t 100 Rfswmai
SHféres oo :

IFICIR BT ST gRT ATt sid fefvad uierm il 8 anfee 31k 3396 us
ST gRT SR {0 THIR BT 2T IIfee.

3k

qr=ar i fovg foameaa @ oY o1 deg fafofeasor S amas, oequmes,
ygriafeear faem / o)t fae / oy gaifsaRar / ooy uiee/ fasme / o
fquum 3iR TedRar # f=.

3R

SR TIRTE0T HRIT H =gATH 60 TeT Bl At & HAIER FdIRH Td 3R
METHYN (BRI MIRYT BRI, 89, 3MBA, §e3-c I § Hd) UIGAHH GRT
TR BT JHANOE HAD AT R HdH  WR R TGUHH & Uh AT & 37 H
HRYCR TN UG FH I dlel DI & 1670 HRGCE AT T 3T

UTGUIEH YRT AR &l ifvardar g gy
SiTe AIBISeT
o I &FT # TUTacgul T AIdeRUT GRT § & HRIGR 3R TR |
feRieR! ggmT, facia awaes Afed iy, sifaey, @g 3R Feod 3ugmar

eI 3= yTIfHesar UTeT &A1 31y e AT,

o THHS &F HI T, FRIGR [aBRT & FHITIT &3 BT TaT T, LRI
FATIHAB H AR WO H GRadd &= Afed e diga fbe
STl Taext # 31T S

o faaRur qd 3R uwarq FRiewr / Sita &=A1, ¥R Stid, Uiyl axdraet
T AT / FAIHd BRAT TAT §b Bl 0T A [Cen+cel & 3R T
Al &7 e T e USRI T STIAGH & 118 Fgd BT

o BT 3R 3 yratHasar & § UTEd! &I AT dMT a2l 313 y=amdr &
9 ¥ fueq dfeq véen, vavqey / Aersa Sfd, RSN 3
Hegatdd el 3R Jarsi I Ued dqie gHvad &,

o TR ¥ feRER! 9gM & foe Fwame fovivd: &R oM # #ag BT

o 3MREIAT T PTG SIE IE@ & e THUTE gl ST Iefrr,

o JTHIVT U, &F & AR GRT 96 &I Bfd T TR &A1 3R gzaar ggHT
T 1 2 I R 3T f9Uv ugdl & SRT @6 T W a9 Bl
et a3t 37X 3Rl & TR B TIR.

o db & 3aUmel, Jar3il 3R Jamsi & favaaq-adr & STHAR! deM 3R SR
R §fHT ue &R P o PRIGR Fua! diser & A1egw I dfadr ab

Ug .




o I-Ttha SR, 31T, fausor, ST 9o 3/ ofvTa grar fociar foraar
& IRT facig TATTT B TGHT TAT TTH 3T hrg. HIIABAN bl TS|
BT,

T yfesar

HgDHICH WRIE0T 3IR/AT g Tat 3iR/aT AT FETDhR & gRT.

9)ue B 09: B BRI (Fuwsies-1)@t 9 R
e o :

JATCAR BT ST gRT 3MATToId TeiRad URIET 30T g7 a1fee 3R 395 I
ST gRT STRT AT THIR HIs &1 INET.

3k

a=dr Ut favg foamaa 9 e 3R Fifde gse/siaifie dSea/aars
dT/5T9 BT § TITRHICE GRT 7RI HddeR ST a1 fewrmr

a7

AT Ut fazafaarera o vasiRes! 7 faQivsar aied dRITR yem=/uae
IEVIESIE

3R

S YIRTEI0T FRIT A ~gAH 60 Hel dI 31afe BT HRYER 3IaaR-¥ Ug 3ies
3MCTHYN (BRI MIRYA STHGBRI, ¥, 3MEd, §e3-c I § Ad) UIGIHH G=T
TR BT AU, HIAD AT R b TR W UGUhH & Uh HAT & dU H
B AT UF §H I@ dlel DI P 10618 HRYCR AT UF I

TSI GRT % &l 3ifardar # &g anr
ST NBIA
FHE FTUBRI D YHdr fafig wd Jar Jaer avar o gH9ar & 4 i=ay

TR & Y- I TaR B, SRS AWel 3R S daer dae
P A 2.




T gfehar

DA WIoT 3iR/aT T Tt 3iR/aT Afdaid AeTahR & GIRT.

10)UE &I 10: IoTHNT SR (Seasties-1) 1 18 Risar
S oo :

IAICAR BT ST gRT 3aTfsid fefvad u=ierm il g onfge 31k 39d usg
ST gGRT STRT {0 THIR BT 2T IIfee.

3R
S TR W 3705 o favg & 91 féer & Sdedicr feilt

ar
feIlt ok W= 3iUraT 3R & fawa & ey v § =dd ) 5
3k

S TIRTET R H =gATH 60 Tel Bl 3ate & e dTRH vd 3T hs
METHYN (BRI MIRY BRI, 8T, 3MBA, §e3-c I § HA) UIGAHH GRT
TR BT JHOOE, HAD dT R HdH WX R TGahH & Uh 9N & 37 H
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