
 
 

UNION BANK RECRUITMENT PROJECT  - 2012  SPECIALIST OFFICER 
RECRUITMENT NOTIFICATION 

 
Union Bank of India, Leading Listed Public Sector Bank with Head Office in Mumbai and all 
India representation invites ON-LINE Applications for recruitment to the following posts.
INCLUDES THE BACKLOG RESERVED VACANCIES FOR SC/ST/ OBC AND FOR 
PERSONS WITH DISABILITIES. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
1: (a) NAME OF THE POST:        
 
 

POST 
CODE POST SCALE / 

GRADE 

TOTAL NO. 
OF 

VACANCIES 

AGE 
 

            (As on  01/12/2011)    
 
         

01 Asst. General Manager (IT) V 01 

Minimum 21 and 
Maximum 43 * 

( Relaxable by 2 years in 
deserving cases) 

02 Credit Officers---MMGS-III III 379 Minimum 21 and 
Maximum 40 # 

03 Security Officer II 16 Min.21 & # Max.35 
04 Architect II 04 Min.21 & # Max.35 
05 Electrical Engineer II 04 Min.21 & # Max.35 
06 Civil Engineer II 06 Min.21 & # Max.35 
07 Asst. Manager( Technical) I 41 Min.21 & # Max.35 
08 Rural Development Officer I 100 Min.21 & # Max.35 
09 Personnel Officer I 09 Min.21 & # Max.35 
10 Rajbhasha Adhikari I 18 Min.21 & # Max.35 
11 Fire Officer I 01 Min.21 & # Max.35 
12 Law Officer I 19 Min.21 & # Max.35 

* Maximum Age, inclusive of relaxation for Reserved (SC / ST / OBC/PWD/EXM) Category. 
 

# Maximum Age, exclusive of relaxation for Reserved (SC / ST / OBC/PWD/EXM) Category. 
 
The selection process may involve written Test &/ or  Psychometric test & /or Group 
Discussion & / or a Personal Interview. The Bank reserves the absolute right to decide as to 
whether to hold all or any of the modes of Written Test & / or Psychometric test &/ or Group 

[PLEASE READ THIS NOTIFICATION CAREFULLY BEFORE SUBMITTING THE ON-LINE APPLICATION] 
{PAY APPLICATION FEES AT ANY UNION BANK OF INDIA BRANCH BEFORE APPLYING ON-LINE} 

 
CASH PAYMENT OF FEES 
(for General & OBC Category Candidates as Application Fees )                            :     Rs.100/- 
(for others as Intimation charges)                                                                                :     Rs.  20/- 
 
AT ANY UNION BANK OF INDIA BRANCH ACROSS INDIA                                          
 [Print this Entire Notification.  APPLICATION FEE PAYMENT CHALLAN  Page 24 of this Notification.]   
 
 OPENING DATE for making ON-LINE Applications and Payment of Fees         :     17-07-2012   
[Choose Link to appropriate On-Line Application Form, available on the Banks website. 
 
 

LAST DATE FOR MAKING ON-LINE APPLICATION                                   :      31-07-2012                      
                                                             
TENTATIVE DATE OF WRITTEN EXAMINATION, IF REQUIRED. : 07-10-2012
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Discussion & /or Personal Interview for selection of the candidates to the respective 
post.  The Bank also reserves the right to alter the structure of the written examination 
depending upon factors like number of eligible applications, etc.  
 
Candidates are allowed to apply for only one post. The applications of candidates applying for more 
than one post will be summarily rejected. Not more than one application should be submitted by any 
candidate. Multiple Applications/Registrations will be summarily rejected and the application fee/ 
intimation charges forfeited. 
 
Notes:  
 
2 :   ABBREVIATIONS & DEFINITIONS :  
 
1.      Category of Persons: 
GEN (UR) - General (Unreserved);  SC – Scheduled Caste;   ST – Scheduled Tribe;   
OBC – Other Backward Classes;  XSM  -  Ex-Servicemen  
PWD - Persons With Disabilities (Physically Challenged Persons) are persons Who are: 
OC – Orthopaedically Challenged;  HI - Hearing Impaired;  
VC - Visually Challenged (Blind / Partially Blind / Low Vision). 
 
2. An Orthopaedically Challenged (OC) person is one having a minimum of 40% physical defect 

or deformity which causes interference with the normal functioning of the bones, muscles and 
joints and is so certified by a Medical Board appointed by the State Government. Only those who 
fall in the following categories are eligible to apply: 
BL - Both Legs Affected but not Arms; 
OA - One Arm Affected (Right or Left) - (a) Impaired Reach; (b) Weakness of Grip; (c) Ataxia; 
OL - One Leg Affected (Right or Left); 
MW - Muscular Weakness & Limited Physical Endurance.  

 
3. Visually Challenged (VC) (a) only those persons who suffer from either of the following 

conditions:  
(i) Total absence of sight,  
(ii) Visual Acuity not exceeding 6/60 or 20/200 (Snellen) in the better eye with correcting 
lenses, or  
(iii) Limitation of the field of vision subtending an angle of 20 degree or worse and so 
certified by a Medical Board appointed by the State Government. 

 
(b) A person with Low Vision means one with impairment of visual functioning even after 
treatment of standard refractive correction but who uses or is potentially capable of using 
vision for the planning or execution of a task with appropriate assistive device. 

 
4. Deaf & Hearing Impaired (HI): (a) Deaf are those persons in whom the sense of hearing is 

non-functional for ordinary purposes of life, i.e. with total loss of hearing in both ears. They 
do not hear and understand sounds at all - even with amplified speech.  

 
(b) Hearing impairment means loss of more than 60 decibels in the better ear in the 
conversational range of frequencies. 

 
5.        Use of a Scribe / Paper Writer:  
 
A SCRIBE / PAPER WRITER, to write the written test / examination, on behalf of a Visually 
Challenged (VC) [Blind] candidate & an orthopaedically Challenged (OC) candidate [whose 
writing speed is affected by Cerebral Palsy], may be used.  In all such cases where a Scribe is 
used, the following rules will apply: 
 

1. The candidate will have to arrange his / her own Scribe at his / her own cost.  
2. He / she should be from an academic discipline / stream different from that of the candidate.   
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3. The academic qualification of the Scribe should be one grade lower than the eligibility 

criteria stipulated for the post, i.e., where the eligibility criteria stipulated is     Graduation, 
the scribe's qualification should not be more than HSC / XIIth / PUC and should possess 
marks less than the candidate and not more than 60% in his/her  own Academic stream. 

4. Both the candidate as well as the Scribe will have to give a suitable undertaking confirming 
that the Scribe fulfils all the above stipulated eligibility criteria.  In case it      later transpires 
that the scribe did not fulfill any of the laid down eligibility criteria or had  suppressed 
material facts, the candidature of the applicant will stand cancelled,    irrespective of the 
result of the written examination.  

5. Candidates who use a Scribe will be eligible for extra time @ 20 minutes for every  
     one hour of the examination. 
 
 
3 :  RESERVATION IN POSTS :      
 

S.No. Grade / 
Scale 

SC ST OBC UR TOTAL PWD-
VI* 

PWD-
HI* 

PWD-
OC* 

1 V Nil Nil 01 Nil 01 Nil Nil Nil 

2 III 70 43 120 146 379 08 08 01 

3 II 10 09 02 9 30 Nil Nil 01 

4 I 28 18 18 124 188 04 04 01 

  
  
*As the Reservation for Persons With Disabilities (PWD) Category candidates is on a 
horizontal basis, the selected candidates will be placed in the appropriate category to which 
they belong (viz. SC, ST, OBC, and General).  
 

(b)   Candidates belonging to and applying for a post under the Reserved OBC Category are 
required to submit a Certificate regarding his / her "Community" in the prescribed format 
"FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES 
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA” 
(Format available on Bank's website along with this Notification) and the Certificate should 
contain the "NON-CREAMY LAYER CLAUSE" based on the Income for the Financial Year 
ending 31.03.2012 or later.  Candidates not producing the above certificate will not be 
considered under the OBC Category. 

(c)    The number of vacancies indicated above and also the number of reserved vacancies  
         is provisional and may vary according to the actual requirement of the Bank. 
(d) In case of non-availability of reserved candidates, the Bank reserves its right to  

   inter-change these categories as per Government Directives. 
(e) It is clarified that it may not be possible to employ candidates belonging to PWD  

  Category in all Offices/Branches of the Bank and they will have to work in the post    
   Identified by the Bank as suitable for them. 

(f)    The selected candidate is liable to be posted, at the sole discretion of the Bank      
       and as per its exigencies, at any of the Bank’s Branches / Offices, anywhere in  
       India. 
 
 
4  :  RELAXATION IN UPPER AGE LIMIT : 
The Minimum & Maximum Age will be reckoned as on  01/12/2011. 
 
Relaxation in the Upper Age Limit for reserved posts will be available as follows: 
 
i)      Scheduled Caste / Scheduled Tribe candidates by 5 years.  
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ii)     Other Backward Classes candidates by 3 years. 
iii)  Persons with Disability (PWD) by 10 years on cumulative basis.  The cumulative age 
relaxation for PWD category candidates will therefore be (a) by 15 years (10 + 5) for SC/ST; (b) by 
13 years (10 + 3) for OBC; and (c) by 10 years (0 + 10) for General Candidates, subject to such 
cumulative relaxation not taking the age of the candidate to beyond 50 years as on the date of his 
joining the service of the Bank. 
iv)   In the case of Ex-Servicemen and Commissioned Officers, including ECO’s/SSCO’S who 
have rendered at least 5 years military service and have been released  on completion of assignment 
(Including those whose assignment is due to be completed within the next one year from the last date 
for receipt of application) other than by way of dismissal or discharge on account of misconduct  or 
inefficiency or on account of physical disability attributable to military service or on being declared 
as invalid , by 5 years for selection through written test & interview and by 3 years plus period of 
service in armed forces for selection through interview only, subject to his not exceeding the age of 
50 years. 
 
ELIGIBILITY CRITERIA (As on 01/12/2011): 
(i)  Nationality / Citizenship: 
 
A candidate must be either (i) a Citizen of India or (ii) a subject of Nepal or (iii) a subject of Bhutan 
or (iv) a Tibetan Refugee who came over to India before 1st Jan. 1962 with the intention of 
permanently settling in India or (v) a person of Indian origin who has migrated from Pakistan, 
Burma, Sri Lanka, East African countries of Kenya, Uganda, the United Republic of Tanzania 
(formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the 
intention of permanently settling in India, provided that a candidate belonging to categories (ii), (iii), 
(iv) & (v) above shall be a person in whose favour a certificate of eligibility has been issued by the 
Govt. of India. A candidate in whose case a certificate of eligibility is necessary may be admitted to 
the examination &/or interview but on final selection the offer of appointment may be given only 
after the necessary eligibility certificate has been issued to him by the Government of India. 
 
 
(ii) Applications from serving employees: 
 
Subject to their fulfilling the eligibility criteria, existing employees of Union Bank of India may 
apply through proper channel (HR Departments of the Nodal Regional / Field General 
Manager’s Office under whose jurisdiction they work).  Such candidates, if selected, shall resign 
from their present positions in the bank and re-join the Bank’s service afresh.  For those under 
Indemnity Service Bond obligations, the remaining incomplete service period contained in the 
Indemnity Service Bond earlier executed and subsisting will be carried over and added to the new 
employment.   
 
(iii) Age :  The Minimum and Maximum Age, including the Age with Relaxation, will be reckoned 
as on  01/12/2011 : 
  
(iv) Educational Qualifications & Post-Qualification Work Experience (as on 01/12/2011) : 

The Educational Qualifications prescribed for the post is the MINIMUM.     
 
When called for the Personal Interview, the candidate MUST ATTACH TO THE 
SYSTEM GENERATED PRINTED ON-LINE APPLICATION FORM, PROOF by way of   
clear and legible photocopies of (a) UNIVERSITY FINAL DEGREE PASSING 
(CONVOCATION) CERTIFICATE. (Provisional Degree Passing Certificate will be 
accepted only in case of those candidates who have passed the Degree Final Examination 
during the last 1 year, i.e., after the academic year 2011-2012 and the University has not 
conferred the Degree on the applicant) (b) YEAR-WISE / SEMESTER-WISE MARK 
SHEET FOR EACH YEAR / SEMESTER IN RESPECT OF EACH OF THE 
EXAMINATIONS PASSED from the concerned College & University, AND (c) 
COMPUTER COURSE PASSING CERTIFICATE in support the stipulation of having 
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completed the Computer Awareness & Office Automation Course for duration of 
minimum 60 hours. The requirement of having completed the Computer Awareness & 
Automation Course will be waived in case of those Graduates having Computer Awareness or 
Knowledge as part of the curriculum at the Degree level and this fact should be indicated in 
the Application Form and also evidenced by an duly highlighted entry of the subject in the 
relevant Mark Sheet. 
 
THE CANDIDATURE OF CANDIDATES NOT FULFILLING THE ABOVE CRITERIA 
WILL BE SUMMARILY REJECTED AND THEY WILL NOT BE PERMITTED TO 
PARTICIPATE IN THE PERSONAL INTERVIEW AND FURTHER SELECTION 
PROCESS, EVEN THOUGH THEY MAY HAVE PASSED THE WRITTEN 
EXAMINATION. 
 
(i) The Percentage of Marks stipulated for the Educational Qualification for each  

Post is for General Category Candidates.  Candidates belonging to the Reserved Category 
(SC / ST / OBC / PWD/), filling in vacancies reserved for the relevant category, will be 
entitled to a relaxation of 5% Marks in relation to that stipulated for General Category 
Candidates. Candidates belonging to SC / ST / OBC / PWD Categories, filling in “General 
/ Unreserved” Vacancies will not be entitled to the above referred relaxation.   

 
(ii)    For posts where Work Experience is essential / desirable, it should be full time,  

Relevant to the post applied for, and should be post-qualification, i.e., it will be 
counted from the date of acquiring the prescribed qualification till 
01/12/2011(inclusive).  The candidate will ensure to provide proof of having the work 
experience claiming to have possessed.  

 
6:  POST-WISE ELIGIBILITY CRITERIA (as on  01/12/2011) : 
 

1) POST CODE  01:   01 Vacancy of Asst. General Manager ( IT) 
                                                                                               
Educational Qualifications: 
(1) Degree from a recognized University with 50% in the final year of Degree course. 
(2)  Should possess atleast one of the following Certificates;  
(a)  CISA (Certified Information System Auditor) 
(b)  CISM (Certified Information System Manager)  
(c)   CISSP (Certified Information System Security Professional) 
 
Work Experience: 
10 Years experience in Information Technology of which; Minimum 5 years of proven experience in 
Information Security Management in BFSI Domain.  
 
Job Profile: 

• Responsible for defining and managing the Enterprise Information Security, Risk and control 
Programs. 

• Oversee the creation and maintenance of Information Security policies. 
• Lead security risk assessment efforts, including Vulnerability assessment, Forensic assessment Etc. 
• Information System Audit. 
• IS Training programs for the Bank. 

 
Selection Procedure:  
Through a Psychometric test &/or Group Discussion & / or Personal Interview. 
 
 
2) POST CODE  02 –379  Vacancies  of Senior Manager Credit (MMGS – III) 
                                                        
Educational Qualifications: 
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Degree of a recognised University or equivalent with 60% marks in the final year of Degree course.( 55% 
for Reserved Category candidates). For candidates who have acquired professional qualifications like 
C.A /I.C.W.A / C.S after completing std XII and without completing the Graduation, the 
requirement of minimum qualification of Graduation will be waived. Such candidates however, 
should have cleared the Inter exam of C.A /I.C.W.A / C.S course in maximum 2 attempts and the 
final exam in maximum 3 attempts.  

AND 
A Certificate for having completed a Course in Computer Awareness & Office Automation ( In Computer 
Basics , DOS, Office, Internet & E-Mail) for duration of minimum 60 hours from a reputed Computer 
Training Institute. This requirement will be waived in case of those Graduates / post Graduates where 
Computer Awareness or Knowledge was part of their Curriculum at the undergraduate / post graduate 
level.    
 
Qualifications such as C.A /I.C.W.A / C.S / M.B.A/JAIIB/ CAIIB/Diploma in Banking & Finance (IIBF) 
or from AFC Institute of Management and Technology (AIMTEC) will be an added advantage.   

 
Work Experience: 
The candidate should be presently working in MMGS-II or equivalent i.e. one Scale above the entry level 
Scale applicable for Officer Cadre. He should possess a minimum of 5 years of working experience as an 
Officer in a PSU Bank / reputed Private Bank, of which atleast 3 years as Credit processing Officer and 
should have sound knowledge of Banking Industry and Financial Markets. 
 
Job Profile: 

• To perform Credit Analysis (Worthiness) and process Loan proposals. 
• Inspect the Business Unit as well as the Bonofides of the prospective Barrower as a part of the 

Credit dispensation process. 
• Conduct due diligence, compile and submit Credit worthiness reports to the competent 

authority. 
• Process new / Renew Credit proposals in a timely manner and put forth comment 

/recommendations to appropriate authority as per Banks Loan policy guidelines.    
• Attend to various queries raised by vetting/ recommending authority on Credit. 
• Ensure compliance of data related to advance proposals and submission of reports to the 

Regional Office. 
• Communicate Credit sanction status to the borrower. Obtain/renew security documents and 

ensure compliance to all stipulated terms and conditions prior to disbursal. 
• Perform the role of a people manager by setting performance goals of subordinates and 

monitoring their performance.  
• Providing developmental guidance and direction as and when required.  

 
Selection Process: 
Written Test & / or Psychometric test &/or Group Discussion & / or Personal Interview. 
 
 
3) POST CODE - 03 :   16  Vacancies of Security Officer in MMGS-II): 
 
Educational Qualifications: 

(1) A Graduate Degree in any discipline with 50% marks in the final year of Degree Course  (45% for 
Reserved Category candidates), from a UGC recognised University / AICTE Accredited Institution;   

AND 

(2)  A Certificate for having completed a Course in Computer Awareness & Office Automation for 
duration of minimum 60 hours from a reputed Computer Training Institute, which will be waived 
where 'Computers' is a part of the curriculum at the Graduation / Post-Graduation Level  

 
Work Experience: 
Minimum of 5 years’ experience as an Officer in Indian Army not below the Rank of Captain and its 



 7
equivalent rank in the Indian Navy, Indian Air force with minimum 5 years of commissioned service.   
                                                        OR 
An Officer of equivalent Rank and service in Police and Central Para Military forces /Central Police 
Organisations.. 
 
Job Profile: 
The Officer will be responsible to maintain the Bank Security systems, procedures and Manpower in a 
state of high efficiency as per instructions / directions within the framework of the Banks policy. 
 
Selection Process: 
Written Test & / or Psychometric test &/or Group Discussion & / or Personal Interview. 
 
 
4) POST CODE  04 :   04  Vacancies of ARCHITECT in( MMGS-II): 

 
Educational Qualifications: 
B.Arch (Architecture) with minimum 60% marks (55% for Reserved Category candidates) in the final year 
of Degree Course from a UGC recognised University / AICTE Accredited institution. 

AND 
A Certificate for having completed a Course in Computer Awareness & Office Automation ( In Computer 
Basics , DOS, Office, Internet & E-Mail) for duration of minimum 60 hours from a reputed Computer 
Training Institute. This requirement will be waived in case of those Graduates / post Graduates where 
Computer Awareness or Knowledge was part of their Curriculum at the undergraduate / post graduate 
level.    

 
Work Experience: 
Minimum 5 Years post qualification work experience in related electrical and interior works with reputed 
consultancy firms/ Contractors for construction of multi storey buildings /repairs. 
The applicant should be fully conversant with code of practice and local Bye Laws. 
The applicant should be fully conversant with liasoning activities with Municipal Authorities. 
The applicant should be fully conversant with Computer based presentation in Auto CAD, 3D Studio, 3D 
Max, and Photo Shop Etc. 
 
Job Profile: 
Designing, planning, detailing formulating specifications, Site Supervision, certification of bills, preparing 
tenders, bill of quantity, repairs and maintenance to properties, New construction work, Interior 
Decoration, preparing pert chart, budgeting etc. 
 
Selection Process: 
Written Test & / or Psychometric test &/or Group Discussion & / or Personal Interview. 
 
 
5) POST CODE 05 - Total 04 Vacancies of ELECTRICAL ENGINEER in  (MMGS – II) . 
 
Educational Qualifications: 
(1) A B.E. / B.Tech.  Degree in Electrical Engineering with 60% marks (55 %  for reserved category 

candidates)in the final year of degree from a UGC recognised University / AICTE accredited 
Institution. 

                                                AND 
(2)  A Certificate for having completed Computer Automation & Awareness Course for duration of 

minimum 60 hours from a Government Recognised Computer Training Institute or should have had 
subject course of "Computers" at the Graduation / Post-Graduate Degree level. 

 
Work Experience: 
Minimum 5 years' Post Qualification work experience in maintenance of HT/LT Panels, Cables, Industrial 
Wiring, Electrical Installation of Commercial and Residential building, DG sets, Air-Conditioning Plants, 
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etc..  
 
Job Profile: 
(a) Supervision of supply and distribution of electrical load in the Central Office and other Bank's 
buildings, rerouting cables for optimum usage and optimising the use of electricity, and preparing and 
updating the circuit diagram accordingly; (b) Supervise Installation & Maintenance of electrical sub-
stations, circuit breakers, transformers, electrical switchgears and instrumentation, (c) Supervise 
installation and maintenance and repairs of HT / LT electrical installation of commercial and residential 
buildings; (d) Supervise Maintenance & Repair of AC plants and window units, lifts, water pumps and DG 
sets, telecommunication networks, lifts & escalators, CCTV, Access Control, sewerage plants, neon-
signages; (e) Maintain close liaison with BEST / other Power Suppliers and arrange for additional load of 
power as per requirement from time to time; (f) Maintenance and upkeep of the entire system, 
documentation and control of expenditure; (g) Devise ways and means to cut down the consumption and 
wastage of electricity in the Central Office and other Administrative Offices in Mumbai; (h) Prepare single 
line diagram, electrical layouts, tender documents, bill of quantity, specification, certification of 
contractors' bills, measurement books, etc. (i) Ensure Preventive Measures and Safety of Installations; (j) 
Act as Electrical Adviser on projects. 
 
Selection Process: 
Written Test & / or Psychometric test &/or Group Discussion & / or Personal Interview. 
 
 
6) POSTCODE 06:  06 Vacancies of Civil Engineer in ( MMGS-II) 
 
 
Educational Qualifications: 
B.E/ B.TECH (CIVIL ENGINEERING) with minimum 60% marks (55% for Reserved Category 
candidates) in the final year of Degree course from a UGC recognised University / AICTE Accredited 
institution 

AND 
A Certificate for having completed a Course in Computer Awareness & Office Automation ( In Computer 
Basics , DOS, Office, Internet & E-Mail) for duration of minimum 60 hours from a reputed Computer 
Training Institute. This requirement will be waived in case of those Graduates / post Graduates where 
Computer Awareness or Knowledge was part of their Curriculum at the undergraduate / post graduate 
level.    

 
Work Experience: 
Minimum 5 Years post qualification work experience in related electrical and interior works with reputed 
consultancy firms/ Contractors for construction of multi storey buildings /repairs. 
 
The applicant should be fully conversant with code of practice and relevant BIS code. 
 
Job Profile : 
The candidate will be required in the process of Designing, planning, identifying the works/ measures 
required, preparing tenders, estimation, bill of quantity, site supervision, testing at site, quality control 
certification of bills, knowledge of structural design, estate management, repairs and maintenance to 
properties, preparing pert chart, budgeting etc 
 
Selection Process: 
Written Test & / or Psychometric test &/or Group Discussion & / or Personal Interview. 
 
 
7) POST CODE  07:  41 Vacancies  0f  Assistant Manager(Technical) in( JMGS-I)  : 
 
Educational Qualifications: 
Candidates should be Qualified in the Common Written Examination conducted by IBPS and should be 



 9
holding a valid score card issued by IBPS 

AND 
Degree in Engineeringin Civil/Electrical/ Mechanical/ Production/ Metallurgy/ Electronics/ Electronics 
and Telecommunication / Computer Science/ Information Technology/ textile/ Chemical.  

AND 
A Certificate for having completed a Course in Computer Awareness & Office Automation ( In Computer 
Basics , DOS, Office, Internet & E-Mail) for duration of minimum 60 hours from a reputed Computer 
Training Institute. This requirement will be waived in case of those Graduates / post Graduates where 
Computer Awareness or Knowledge was part of their Curriculum at the undergraduate / post graduate 
level.    
 
Job Profile: 

• To prepare techno-economic feasibility report of industrial units with an objective to improve  
industrial advances.  
• Assesses the techno economic feasibility (assessment of promoters, technology, cost and machinery)

units and manufacturing systems (potential customers) through inspection, meetings and research relate
• Assesses the techno economic feasibility of existing industrial unit and manufacturing system to 

analyze additional credit requirements. 
• Assists the Dept/ Branch Head to improve industrial advance through providing technical support. 
• Monitors the Industrial unit's accounts to detect sickness if any - evaluate the revival package for the 

unit. 
• Ensures that the accounts covered under CGTMSE are properly handled, monitored and claimed as 

per the guidelines. 
• Studies the clusters that are operating in the area and designs suitable mechanism for financing them 

including cluster/area specific schemes. 
• Seeks approval from the competent authority on design mechanism for clusters. 
• Maintains and updates economic information pertaining to various industries. 

 
Selection Process: 
Psychometric test &/or Group Discussion & / or Personal Interview. 
 
 
8) POST CODE 08 :100 vacancies of  RURAL  DEVELOPMENT OFFICER in ( JMGS-I). 
 
Educational Qualifications:  
Candidates should be Qualified in the Common Written Examination conducted by IBPS and should be 
holding a valid score card issued by IBPS 

AND 
Degree in Agriculture or allied specialistions such as Horticulture Animal Husbandry / Vetinerary 
Science/Dairy Science/ Agri Engineering/ Fishery Science/ Pisciculture/ Agri Marketing and cooperation 
etc.  from Recognised University.  

     AND 
A Certificate for having completed a Course in Computer Awareness & Office Automation ( In Computer 
Basics , DOS, Office, Internet & E-Mail) for duration of minimum 60 hours from a reputed Computer 
Training Institute. This requirement will be waived in case of those Graduates / post Graduates where 
Computer Awareness or Knowledge was part of their Curriculum at the undergraduate / post graduate 
level.    
 
Job Profile: 

• To enhance the Bank's business and market share through driving credit dispensation in a quality 
manner in the Bank's rural geography as defined; maximizing profits in the agricultural, micro, 
small, medium enterprises and other priority sectors, including financial inclusion  

• Surveys the command area, identifies potential areas of business growth, develops and increases 
the volume of business specifically with respect to advances in the focus sectors including 
customization of schemes basis local area imperatives, cross selling etc 
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• Scrutinizes/ conducts pre & post inspection, due diligence, obtaining/renewal of security 

documents etc and appraises credit proposals and recommends to appropriate approving authority 
in a timely manner, as per loan policy guidelines 

• Increases customer base in the agriculture & other priority sectors and also ensures customer 
satisfaction through timely disposal of advances proposals, and other value added products and 
services like ATMs, SMS/Mobile banking, RTGS etc. 

• Provides customers with quality servicing and takes initiatives to enhance customer retention and 
satisfaction through prompt and effective grievance redressal, handling of queries and meeting 
other customer requirements with empathy and understanding of the rural customer's context 

• Assists in mobilization of resources with specific focus on CASA to enhance market share 
• Drives NPA recovery to maintain quality of assets 
• Increases visibility and awareness of the Bank's image through rural publicity, field visits and also 

builds understanding of its financial services and products amongst focus groups by conducting 
road shows, campaigns and other marketing initiatives 

• Reaches the unreached through the business correspondent model to build awareness of the Bank's 
products, services and credibility to service as well as provides doorstep banking 

• Implements various initiatives to enhance financial inclusion through no-frills deposits, advances, 
remittances, insurance and other cost effective financial instruments and supports the Village 
Knowledge Center functioning. 

 
Selection Process: 
Psychometric test &/or Group Discussion & / or Personal Interview. 

 
 
9) POST CODE - 09  :  09 Vacancies of Personnel Officer  in  ( JMGS-I).  
 
Educational Qualifications:  
Candidates should be Qualified in the Common Written Examination conducted by IBPS and should be 
holding a valid score card issued by IBPS 

AND 
Graduate from a Recognised University and post Graduate Degree or Diploma recognized by AICTE in 
Personnel Management/ Industrial Relations/ HRD/ Social work/ /Labour Law  

OR 
Degree / Diploma in Business Administration / Management with Specialisation in HRD from a 
recognized University.  

AND 
A Certificate for having completed a Course in Computer Awareness & Office Automation ( In Computer 
Basics , DOS, Office, Internet & E-Mail) for duration of minimum 60 hours from a reputed Computer 
Training Institute. This requirement will be waived in case of those Graduates / post Graduates where 
Computer Awareness or Knowledge was part of their Curriculum at the undergraduate / post graduate 
level.     
  
Job Profile: 
The role of Personnel Officer would be that of effectively handling litigations concerning staff service 
matters before various forums, besides attending to regular HR functions, disciplinary matters and 
Industrial Relations related duties. 
 
Selection Procedure:  
Psychometric test &/or Group Discussion & / or Personal Interview. 
 
 
10) POST CODE – 10 :18 Vacancies of Rajbhasha Adhikari in  ( JMGS-I).  
 
Educational Qualifications: 
Candidates should be Qualified in the Common Written Examination conducted by IBPS and should be 
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holding a valid score card issued by IBPS 

AND 
A Post Graduate Degree in Hindi with English as a subject at the Degree level. 

OR 
A Post Graduate Degree in Sanskrit with Hindi and  English as subjects at the Degree level. 

                                                                      AND 
A Certificate for having completed a Course in Computer Awareness & Office Automation ( In Computer 
Basics , DOS, Office, Internet & E-Mail) for duration of minimum 60 hours from a reputed Computer 
Training Institute. This requirement will be waived in case of those Graduates / post Graduates where 
Computer Awareness or Knowledge was part of their Curriculum at the undergraduate / post graduate 
level.    
 
Job Profile: 

• To ensure compliance to Official Language (OL) policy of Government Of India in the Region. 
• Ensures translation of defined documents (issued from Regional Office) to Official Language as 

per Official Language Act, 1963. 
• Ensures training /workshops of staff on official language from a banking context as per regulations. 
• Visits branches for inspection on compliance of OL rules and reviews performance of branches. 
• Ensures smooth conduct of inspection by Government officials and Member of Parliamentary 

committee on Official Language with respect to Bank's compliance to OL, 1963. 
• Ensures submission of Official Language reports from the Branches relating to provisions of the 

Act and submits the same to Central Office and Ministry of Home Affairs . 
• Develops and implements innovative means for enhancing implementation of official language in 

the region. 
• Organizes and conducts Regional Office Official Language Implementation Committee meetings 

and provides updates on official language implementation on the same on a quarterly basis. 
• Ensures timely publication of Hindi house journals with quality material and any other reference 

literature for promotion of OL. 
 
Selection Procedure :  
Psychometric test &/or Group Discussion & / or Personal Interview 
 
 
POST CODE 11 : 01 Vacancies of FIRE OFFICER  in (JMGS-I)     
    
  Educational Qualifications: 

(1) Divisional officer's course in the National Fire Service College, Nagpur. 
                                                  OR 

(2) B. E (Fire) from National Fire Service College, Nagpur, or any other Institute duly approved by all 
India Council for Technical Education with 50% marks in the final year of Graduation (45% for 
Reserved Category candidates).  

                                                  AND 
(3)   A Certificate for having completed a Course in Computer Awareness & Office Automation for 

duration of minimum 60 hours from a reputed Computer Training Institute, which will be waived 
where 'Computers' is a part of the curriculum at the Graduation / Post-Graduation Level . 

 
   Job Profile:  

a) Maintain the fire Protection /fighting equipments in the Bank in good working condition at all 
times. 

b) Prepare Fire Orders and Fire Operational plans and get them Implemented. 
c) Impart regular Training to the Staff members in the use of Fire protection/ Fighting 

equipments provided in the premises and keep them informed about the Fire emergency 
evacuation plan. 

d) Keep proper Liaison with city Fire Brigade, and 
e) Ensure that all Fire precautionary measures are observed at all times. 
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Selection Process: 
Written Test & / or Psychometric test &/or Group Discussion & / or Personal Interview. 
 
 
POST CODE 12 : 19 Vacancies of  Law Officer  in (JMGS-I)     
    
  Educational Qualifications  : 
Candidates should be Qualified in the Common Written Examination conducted by IBPS and should be 
holding a valid score card issued by IBPS 
                                                                            AND 
A Bachelor Degree in Law (LLB). 

                                                                 AND 
A Certificate for having completed a Course in Computer Awareness & Office Automation ( In Computer 

Basics , DOS, Office, Internet & E-Mail) for duration of minimum 60 hours from a reputed Computer 
Training Institute. This requirement will be waived in case of those Graduates / post Graduates where 
Computer Awareness or Knowledge was part of their Curriculum at the undergraduate / post graduate 
level.    

 
Job Profile: 

• To provide support in litigational administration, providing asssitance to field functionaries and 
follow up of the cases filed byand against the Bank and other aspects of law involved in Banking 
business.ON IV: KEY RESPONSIBILITIES AND ACCOUNTABILITIES 

• Follow up and monitors the progress of DRT suit filed/ decreed and provide legal support to the 
field functionaries. 

• Follow up of all NPA accounts above Rs. 1 crore. 
• Drafts and vets the Documents from legal perspective and provides legal support for documentation 

and provide legalassistance till its logical conclusion. 
• Follow up of BIFR, Claims against Bank not acknowledged as Debt and other civil suits including 

cases related to consumer forums, premises etc. 
• Ensures the legal compliances as per RBI guidelines and other applicable prevalent laws in force. 
• Plays an advisory role to the branches/ departments by analyzing the problems raised by them to 

provide quick, practical solutions within the purview of law 
• Assists the branches/departments in documentation (drafting documents, vetting of various 

documents) to ensure enforceability 
• Assists the branches in recovery matters by initiating legal action to recover the dues including 

SARFAESIA 
• Manages Bank's litigation process relating to DRT (Debt Recovery Tribunal) cases, collateral 

disposal, legal panels for litigation issues  
• Assists in implementation of Right to Information (RTI) Act, managing claims against the Bank 

before Courts and Consumer Forums, Banking Ombudsman  
• Identifies advocates for empanelment for representation in court hearing and reviews the 

performance of Panel Advocates 
• Reports fraud cases to CO and follow-up for recovery and closure. 
• Reports on a periodic basis to the Legal Dept at central office on legal and litigation matters. 

 
Selection Process: 
Psychometric test &/or Group Discussion & / or Personal Interview 

 
 
NOTE : (A) The Educational Qualifications prescribed above for the post is the   

MINIMUM. Candidates   MUST   POSSESS   these   qualifications   as on 
01/12/2011 (inclusive) and MUST ATTACH PROOF thereof, i.e., clear and legible 
photocopies of: 
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(1) (a) HSC Passing Certificate and (b) University FINAL DEGREE Passing 

(CONVOCATION) Certificate for Graduate Candidates. (Provisional Degree Passing 
Certificate will be accepted only in case of those candidates who have passed the Degree Final 
Examination during the last 1 year, i.e, Academic  year 2012 and the University has not 
conferred the Degree on the applicant);  

(2) Year-wise / Semester-wise Mark sheet for each year / semester in respect of the Degree 
Examinations from the educational institution they have studied;  

(3)  Computer Course Passing Certificate from a recognised Computer Training Institute in 
support of having completed the Computer Awareness & Office Automation Course. 
Candidates who have acquired Computer Awareness & Knowledge as part of the curriculum 
at the Degree level should indicate this fact in the Application Form and also highlight the 
Computer subject in the relevant Mark Sheet, which should be attached to the Application 
Form.  

 
 
APPLICATIONS NOT FULFILLING THIS CRITERION AND NOT SUBMITTING 
PROOF AS STATED ABOVE WILL BE SUMMARILY REJECTED. 
 

7. PROBATION PERIOD: 
   
The selected candidate will be on Probation for a period of 24 months (2 years) of active service 
from the date of his / her joining the Bank. 
 
 
8. SERVICE BOND : 
 
The selected candidate will be required to execute a Service Bond undertaking to serve the Bank for 
a period of 3 years or to pay the Bank a sum of  Rs.250000.00 in case  he / she leaves the Bank 
before the completion of the 3 year service period. 
 
 

9 (a): SELECTION METHODOLOGY:  
 
For Post Code-1 the selection process may involve Psychometric test &/or Group Discussion & / 
or Personal Interview 
 
FOR POST CODE NOS 2,3,4,5,6 and 11. 
 
(1)  All applicants for posts will be administered a Written Test, If held ,  without verification of 
their age or qualification, or category or any other eligibility criteria with relevance to documents, 
and will be on purely provisionally basis, on the strength of the information provided by them in the 
On-Line Application. The candidates must, therefore, ensure that they fulfill all the eligibility 
criteria, has in his / her possession the requisite documents and certificates specified by the Bank, 
and that the particulars furnished in the On-Line Application are true and correct in all respects.  
Mere admission to the Written Test and / or Passing the Test and being invited by the Bank for the 
Personal Interview &/ or Psychometric test &/or GD shall not imply that the Bank has been satisfied 
beyond doubt about the candidate's eligibility.    
 
(2) The short-listing of the candidates for Personal Interview &/ or Psychometric test &/or GD   will 
be made on the basis of the candidate’s performance in a Written Test , if held , spelt out in Para 
10(1) of this Notification. 
 
(3)The candidate shall be required to qualify in each Test spelt out in Para 10(1) of this Notification, 
as per cut-off marks determined by the Bank on the basis of Performance in each test, subject to a 
minimum marks in the aggregate of 250 marks which will be determined by the Bank based on the 
performance in the written test and the number of Vacancies.   
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(4)Depending on the number of vacancies, only those candidates who have secured the minimum 
qualifying marks stipulated for Written Test and rank sufficiently high in the order of merit based on 
the total marks scored in the Written Test shall be called for a Personal Interview &/ or 
Psychometric test &/or GD in the ratio of 1:3 for General / Unreserved Candidates and 1:5 in case of 
candidates belonging to the Reserved Categories). In other words, for every single post, 3 General 
and 5 Reserved Category candidates respectively would be called for the Personal Interview &/ or 
Psychometric test &/or GD depending upon their ranking as per the marks obtained by them. The 
Bank reserves its right to call for the Interview candidates otherwise than in the above ratio at its sole 
discretion.  
 
(5) Candidates passing the Personal Interview &/ or Psychometric test &/or GD will be ranked in a 
descending order on the basis of the aggregate marks obtained in the Written test &/ or Personal 
Interview &/ or Psychometric test &/or GD under the respective SC / ST / OBC / GEN Category.   
 
(6) Subject to the vacancies available under the respective Category, only those candidates who pass  
the Written Test as well as the Personal Interview &/ or Psychometric test &/or GD will be short-
listed for selection in the order of the Merit Rank obtained by them under the respective Category. 
 
(7) In case it is detected at any stage that the candidate does not satisfy with the conditions stipulated 
or does not fulfill any of the eligibility criteria, and / or he / she has furnished any incorrect 
information and / or has suppressed any material information / fact(s) his / her candidature will stand 
cancelled.  If any of these shortcomings are detected even after appointment, his / her services will 
be summarily terminated.   
  
(8)Appointment of the short-listed / selected candidate is subject to his / her being declared 
medically fit as per the requirement of the Bank. Such appointment and confirmation in the services 
of the Bank will also be subject to receiving satisfactory references from respectable referees, police 
verification of antecedents, caste / class verification, execution of service bond and other 
compliances.  
 
9 (b): SELECTION METHODOLOGY:  
 
           FOR POST CODE NOS 7, 8, 9, 10 and 12. 
 

(1) A Personal Interview &/ or Psychometric test &/or GD shall be conducted to assess the 
candidates’ academic record, power of expression, clarity of thought, qualities of leadership, 
extra curricular activities, hobbies, general demeanor, behavior, communication skills, 
suitability for the post, etc.  The minimum qualifying marks for the Personal Interview &/ or 
Psychometric test &/or GD would be 50% marks (45% marks for Reserved Category 
Candidates). Candidates not clearing the Personal Interview will not be considered for final 
selection. 

(2) The short-listing of the candidates for Personal Interview &/ or Psychometric test &/or GD 
will be made on the basis of the candidate’s performance in the Written Test conducted by 
IBPS and the Total Weighted Standard Score obtained as per the valid Score Card Issued by 
IBPS. 

(3) Depending on the number of vacancies, only those candidates who are Qualified in the 
Common Written Examination conducted by IBPS and possess a valid score card issued by 
IBPS and rank sufficiently high in the order of merit based on the total Weighted Score shall 
be called for a Personal Interview &/ or Psychometric test &/or GD in the ratio of 1:3 for 
General / Unreserved Candidates and 1:5 in case of candidates belonging to the Reserved 
Categories). In other words, 3 General and 5 Reserved Category candidates against the 
vacancies stipulated respectively would be called for the Personal Interview &/ or 
Psychometric test &/or GD depending upon their ranking as per the total Weighted Score 
obtained by them. The Bank reserves its right to call for the Personal Interview &/ or 
Psychometric test &/or GD candidates otherwise than in the above ratio at its sole discretion. 

(4) Candidates passing the Personal Interview &/ or Psychometric test &/or GD will be ranked in 
a descending order on the basis of the Weighted Score obtained in the Written Test 
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conducted by IBPS, Personal Interview &/ or Psychometric test &/or GD under the 
respective SC / ST / OBC / GEN Category.   

(5) Subject to the vacancies available under the respective Category, only those candidates who 
pass the Personal Interview &/ or Psychometric test &/or GD will be short-listed for selection 
in the order of the Merit Rank obtained by them under the respective Category. 

(6) In case it is detected at any stage that the candidate does not satisfy with the conditions 
stipulated or does not fulfill any of the eligibility criteria, and / or he / she has furnished any 
incorrect information and / or has suppressed any material information / fact(s) his / her 
candidature will stand cancelled.  If any of these shortcomings are detected even after 
appointment, his / her services will be summarily terminated.   

(7) Appointment of the short-listed / selected candidate is subject to his / her being declared 
medically fit as per the requirement of the Bank. Such appointment and confirmation in the 
services of the Bank will also be subject to receiving satisfactory references from respectable 
referees, police verification of antecedents, caste / class verification, execution of service 
bond and other compliances. 

 
 
10 (I).    WRITTEN EXAMINATION / TEST : The structure of the Written Examination , if held, 
.is as follows: 
 
200 Questions - 200 Marks plus Descriptive paper carrying 50 Marks 
  

Sr. 
No. Name of the Test Paper No. of Questions & Marks 

1. Test of Reasoning 50 questions carrying 75 marks. 
2. Test of Quantitative Aptitude 50 questions carrying 50 marks. 

3. Test of Professional knowledge relevant 
to the post.  50 questions carrying 50 marks. 

4. Test of English Language 50 questions carrying 25 marks. 

5. 
Descriptive Paper on Professional 
Knowledge(Separate for each 
Specialisation)  

 50 Marks.(Time one hour) 

Total   Duration of Examination will be 2 hours 
for Objective tests i.e Sr No 1 to 4 above and I 
hour for descriptive paper on Professional 
Knowledge i.e Sr. No 5 above.  

200 Questions - 200 Marks plus 
Descriptive paper carrying 50 Marks. 
Total 250 Marks 

 
For the post of Security Officers, instead of test on Quantitative Aptitude, there will be a test 
on General Awareness with special reference to Banking Industry of 50 questions carrying 50 
marks. 
Descriptive test paper to the extend of 10 times the number of notified Vacancies only will be 
evaluated based on the Merit Ranking of the Objective test.  
 

THERE WILL BE PENALTY @ ONE-FOURTH OR 0.25 OF THE MARKS ASSIGNED TO 
THAT QUESTION FOR WRONG ANSWERS  MARKED IN ALL THE OBJECTIVE TEST, 
WHICH WILL RESULT IN NEGATIVE MARKS FOR EVERY WRONG ANSWER.  If the 
total of the penalty for a test is in fraction, the marks obtained will be rounded off to the 
nearest integer. 
 
 (II)  :   GROUP DISCUSSION. 
 
A Group Discussion, where conducted, shall carry 50 marks and shall be conducted to assess the 
candidate's presentation skills, leadership qualities, inter-personal qualities,  
team spirit, etc.  The minimum qualifying marks for the Group Discussion would be 50% marks 
(45% for Reserved Category Candidates). 
 
(III) : PSYCHOMETRIC TEST. 
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An ONLINE Psychometric test, where conducted shall be held to assess the candidate's 
leadership qualities, inter-personal qualities, Team spirit, etc. The minimum qualifying marks for the 
Psychometric test would be 50% marks (45% for Reserved Category Candidates). Candidates not 
clearing the Psychometric test will not be considered for Personal interview. 

 

(IV) : PERSONAL INTERVIEW. 
 

A Personal Interview of 50 marks shall be conducted to assess the candidates’ academic record, 
power of expression, clarity of thought, qualities of leadership, extra curricular activities, hobbies, 
general demeanour, behaviour, communication skills, suitability for the post, etc.  The minimum 
qualifying marks for the Personal Interview would be 50% marks (45% marks for Reserved 
Category Candidates). Candidates not clearing the Personal Interview will not be considered for final 
selection. 
NOTE:  The Bank reserves the absolute right to decide as to whether to hold all or any of the 
modes of Written Test & / or Group Discussion & /or Psychometric test & /or Personal Interview 
for selection of the candidates to the respective post.  The Bank also reserves the right to alter the 
structure of the written examination depending upon factors like number of eligible applications, 
etc.  
 
 
11   WRITTEN EXAMINATION / TEST CENTRES & ISSUE OF CALL LETTERS   
      FOR THE WRITTEN EXAMINATION / TEST: 
 
The Written Examination will be tentatively held on 07-10-2012.  The full address of the 
Examination Venue at the Examination Centre will be advised in the Examination Call Letters. 
Candidates may download their call letters from the Bank’s website 'www.unionbankofindia.co.in' 
and on the Home Page open the link "Careers"  
  
REQUEST FOR CHANGE OF THE EXAMINATION CENTRE FROM THAT INDICATED BY 
THE CANDIDATE IN HIS / HER APPLICATION FORM SHALL NOT BE ENTERTAINED. 
 
 
NOTE: The Bank reserves the right to allot the candidate to any of the Centres other than the one 
opted for by him / her, to prepone / postpone / reschedule the Written Examination Dates & / or to add 
to or delete or modify / change the Examination Centre and the Venues & / or to cancel the Written 
Examination on account of technical or administrative exigencies or any other reason.   
 
Identity Verification :  
The candidate should , in the examination hall produce for verification to the 
Invigilator and submit photo  copies if required,   the original call letter, fee 
payment receipt, photo identity such as PAN Card/ Passport/ Driving Licence/ 
Voters Card/ Bank Passbook with photograph. The candidates’ identity will be 
verified with respect to his /her details on the call letter and in the attendance list. 
If the identity of the candidate is in doubt the candidate will not be allowed to 
appear for the written examination &/or Psychometric test& /or  Group 
discussion& /or Interview.  
 
 
13 : ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT:  
 
Candidates are advised in their own interest that they should not furnish any particulars / details / 
information or make statements that are false, incorrect, tampered, fabricated or should not conceal 
or suppress any material information while filling up the application form and submitting the attested 
copies of testimonials.  In case it is detected at any time that the candidate has indulged in any of the 
abovementioned activities, he / she will not only be disqualified but he / she will be liable to be 
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dismissed from the services of the bank at any time, even after being selected and after joining 
the Bank's service. 
 
At the time of Written Examination / Interview, if a candidate is (or has been) found guilty of:  
 
i)   Using unfair means during the selection process, or  
ii)  Impersonating or procuring impersonation by any person, or 
iii) Misbehaving in the Examination Hall & / or Personal Interview Hall, or  
iv)  Resorting to any irregular or improper means in connection with his / her         
candidature, including resorting to canvassing his candidature, or obtaining support  for his/her 
candidature, by any means, such a candidate may, in addition to rendering himself/herself liable to 
criminal prosecution, shall also be liable:  
 
      -    to be disqualified from the selection process for which he / she is a candidate;  
 -  to be debarred, either permanently or for a specified period, from any    
           examination or recruitment conducted by the Bank.  

 
 

NOTE: The Bank would be analysing the responses of a candidate with other appeared candidates 
to detect patterns of similarity.  On the basis of such analysis, if it is suspected that the responses 
have been shared and the scores obtained are not genuine / valid, the Bank reserves the right to 
cancel the candidature. 
 
 
14 : PAYMENT OF NON-REFUNDABLE APPLICATION FEE & POSTAGE CHARGES: 
 
(1) Applicants are first required to go to the Bank's website 'www.unionbankofindia.co.in' and on the 

Home Page open the link "Careers". 
(2) Thereafter, open the Recruitment Notification entitled "UNION BANK RECRUITMENT 

PROJECT –SPECIALIST  2012".  
(3) Take a Print of the entire Recruitment Notification, including the 'RECRUITMENT 

APPLICATION FEE PAYMENT CHALLAN' on Page 24 below. 
(4) Fill in the Recruitment Application Fee Payment Challan in a clear and legible handwriting in 

BLOCK LETTERS. 
(5) Go to the nearest Union Bank of India Branch with the Application Fee Challan and pay, in Cash, 

the appropriate Application Fee as indicated: 
 

Category of Applicant Amount of Fees  
GEN & OBC  Rs.100.00 
OTHERS  Rs.20.00 

 
 
(6) Obtain the Applicant's Counterfoil Copy of the Application Fee Payment Challan duly 

receipted by the Bank with (a) Branch Name, (b) Branch SOL ID, (c) 7 to 10 Digit TRANS 
ID, and (4) Date of Deposit filled in by the Branch Official. 

(7) You are now ready to Apply On-Line by re-visiting the Recruitment Notification on the 
Bank's website and going to the link  "ON-LINE APPLICATION FOR SPECIALIST 
OFFICERS--2012 to open up the appropriate On-Line Application Form Format. 

(8) Fill in the details from the Recruitment Application Fee Payment Challan in the On-Line 
Application Form at the appropriate place. 

(9) A photocopy of the Receipted Application Fee Challan should be attached to the System 
Generated Printed Application Form, which will have to be submitted only at the time of the 
Personal Interview. 

 
PAYMENT OF APPLICATION FEES BY ANY OTHER MODE EXCEPT BY THE 
ABOVE STATED MODE WILL NOT BE ACCEPTED.  INSTRUMENTS LIKE DEMAND 
DRAFT / BANKERS CHEQUES / INDIAN POSTAL ORDERS RECEIVED TOWARDS 
PAYMENT OF APPLICATION FEES WILL NOT BE ENCASHED BY THE BANK AND 
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SUCH INSTRUMENTS IF RECEIVED WILL NOT BE RETURNED TO THE 
APPLICANTS.  
 
AN APPLICATION ONCE MADE WILL NOT BE ALLOWED TO BE WITHDRAWN AND 
THE FEES ONCE PAID WILL NOT BE REFUNDED ON ANY ACCOUNT NOR CAN 
IT BE HELD IN RESERVE FOR ANY OTHER EXAMINATION OR SELECTION.   
THEREFORE, BEFORE APPLYING ON-LINE FOR THE POST THE CANDIDATE SHOULD 
ENSURE THAT HE / SHE FULFILS EACH OF THE ELIGIBILITY CRITERIA AND OTHER 
NORMS, INCLUDING SUBMISSION OF DOCUMENTS, AS MENTIONED IN THIS 
NOTIFICATION. 
 
 
15 : GENERAL INSTRUCTIONS: 
 

(a) CANDIDATES ARE REQUIRED TO PAY THE APPLICATION FEE AT ANY 
UNION BANK OF INDIA BRANCH AND THEREAFTER APPLY "ON-LINE" 
ONLY  from 17.07.2012 THROUGH THE LINK PROVIDED ON THIS 
NOTIFICATION HOSTED ON THE BANK'S WEBSITE  WHICH WILL LEAD 
THEM TO THE ON-LINE APPLICATION FORM (Refer Para No.17 below  "HOW 
TO APPLY"). THE SYSTEM GENERATED PRINTED APPLICATION FORM AND 
OTHER DOCUMENTS ARE NOT TO BE SENT AT THE TIME OF APPLYING. 
THESE WILL BE REQUIRED TO BE SUBMITTED BY THE CANDIDATE ONLY 
WHEN INVITED FOR THE PERSONAL INTERVIEW. 
 
THE CANDIDATE SHOULD ENSURE THAT HE / SHE FULFILS THE 
ELIGIBILITY CRITERIA AND OTHER NORMS, INCLUDING BEING IN 
POSSESSION OF DOCUMENTS SPECIFIED IN THIS NOTIFICATION BEFORE 
APPLYING FOR ANY POST.   
 
A Candidate can submit ONLY ONE ON-LINE APPLICATION for the post he / she 
consider himself / herself most suitable / eligible.   MULTIPLE APPLICATIONS WILL 
BE SUMMARILLY REJECTED AND THE APPLICATION FEE FORFEITED.    
 
Decision of the Bank in all matters regarding eligibility of the candidate, the stages at which 
such scrutiny of eligibility is to be undertaken, the documents to be produced for the purpose 
of the conduct of examination, interview, selection and any other matter relating to 
recruitment will be final and binding on the candidate. In case it is detected at any stage of 
the recruitment that a candidate does not fulfill the eligibility norms and / or that he / 
she has furnished any   incorrect / false   information or has concealed or suppressed 
any material fact(s), his / her candidature will stand cancelled.  If any of these 
shortcomings is / are detected even after appointment, his / her services are liable to be 
terminated.  
 

(b) After submitting the On-Line Application Form, with the Application Fee details duly 
entered therein, candidates are required to obtain two (2) Print-outs of the Computerised 
System Generated Application Form. On one Print-out of the System Generated Printed 
Application Form, firmly paste with ONE passport size photograph, duly signed across, 
at the appropriate place on the first page, and keep ready for submission to the Bank, 
along with one set of photocopies of documents listed in (c), (d), (e) & (f)  below, only 
when invited for the Group Discussion & /or Psychometric test & /or Personal Interview. 
The second Print-out of the Application Form may be kept by the candidate for his record.    

 
(c) The candidate should submit, when invited for the Group Discussion & /or Psychometric 

test & /or Personal Interview, one set of photocopies of all the requisite documents along 
with the System Generated Application Form, arranged chronologically in the order listed 
below, in support of (1) his / her Date of Birth, (2) SSC & HSC Examination Passing 
Certificates & Marks Sheets (3) the Semester-wise / Year-wise Marks Sheets for each 
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semester / year & (4) Degree Passing Convocation Certificate(s) (5) Computer 
Awareness Training, (6) Work Experience Certificate, if any.    

 
(d)   Candidates claiming the benefit of reservations / age relaxation under the category of Persons 

With Disabilities (i.e., Physically Challenged Persons) should also submit a clear and legible 
copy of the Medical Certificate issued on or after 01.04.2012 and  as specified in "The Persons 
with Disabilities (Equal Opportunities, Protection of Rights & Full Participation) Act, 1995" in 
support of their disability issued by an Authorised Certifying Authority [as indicated at Para 
14(ii)], clearly indicating the Nature & Quantum (Percentage) of Disability.  

 
(e)  Candidates belonging to SC/ST/OBC Category should submit a photocopy of their       Caste 

Certificate, issued by the Competent Authority in the format prescribed  by the (Central) 
Government of India, Dept. of Personnel & Training, Office Memo No.36012/6/88-Estt.(SCT), 
(SRD III), dated 24.04.1990 & No.36036/8/98-Estt. (Res.)  dated 16.03.1999.  The prescribed 
format of the SC / ST Caste Certificate is available on the Bank’s Website after this 
Notification, which, if needed, may be downloaded, printed and made use of.  

 
SC / ST / OBC candidates, claiming reserved status, failing to submit the photocopies of 
the caste certificate in prescribed format issued by the competent authority will   not    
be    considered for the posts under the respective reserved categories and their 
candidature will be cancelled.  Candidates should, therefore ensure that the Caste 
Certificate is in the proper format which has been given at the end of this Notification 
for use, if necessary.   

 
(f) The Other Backward Class  (OBC) Certificate to be submitted by OBC Candidates, at 

the time of the Personal Interview, should be in the Format prescribed by the 
Government of India vide Government of India, Dept. of Personnel & Training Office 
Memo. No.  36033/28/94-Estt.(Res.)  dated 02.07.1997 entitled "FORM OF 
CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES 
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF 
INDIA" and should invariably contain  the 'CREAMY / NON-CREAMY LAYER’ 
CLAUSE based on the income for the financial year 2011-2012, i.e., as of 31.03.2012. 
The prescribed format of the OBC Certificate with 'Non-Creamy Layer Clause' is 
available on the Bank’s Website after this  Notification.  As Candidates have sufficient 
time to download, print and use the Format given in this Notification to obtain the OBC 
Certificate with the Creamy Lay Clause as of 31.03.2012 and submit it at the time of the 
Personal Interview, OBC CERTIFICATES NOT IN THE PRESCRIBED FORMATS 
AND / OR NOT CONTAINING THE “NON-CREAMY LAYER  CLAUSE” BASED ON 
FINANCIAL YEAR PRIOR TO 2011-2012 i.e., before  31.03.2012,  WILL NOT BE   
ACCEPTED AND THE CANDIDATE'S CANDIDATURE UNDER OBC CATEGORY 
WILL BE CANCELLED AS SUCH CANDIDATES HAVING APPLIED UNDER THE 
'RESERVED CATEGORY', WILL BE DISQUALIFIED AND WILL NOT BE 
PERMITTED TO PARTICIPATE UNDER THE GENERAL / UNRESERVED 
CATEGORY.  IT IS THEREFORE IN THE INTEREST OF THE CANDIDATES TO 
ENSURE THAT THEY GET THEIR OBC CERTIFICATES IN THE PROPER 
FORMAT AND WITH THE UP-DATED CREAMY LAYER CLAUSE 
CERTIFICATE ISSUED BY THE COMPETENT AUTHORITIES AND FURNISH 
THE SAME WHEN INVITED FOR THE PERSONAL INTERVIEW.   

 
As the candidates belonging to OBC category but coming in the "CREAMY LAYER" 
are not entitled to the benefits of OBC reservation, they should indicate their category 
as ‘GEN’ while filling in the On-Line Application Form.    

 
(g) Candidates serving in Government / Public Sector Undertaking (including Banks &  

Financial Institutions) should submit a “No Objection Certificate” from the employer, at the 
time of the Personal Interview.  
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(h) Candidates claiming to have work experience should ensure that they submit along 

with  the Printed On-Line Application Form, documentary proof thereof by way of Work 
Experience Certificates for the periods mentioned in the Application Form, from all their 
employers, clearly stating the period and nature of employment / duties,.  Copies of 
Appointment Offer Letters, Salary Certificates, etc., in lieu of Work Experience Certificates 
will not be accepted.    

 
(i) Candidates should ensure that they keep with themselves (and not attach with the      

System Generated Application Form) sufficient copies of the same photograph already 
affixed by them on the System Generated Application Form, for future use during the entire 
recruitment process, i.e., at the time of the Written Examination & / or Group Discussion 
(where applicable), Personal Interview, Medical Examination, Police Verification Formats 
and the Formal Application Formats.  They are also advised not to change their appearance 
till the recruitment process is complete. 

 
(j) The candidates will appear for the written examination & /or Group Discussion & /or 

Psychometric test & /or Personal Interview , medical examination, etc., at the allotted 
centres at their own cost and risks and the Bank will not be responsible for any injury / loss, 
etc., of any nature.  
However, eligible (unemployed) outstation SC / ST & Physically Challenged candidates 
attending the interview would be reimbursed to & fro Second Class Rail/ Ordinary State 
Transport Bus fare by the shortest route on production of satisfactory evidence of travel 
along with an application in this regard.   

 
(k) The Bank may, at its discretion, hold a re-examination wherever necessary in respect of   a 

centre / venue / specific candidate(s). 
 
(l) No candidate is permitted to use a calculator, telephones and mobile phones of any kind, 

pagers or any other such instruments.  Candidates are advised not to bring such gadgets to the 
examination venue as these will not be allowed inside the venue. 

 
(m) Only those candidates (1) who have prima facie, on the basis of the information given in the 

On-Line Application Form, met with the eligibility criteria & / or (2) who have cleared their 
Written Examination and (3) who are short-listed for appearing in the Group Discussion & 
/or Psychometric test & /or Personal Interview (4) those selected for Pre-Recruitment 
Medical Examination on the basis of their overall performance in the Written Test & / or 
Group Discussion & /or Psychometric test & /or Personal Interview, will be individually 
intimated    at the address furnished by them in the Application Form.  A List of all such 
candidates will also be hosted on the Bank’s website ‘www.unionbankofindia.co.in’ 
under the link “Careers”.  CANDIDATES ARE ADVISED TO KEEP TRACK OF 
THE STATUS OF THEIR CANDIDATURE BY VISITING THE BANK’S WEBSITE 
FROM TIME TO TIME INSTEAD OF WAITING FOR ANY POSTAL 
COMMUNICATION AND NOT TO MAKE TELEPHONIC or E-MAIL ENQUIRIES 
AS PERSONAL & / OR TELEPHONIC & / OR E-MAIL  OR POSTAL ENQUIRIES 
WILL NOT BE ENTERTAINED /RESPONDED TO.  While every attempt will be 
made to ensure that the Intimation to the eligible candidates, short listed for attending 
the Interview, will be sent  by post, sufficiently  in advance so as to give the candidate  
adequate time to attend the Interview, the Bank will not be held responsible for delay in  
receiving the intimation by the candidate through post for any reason whatsoever. The 
candidates are therefore advised to keep track of the status of their candidature by 
visiting the Banks website from time to time. 

 
(n) Candidates should ensure that they produce for Bank's verification at the time of the 

Group Discussion & /or Psychometric test & /or Personal Interview the ORIGINALS of 
the Documents stipulated above. Candidates failing to produce the Original Documents 
for verification will not be permitted to participate in the Personal Interview for 
selection and their candidature shall stand cancelled.   
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(o) Candidates are advised to up-date their communication addresses to ensure prompt 

receipt of postal mail sent by the Bank . Candidates desirous of changing their 
communication address at any time after the conclusion of the written examination may 
communicate the change to the Bank giving therein (1) their Full Name, (2) System 
Generated Registration Number, (3) Written Exam Roll Number, (4) Written Exam Centre, 
(5) Earlier noted address and (6) the Changed Address. While every effort will be made to 
incorporate the changed address, the Bank will bear no responsibility & / or liability for not 
updating the change for any reason whatsoever.   
 

(p) Candidates selected for appointment in the Bank will be required to execute a  Financial 
Service Bond for rendering service for a minimum period of 3 years from the date of  joining 
the Bank.  The amount of the Financial Service Bond presently is Rs.2,50,000.00 for 
Officers.  Union Bank of India Officers who have been appointed earlier and have executed a 
Service Indemnity Bond which is still subsisting and are now selected for a position under 
this Recruitment Process will have the incomplete period of the Service Bond Period added 
to the new Service Indemnity Bond required to be executed on joining the Bank afresh under 
this recruitment project. 

 
(q) Appointment of the short-listed / selected candidate is subject to his / her completing the 

entire prescribed pre-recruitment Medical Examination and he / she is not  suffering from any 
illness or medical condition and he / she being declared medically fit as per the requirement 
of the Bank.  

 

Further, such appointment will also be subject to his / her executing a Financial Service Bond 
for rendering service for a specified tenure (where stipulated), receiving satisfactory 
references from respectable referees, police verification of antecedents, caste / class 
verification (all or any of which may be done even after the candidate provisionally joins the 
Bank but before his confirmation in the Bank's service), and compliance of the rules and 
regulations of the Bank. 

 
(r)  Selected candidates, who are presently in employment, will be required to produce a clear 

and valid discharge certificate / relieving letter from their present employer before  joining 
the service. 
 

(s)  As Bank Officers are liable to be posted any where in India, only those candidates 
 willing to serve in any Branch / Office throughout the country need apply. 

 
(t)  The Bank reserves the right to alter, modify or change the eligibility criteria and / or any of 

the other terms and conditions spelt out in this Notification.  
 

(u)  While due care and caution will be exercised, the Bank takes no responsibility for any delay 
in receipt or loss in postal transit of any application or communication.  

 
(v)  In case any dispute arises on account of interpretation in version other than English, the 

English version will prevail.   
 

(w) Any resultant dispute arising out of this Notification shall be subject to the sole      
 jurisdiction of the Courts situated at Mumbai. 
 

(x)  Banking, being a versatile activity, needs all round grooming of the selected / recruited 
candidate.  Accordingly, the candidates recruited / selected in the Bank will be required to 
inculcate overall knowledge of various facets of banking and allied subjects for which the 
bank will provide necessary on-the-job/theoretical training.  It is  expected that the candidates 
selected will endeavour to equip themselves with skill sets that will enable  them to rise to 
higher positions in the Bank in due course of time. 

 
 
 
16 :  COMPETENT AUTHORITIES FOR ISSUE OF THE CERTIFICATES TO SC / ST   &     
PERSONS WITH DISABILITY (PHYSICALLY CHALLENGED)  CANDIDATES: 
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 (i)  For SC / ST / OBC Candidates: 
 
a)   District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner / 

Additional Deputy Commissioner / Deputy Collector / 1st Class Stipendiary Magistrate / Sub-
Division Magistrate /Taluka Magistrate /  Executive Magistrate / Extra Assistant 
Commissioner.  

b)   Chief Presidency Magistrate / Additional Chief Presidency Magistrate / Presidency 
Magistrate.  

c )  Revenue Officer not below the rank of Tahsildar.  
d)  Sub-Divisional Officer of the area where the candidate and/or his family normally resides.  
 
 
(ii) For Persons With Disability / Physically Challenged Candidates: 
 
Authorised Certifying Authority will be the Medical Board at the District level. The Medical Board 
will consist of a Chief Medical Officer, a Sub-Divisional Medical Officer in the District and an 
Orthopedic Surgeon. 
 
17 : HOW TO APPLY : To apply ON-LINE  FOR POST CODE 1, 2, 3, 4, 5, 6, and 11:-  

(a)  Candidates MUST POSSESS HIS / HER OWN VALID PERSONAL E-MAIL ID 
WHICH SHOULD BE VALID FOR THE ENTIRE DURATION OF THIS 
RECRUITMENT PROJECT.  In case a candidate does not have a valid personal e-mail 
id, he / she should create his / her new e-mail id.  THIRD PARTY E-MAIL IDs ARE 
NOT PERMITTED. 

 
(b) Eligible candidates are required to apply only ‘ON-LINE’ through our website 

www.unionbankofindia.co.in.  No other means/ mode of application will be acceptable. 
A Candidate can submit ONLY ONE ON-LINE APPLICATION which can be made 
between 17-07-2102 and 31-07-2012 (both days inclusive). 
   

(c) Candidates should Scan their photograph and Signature ensuring that both the 
photograph and signature are within the required specifications as given in the 
Annexure I .  The candidate should also keep the particulars of their Application Fee Paid 
details, Educational Qualifications, Work Experience details, and other Personal details ready 
before applying as these details are required to be entered in the On-Line Application.   

 
(i) Go on to the Internet and to the Bank's website 'www.unionbankofindia.co.in' and on the Home 

Page under the link "Careers", access the Recruitment Notification entitled "UNION BANK 
RECRUITMENT PROJECT – SPECIALIST 2012.  

(ii) Print the Recruitment Notification and the Recruitment Application Fee Payment Challan (On 
Page 24) and make payment of the prescribed Application Fee at any Union Bank of India 
Branch, as spelt out under "PAYMENT OF NON-REFUNDABLE APPLICATION FEE & 
POSTAGE CHARGES" in Para 14 above from -17.07.2012 to 31.07.2012--------- 

(iii) After making Payment of the Application Fees re-visit the Bank's Website and the Recruitment 
Notification 

(iv) CLICK  ON    THE  APPROPRIATE  ALONGSIDE LINK  "ON-LINE APPLICATION 
FOR SPECIALIST OFFICERS-2012 to open up the appropriate On-Line Application 
Form Format. 

(v) Upload their photograph and signature as per the specifications given in Annexure I on 
page no 25. 

(vi) Fill in On-Line the required details in the Correct Application Form and SUBMIT the On-Line 
Application electronically NOT LATER THAN 31-07-2012. 

(vii) There is a provision to modify the submitted online application. Candidates are requested 
to make use of this facility to correct the details in the online application if any. This 
modification facility will be available after two days of registration and upto 02-08-2012. 
Modification will be allowed only three times. After the last date, no modification will be 
permitted. 
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(viii) Make a note of the allotted System Generated Application Registration Number and 

Password. 
(ix) After applying On-Line, take two (2) Print-Outs of the duly filled in Computerised System 

Generated Application Form.  
(x) The Candidate is required to download  a copy of the Application Form and keep ready with the 

one set of the prescribed documents to be brought along and submitted only when invited for the 
Personal Interview.  Ensure to also bring along the Original Documents for verification when 
invited for the Personal Interview. The other Print-out is to be retained by the applicant for future 
reference. 

(D)To apply ON-LINE  FOR POST CODE 7,8,9,10,AND 12:- 
(1) Go on to the Internet and to the Bank's website 'www.unionbankofindia.co.in' and on the 

Home Page under the link "Careers", access the Recruitment Notification entitled 
"UNION BANK RECRUITMENT PROJECT – SPECIALIST 2012”.  

(2) Print the Recruitment Notification and the Recruitment Application Fee Payment 
Challan(On Page 24) and make payment of the prescribed Application Fee at any Union 
Bank of India Branch, as spelt out under "PAYMENT OF NON-REFUNDABLE 
APPLICATION FEE & POSTAGE CHARGES" in Para 14 above from 17.07.2012 

(3) After making Payment of the Application Fees re-visit the Bank's Website and the 
Recruitment Notification 

(4) CLICK  ON    THE  APPROPRIATE  ALONGSIDE LINK  "ON-LINE 
APPLICATION FOR SPECIALIST OFFICERS-2012”. to open up the appropriate 
On-Line Application Form Format. 

(5) Fill in On-Line the required details in the Correct Application Form and SUBMIT the 
On-Line Application electronically NOT LATER THAN 31.07.2012. 

(6) Make a note of the allotted System Generated Application Registration Number and 
Password. 

(7) After applying On-Line, take two (2) Print-Outs of the duly filled in Computerised 
System Generated Application Form.  

(8) The Candidate is required to download a copy of the Application Form and keep ready 
with the one set of the prescribed documents to be brought along and submitted only 
when invited for the Personal Interview.  Ensure to alsobring along the Original 
Documents for verification when invited for the Personal Interview. The other Print-out 
is to be retained by the applicant for future reference.   

 
14 :  LAST DATE FOR SUBMISSION / RECEIPT OF ON-LINE APPLICATIONS &  

FORMS : 
(a) The Last Date for making payment of Application Fees at any Union Bank of India 

Branch (prior to applying on-line) is  31-07-2012.  
(b) The Last Date for making an On-Line Application is 31-07-2012. 

The Printed copy of the System Generated Application Form, Photocopy of the Recruitment 
Application Fee Payment Challan and one set of photocopies of the specified Documents 
SHOULD NOT BE SUBMITTED at the time of making the Application. ALL THESE 
DOCUMENTS, ALONG WITH THE ORIGINAL OF THESE DOCUMENTS, ARE 
REQUIRED TO BE SUBMITTED ONLY WHEN INVITED FOR THE PERSONAL 
INTERVIEW. 
 CANDIDATES ARE EXHORTED IN THEIR OWN INTEREST NOT TO WAIT TILL THE 
LAST DATE PAY THE RECRUITMENT APPLICATION FEES AND TO APPLY ON-LINE, 
BUT TO AVAIL THEMSELVES OF THE OPPORTUNITY OF A LARGE TIME SPAN 
AFFORDED FOR APPLYING MUCH BEFORE THE CLOSING DATE. 
For further details and for payment challan format, candidates are requested to refer to the Banks 
website www.unionbankofindia.com . 
 
                                           
                Sd/- 
 
MUMBAI,  02.05.2012                                      GENERAL MANAGER (HR) 
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 Fold    &  Cut  Along this Midline 
BANK'S VOUCHER APPLICANT'S COUNTERFOIL 

  
UNION BANK RECRUITMENT PROJECT 

– 2012 Specialist Officer 
UNION BANK RECRUITMENT PROJECT - 

2012 Specialist Officer 
RECRUITMENT APPLICATION FEES 

PAYMENT CHALLAN 
Opening date of payment - 17.07.2012 

Last  date of payment - 31.07.2012 
 

RECRUITMENT APPLICATION FEES 
PAYMENT CHALLAN 

Opening date of payment - 17.07.2012 
Last  date of payment - 31.07.2012 

For Branch Office Use For Branch Office Use 
Branch Name  Branch Name 
Branch SOL ID     Branch SOL ID   
Credit to A/c. 

No. 37890 101 0036586 Credit to A/c. 
No. 37890 101 0036586 

PAYMENT 
DATE 

D D M M Y Y PAYMENT DATE D D M M Y Y 
  0 7 1 2   0 7 1 2 

TRANS ID           TRANS ID           
      
To be filled in by the Applicant To be filled in by the Applicant 
CATEGORY (�) SC/ST/PW

D/XSM 
OTHERS CATEGORY (�) SC/ST/PW

D/XSM 
OTHERS 

APPLICATION 
FEE 

(�) 20.00 Rs.100.00 APPLICATION 
FEE 

(�) 20.00 Rs.100.00 

* APPLICANT'S FULL NAME in BLOCK LETTERS:  
(�)   Mr. / Mrs. / Ms. 
__________________________________________
__________________________________________
__________________________________________
__________________________________________

* APPLICANT'S FULL NAME in BLOCK LETTERS:  
(�)   Mr. / Mrs. / Ms. 
__________________________________________
__________________________________________
__________________________________________
__________________________________________ 
 

* Applicant's Name on this Payment 
Challan   &  on the On-Line Application 
Form SHOULD BE  THE  SAME.  

* Applicant's Name on this Payment 
Challan   &   on the On-Line Application 
Form SHOULD BE THE  SAME.  

Branch Stamp : Branch Stamp : 

BANK'S AUTHORISED SIGNATORY BANK'S AUTHORISED SIGNATORY
  
1. BRANCH TO ENSURE THAT BRANCH NAME, 
SOL ID, PAYMENT DATE, and TRANSACTION ID 
& APPLICANT'S NAME ARE CORRECTLY & 
LEGIBLY NOTED IN THIS CHALLAN. 
 
2. BRANCH TO CUT THIS PAYMENT CHALLAN 
INTO HALF ALONG MID LINE, HAND OVER 
APPLICANT'S COUNTERFOIL TO APPLICANT.  
RETAIN THE BANK'S VOUCHER PORTION FOR 
BRANCH RECORDS.  

NOTE :  While applying ON-LINE, please 
enter in On-Line Application Form in 
Application Fee Payment Details (1) Branch 
Name, (2)Branch SOL ID; (3) Payment Date; 
& (4) TRANS ID given above. 
 

ATTACH PHOTOCOPY OF THIS CHALLAN TO ON-
LINE APPLICATION FORM & OTHER 
DOCUMENTS AND SUBMIT WHEN INVITED FOR 
PERSONAL INTERVIEW. 

 
Annexure I 
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Guidelines for scanning and Upload of Photograph & Signature 
 
Before applying online a candidate will be required to have a scanned (digital) image of 
his/her photograph and signature as per the specifications given below. 
 
Photograph Image: 
- Photograph must be a recent passport style colour picture. 
- Make sure that the picture is in colour, taken against a light-coloured, preferably white, 

background. 
- Look straight at the camera with a relaxed face 
- If the picture is taken on a sunny day, have the sun behind you, or place yourself in the 

shade, so that you are not squinting and there are no hard shadows 
- If you have to use flash, ensure there's no "red-eye" 
- If you wear glasses make sure that there are no reflections and your eyes can be 

clearly seen. 
- Caps, hats and dark glasses are not acceptable.  Religious headwear is allowed but it 

must be not cover your face. 
- Dimensions 200 x 230 pixels (preferred) 
- Size of file should be between 20 kb - 50 kb 
- Ensure that the size of the scanned image is not more than 50 kb.  If the size of the file 

is more than 50 kb, then adjust the settings of the scanner such as the DPI resolution, 
no. of colours etc., during the process of scanning. 

 
Signature Image: 
- The application has to sign on white paper with Black Ink pen. 
- The signature must be signed only by the applicant and not by any other person. 
- The signature will be used to put on the Hall Ticket and wherever necessary. 
- If the Applicant's signature on the answer script, the time of the examination, does not 

match the signature on the Hall Ticket, the applicant will be disqualified. 
- Dimensions 140 x 60 pixels (preferred) 
- Size of file should be between 10 kb - 20 kb 
- Ensure that the size of the scanned image is not more than 20 kb 
 
Scanning the photograph & signature: 
- Set the scanner resolution to a minimum of 200 dpi (dots per inch) 
- Set Colour to True Colour 
- File Size as specified above 
- Crop the image in the scanner to the edge of the photograph/ signature, then use the 

upload editor to crop the image to the final size (as specified above). 
- The image file should be JPG or JPEG format.  An example file name is :image 01.jpg or 

image 01.jpeg Image dimensions can be checked by listing the folder files or moving 
the mouse over the file image icon. 

- Candidates using MS Windows/ MS Office can easily obtain photo and signature in .jpeg 
format not exceeding 50 kb & 20 kb respectively by using MS Paint or MS Office Picture 
Manager.  Scanned photograph and signature in any format can be saved in .jpg format 
by using 'Save As' option in the File menu and size can be reduced below 50 kb 
(photograph) & 20 kb(signature) by using crop and then resize option (Please see point 
(i) & (ii) above for the pixel size) in the 'Image' menu.  Similar options are available in 
other photo editor also. 

 
 
- If the file size and format are not as prescribed, an error message will be displayed. 
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- While filing in the Online Application Form the candidate will be provided with a 

link to upload his photograph and signature. 
 
Procedure for Uploading the Photograph and Signature 
- There will be two separate links for uploading Photograph and Signature 
- Click on the respective link "Upload Photograph/ Signature" 
- Browse and Select the location where the Scanned Photograph/ Signature file has been 

saved. 
- Select the file by clicking on it 
- Click the 'Open/ Upload' button 
 
Your Online Application will not be registered unless you upload your 
photograph and signature as specified. 
Note: 
(1) In case the case in the photograph or signature is unclear the candidate's application 

may be rejected. 
(2) After registering online candidates are advised to take a printout of their system 

generated online application forms. 
(3) In case the photograph or signature is unclear, the candidate may edit his/her 

application and re-upload his/her photograph or signature. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

FORMAT OF CASTE CERTIFICATE TO BE SUBMITTED BY SC/ST APPLICANTS 
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FORM OF SC / ST  CASTE CERTIFICATE 
 

 This is to certify that Shri/Shrimathi/Kumari* 
_____________________________________________ son / daughter* of 
Shri ___________________________________________ of Village / Town* 
_______________________ in District / Division* 
_______________________ of the State / Union Territory* of 
__________________________ belongs to the ___________________ 
Caste / Tribe*  which is recognised as a Scheduled Caste / Scheduled Tribe* 
under: 
 

The Constitution (Scheduled Castes) Order, 1950. 
*The Constitution (Scheduled Tribes) Order, 1950. 
*The Constitution (Scheduled Castes) (Union Territories)Order, 1951. 
*The Constitution (Scheduled Tribes) (Union Territories)Order, 1951. 
 
[(As amended by the Scheduled Castes & Scheduled Tribes Lists 

(Modification Order) 1956, the Bombay Reorganisation Act, 1960, the Punjab 
Reorganisation Act, 1966, the State of Himachal Pradesh Act, 1970, the 
North-Eastern Areas (Reorganisation Act, 1971 and the Scheduled Castes 
and Scheduled Tribes Orders (Amendment) Act, 1976.] 

 
*The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956;  
*The Constitution (Andaman & Nicobar Islands) Scheduled Tribes 

Order, 1959, as amended by the Scheduled Castes & Scheduled Tribes 
Orders (Amendment) Act, 1976; 

*The Constitution (Dadra & Nagar Haveli) Scheduled Castes Order, 
1962; 

*The Constitution (Dadra & Nagar Haveli) Scheduled Tribes Order, 
1962; 

*The Constitution (Pondicherry) Scheduled Castes Order, 1964; 
*The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967; 
*The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968; 
The Constitution (Goa, Daman & Diu ) Scheduled Tribes Order, 1968; 
*The Constitution (Nagaland) Scheduled Tribes Order, 1970; 
*The Constitution (Sikkim) Scheduled Castes Order, 1978; 
*The Constitution (Sikkim) Scheduled Castes Tribes, 1978; 
*The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989; 
*The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990; 
*The Constitution (Scheduled Tribes) Order (Amendment) Act, 1991; 
                                                                      
                                                                                 …2…       
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FORMAT OF OBC CERTIFICATE TO BE SUBMITTED BY OBC  APPLICANTS 

…2… 
 

*The Constitution (Scheduled Tribes) Order Second Amendment Act, 1991. 
 
 2. This Certificate is issued on the basis of the Scheduled Castes / Scheduled 
Tribes Certificate issued to Shri / Shrimathi* ________________________________, 
father / mother* of Shri / Shrimathi / Kumari* ________________________________ 
of Village / Town* _______________________ in District / Division* 
_______________________ of the State / Union Territory* of 
__________________________ who belong to the Caste / Tribe* which is recognised 
as a Scheduled Caster / Scheduled Tribe* in the State / Union Territory of 
_______________________ issued by the _________________ , dated 
____________. 
 

3. Shri / Shrimati / Kumari* _______________________ and / or* his / her* 
family ordinarily reside(s) in Village / Town* _______________________ of 
the State / Union Territory* of __________________________. 

 
 

              Signature_________________ 
      Designation_______________ 
   
 
 
 
 
 
PLACE: _____________        STATE / UNION TERRITORY : _____________ 
 
DATE : _______________ 
 
NOTE. - The term "Ordinarily resides" used here will have the same meaning as in 
Section 20 of the Representation of the Peoples Act, 1950. 
 
* Please delete the words which are not applicable. 

 
 

SEAL OF 
OFFICE 
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FORM OF CERTIFICATE TO BE PRODUCED BY  
OTHER BACKWARD CLASSES  

APPLYING FOR APPOINTMENT TO POSTS  
UNDER THE GOVERNMENT OF INDIA 

 
[G.I., Dept. of Per. & Trg.., O.M.No.36033/28/94-Estt (Res.), dated 02.07.1977] 

 
 This is to certify that Shri/Shrimathi/Kumari* 
_____________________________________________ son / daughter* of 
Shri ___________________________________________ of Village / Town* 
_______________________ in District / Division* 
_______________________ of the State / Union Territory* of 
__________________________ belongs to the ___________________ 
Community which is recognised as a Backward Class under: 
 

* (i)    Government of India, Ministry of Welfare, Resolution   
          No.12011/68/93-BCC(C), dated the 10th September, 1993,   
          published in the Gazette of India, Extraordinary, Part-I,  
          Section I, No.186, dated the 13th September, 1993.   
*(ii)    Government of India, Ministry of Welfare, Resolution   
          No.12011/9/94-BCC, dated the 19th October, 1994,   
          published in the Gazette of India, Extraordinary, Part-I,  
          Section I, No.163, dated the 20th October, 1994. 
*(iii)    Government of India, Ministry of Welfare, Resolution   
          No.12011/7/95-BCC, dated the 24th May, 1995,   
          published in the Gazette of India, Extraordinary, Part-I,  
          Section I, No.88, dated the 25th May, 1995. 
*(iv)   Government of India, Ministry of Welfare, Resolution   
          No.12011/44/96-BCC, dated the 6th December, 1996,   
          published in the Gazette of India, Extraordinary, Part-I,  
          Section I, No.210, dated the 11th December, 1996. 
 
Shri / Shrimati / Kumari* _______________________ and / or* his / 

her* family ordinarily reside(s) in Village / Town* _______________________ 
of the State / Union Territory* of __________________________. 

 
This is also to certify that he / she does not belong to the 

persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to 
the Government of India, Department of Personnel & Training, 
O.M.No.36012/22/93-Estt.(SCT), dated 08.09.1993.   

 

                                          Signature_________________ 
                       Designation_______________ 
Place :___________ 
Date  :  

2

 
 

SEAL OF 
OFFICE 
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NAME & ADDRESS OF THE INSTITUTE / HOSPITAL 

…2… 
 

N.B. - (a)  The Term 'Ordinarily' used here will have the same meaning 
as in Section 20 of the Representation of the People's Act, 1950. 
 
(b) The authorities competent to issue caste certificate are indicated 

below:- 
 
(i)    District Magistrate / Additional Magistrate / Collector / Deputy Commissioner /   
Additional Deputy Commissioner / Deputy Collector / Fist Class Stipendiary   
       Magistrate / Sub-Divisional Magistrate / Taluka Magistrate / Executive 
Magistrate         / Extra Assistant Commissioner (not below the rank of First Class 
Stipendiary         Magistrate).  
 
(ii)   Chief Presidency Magistrate / Additional Chief Presidency Magistrate /  
       Presidency Magistrate. 
 
(iii)  Revenue Officer not below the rank of Tahsildar;  and 
  
(iv)  Sub-Divisional Officer of the area where the candidate &/or his family resides. 
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CERTIFICATE NO.___________________            DATE___________________      
 

DISABILITY CERTIFICATE 
 

 
 
 

Recent Photograph of the 
candidate showing the disability 

duly attested by the Chairperson of 
the Medical Board 

 
 
This is certified that Shri / Smt / Kum ___________________________________ son / wife 
/ daughter of Shri ________________________________ age ______ sex   
_______________ identification mark(s) __________________ is suffering from 
permanent disability of following category: 
 
A. Locomotor or Cerebral Palsy: 

(i) BL- Both legs affected but not arms. 
(ii) BA – Both arms affected  

(a) Impaired reach 
(b) Weakness of grip 

(iii) BLA – Both legs and both arms affected 
(iv) OL – One leg affected (right or left)  

(a) Impaired reach 
(b) Weakness of grip 
(c ) Ataxic 

(v) OA – One arm affected  
(a) Impaired reach 
(b) Weakness of grip 
(c ) Ataxic 

(vi) BH – Stiff back and hips (Cannot sit or stoop) 
(vii) MW – Muscular weakness and limited physical endurance. 
 

B. Blindness or Low Vision: 
(i) B – Blind 
(ii) PB – Partially Blind 
 

C. Hearing Impairment: 
(i) D – Deaf 
(ii) PD – Partially Deaf 
(Delete the category whichever is not applicable) 
 

2. This condition is progressive / non – progressive / likely to improve / not likely to improve. 
Re-assessment of this case is not recommended after period of _____________ years 
_____________ months*. 
(* Strike out which is not applicable) 
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3. Percentage of disability in his / her case is ______ percent. 
 
4. Shri / Smt/ Kum _____________________________ meets the following physical 

requirements discharge of his / her duties:- 
 

i F – can perform work by manipulating with fingers Yes / No 
ii PP – can perform work by pulling and pushing Yes / No
iii L – can perform work by lifting Yes / No 
iv KC – can perform work by kneeling and crouching Yes / No 
v B – can perform work by bending Yes / No 
Vi S – can perform work by sitting Yes / No 
Vii ST – can perform work by standing Yes / No 
Viii W – can perform work by walking Yes / No 
Ix SE – can perform work by seeing Yes / No 
X H  – can perform work by hearing / speaking Yes / No 
xi RW – can perform work by reading and writing Yes / No 

 
 

 
(Signature) 

 
(Signature) 

  
(Signature) 

Dr. (Name) Dr. (Name) Dr. (Name) 
Member Member Chairperson 

Medical Board Medical Board Medical Board 
 
 

(Seal) 

 
 

(Seal) 

 
 

(Seal) 

 
                                                             Countersigned by 
(Signature / Thumb Impression  

of the Patient) 
 

(Signature) 
(Name of the Patient) Dr. (Name) 

 Medical Superintendent / CMO 
/ Head of Hospital 

 
 

(Seal) 

 



 
 

¾ãîãä¶ã¾ã¶ã ºãö‡ãŠ ‚ããù¹ãŠ ƒâãä¡¾ãã ¼ã¦ããê ¹ãÆãù•ãñ‡ã‹› - 2012-ãäÌãÍãñÓã—ã ‚ããä£ã‡ãŠãÀãè 

¼ã¦ããê ‚ããä£ãÔãîÞã¶ãã 

¾ãîãä¶ã¾ã¶ã ºãö‡ãŠ ‚ããù¹ãŠ ƒâãä¡¾ãã, ÔãîÞããèºã® ‚ãØãÆ¥ããè ÔããÌãÃ•ããä¶ã‡ãŠ àãñ¨ã ºãö‡ãŠ ãä•ãÔã‡ãŠã ¹ãÆ£ãã¶ã ‡ãŠã¾ããÃÊã¾ã ½ãìâºãƒÃ ½ãò Öõ ¦ã©ãã ãä•ãÔã‡ãŠãè 
ÍããŒãã†â Ôãâ¹ãî¥ãÃ ¼ããÀ¦ã ½ãò  Öõ, ãä¶ã½¶ããäÊããäŒã¦ã ¹ãªãò ¹ãÀ  ¼ã¦ããê ‡ãñŠ ãäÊã†  ‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã ‚ãã½ãâãä¨ã¦ã ‡ãŠÀ¦ãã Öõ. 

ƒÔã½ãò ‚ã•ãã/‚ã•ã•ãã/‚ããä¹ãÌã ¦ã©ãã ãäÌã‡ãŠÊããâØã Ì¾ããä‡ã‹¦ã¾ããò ‡ãñŠ ãäÊã† ‚ããÀãäàã¦ã ãäÀãä‡ã‹¦ã¾ããò ‡ãŠã ºãõ‡ãŠÊããùØã ¼ããè Íãããä½ãÊã Öõ. 

 

(‡ãðŠ¹ã¾ãã ‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ãñ Ôãñ ¹ãÖÊãñ ƒÔã ‚ããä£ãÔãîÞã¶ãã ‡ãŠãñ £¾ãã¶ã¹ãîÌãÃ‡ãŠ ¹ãü¤âñ.) 

(‚ããù¶ã -Êããƒ¶ã ‚ããÌãñª¶ã ‡ãŠÀ¶ãñ Ôãñ ¹ãîÌãÃ ¾ãîãä¶ã¾ã¶ã ºãö‡ãŠ ‚ããù¹ãŠ ƒâãä¡¾ãã ‡ãŠãè ãä‡ãŠÔããè ¼ããè ÍããŒãã ½ãò ‚ããÌãñª¶ã ¹ãŠãèÔã •ã½ãã ‡ãŠÀò.) 

¹ãŠãèÔã ‡ãŠã ¶ã‡ãŠª ¼ãìØã¦ãã¶ã                                                                         :  Á.100/-  

(Ôãã½ãã¶¾ã ¦ã©ãã ‚ããä¹ãÌã „½½ããèªÌããÀãò ‡ãñŠ ãäÊã† ‚ããÌãñª¶ã ÍãìÊ‡ãŠ)  

 ( ‚ã¶¾ã ‡ãñŠ ãäÊã†  ÔãîÞã¶ãã ¹ãÆ¼ããÀ ‡ãñŠ Â¹ã ½ãò)                                                            :  Á. 20/- 

¼ããÀ¦ã ¼ãÀ ½ãò ¾ãîãä¶ã¾ã¶ã ºãö‡ãŠ ‡ãŠãè ãä‡ãŠÔããè ¼ããè ÍããŒãã ½ãò  

(ƒÔã Ôãâ¹ãî¥ãÃ ‚ããä£ãÔãîÞã¶ãã ‡ãŠãñ ãä¹ãÆâ› ‡ãŠÀò . ‚ããÌãñª¶ã ¹ãŠãèÔã ¼ãìØã¦ãã¶ã ÞããÊãã¶ã ƒÔã ‚ããä£ãÔãîÞã¶ãã ‡ãñŠ ¹ãðÓŸ ‰ãŠ.24 ¹ãÀ ãäª¾ãã Øã¾ãã Öõ.) 

¹ãŠãèÔã ‡ãñŠ ¼ãìØã¦ãã¶ã ‚ããõÀ ‚ããù¶ã Êããƒ¶ã ‚ããÌãñª¶ã ‡ãŠÀ¶ãñ ‡ãŠãè¹ãÆãÀâ¼ã ãä¦ããä©ã                       : 17.07.2012 

(‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã ¹ãŠãù½ãÃ ¹ãÆÔ¦ãìãä¦ã Öñ¦ãì ºãö‡ãŠ ‡ãŠãè ÌãñºãÔããƒ› ¹ãÀ „¹ãÊãº£ã ãäÊãâ‡ãŠ ‡ãŠã Þãì¶ããÌã ‡ãŠÀò) 

‚ããù¶ã Êããƒ¶ã ‚ããÌãñª¶ã ‡ãŠÀ¶ãñ ‡ãŠãè ‚ãâãä¦ã½ã ãä¦ããä©ã                                                :   31.07.2012 

                         

ãäÊããäŒã¦ã ¹ãÀãèàãã , ¾ããäª ‚ããÌãÍ¾ã‡ãŠ Öãñ, ‡ãŠãè Ôãâ¼ãããäÌã¦ã ¦ããÀãèŒã   : 07.10.2012 

       

1.(†) ¹ãª ‡ãŠã ¶ãã½ã : 

 

¹ãª 
‡ãŠãñ¡ 

¹ãª Ìãñ¦ã¶ã½ãã¶ã/ØãÆñ¡ ãäÀãä‡ã‹¦ã¾ããò 
‡ãŠãè ÔãâŒ¾ãã

‚ãã¾ãì 

(¾ã©ãã ãäª.01.12.2011) 



01 ÔãÖã¾ã‡ãŠ ½ãÖã¹ãÆºãâ£ã‡ãŠ (Ôãî¹ãÆãõ) V 01 ¶¾ãî¶ã¦ã½ã-21 ¦ã©ãã #‚ããä£ã‡ãŠ¦ã½ã 43* 

(¾ããñØ¾ã ½ãã½ãÊããò ½ãò 2 ÔããÊã ‡ãŠãè œî› 
Ôãâ¼ãÌã) 

02 ‰ãñŠãä¡› ‚ããä£ã‡ãŠãÀãè -
†½ã†½ã•ããè†Ôã-III 

III 379 ¶¾ãî¶ã¦ã½ã-21 ¦ã©ãã #‚ããä£ã‡ãŠ¦ã½ã 40 

03 ÔãìÀàãã ‚ããä£ã‡ãŠãÀãè  II 16 ¶¾ãî¶ã¦ã½ã-21 ¦ã©ãã #‚ããä£ã‡ãŠ¦ã½ã 35 

04 ÌããÔ¦ãì‡ãŠãÀ II 04 ¶¾ãî¶ã¦ã½ã-21 ¦ã©ãã #‚ããä£ã‡ãŠ¦ã½ã 35 

05 ƒÊãñãä‡ã‹›È‡ãŠÊã ƒâ•ããèãä¶ã¾ãÀ  II 04 ¶¾ãî¶ã¦ã½ã-21 ¦ã©ãã #‚ããä£ã‡ãŠ¦ã½ã 35 

06 ãäÔããäÌãÊã ƒâ•ããèãä¶ã¾ãÀ  II 06 ¶¾ãî¶ã¦ã½ã-21 ¦ã©ãã #‚ããä£ã‡ãŠ¦ã½ã 35 

07 ÔãÖã¾ã‡ãŠ ¹ãÆºãâ£ã‡ãŠ(¦ã‡ãŠ¶ããè‡ãŠãè) I 41 ¶¾ãî¶ã¦ã½ã-21 ¦ã©ãã #‚ããä£ã‡ãŠ¦ã½ã 35 

08 ØãÆã½ããè¥ã  ãäÌã‡ãŠãÔã ‚ããä£ã‡ãŠãÀãè  I 100 ¶¾ãî¶ã¦ã½ã-21 ¦ã©ãã #‚ããä£ã‡ãŠ¦ã½ã 35 

09 ‡ãŠããä½ãÃ‡ãŠ ‚ããä£ã‡ãŠãÀãè  I 09 ¶¾ãî¶ã¦ã½ã-21 ¦ã©ãã #‚ããä£ã‡ãŠ¦ã½ã 35 

10 Àã•ã¼ããÓãã ‚ããä£ã‡ãŠãÀãè  I 18 ¶¾ãî¶ã¦ã½ã-21 ¦ã©ãã #‚ããä£ã‡ãŠ¦ã½ã 35 

11 ‚ããäØ¶ã Íã½ã¶ã ‚ããä£ã‡ãŠãÀãè  I 01 ¶¾ãî¶ã¦ã½ã-21 ¦ã©ãã #‚ããä£ã‡ãŠ¦ã½ã 35 

12 ãäÌããä£ã ‚ããä£ã‡ãŠãÀãè  I 19 ¶¾ãî¶ã¦ã½ã-21 ¦ã©ãã #‚ããä£ã‡ãŠ¦ã½ã 35 

*#‚ããä£ã‡ãŠ¦ã½ã ‚ãã¾ãì,‚ããÀãäàã¦ã ÔãâÌãØãÃ (‚ã•ãã/‚ã•ã•ãã/‚ããä¹ãÌã/ÍãããäÌã) Öñ¦ãì œî› ‡ãŠãñ ãä½ãÊãã‡ãŠÀ Öõ. 

#‚ããä£ã‡ãŠ¦ã½ã ‚ãã¾ãì,‚ããÀãäàã¦ã ÔãâÌãØãÃ (‚ã•ãã/‚ã•ã•ãã/‚ããä¹ãÌã/ÍãããäÌã) Öñ¦ãì œî› ‡ãŠãñ œãñü¡‡ãŠÀ Öõ. 

Þã¾ã¶ã ¹ãÆãä‰ãŠ¾ãã ½ãò  ãäÊããäŒã¦ã ¹ãÀãèàãã ‚ããõÀ/¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ›ñÔ› ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ ‚ããõÀ/¾ãã Ì¾ããä§ãŠØã¦ã Ôããàãã¦‡ãŠãÀ 
Íãããä½ãÊã ÖãñØãã.ºãö‡ãŠ, ¾ããñØ¾ã ‚ããÌãñª¶ããò ‡ãŠãè ÔãâŒ¾ãã •ãõÔãñ Üã›‡ãŠ  ‡ãñŠ ‚ãã£ããÀ ¹ãÀ ãäÊããäŒã¦ã ¹ãÀãèàãã ‡ãñŠ ÔÌãÂ¹ã ‡ãŠãñ  ºãªÊã¶ãñ ‡ãŠã 
‚ããä£ã‡ãŠãÀ ÔãìÀãäàã¦ã ÀŒã¦ãã Öõ.  

 

„½½ããèªÌããÀ ‡ãñŠÌãÊã †‡ãŠ ¹ãª ‡ãñŠ ãäÊã¾ãñ ‚ããÌãñª¶ã ‡ãŠÀ Ôã‡ãŠ¦ãñ Öö. †‡ãŠ Ôãñ ‚ããä£ã‡ãŠ ¹ãªãò ‡ãñŠ ‚ããÌãñª¶ã ‡ãŠÀ¶ãñ ÌããÊãñ „½½ãªÌããÀãò 
‡ãñŠ ‚ããÌãñª¶ã ÔãÀÔãÀãè ¦ããõÀ ¹ãÀ Àÿ ‡ãŠÀ ãäª¾ãñ •ãã¾ãòØãñ. ‡ãŠãñƒÃ ¼ããè „½½ããèªÌããÀ †‡ãŠ Ôãñ ‚ããä£ã‡ãŠ ‚ããÌãñª¶ã ¶ãÖãé ‡ãŠÀñØãã.  . 
ºãÖìãäÌã£ã ‚ããÌãñª¶ã/¹ãâ•ããè‡ãŠÀ¥ã ÔãÀÔãÀãè ¦ããõÀ ¹ãÀ ‚ãÔÌããè‡ãŠãÀ ‡ãŠÀ ãäª¾ãñ •ãã¾ãòØãñ ‚ããõÀ ‚ããÌãñª¶ã ÍãìÊ‡ãŠ ¦ã©ãã ÔãîÞã¶ãã ¹ãÆ¼ããÀ 
Ìãã¹ãÔã ¶ãÖãé ãä‡ãŠ¾ãã •ãã¾ãØãã.   

 

 



¶ããñ› 

2:  Ôãâãäàã¹¦ããàãÀ †Ìãâ ¹ããäÀ¼ããÓãã†â : 

1. Ì¾ããä‡ã‹¦ã¾ããò ‡ãŠãè Ñãñ¥ããè : 

 Ôãã½ãã¶¾ã (¾ãî‚ããÀ)(‚ã¶ããÀãäàã¦ã) ; ‚ã.•ãã. - ‚ã¶ãìÔãîãäÞã¦ã •ãããä¦ã, ‚ã.•ã.•ãã. - ‚ã¶ãìÔãîãäÞã¦ã •ã¶ã •ãããä¦ã, 

‚ã.ãä¹ã.Ìã.-‚ã¶¾ã ãä¹ãœü¡ñ ÌãØãÃ,  ¼ãî.Ôãõ.-¼ãî¦ã¹ãîÌãÃ Ôãõãä¶ã‡ãŠ, 

Íãã.ãäÌã.- ÍããÀãèãäÀ‡ãŠ ãäÌã‡ãŠÊããâØã (ÍããÀãèãäÀ‡ãŠ ÀŠ¹ã Ôãñ ãäÌã‡ãŠÊããâØã Ì¾ããä‡ã‹¦ã) Ìãñ Ì¾ããä‡ã‹¦ã Öö : ‚ã.ãäÌã. - ‚ããäÔ©ã ãäÌã‡ãŠÊããâØã, ÑããäÌã 
- ÑãÌã¥ã ãäÌã‡ãŠÊããâØã, ÒãäÌã - ÒãäÓ› ãäÌã‡ãŠÊããâØã (¶ãñ¨ãÖãè¶ã / ‚ããâãäÍã‡ãŠ ¶ãñ¨ãÖãè¶ã / ‡ãŠ½ã ÒãäÓ›). 

2. ‚ããäÔ©ã ãäÌã‡ãŠÊããâØã (‚ã.ãäÌã.) Ì¾ããä‡ã‹¦ã ÌãÖ Öõ •ããñ ¶¾ãî¶ã¦ã½ã 40% ÍããÀãèãäÀ‡ãŠ ªãñÓã ¾ãã ãäÌãÁ¹ã¦ãã ÌããÊãã Öãñ ãä•ãÔãÔãñ 
Öãä¡á¡¾ããò, ½ããâÔã¹ãñãäÍã¾ããò †Ìãâ •ããñ¡ãò ‡ãñŠ Ôãã½ãã¶¾ã ÔãâÞããÊã¶ã ½ãò ºãã£ãã Öãñ¦ããè Öãñ ‚ããõÀ ¾ãÖ Àã•¾ã ÔãÀ‡ãŠãÀ ´ãÀã ãä¶ã¾ãì‡ã‹¦ã 
ãä‡ãŠÔããè ½ãñãä¡‡ãŠÊã ºããñ¡Ã ´ãÀã ¹ãÆ½ãããä¥ã¦ã Öãñ.‡ãñŠÌãÊã ãä¶ã½¶ããäÊããäŒã¦ã ÔãâÌãØãÃ ½ãò ‚ãã¶ãñÌããÊãñ ‚ããÌãñª¶ã ‡ãŠÀ¶ãñ Öñ¦ãì ¹ãã¨ã ÖãòØãñ. 
 

          ºããè†Êã - ªãñ¶ããò ¹ããâÌã ¹ãÆ¼ãããäÌã¦ã ãä‡ãŠ¶¦ãì ºããÖì ¹ãÆ¼ãããäÌã¦ã ¶ã Öãñ; 

          ‚ããñ† - †‡ãŠ ºããÖì ¹ãÆ¼ãããäÌã¦ã ( ªã¾ããâ ‚ã©ãÌãã ºãã¾ããâ) (†) ¹ãõŠÊããÌã ªìºãÃÊã (ºããè) ¹ã‡ãŠü¡ ½ãò ‡ãŠ½ãû•ããñÀãè (Ôããè) Øããä¦ããäÌã¼ãÆ½ã 

          ‚ããñ†Êã - †‡ãŠ ¹ããâÌã ¹ãÆ¼ãããäÌã¦ã(ªã¾ããâ ‚ã©ãÌãã ºãã¾ããâ) 

          †½ã¡ºÊãî - ½ããâÔã¹ãñãäÍã¾ããò ‡ãŠãè ªìºãÃÊã¦ãã ¦ã©ãã Ôããèãä½ã¦ã ÍããÀãèãäÀ‡ãŠ àã½ã¦ãã  

3. ÒãäÓ› ãäÌã‡ãŠÊããâØã (ÒãäÌã)  
          (‡ãŠ)  ‡ãŠã ‚ã©ãÃ †ñÔãñ Ì¾ããä‡ã‹¦ã Ôãñ Öõ, •ããñ ãä¶ã½¶ããäÊããäŒã¦ã ãäÔ©ããä¦ã¾ããò ½ãò Ôãñ ãä‡ãŠÔããè Ôãñ ØãÆãäÔã¦ã Öãñ: 

           (i) ÒãäÓ› ‡ãŠã ¹ãî¥ãÃ ‚ã¼ããÌã  

 (ii) Ôãì£ããÀã¦½ã‡ãŠ ÊãòÔããò ‡ãñŠ Ôãã©ã ºãñÖ¦ãÀ ‚ããâŒã ‡ãŠãè ÒãäÓ› ¦ããèà¥ã¦ãã 6/60 ¾ãã 20/200 (Ô¶ãñÊãñ¶ã) Ôãñ ‚ããä£ã‡ãŠ                      

     ¶ãÖãé Öãñ,‚ã©ãÌãã 

               (iii) ÒãäÓ› ‡ãñŠ àãñ¨ã ‡ãŠãè Ôããè½ãã 20 ãä¡ØãÆãè ‡ãñŠ ‡ãŠãñ¥ã ‡ãŠãñ ‚ãâ¦ããäÀ¦ã ‡ãŠÀ¦ãã Öãñ ¾ãã „ÔãÔãñ ¼ããè ŒãÀãºã Öãñ ‚ããõÀ  

                     †ñÔãã Àã•¾ã ÔãÀ‡ãŠãÀ ´ãÀã ãä¶ã¾ãì‡ã‹¦ã †‡ãŠ ½ãñãä¡‡ãŠÊã ºããñ¡Ã ´ãÀã Ôã¦¾ãããä¹ã¦ã Öãñ.  

               (Œã) ‡ãŠ½ã ÒãäÓ› ÌããÊãñ Ì¾ããä‡ã‹¦ã ‡ãŠã ‚ã©ãÃ Öõ Ô¦ãÀãè¾ã ¹ãÆ¦¾ãã‡ãŠÓãÃ‡ãŠ Ôãì£ããÀ ‡ãñŠ ƒÊãã•ã ‡ãñŠ ºããª ‡ãñŠ ‡ãŠã¾ãÃ ½ãò  

                     ‡ãŠ½ããè ÌããÊãã ¹ãÀâ¦ãì •ããñ Ôã½ãìãäÞã¦ã ÔãÖã¾ã‡ãŠ „¹ã‡ãŠÀ¥ã ‡ãñŠ Ôãã©ã †‡ãŠ ‡ãŠã¾ãÃ ‡ãŠãè ¾ããñ•ã¶ãã ºã¶ãã¶ãñ ¾ãã  

                     ‡ãŠã¾ããÃ¶Ìã¾ã¶ã ‡ãŠÀ¶ãñ Öñ¦ãì ÒãäÓ› ‡ãŠã „¹ã¾ããñØã ‡ãŠÀ¦ãã Öãñ „¹ã¾ããñØã ‡ãŠÀ¶ãñ ½ãò Ôãàã½ã Öãñ. 

 

 

 



 

 

4. ºããä£ãÀ †Ìãâ ÑãÌã¥ã ãäÌã‡ãŠÊããâØã (ÑããäÌã):  
          (‡ãŠ) ºããä£ãÀ Ìãñ Ì¾ããä‡ã‹¦ã Öö ãä•ã¶ã½ãò ÑãÌã¥ã ‡ãŠãè ‚ã¶ãì¼ãîãä¦ã •ããèÌã¶ã ‡ãñŠ Ôãã½ãã¶¾ã „−ñÍ¾ããò Öñ¦ãì ‡ãŠã¾ãÃÍããèÊã ¶ãÖãé     

               Öö ¾ãããä¶ã, ªãñ¶ããò ‡ãŠã¶ã ½ãò ÑãÌã¥ã ‡ãŠãè ¹ãî¥ãÃ Öããä¶ã. Ìãñ ºãü¤ãƒÃ  ‚ããÌãã•ã ‡ãŠãñ ¼ããè Ôãì¶ã¦ãñ ¾ãã Ôã½ã¢ã¦ãñ ¶ãÖãé  

               Öõ.  

 (Œã) ÑãÌã¥ã ãäÌã‡ãŠÊããâØã¦ãã ‡ãŠã ‚ã©ãÃ Öõ ¹ãÆŠãè‡ã‹ÌãòÔããè ‡ãñŠ ÔãâÌããª ãäÌãÓã¾ããè ªã¾ãÀñ ½ãò ºãñÖ¦ãÀ ‡ãŠã¶ã ½ãò 60 ¡ñÔããèºãÊã                  

      Ôãñ ‚ããä£ã‡ãŠ ‡ãŠãè Öããä¶ã. 

(5)  ãäÊããä¹ã‡ãŠ/ ¹ãñ¹ãÀ Àãƒ›À ‡ãŠã ¹ãÆ¾ããñØã :  

ÒãäÓ›Öãè¶ã „½½ããèªÌããÀ  (ÌããèÔããè) (‚ãâ£ãã) †Ìãâ ãäÌã‡ãŠÊããâØã (‚ããñÔããè) „½½ããèªÌããÀ  ÔãñÀñºãÆÊã ¹ãÊÔããè ‡ãñŠ ‡ãŠãÀ¥ã ãä•ã¶ã‡ãŠãè ÊãñŒã¶ã 
àã½ã¦ãã ¹ãÆ¼ãããäÌã¦ã Öãñ)) ‡ãŠãè ‚ããñÀ Ôãñ  ãäÊããäŒã¦ã ¹ãÀãèàãã / ¹ãÀãèàã¥ã(•ããâÞã) ªñ¶ãñ ‡ãñŠ ãäÊã† †‡ãŠ ãäÊããä¹ã‡ãŠ ‡ãŠãè ÔãÖã¾ã¦ãã Êããè •ãã 
Ôã‡ãŠ¦ããè Öõõ.  †ñÔãñ Ôã¼ããè ½ãã½ãÊããò ½ãò •ãÖãâ ãäÊããä¹ã‡ãŠ ‡ãŠãè ÔãÖã¾ã¦ãã Êããè •ãã¦ããè Öõ,  ãä¶ã½¶ããäÊããäŒã¦ã ãä¶ã¾ã½ã ÊããØãî ÖãòØãñ ; 
1. „½½ããèªÌããÀ ‡ãŠãñ ÔÌã¾ãâ ‡ãñŠ ŒãÞãó ¹ãÀ ‚ã¹ã¶ãñ  ãäÊã† ãäÊããä¹ã‡ãŠ ‡ãŠãè Ì¾ãÌãÔ©ãã ‡ãŠÀ¶ããè ÖãñØããè.   
2. „Ôã‡ãŠãè Íãõàããä¥ã‡ãŠ ¾ããñØ¾ã¦ãã , „½½ããèªÌããÀ ‡ãŠãè ¾ããñØ¾ã¦ãã ‡ãŠãè ãäÍãàãã ‡ãŠãè ÍããŒãã/Ô›Èãè½ã Ôãñ ãä¼ã¸ã Öãñ¶ããè ÞãããäÖ¾ãñ.  
3. ãäÊããä¹ã‡ãŠ ‡ãŠãè Íãõãäàã‡ãŠ ‚ãÖÃ¦ãã ¹ãª ‡ãñŠ ãäÊã† ãä¶ã£ããÃãäÀ¦ã ¹ãã¨ã¦ãã ½ãã¶ãªâ¡ Ôãñ †‡ãŠ ØãñÆ¡ ¶ããèÞãñ Öãñ¶ããè ÞãããäÖ† ‚ã©ããÃ¦ãá •ãÖãâ 

ãä¶£ããÃãäÀ¦ã  ¹ãã¨ã¦ãã  ½ãã¶ãªâ¡ ØãñÆ•ãì†Íã¶ã Öõ, ÌãÖãâ ãäÊããä¹ã‡ãŠ ‡ãŠãè Íãõãäàã‡ãŠ ‚ãÖÃ¦ãã †Þã†ÔãÔããè / XIth /¹ããè¾ãîÔããè Ôãñ ‚ããä£ã‡ãŠ 
¶ãÖãé Öãñ¶ããè ÞãããäÖ† ‚ããõÀ „Ôã¶ãñ „½½ããèªÌããÀ Ôãñ ‡ãŠ½ã ‚ãâ‡ãŠ ¹ãã¾ãñ Öãñ¶ãñ ÞãããäÖ† ¦ã©ãã  ‚ã¹ã¶ãñ †‡ãñŠ¡ñãä½ã‡ãŠ Ô›Èãè½ã ½ãò 60% Ôãñ 
‚ããä£ã‡ãŠ ‚ãâ‡ãŠ ¶ãÖãé ¹ãã† Öãò.  

4. „½½ããèªÌããÀ †Ìãâ ãäÊããä¹ã‡ãŠ ªãñ¶ããò ‡ãŠãñ ƒÔã ºãã¦ã ÌãÞã¶ã¹ã¨ã ªñ¶ãã ÖãñØãã ãä‡ãŠ Ìãññ „¹ã¾ãìÃ‡ã‹¦ã Ôã¼ããè ãä¶ã£ããÃãäÀ¦ã ¹ãã¨ã¦ãã ½ãã¶ãªâ¡ãò ‡ãŠãñ 
¹ãîÀã ‡ãŠÀ¦ãñ Öö.  ºããª ½ãò, ¾ãÖ ¹ã¦ãã ÞãÊã¶ãñ ¹ãÀ ãä‡ãŠ  ãäÊããä¹ã‡ãŠ ¶ãñ ãä‡ãŠÔããè †‡ãŠ  ãä¶ã£ããÃãäÀ¦ã ¹ãã¨ã¦ãã ½ãã¶ãªâ¡ ‡ãŠãñ ¹ãîÀã ¶ãÖãé 
ãä‡ãŠ¾ãã Öõ ‚ã©ãÌãã ¦ã©¾ããò ‡ãŠãñ œì¹ãã¾ãã Öõ  ¦ããñ ãäÊããäŒã¦ã ¹ãÀãèàãã ‡ãñŠ ¹ããäÀ¥ãã½ã ¹ãÀ £¾ãã¶ã ãäª¾ãñ ãäºã¶ãã,  ‚ããÌãñª‡ãŠ ‡ãŠãè 
„½½ããèªÌããÀãè ‡ãŠãñ Àªáª ‡ãŠÀ ãäª¾ãã •ãã†Øãã.  

5. •ããñ „½½ããèªÌããÀ ãäÊããä¹ã‡ãŠ ‡ãŠãè ÔãÖã¾ã¦ãã ÊãòØãñ „¶Öò ÖÀ ¹ãÀãèàãã ‡ãñŠ ¹ãÆãä¦ã Üãâ›ñ ‡ãñŠ ãäÊã† 20 ãä½ã¶ã› ‡ãŠãè ªÀ Ôãñ ‚ããä¦ããäÀ‡ã‹¦ã 
Ôã½ã¾ã ãäª¾ãã •ãã†Øãã.  
 

3: ¹ãªãò ½ãò ‚ããÀàã¥ã :  

‰ãŠ.Ôãâ. ØãÆñ¡/Ìãñ¦ã¶ã½ãã¶ã ‚ã•ãã ‚ã•ã•ãã ‚ããä¹ãÌã ‚ã¶ããÀãäàã¦ã ‡ãìŠÊã ¹ããè¡ºÊãî¡ãè    
ÒãäÌã* 

¹ããè¡ºÊãî¡ãè 
ÑããäÌã* 

¹ããè¡ºÊãî¡ãè   
ÍãããäÌã* 

1 V Íãî¶¾ã Íãî¶¾ã 01 Íãî¶¾ã 01 Íãî¶¾ã Íãî¶¾ã Íãî¶¾ã 

2 III 70 43 120 146 379 08 08 01 

3 II 10 09 2 09 30 Íãî¶¾ã Íãî¶¾ã 01 

4 I 28 18 18 124 188 04 04 01 

 



 

*Þãîâãä‡ãŠ ÍããÀãèãäÀ‡ãŠ Â¹ã Ôãñ ãäÌã‡ãŠÊããâØã (¹ããè¡ºÊãî¡ãè) Ì¾ããä‡ã‹¦ã¾ããâñ ‡ãñŠ ÔãâÌãØãÃ ½ãò Öãñ¶ãñÌããÊãñ „½½ããèªÌããÀãò ‡ãñŠ ãäÊã† ‚ããÀàã¥ã Ôã½ãÔ¦ãÀ 
‚ãã£ããÀ ¹ãÀ ÖãñØãã ‚ã¦ã: Þã¾ããä¶ã¦ã „½½ããèªÌããÀãò ‡ãŠãñ Ìãñ ãä•ãÔã ÔãâÌãØãÃ Ôãñ Öö ‡ãñŠ „ãäÞã¦ã ÔãâÌãØãÃ ½ãò ¦ãõ¶ãã¦ã ãä‡ãŠ¾ãã •ãã†Øã(‚ã©ããÃ¦ãá 
‚ã•ãã,‚ã•ã•ãã,‚ããä¹ãÌã ¦ã©ãã Ôãã½ãã¶¾ã) 

 

  (ºããè) ‚ããÀãäàã¦ã '‚ã¶¾ã ãä¹ãœ¡ñ ÌãØãÃ Ôãñ Ôãâºãâãä£ã¦ã ‚ããõÀ „Ôã‡ãñŠ ‚ãâ¦ãØãÃ¦ã ¹ãª Öñ¦ãì ‚ããÌãñª¶ã ‡ãŠÀ¶ãñÌããÊãñ „½½ããèªÌããÀ ‡ãŠãñ ¼ããÀ¦ã 
ÔãÀ‡ãŠãÀ ‡ãñŠ ‚ãâ¦ãØãÃ¦ã ¹ãªãò ‡ãŠãè ãä¶ã¾ãìãä‡ã‹¦ã Öñ¦ãì ‚ããÌãñª¶ã ‡ãŠÀ¶ãñÌããÊãñ "‚ã¶¾ã ãä¹ãœü¡ñ ÌãØããô ´ãÀã ¹ãÆÔ¦ãì¦ã ãä‡ãŠ¾ãñ •ãã¶ãñÌããÊãñ 
¹ãÆ½ãã¥ã¹ã¨ã ‡ãñŠ ¹ãŠãù½ãÃ ¹ãÆãÂ¹ã ½ãò ‚ã¹ã¶ãñ 'Ôã½ãìªã¾ã' ‡ãñŠ Ôãâºãâ£ã ½ãò †‡ãŠ ¹ãÆ½ãã¥ã¹ã¨ã ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ãã ÖãñØãã" ( ¹ãÆãÂ¹ã ƒÔã 
‚ããä£ãÔãîÞã¶ãã ‡ãñŠ Ôãã©ã ºãö‡ãŠ ‡ãŠãè ÌãñºãÔããƒ› ¹ãÀ „¹ãÊãº£ã Öõ).¹ãÆ½ãã¥ã¹ã¨ã ½ãò 31.03.2012 ‡ãŠãñ Ôã½ãã¹¦ã ãäÌã¦¦ã ÌãÓãÃ ‚ã©ãÌãã 
„Ôã‡ãñŠ ºããª ‡ãñŠ ãäÊã† ‚ãã¾ã ¹ãÀ ‚ãã£ãããäÀ¦ã '¶ããù¶ã ‰ãŠãè½ããè Êãñ¾ãÀ ‡ã‹Êãã•ã' Öãñ¶ãã ÞãããäÖ†. „¹ã¾ãìÃ‡ã‹¦ã ¹ãÆ½ãã¥ã¹ã¨ã ¹ãÆÔ¦ãì¦ã ¶ã 
‡ãŠÀ¶ãñ ÌããÊãñ „½½ããèªÌããÀ ‡ãŠãñ '‚ã¶¾ã ãä¹ãœü¡ñ ÌãØãÃ Ñãñ¥ããè' ‡ãñŠ ‚ãâ¦ãØãÃ¦ã ¶ãÖãé ½ãã¶ãã •ãã†Øãã.. 

(Ôããè)   …¹ãÀ ºã¦ãã¾ããè Øã¾ããè ãäÀãä‡ã‹¦ã¾ããâ ¦ã©ãã ‚ããÀãäàã¦ã ãäÀãä‡ã‹¦ã¾ããò ‡ãŠãè ÔãâŒ¾ãã ‚ã¶ãâãä¦ã½ã Öõ ¦ã©ãã ºãö‡ãŠ ‡ãŠãè ÌããÔ¦ããäÌã‡ãŠ 
‚ããÌãÍ¾ã‡ãŠ¦ãã¶ãìÔããÀ ¹ããäÀÌããä¦ãÃ¦ã Öãñ Ôã‡ãŠ¦ããè Öõâ. 

(¡ãè) ‚ããÀãäàã¦ã „½½ããèªÌããÀãò ‡ãñŠ „¹ãÊãº£ã ¶ã Öãñ¶ãñ ‡ãñŠ ½ãã½ãÊãñ ½ãò, ºãö‡ãŠ ,ÔãÀ‡ãŠãÀ ‡ãñŠ ãä¶ãªñÍããò ‡ãñŠ ‚ã¶ãìÔããÀ ƒ¶ã Ñãñãä¥ã¾ããò ‡ãŠãñ 
‚ãã¹ãÔã ½ãò ‚ãªÊãã-ºãªÊããè ‡ãŠÀ¶ãñ ‡ãŠã ‚ããä£ã‡ãŠãÀ ÔãìÀãäàã¦ã ÀŒã¦ãã Öõ. 

(ƒ) ¾ãÖ Ô¹ãÓ› ãä‡ãŠ¾ãã •ãã¦ãã Öõ ãä‡ãŠ ÍããÀãèãäÀ‡ãŠ ãäÌã‡ãŠÊããâØã¦ãã ÌããÊãñ „½½ããèªÌããÀãò ‡ãŠãñ ºãö‡ãŠ ‡ãñŠ Ôã¼ããè ‡ãŠã¾ããÃÊã¾ããò / ÍããŒãã‚ããò ½ãò 
ãä¶ã¾ãì‡ã‹¦ã ‡ãŠÀ¶ãã Ôãâ¼ãÌã ¶ãÖãé Öãñ Ôã‡ãŠ¦ãã ‚ããõÀ „¶Öò ºãö‡ãŠ ´ãÀã „¶ã‡ãñŠ ãäÊã† ãä¶ã£ããÃãäÀ¦ã „¹ã¾ãì‡ã‹¦ã ¹ãª ¹ãÀ ‡ãŠã¾ãÃ ‡ãŠÀ¶ãã ÖãñØãã. 

(†¹ãŠ) Þãì¶ãñ Öì† „½½ããèªÌããÀãò ‡ãŠãè ¹ãª Ô©ãã¹ã¶ãã ¹ãî¥ãÃ¦ã : ºãö‡ãŠ ‡ãñŠ ãäÌãÌãñ‡ãŠã¶ãìÔããÀ ¦ã©ãã ¦ãã¦‡ãŠããäÊã‡ãŠ ‚ããÌãÍ¾ã‡ãŠ¦ãã‚ããò ‡ãñŠ ‚ã¶ãìÁ¹ã 
¼ããÀ¦ã ½ãò ‡ãŠÖãé ¼ããè ºãö‡ãŠ ‡ãŠãè ãä‡ãŠÔããè ¼ããè ÍããŒãã / ‡ãŠã¾ããÃÊã¾ã ½ãò ‡ãŠãè •ãã Ôã‡ãŠ¦ããè Öõ. 

4. …¹ãÀãè ‚ãã¾ãì Ôããè½ãã ½ãò œî› :  

…¹ãÀ  1 ½ãò ºã¦ãã¾ããè Øã¾ããè  ‚ããä£ã‡ãŠ¦ã½ã ¦ã©ãã ¶¾ãî¶ã¦ã½ã ‚ãã¾ãì ¾ã©ãã 01.12.2011 ÖãñØããè. 

‚ããÀãäàã¦ã ¹ãªãò ‡ãñŠ ãäÊã† ‚ããä£ã‡ãŠ¦ã½ã ‚ãã¾ãì Ôããè½ãã ½ãò œî› ãä¶ã½¶ãã¶ãìÔããÀ „¹ãÊãº£ã Öõ : 

i) ‚ã¶ãìÔãîãäÞã¦ã •ãããä¦ã / ‚ã¶ãìÔãîãäÞã¦ã •ã¶ã•ãããä¦ã „½½ããèªÌããÀãò ‡ãñŠ ãäÊã† 5 ÌãÓãÃ 

ii) ‚ã¶¾ã ãä¹ãœü¡ñ ÌãØããô ‡ãñŠ „½½ããèªÌããÀãò ‡ãñŠ ãäÊã† 3 ÌãÓãÃ. 

iii) ÍããÀãèãäÀ‡ãŠ ãäÌã‡ãŠÊããâØã (Íãã.ãäÌã.) ‡ãñŠ ãäÊã† ÔãâÞã¾ããè ‚ãã£ããÀ ¹ãÀ 10 ÌãÓãÃ. ƒÔããäÊã† Íãã.ãäÌã.Ñãñ¥ããè ‡ãñŠ „½½ããèªÌããÀãò ‡ãñŠ 
ãäÊã† ÔãâÞã¾ããè ‚ãã¾ãì œî› ƒÔã ¹ãÆ‡ãŠãÀ ÖãñØããè (‡ãŠ) ‚ã•ãã/‚ã•ã•ãã ‡ãñŠ ãäÊã† 15 ÌãÓãÃ (10+5) (Œã) ‚ã.ãä¹ã.Ìã. ‡ãñŠ ãäÊã† 
13 ÌãÓãÃ (10+3) ¦ã©ãã (Øã) Ôãã½ãã¶¾ã „½½ããèªÌããÀãò ‡ãñŠ ãäÊã† 10 ÌãÓãÃ (0+10), ºãÍã¦ãó †ñÔããè ÔãâÞã¾ããè œî› ‡ãñŠ ‡ãŠãÀ¥ã 
ºãö‡ãŠ ‡ãŠãè ÔãñÌãã ½ãò „Ôã‡ãñŠ ´ãÀã ‡ãŠã¾ãÃØãÆÖ¥ã ‡ãŠãè ãä¦ããä©ã ‡ãŠãñ „½½ããèªÌããÀ ‡ãŠãè ‚ãã¾ãì 50 ÌãÓãÃ Ôãñ ‚ããä£ã‡ãŠ ¶ãÖãé Öãñ. 

 



iv) ‚ãÌãÞããÀ ‚ã©ãÌãã ‚ãàã½ã¦ãã ‚ã©ãÌãã ãä½ãÊããè›Àãè ÔãñÌãã ‡ãñŠ ‡ãŠãÀ¥ã ÍããÀãèãäÀ‡ãŠ ‚ãàã½ã¦ãã ¹ãÆã¹¦ã Öãñ¶ãñ ‡ãñŠ ‡ãŠãÀ¥ã ‚ã©ãÌãã ‚ãÌãõ£ã 
ÜããñãäÓã¦ã ãä‡ãŠ¾ãñ •ãã¶ãñ ‡ãñŠ ‡ãŠãÀ¥ã ¹ãªÞ¾ãì¦ã ‡ãŠãñ œãñü¡‡ãŠÀ „¶ã ƒÔããè‚ããñ / †Ôã†ÔãÔããè‚ããñ ÔããäÖ¦ã ¼ãî¦ã¹ãîÌãÃ Ôãõãä¶ã‡ãŠ ¦ã©ãã 
‡ãŠ½ããèÍã¶ã ¹ãÆã¹¦ã ‚ããä£ã‡ãŠãÀãè ãä•ã¶Öãò¶ãñ ‡ãŠ½ã Ôãñ ‡ãŠ½ã 5 ÌãÓããô ‡ãŠãè ãä½ãÊããè›Àãè ÔãñÌãã ¹ãÆªã¶ã ‡ãŠãè Öõ ¦ã©ãã Ôããö¹ãã Øã¾ãã ‡ãŠã¾ãÃ ¹ãîÀã 
Öãñ¶ãñ ‡ãñŠ ºããª ‡ãŠã¾ãÃ½ãì‡ã‹¦ã Öì† Öö (ƒÔã½ãò Ìãñ ¼ããè Íãããä½ãÊã Öö ãä•ã¶ã‡ãŠã ‡ãŠã¾ãÃ ‚ããÌãñª¶ã ¹ãÆããä¹¦ã ‡ãŠãè ‚ãâãä¦ã½ã ¦ããÀãèŒã Ôãñ ‚ãØãÊãñ 
†‡ãŠ ÌãÓãÃ ‡ãñŠ ¼ããè¦ãÀ Ôã½ãã¹¦ã Öãñ¶ãñÌããÊãã Öõ.)‡ãŠãñ ãäÊããäŒã¦ã ¹ãÀãèàãã ¦ã©ãã Ôããàãã¦‡ãŠãÀ ‡ãñŠ •ããäÀ† Þãì¶ããÌã Öñ¦ãì 5 ÌãÓãÃ ¦ã©ãã 
‡ãñŠÌãÊã Ôããàãã¦‡ãŠãÀ ‡ãñŠ •ããäÀ† Þã¾ã¶ã Öñ¦ãì ‚ãã½ãÃ¡ ¹ãŠãñÔãÃ ½ãò ÔãñÌãã ‡ãŠãè ‚ãÌããä£ã ÔããäÖ¦ã  3 ÌãÓãÃ ºãÍã¦ãó „¶ã‡ãŠãè „½ãÆ 50 ÌãÓããô Ôãñ 
‚ããä£ã‡ãŠ ¶ãÖãé Öãñ. 

 

5 : ¹ãã¨ã¦ãã ½ãã¹ãªâ¡ : (01.12.2011) 

(i) ÀãÓ›Èãè¾ã¦ãã / ¶ããØããäÀ‡ãŠ¦ãã  

„½½ããèªÌããÀ ‚ãÌãÍ¾ã Öãè [i] ¼ããÀ¦ã ‡ãŠã ¶ããØããäÀ‡ãŠ Öãñ ‚ã©ãÌãã [ii] ¶ãñ¹ããÊã ‡ãŠãè ¹ãÆ•ãã Öãñ ‚ã©ãÌãã [iii] ¼ãî›ã¶ã ‡ãŠãè ¹ãÆ•ãã Öãñ 
‚ã©ãÌãã [iv] ãä¦ãººã¦ããè ÍãÀ¥ãã©ããê Öãñ, •ããñ ¼ããÀ¦ã ½ãò Ô©ãã¾ããè Á¹ã Ôãñ ºãÔã¶ãñ ‡ãñŠ ƒÀãªñ Ôãñ 1 •ã¶ãÌãÀãè 1962 ‡ãñŠ ¹ãîÌãÃ ¼ããÀ¦ã 
‚ãã¾ãã Öãñ ‚ã©ãÌãã [v] ¼ããÀ¦ããè¾ã ½ãîÊã ‡ãŠã †ñÔãã Ì¾ããä‡ã‹¦ã, •ããñ ¹ãããä‡ãŠÔ¦ãã¶ã, ºã½ããÃ, ÑããèÊãâ‡ãŠã, ¹ãîÌãÃ ‚ã¹ãÆŠãè‡ãŠãè ªñÍããò ‡ãñŠ¶¾ãã, 
„Øããâ¡ã Ôãâ¾ãì‡ã‹¦ã ¦ãâ•ãããä¶ã¾ãã Øã¥ã¦ãâ¨ã [¹ãîÌãÃ ‡ãŠã ›òØãããä¶ã‡ãŠã ‚ããõÀ •ãâ•ããèºããÀ], •ããâãäºã¾ãã,½ãÊããÌããè, •ãõÀ, ƒãä©ã¾ããñãä¹ã¾ãã ‚ããõÀ 
ãäÌã¾ã¦ã¶ãã½ã Ôãñ ¼ããÀ¦ã ½ãò Ô©ãã¾ããè Á¹ã Ôãñ ºãÔã¶ãñ ‡ãñŠ ƒÀãªñ Ôãñ ãäÌãÔ©ãããä¹ã¦ã Öì‚ãã Öãñ, ºãÍã¦ãó ãä‡ãŠ …¹ãÀ ‡ãŠãè ‡ãŠãñãä›¾ããò [ii] 
[iii] [iv] †Ìãâ [v] Ôãñ ‚ãã¶ãñ ÌããÊãã „½½ããèªÌããÀ †ñÔãã Ì¾ããä‡ã‹¦ã ÖãñØãã, ãä•ãÔã‡ãñŠ ¹ãàã ½ãò ¼ããÀ¦ã ÔãÀ‡ãŠãÀ ´ãÀã ¹ãã¨ã¦ãã ‡ãŠã 
¹ãÆ½ãã¥ã¹ã¨ã •ããÀãè ãä‡ãŠ¾ãã Øã¾ãã Öãñ, †ñÔãñ „½½ããèªÌããÀ ‡ãŠãñ ãä•ãÔã‡ãñŠ ½ãã½ãÊãñ ½ãò ¹ãã¨ã¦ãã ‡ãŠã ¹ãÆ½ãã¥ã¹ã¨ã ‚ããä¶ãÌãã¾ãÃ Öõ, „Ôãñ 
¹ãÀãèàãã/Ôããàãã¦‡ãŠãÀ ½ãò ¹ãÆÌãñÍã ãäª¾ãã •ãã Ôã‡ãŠ¦ãã Öõ. ¹ãÀ¶¦ãì ‚ãâãä¦ã½ã Þã¾ã¶ã Öãñ¶ãñ ¹ãÀ ãä¶ã¾ãìãä‡ã‹¦ã ‡ãŠã ¹ãÆÔ¦ããÌã ¦ã¼ããè ãäª¾ãã •ãã 
Ôã‡ãŠñØãã, •ãºã ¼ããÀ¦ã ÔãÀ‡ãŠãÀ ´ãÀã „Ôãñ ‚ããÌãÍ¾ã‡ãŠ ¹ãã¨ã¦ãã ¹ãÆ½ãã¥ã¹ã¨ã •ããÀãè ‡ãŠÀ ãäª¾ãã Øã¾ãã Öãñ. 

(ii) ÔãñÌããÀ¦ã ‡ãŠ½ãÃÞãããäÀ¾ããò Ôãñ ‚ããÌãñª¶ã ¹ã¨ã : 

           ¾ãîãä¶ã¾ã¶ã ºãö‡ãŠ ‚ããù¹ãŠ ƒâãä¡¾ãã ‡ãñŠ Ìã¦ãÃ½ãã¶ã ‡ãŠ½ãÃÞããÀãè ¼ããè ‚ããù¶ã Êããƒ¶ã ‚ããÌãñª¶ã ‡ãŠÀ Ôã‡ãŠ¦ãñ Öö ¦ã©ãã ºããª ½ãò „ãäÞã¦ã 
½ãã£¾ã½ã ‡ãñŠ •ããäÀ†  (¶ããñ¡Êã àãñ¨ããè¾ã / àãñ¨ã ½ãÖã ¹ãÆºãâ£ã‡ãŠ ‡ãŠã¾ããÃÊã¾ã ãä•ã¶ã‡ãñŠ ‚ã£ããè¶ã Ìãñ ‡ãŠã¾ãÃÀ¦ã Öãñ ‡ãñŠ ½ãã¶ãÌã 
ÔãâÔãã£ã¶ã ãäÌã¼ããØã ‡ãñŠ •ããäÀ†) ‚ããÌãñª¶ã ‡ãŠÀ Ôã‡ãŠ¦ãñ Öö ºãÍã¦ãó Ìãñ ¹ãã¨ã¦ãã ½ãã¶ãªâ¡ãñâ ‡ãŠãñ ¹ãîÀã ‡ãŠÀ¦ãñ Öãò. †ñÔãñ „½½ããèªÌããÀ 
Þãì¶ãñ •ãã¶ãñ ¹ãÀ ºãö‡ãŠ ‡ãñŠ ‚ã¹ã¶ãñ Ìã¦ãÃ½ãã¶ã ¹ãª Ôãñ ¦¾ããØã ¹ã¨ã ªòØãñ ‚ããõÀ ¶ã¾ãñ ãäÔãÀñ Ôãñ ºãö‡ãŠ ‡ãŠãè ÔãñÌãã ØãÆÖ¥ã ‡ãŠÀòØãñ. àããä¦ã¹ãîãä¦ãÃ 
ÔãñÌãã ºããâ¡ ‡ãŠñ ªããä¾ã¦Ìã ‡ãñŠ ‚ãâ¦ãØãÃ¦ã Öãñ¶ãñÌããÊãñ „½½ããèªÌããÀ ãä•ã¶ã‡ãŠã ãä¹ãœÊãñ àããä¦ã¹ãîãä¦ãÃ ÔãñÌãã ºããâ¡ ½ãò „ãäÊÊããäŒã¦ã ÔãñÌãã ‡ãŠãÊã 
¹ãîÀã ¶ã Öãñ¶ãñ ‡ãñŠ ‡ãŠãÀ¥ã •ããÀãè Öõ ‡ãŠãñ ¶ã¾ãñ Àãñ•ãØããÀ ½ãò •ããñü¡ã •ãã†Øãã.  

(iii) ‚ãã¾ãì : 
œî› ‡ãŠãè ‚ãã¾ãì ÔããäÖ¦ã ¶¾ãî¶ã¦ã½ã ¦ã©ãã ‚ããä£ã‡ãŠ¦ã½ã ‚ãã¾ãì ‡ãŠãè Øã¥ã¶ãã ¾ã©ãã 1.12.2011 ‡ãñŠ ‚ã¶ãìÔããÀ ÖãñØããè. 

 

(iv)       Íãõãäàã‡ãŠ ¾ããñØ¾ã¦ãã †Ìãâ ¾ããñØ¾ã¦ãã „¹ãÀã¶¦ã ‡ãŠã¾ãÃ ‡ãŠã ‚ã¶ãì¼ãÌã (¾ã©ãã 01.12.2011) 

ƒ¶ã ¹ãªãò Öñ¦ãì ãä¶ã£ããÃãäÀ¦ã Íãõãäàã‡ãŠ ¾ããñØ¾ã¦ãã†â ¶¾ãî¶ã¦ã½ã Öö.  

 

 



 

Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ ‡ãñŠ ãäÊã† ºãìÊãã† •ãã¶ãñ ¹ãÀ „½½ããèªÌããÀ ‡ãŠãñ ãäÔãÔ›½ã •ããä¶ã¦ã ½ãìãä³¦ã ‚ããù¶ã Êããƒ¶ã  ‚ããÌãñª¶ã ¹ãŠãù½ãÃ 
‡ãñŠ Ôãã©ã ãä¶ã½¶ããäÊããäŒã¦ã ‡ãŠãè Ô¹ãÓ› ¦ã©ãã ¹ãŸ¶ããè¾ã ¹ãŠãñ›ãñ¹ãÆãä¦ã¾ããâ ÔãâÊãØ¶ã ‡ãŠÀ¶ããè ÖãñØããè. [†] ãäÌãÍÌããäÌã²ããÊã¾ã ‡ãŠãè ‚ãâãä¦ã½ã 
ãä¡ØãÆãè „¦¦ããè¥ãÃ ‡ãŠÀ¶ãñ [‡ãŠâÌããñ‡ãñŠÍã¶ã] ‡ãŠã ¹ãÆ½ãã¥ã¹ã¨ã.(‚ã¶ãâãä¦ã½ã ãä¡ØãÆãè „¦¦ããè¥ãÃ  ‡ãŠÀ¶ãñ ‡ãŠã ¹ãÆ½ãã¥ã¹ã¨ã ‡ãñŠÌãÊã „¶ã 
„½½ããèªÌããÀãò ‡ãñŠ ½ãã½ãÊãñ ½ãò ÔÌããè‡ãŠãÀ ãä‡ãŠ¾ãñ •ãã¾ãòØãñ, ãä•ã¶Öãò¶ãñ ãä¡ØãÆãè ‡ãŠãè  ‚ãâãä¦ã½ã ¹ãÀãèàãã ãä¹ãœÊãñ †‡ãŠ ÌãÓãÃ ½ãò ‚ã©ããÃ¦ãá 
Íãõãäàã‡ãŠ ÌãÓãÃ 2011-12 ‡ãñŠ ºããª „¦¦ããè¥ãÃ ‡ãŠãè Öõ ‚ããõÀ ãäÌãÍÌããäÌã²ããÊã¾ã ¶ãñ „½½ããèªÌããÀ ‡ãŠãñ ãä¡ØãÆãè ¹ãÆªã¶ã ¶ãÖãè ‡ãŠãè Öõ) [ºããè] 
Ôãâºãâãä£ã¦ã ½ãÖããäÌã²ããÊã¾ã ¦ã©ãã ãäÌãÍÌããäÌã²ããÊã¾ã  Ôãñ ¹ãÆ¦¾ãñ‡ãŠ ÌãÓãÃ / Ôãñ½ãñÔ›À ‡ãŠãè ÌãÓãÃ ÌããÀ/ Ôãñ½ãñÔ›À ÌããÀ   ‚ãâ‡ãŠ 
¦ãããäÊã‡ãŠã ¦ã©ãã    (Ôããè) ‡ãŠ½¹¾ãî›À ¹ããŸ¿ã‰ãŠ½ã ¹ããÔã ‡ãŠÀ¶ãñ ‡ãŠã ¹ãÆ½ãã¥ã¹ã¨ã •ããñ ¶¾ãî¶ã¦ã½ã 60 Üãâ›ãò ‡ãŠãè ‚ãÌããä£ã ‡ãñŠ ãäÊã†  
‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ ‚ããùãä¹ãŠÔã ‚ãã›ãñ½ãñÍã¶ã ¹ããŸ¿ã‰ãŠ½ã „¦¦ããè¥ãÃ ‡ãŠÀ¶ãñ ‡ãñŠ ¹ãÆ½ãã¥ã ÔÌãÁ¹ã ÖãñØãã. ãä¡ØãÆãè Ô¦ãÀ ¹ãÀ 
¹ããŸ¿ã‰ãŠ½ã ‡ãñŠ †‡ãŠ ¼ããØã ‡ãñŠ Á¹ã ½ãò ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ —ãã¶ã ÀŒã¶ãñ ÌããÊãñ Ô¶ãã¦ã‡ãŠãò ‡ãñŠ ãäÊã†     ‡ãŠ½¹¾ãî›À 
‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ ‚ãã›ãñ½ãñÍã¶ã ¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã ‡ãŠÀ¶ãñ ‡ãŠãè ‚ããä¶ãÌãã¾ãÃ¦ãã ½ãò œî› ÖãñØããè ¦ã©ãã ƒÔã ¦ã©¾ã   ‡ãŠãñ ‚ããÌãñª¶ã 
¹ãŠãù½ãÃ ½ãò ªÍããÃ¾ãã •ãã†. Ôãã©ã Öãè Ôãâºãâãä£ã¦ã ‚ãâ‡ãŠÔãîÞããè ½ãò ãäÌãÓã¾ã ‡ãŠãè ¹ãÆãäÌããäÓ› ‡ãŠãñ ÖãƒÊããƒ›  ‡ãŠÀ ¹ãÆ½ãã¥ã ¹ãÆÔ¦ãì¦ã ãä‡ãŠ¾ãã 
•ãã†. 

           

ƒÔã ½ãã¶ãªâ¡ ‡ãŠãñ ¹ãîÀã ¶ã ‡ãŠÀ¶ãñ ÌããÊãñ „½½ããèªÌããÀãò ‡ãŠãè „½½ããèªÌããÀãè ‡ãŠãñ ÔãÀÔãÀãè ¦ããõÀ ¹ãÀ ãä¶ãÀÔ¦ã ‡ãŠÀ ãäª¾ãã •ãã¾ãñØãã ¦ã©ãã „¶Öò 
Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ ¦ã©ãã ‚ãØãÊããè Þã¾ã¶ã ¹ãÆãä‰ãŠ¾ãã ½ãò Íãããä½ãÊã Öãñ¶ãñ ‡ãŠãè ‚ã¶ãì½ããä¦ã ¶ãÖãé ªãè •ãã†Øããè ÞããÖñ „¶Öãò¶ãñ ãäÊããäŒã¦ã 
¹ãÀãèàãã „¦¦ããè¥ã ‡ãŠãè Öãñ.  

 

(i) Íãõãäàã‡ãŠ ¾ããñØ¾ã¦ãã‚ããò ‡ãñŠ ãäÊã† ãä¶ã£ããÃãäÀ¦ã ‚ãâ‡ãŠãñâ ‡ãŠã ¹ãÆãä¦ãÍã¦ã Ôãã½ãã¶¾ã [‚ã¶ããÀãäàã¦ã] „½½ããèªÌããÀãò ‡ãñŠ ãäÊã† Öõ. ‚ããÀãäàã¦ã 
ÌãØãÃ [‚ã•ãã, ‚ã•ã•ãã, ‚ããñºããèÔããè,¹ããè¡ºÊ¾ãî¡ãè] ‡ãñŠ „½½ããèªÌããÀ Ôãâºãâãä£ã¦ã ÌãØãÃ ‡ãñŠ ãäÊã† ‚ããÀãäàã¦ã ãäÀãä‡ã‹¦ã¾ããò ‡ãŠãñ ¼ãÀ¶ãñ ½ãò 
Ôãã½ãã¶¾ã ÌãØãÃ ‡ãñŠ „½½ããèªÌããÀãò ‡ãñŠ ãäÊã† ãä¶ã£ããÃãäÀ¦ã ‚ãâ‡ãŠãñâ ‡ãñŠ Ôãâºãâ£ã ½ãò 5% ‚ãâ‡ãŠãñâ ‡ãŠãè œî› ‡ãñŠ Ö‡ãŠªãÀ ÖãòØãñ. ‚ã¶ããÀãäàã¦ã 
" ãäÀãä‡ã‹¦ã¾ããò ‡ãñŠ Ôã½ãàã ‚ããÌãñª¶ã ‡ãŠÀ¶ãñ ÌããÊãñ  ‚ã•ãã, ‚ã•ã•ãã, ‚ããñºããèÔããè, ¹ããè¡ºÊ¾ãî¡ãè ÌãØãÃ ‡ãñŠ „½½ããèªÌããÀ ƒÔã œî› ‡ãñŠ 
Ö‡ãŠªãÀ ¶ãÖãèâ ÖãòØãñ. 

(ii) ãä•ã¶ã ¹ãªãò ‡ãñŠ ãäÊã¾ãñ ‡ãŠã¾ãÃ ‚ã¶ãì¼ãÌã ‚ããÌãÍ¾ã‡ãŠ/Ìããâœ¶ããè¾ã Öãñ, ÌãÖãâ ‚ã¶ãì¼ãÌã ¹ãî¥ãÃ ‡ãŠããäÊã‡ãŠ, ‚ããÌãñãäª¦ã ¹ãª ‡ãñŠ ãäÊã¾ãñ ÔãâØã¦ã 
‚ããõÀ ¾ããñØ¾ã¦ãã ¹ãÆããä¹¦ã ‡ãñŠ ºããª ‡ãŠã Öãñ ‚ã©ããÃ¦ãá  ƒÔã‡ãŠãè Øã¥ã¶ãã ãä¶ã£ããÃãäÀ¦ã ¾ããñØ¾ã¦ãã ¹ãÆããä¹¦ã ‡ãŠãè ãä¦ããä©ã Ôãñ 
1/12/2011(‡ãŠãñ ãä½ãÊãã‡ãŠÀ)  ¦ã‡ãŠ ‡ãŠãè •ãã¾ãØããè. „½½ããèªÌããÀ, ãä•ãÔã ‚ã¶ãì¼ãÌã Öãñ¶ãñ ‡ãŠã ªãÌãã ‡ãŠÀ ÀÖã Öõ „ÔãÔãñ Ôãâºããä£ã¦ã 
¹ãÆ½ãã¥ã ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ãã Ôãìãä¶ããäÍÞã¦ã  ‡ãŠÀñØãã. 

 

6. ¹ãª ÌããÀ ¹ãã¨ã¦ãã ½ãã¹ãªâ¡ (¾ã©ãã 01.12.2011): 



(1)¹ãª ‡ãŠãñ¡ 01: 01 ãäÀãä§ãŠ ÔãÖã¾ã‡ãŠ ½ãÖã¹ãÆºãâ£ã‡ãŠ (Ôãî¹ãÆãõ)  

Íãõãäàã‡ãŠ ¾ããñØ¾ã¦ãã : 

    (1) ãä¡ØãÆãè ¹ããŸ¿ã‰ãŠ½ã ‡ãñŠ ‚ãâãä¦ã½ã ÌãÓãÃ 50% ‚ãâ‡ãŠ ÔããäÖ¦ã ½ãã¶¾ã ãäÌãÍÌããäÌã²ããÊã¾ã ‡ãŠãè ãä¡ØãÆãè 

    (2)ãä¶ã½¶ã ½ãò Ôãñ ‡ãŠ½ã Ôãñ ‡ãŠ½ã †‡ãŠ ¹ãÆ½ãã¥ã¹ã¨ã Öãñ; 

    (†) Ôããè‚ããƒÃ†Ôã†(Ôããä›Ã¹ãŠãƒ¡ ƒ¶ã¹ãŠã½ãóÍã¶ã ãäÔãÔ›½ã ‚ãããä¡›À)  

    (ºããè) Ôããè‚ããƒÃ†Ôã†½ã(Ôããä›Ã¹ãŠãƒ¡ ƒ¶ã¹ãŠã½ãóÍã¶ã ãäÔãÔ›½ã ½ãõ¶ãñ•ãÀ) 

    (Ôããè) Ôããè‚ããƒÃ†Ôã†Ôã¹ããè(Ôããä›Ã¹ãŠãƒ¡ ƒ¶ã¹ãŠã½ãóÍã¶ã ãäÔãÔ›½ã ãäÔã‡ã‹¾ãîãäÀ›ãè ¹ãÆãñ¹ãñŠÍã¶ãÊã) 

‡ãŠã¾ãÃ ‚ã¶ãì¼ãÌã  

ÔãîÞã¶ãã ¹ãÆãõ²ããõãäØã‡ãŠãè ½ãò 10 ÔããÊã ‡ãŠã ‚ã¶ãì¼ãÌã ; ¶¾ãî¶ã¦ã½ã 5 ÌãÓãÃ ‡ãŠã ‚ã¶ãì¼ãÌã ºããè†¹ãŠ†Ôã‚ããƒÃ ¡ãñ½ãñ¶ã  ½ãò 
ÔãîÞã¶ãã ÔãìÀàãã ¹ãÆºãâ£ã¶ã ‡ãŠã Öãñ¶ãã ÞãããäÖ¾ãñ.  

•ããùºã ¹ãÆãñ¹ãŠãƒÊã  

• †â›À¹ãÆãƒ•ã ÔãîÞã¶ãã ÔãìÀàãã, •ããñãäŒã½ã ‚ããõÀ ãä¶ã¾ãâ¨ã¥ã ‡ãŠã¾ãÃ‰ãŠ½ããò ‡ãŠãñ ¹ããäÀ¼ãããäÓã¦ã ‡ãŠÀ¶ãã ‚ããõÀ 
¹ãÆºãâ£ã¶ã ‡ãŠÀ¶ãã.  

• ÔãîÞã¶ãã ÔãìÀàãã ¶ããèãä¦ã¾ããò ‡ãñŠ Ôãð•ã¶ã ‚ããõÀ ÀŒãÀŒããÌã ‡ãŠã ¹ã¾ãÃÌãñàã¥ã 
• ÔãìÀàãã •ããñãäŒã½ã ½ãîÊ¾ããâ‡ãŠ¶ã ¹ãÆ¾ããÔã ãä•ãÔã½ãò ÌãÊ¶ãÀãäºããäÊã›ãè ½ãîÊ¾ããâ‡ãŠ¶ã,¹ãŠãñÀñãä¶Ôã‡ãŠ ½ãîÊ¾ããâ‡ãŠ¶ã 

‚ãããäª  
• ÔãîÞã¶ãã ¹ãÆ¥ããÊããè ‚ãããä¡› 
• ºãö‡ãŠ ‡ãñŠ ãäÊã¾ãñ ÔãîÞã¶ãã ¹ãÆ¥ããÊããè ¹ãÆãäÍãàã¥ã ‡ãŠã¾ãÃ‰ãŠ½ã  

Þã¾ã¶ã ¹ãÆãä‰ãŠ¾ãã 

Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ ‚ããõÀ/¾ãã Ì¾ããä‡ã‹¦ãØã¦ã Ôããàãã¦‡ãŠãÀ ‡ãñŠ ´ãÀã. 

 

 2)¹ãª ‡ãŠãñ¡ 02: 379 ãäÀãä§ãŠ¾ããâ ÌããäÀÓŸ ¹ãÆºãâ£ã‡ãŠ ‰ãñŠãä¡› (†½ã†½ã•ããè†Ôã-III) 
Íãõãäàã‡ãŠ ¾ããñØ¾ã¦ãã : 

ãä¡ØãÆãè ¹ããŸ¿ã‰ãŠ½ã ‡ãñŠ ‚ãâãä¦ã½ã ÌãÓãÃ 60% ‚ãâ‡ãŠ ÔããäÖ¦ã ½ãã¶¾ã ãäÌãÍÌããäÌã²ããÊã¾ã ‡ãŠãè ãä¡ØãÆãè ¾ãã Ôã½ã‡ãŠàã( 
‚ããÀãäàã¦ã Ñãñ¥ããè ‡ãñŠ „½½ããèªÌããÀãò ‡ãñŠ ãäÊã¾ãñ 55%) 12 Ìããé ‡ãŠàãã „§ããè¥ãÃ ‡ãŠÀ‡ãñŠ Ôããè† /‚ããƒÃÔããè¡ºÊãî†/ 
Ôããè†Ôã •ãõÔããè Ì¾ããÌãÔãããä¾ã‡ãŠ ¹ãÀãèàãã ¹ãÆã¹¦ã ‡ãŠÀ¶ãñ ÌããÊãñ „½½ããèªÌããÀãò ‡ãñŠ ãäÊã¾ãñ ¶¾ãî¶ã¦ã½ã Ô¶ãã¦ã‡ãŠ ‡ãŠãè 
¾ããñØã¾ãã¦ãã Ôãñ œî› ¹ãÆªã¶ã ‡ãŠãè •ãã¾ãØããè. Êãñãä‡ãŠ¶ã †Ôãñ „½½ããèªÌããÀãò ‡ãŠãñ Ôããè† /‚ããƒÃÔããè¡ºÊãî†/ Ôããè†Ôã 
¹ããŸ¿ã‰ãŠ½ã ‡ãŠãè ƒâ›À ¹ãÀãèàãã ‚ããä£ã‡ãŠ¦ã½ã 2 ¹ãÆ¾ããÔããò ‚ããõÀ ¹ãŠãƒ¶ãÊã ¹ãÀãèàãã ‚ããä£ã‡ãŠ¦ã½ã 3 ¹ãÆ¾ããÔããò ½ãò 
„§ããè¥ãÃ ‡ãŠãè ÖìƒÃ Öãñ¶ããè ÞãããäÖ¾ãñ. 



‚ããõÀ 

‡ãŠ½¹¾ãî›À ¹ãÆãäÍãàã¥ã ÔãâÔ©ãã Ôãñ  ¶¾ãî¶ã¦ã½ã 60 Üãâ›ãò ‡ãŠãè ‚ãÌããä£ã ‡ãŠã  ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ 
‚ããùãä¹ãŠÔã ‚ãã›ãñ½ãñÍã¶ã (‡ãâŠ¹¾ãî›À ‚ãã£ããÀ ¼ãî¦ã •ãã¶ã‡ãŠãÀãè, ¡ãÔã, ‚ãããä¹ãŠÔã, ƒâ›À¶ãñ› Ìã ƒÃ ½ãñÊã) 
¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã  ‡ãŠÀ¶ãñ ‡ãñŠ ¹ãÆ½ãã¥¹ã¨ã.Ô¶ãã¦ã‡ãŠ ¾ãã ¹ãÀã Ô¶ãã¦ã‡ãŠ  Ô¦ãÀ ¹ãÀ ¹ããŸ¿ã‰ãŠ½ã ‡ãñŠ †‡ãŠ ¼ããØã 
‡ãñŠ Á¹ã ½ãò ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ —ãã¶ã ÀŒã¶ãñ ÌããÊãñ Ô¶ãã¦ã‡ãŠãò ‡ãñŠ ãäÊã† ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã 
†Ìãâ ‚ãã›ãñ½ãñÍã¶ã ¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã ‡ãŠÀ¶ãñ ‡ãŠãè ‚ããä¶ãÌãã¾ãÃ¦ãã ½ãò œî› ÖãñØããè  

Ôããè† /‚ããƒÃÔããè¡ºÊãî†/ Ôããè†Ôã/†½ãºããè†/•ãñ†‚ããƒÃ‚ããƒÃºããè/Ôããè†‚ããƒÃ‚ããƒÃºããè/ ºãöãä‡ãâŠØã ‚ããõÀ ¹ãŠãƒ¶ãòÔã ½ãò 
ãä¡¹Êããñ½ãã( ‚ããƒÃ‚ããƒÃºããè†¹ãŠ) ¾ãã ††¹ãŠÔããè ƒâÔ›ãè›¿ãî› ‚ããù¹ãŠ ½ãõ¶ãñ•ã½ãò› †â¡ ›õ‡ã‹¶ããùÊãã•ããè ‚ãããäª 
‚ããä¦ããäÀ§ãŠ ¾ããñØ¦ãã ÖãòØããè.  

‡ãŠã¾ãÃ ‚ã¶ãì¼ãÌã  

„½½ããèªÌããÀ ƒÔã Ôã½ã¾ã †½ã†½ã•ããè†Ôã-II ¾ãã Ôã½ã‡ãŠàã ‚ã©ããÃ¦ãá ‚ããä£ã‡ãŠãÀãè ÔãâÌãØãÃ ‡ãñŠ ãäÊã¾ãñ ¹ãÆãÀâãä¼ã‡ãŠ 
Ô‡ãñŠÊã Ôãñ †‡ãŠ Ô‡ãñŠÊã …¹ãÀ ‡ãŠã½ã ‡ãŠÀ ÀÖã Öãñ. „Ôã‡ãñŠ ¹ããÔã ãä‡ãŠÔããè ÔããÌãÃ•ããä¶ã‡ãŠ àãñ¨ã ‡ãñŠ ºãö‡ãŠ/ 
¹ãÆãä¦ããäÓŸ¦ã ¹ãÆãƒÌãñ› àãñ¨ã ‡ãñŠ ºãö‡ãŠ ½ãò ¶¾ãî¶ã¦ã½ã 5 ÔããÊã ‡ãñŠ ‡ãŠã½ã ‡ãŠã , ãä•ãÔã½ãò ‡ãŠ½ã Ôãñ ‡ãŠ½ã ¦ããè¶ã ÔããÊã 
‰ãñŠãä¡› ‚ããä£ã‡ãŠãÀãè ‡ãñŠ Â¹ã ½ãò ‡ãŠã½ã ‡ãŠã ‚ã¶ãì¼ãÌã Öãñ¶ãã ÞãããäÖ¾ãñ ¦ã©ãã „Ôã‡ãŠãñ ºãöãä‡ãâŠØã „²ããñØã ‚ããõÀ 
ãäÌã§ããè¾ã ºãã•ããÀ ‡ãŠãè ŸãñÔã •ãã¶ã‡ãŠãÀãè Öãñ¶ããè ÞãããäÖ¾ãñ.  

•ããùºã ¹ãÆãñ¹ãŠãƒÊã  

• ‰ãñŠãä¡› ãäÌãÍÊãñÓã¥ã (¹ãã¨ã¦ãã) ‡ãŠÀ¶ãã ‚ããõÀ ¨ãÉ¥ã ¹ãÆÔ¦ããÌã ¹ãÆãñÔãñÔã ‡ãŠÀ¶ãã.  
• ¨ãÉ¥ã ÔãâãäÌã¦ãÀ¥ã ¹ãÆãä‰ãŠ¾ãã ‡ãñŠ ¼ããØã ‡ãñŠ Â¹ã ½ãò ‡ãŠãÀãñºããÀãè ƒ‡ãŠãƒ¾ããò ‡ãŠã ãä¶ãÀãèàã¥ã ‚ããõÀ 

Ôãâ¼ããÌ¾ã „£ããÀ‡ãŠ¦ããÃ ‡ãŠãè ÌããÔ¦ããäÌã‡ãŠ¦ãã ‡ãŠã ¹ã¦ãã ÊãØãã¶ãã.    
• Ôã½¾ã‡ãŠ •ããâÞã ‡ãŠÀ‡ãñŠ ¨ãÉ¥ã ØãÆãÛã¦ãã ãäÀ¹ããñ›Ã Ôãâ‡ãŠãäÊã¦ã ‡ãŠÀ Ôãàã½ã ¹ãÆããä£ã‡ãŠãÀãè ‡ãñŠ Ôã½ãàã 

¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ãã  
• ºãö‡ãŠ ‡ãŠãè ¨ãÉ¥ã ¶ããèãä¦ã ãäªÍãããä¶ãªóÍããò ‡ãñŠ ‚ã¶ãìÔããÀ  Ôã½ã¾ã ºã® ¦ãÀãè‡ãñŠ Ôãñ ¶ã¾ãñ /¶ãÌããè‡ãŠÀ¥ã 

¹ãÆÔ¦ããÌã ¹ãÆãñÔãñÔã ‡ãŠÀ ‚ã¹ã¶ããè ãä›¹¹ã¥ããè/ÔãâÔ¦ãìãä¦ã ‡ãñŠ Ôãã©ã Ôãàã½ã ¹ãÆããä£ã‡ãŠãÀãè ‡ãñŠ Ôã½ãàã ¹ãÆÔ¦ãì¦ã 
‡ãŠÀ¶ãã.  

• ‰ãñŠãä¡› ¹ãÆÔ¦ããÌããò ‡ãŠãè •ããâÞã /‚ã¶ãìÍãâÔãã ‡ãŠÀ¶ãñ ÌããÊãñ ¹ãÆããä£ã‡ãŠããäÀ¾ããò ‡ãŠãè ¹ãîœ¦ããœ ‡ãŠã •ãºããºã 
ªñ¶ãã.  

• ‚ããäØãÆ½ã ¹ãÆÔ¦ããÌããò Ôãâºãâ£ããè ¡ã›ã Ôãâ‡ãŠãäÊã¦ã ‡ãŠÀ¶ãã ‚ããõÀ àãñ¨ããè¾ã ‡ãŠã¾ããÃÊã¾ããò ‡ãŠãñ ãäÀ¹ããñ›Ã ¹ãÆÔ¦ãì¦ã 
‡ãŠÀ¶ãã.  

• „£ããÀ‡ãŠ¦ããÃ‚ããò ‡ãŠãñ ‰ãñŠãä¡› ‡ãŠãè Ô›ñ›Ôã ÔãîãäÞã¦ã ‡ãŠÀ¶ãã. ¹ãÆãä¦ã¼ãîãä¦ã ªÔ¦ããÌãñ•ã ¹ãÆã¹¦ã 
‡ãŠÀ¶ãã/Ôã½ããèàãã ‡ãŠÀ¶ãã ‚ããõÀ ÔãâãäÌã¦ãÀ¥ã ‡ãñŠ ¹ãîÌãÃ Ôã¼ããè Íã¦ããó ‚ããõÀ ãä¶ãºãâ£ã¶ããò ‡ãŠã ‚ã¶ãì¹ããÊã¶ã 
Ôãìãä¶ããäÍÞã¦ã ‡ãŠÀ¶ãã.  

• ‚ã£ããè¶ãÔ©ããò ‡ãñŠ Êãà¾ã ãä¶ã£ããÃÀ¥ã ‚ããõÀ „¶ã‡ãñŠ ‡ãŠã½ã‡ãŠã•ã ‡ãŠãè ãä¶ãØãÀã¶ããè ‡ãŠÀ‡ãñŠ Ì¾ããä§ãŠ ¹ãÆºãâ£ã¶ã 
‡ãŠãè ¼ãîãä½ã‡ãŠã ‡ãŠã ãä¶ãÌããÃÖ ‡ãŠÀ¶ãã.  

• •ãºã ¼ããè ‚ããÌãÍ¾ã‡ãŠ¦ãã Öãñ ãäÌã‡ãŠãÔã Ôãâºãâ£ããè ãäªÍãã ‚ããõÀ ½ããØãÃªÍãÃ¶ã ªñ¶ãã.  
 



Þã¾ã¶ã ¹ãÆãä‰ãŠ¾ãã 

ãäÊããäŒã¦ã ¹ãÀãèàãã ‚ããõÀ/¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ ‚ããõÀ/¾ãã Ì¾ããä‡ã‹¦ãØã¦ã 

Ôããàãã¦‡ãŠãÀ ‡ãñŠ ´ãÀã. 

 

   

3)¹ãª ‡ãŠãñ¡ 03: 16 ãäÀãä§ãŠ¾ããâ ÔãìÀàãã ‚ããä£ã‡ãŠãÀãè (†½ã†½ã•ããè†Ôã-II) 
Íãõãäàã‡ãŠ ¾ããñØ¾ã¦ãã : 

(1)     ãä¡ØãÆãè ¹ããŸ¿ã‰ãŠ½ã ‡ãñŠ ‚ãâãä¦ã½ã ÌãÓãÃ 50% ‚ãâ‡ãŠ ÔããäÖ¦ã ¾ãî•ããèÔããè ½ãã¶¾ã ãäÌãÍÌããäÌã²ããÊã¾ã/ 
†‚ããƒÔããè›ãèƒ ´ãÀã ¹ãÆããä£ã‡ãðŠ¦ã ÔãâÔ©ãã¶ã Ôãñ  ãä‡ãŠÔããè ¼ããè ãäÌãÓã¾ã ½ãò  ãä¡ØãÆãè ( ‚ããÀãäàã¦ã Ñãñ¥ããè 
‡ãñŠ „½½ããèªÌããÀãò ‡ãñŠ ãäÊã¾ãñ 45%) 
      ‚ããõÀ  

‡ãŠ½¹¾ãî›À ¹ãÆãäÍãàã¥ã ÔãâÔ©ãã Ôãñ  ¶¾ãî¶ã¦ã½ã 60 Üãâ›ãò ‡ãŠãè ‚ãÌããä£ã ‡ãŠã  ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ 
‚ããùãä¹ãŠÔã ‚ãã›ãñ½ãñÍã¶ã ( ‡ãâŠ¹¾ãî›À ‚ãã£ããÀ ¼ãî¦ã •ãã¶ã‡ãŠãÀãè, ¡ãÔã, ‚ãããä¹ãŠÔã, ƒâ›À¶ãñ› Ìã ƒÃ 
½ãñÊã) ¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã  ‡ãŠÀ¶ãñ ‡ãñŠ ¹ãÆ½ãã¥¹ã¨ã. Ô¶ãã¦ã‡ãŠ ¾ãã ¹ãÀã Ô¶ãã¦ã‡ãŠ  Ô¦ãÀ ¹ãÀ ¹ããŸ¿ã‰ãŠ½ã 
‡ãñŠ †‡ãŠ ¼ããØã ‡ãñŠ Á¹ã ½ãò ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ —ãã¶ã ÀŒã¶ãñ ÌããÊãñ Ô¶ãã¦ã‡ãŠãò ‡ãñŠ ãäÊã† 
‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ ‚ãã›ãñ½ãñÍã¶ã ¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã ‡ãŠÀ¶ãñ ‡ãŠãè ‚ããä¶ãÌãã¾ãÃ¦ãã ½ãò œî› ÖãñØããè  

‡ãŠã¾ãÃ ‚ã¶ãì¼ãÌã  

¼ããÀ¦ããè¾ã Ôãñ¶ãã ½ãò ‡ãŠ½ã Ôãñ ‡ãŠ½ã ‡ãõŠ¹›¶ã ¾ãã ¼ããÀ¦ããè¾ã ¶ããõ Ôãñ¶ãã ‚ããõÀ ¼ããÀ¦ããè¾ã Ìãã¾ãìÔãñ¶ãã ½ãò ƒÔã‡ãñŠ 
Ôã½ã‡ãŠàã ‚ããõÀ „ÞÞã  ¹ãª ¹ãÀ 5 ÔããÊã ‡ãŠ½ããèÍã¶ã ¹ãÆã¹¦ã ¹ãª ¹ãÀ ‡ãŠã¾ãÃ ‡ãŠÀ¶ãñ ‡ãŠã ‚ã¶ãì¼ãÌã.   

¾ãã 

¹ãìãäÊãÔã ¾ãã ‡ãòŠ³ãè¾ã ¹ãõÀã ãä½ããäÊã›Àãè ºãÊã/‡ãòŠ³ãè¾ã ¹ãìãäÊãÔã ÔãâØãŸ¶ã ½ãò Ôã½ã‡ãŠàã ¹ãª ‚ããõÀ ÔãñÌãã ‡ãŠã ‚ã¶ãì¼ãÌã  

•ããùºã ¹ãÆãñ¹ãŠãƒÊã  

ÔãìÀàãã ‚ããä£ã‡ãŠãÀãè ºãö‡ãŠ ‡ãŠãè ÔãìÀàãã ¹ãÆ¥ããÊããè, ¹ãÆãä‰ãŠ¾ãã ¦ã©ãã •ã¶ãºãÊã  ‡ãŠã „ÞÞã ªàã¦ãã Ôãñ ºãö‡ãŠ ‡ãŠãè 
¶ããèãä¦ã ‡ãñŠ ¹ãÆŠñ½ãÌã‡ãÃŠ ‡ãñŠ ãäªÍãããä¶ãªóÍããò/‚ã¶ãìªñÍããò ‡ãñŠ ‚ã¶ãìÔããÀ ‚ã¶ãìÀàã¥ã ‡ãŠÀ¶ãã.  

Þã¾ã¶ã ¹ãÆãä‰ãŠ¾ãã 

ãäÊããäŒã¦ã ¹ãÀãèàãã ‚ããõÀ/¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ ‚ããõÀ/¾ãã Ì¾ããä‡ã‹¦ãØã¦ã 

Ôããàãã¦‡ãŠãÀ ‡ãñŠ ´ãÀã. 

 



    

4)¹ãª ‡ãŠãñ¡ 04: 04 ãäÀãä§ãŠ¾ããâ ÌããÔ¦ãì‡ãŠãÀ (†½ã†½ã•ããè†Ôã-II) 
Íãõãäàã‡ãŠ ¾ããñØ¾ã¦ãã : 

¾ãî•ããèÔããè ½ãã¶¾ã ãäÌãÍÌããäÌã²ããÊã¾ã /†‚ããƒÃÔããè›ãèƒÃ ½ãã¶¾ã ÔãâÔ©ãã Ôãñ ‚ãâãä¦ã½ã ÌãÓãÃ ½ãò ¶¾ãî¶ã¦ã½ã 60%( 
‚ããÀãäàã¦ã Ñãñ¥ããè ‡ãñŠ „½½ããèªÌããÀãò ‡ãñŠ ãäÊã¾ãñ 55%) ‚ãâ‡ãŠ ‡ãñŠ Ôãã©ã ºããè ‚ãã‡ãÃŠ ( ‚ãããä‡ãÃŠ›ñ‡ã‹ÞãÀ) ‡ãŠãè 
ãä¡ØãÆãè. 

‚ããõÀ 

‡ãŠ½¹¾ãî›À ¹ãÆãäÍãàã¥ã ÔãâÔ©ãã Ôãñ  ¶¾ãî¶ã¦ã½ã 60 Üãâ›ãò ‡ãŠãè ‚ãÌããä£ã ‡ãŠã  ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ 
‚ããùãä¹ãŠÔã ‚ãã›ãñ½ãñÍã¶ã ( ‡ãâŠ¹¾ãî›À ‚ãã£ããÀ ¼ãî¦ã •ãã¶ã‡ãŠãÀãè, ¡ãÔã, ‚ãããä¹ãŠÔã, ƒâ›À¶ãñ› Ìã ƒÃ 
½ãñÊã) ¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã  ‡ãŠÀ¶ãñ ‡ãñŠ ¹ãÆ½ãã¥ã¹ã¨ã.Ô¶ãã¦ã‡ãŠ ¾ãã ¹ãÀã Ô¶ãã¦ã‡ãŠ  Ô¦ãÀ ¹ãÀ ¹ããŸ¿ã‰ãŠ½ã 
‡ãñŠ †‡ãŠ ¼ããØã ‡ãñŠ Á¹ã ½ãò ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ —ãã¶ã ÀŒã¶ãñ ÌããÊãñ Ô¶ãã¦ã‡ãŠãò ‡ãñŠ ãäÊã† 
‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ ‚ãã›ãñ½ãñÍã¶ã ¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã ‡ãŠÀ¶ãñ ‡ãŠãè ‚ããä¶ãÌãã¾ãÃ¦ãã ½ãò œî› ÖãñØããè  

‡ãŠã¾ãÃ ‚ã¶ãì¼ãÌã   

„¹ãããä£ã ¹ãÆããä¹¦ã ‡ãñŠ „¹ãÀãâ¦ã ¹ãÆŒ¾ãã¦ã ÔãÊããÖ‡ãŠãÀ ¹ãŠ½ãÃ ½ãò ãäÌã²ãì¦ã ‚ããõÀ ‚ããâ¦ããäÀ‡ãŠ  Ôã••ãã/ºãÖì½ãâãä•ãÊããè 
ƒ½ããÀ¦ããò ‡ãñŠ ãä¶ã½ããÃ¥ã / ½ãÀ½½ã¦ã ‡ãñŠ Ÿñ‡ãñŠªãÀãò ‡ãñŠ Ôãã©ã ‡ãŠ½ã Ôãñ ‡ãŠ½ã 5 ÔããÊã ‡ãŠã½ã ‡ãŠÀ¶ãñ ‡ãŠã ‚ã¶ãì¼ãÌã. 

Þã¾ã¶ã ¹ãÆãä‰ãŠ¾ãã 

ãäÊããäŒã¦ã ¹ãÀãèàãã ‚ããõÀ/¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ ‚ããõÀ/¾ãã Ì¾ããä‡ã‹¦ãØã¦ã 

Ôããàãã¦‡ãŠãÀ ‡ãñŠ ´ãÀã. 

 

5)¹ãª ‡ãŠãñ¡ 05:‡ãìŠÊã 04 ãäÀãä§ãŠ¾ããâ ãäÌã²ãì¦ã ƒâ•ããèãä¶ã¾ãÀ (†½ã†½ã•ããè†Ôã-II) 

Íãõãäàã‡ãŠ ¾ããñØ¾ã¦ãã : 

(1)¾ãî•ããèÔããè ½ãã¶¾ã ãäÌãÍÌããäÌã²ããÊã¾ã /†‚ããƒÃÔããè›ãèƒÃ ½ãã¶¾ã ÔãâÔ©ãã Ôãñ ‚ãâãä¦ã½ã ÌãÓãÃ ½ãò ¶¾ãî¶ã¦ã½ã 60%( 
‚ããÀãäàã¦ã Ñãñ¥ããè ‡ãñŠ „½½ããèªÌããÀãò ‡ãñŠ ãäÊã¾ãñ 55%) ‚ãâ‡ãŠ ‡ãñŠ Ôãã©ã ãäÌã²ãì¦ã ƒâ•ããèãä¶ã¾ããäÀâØã ºããèƒÃ/ ºããè ›ñ‡ãŠ 
‡ãŠãè ãä¡ØãÆãè.  

‚ããõÀ  

 

 

 



 

(2) ‡ãŠ½¹¾ãî›À ¹ãÆãäÍãàã¥ã ÔãâÔ©ãã Ôãñ  ¶¾ãî¶ã¦ã½ã 60 Üãâ›ãò ‡ãŠãè ‚ãÌããä£ã ‡ãŠã  ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ 
‚ããùãä¹ãŠÔã ‚ãã›ãñ½ãñÍã¶ã ( ‡ãâŠ¹¾ãî›À ‚ãã£ããÀ¼ãî¦ã •ãã¶ã‡ãŠãÀãè, ¡ãÔã, ‚ãããä¹ãŠÔã, ƒâ›À¶ãñ› Ìã ƒÃ 
½ãñÊã) ¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã  ‡ãŠÀ¶ãñ ‡ãñŠ ¹ãÆ½ãã¥¹ã¨ã. Ô¶ãã¦ã‡ãŠ ¾ãã ¹ãÀã Ô¶ãã¦ã‡ãŠ  Ô¦ãÀ ¹ãÀ 
¹ããŸ¿ã‰ãŠ½ã ‡ãñŠ †‡ãŠ ¼ããØã ‡ãñŠ Á¹ã ½ãò ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ —ãã¶ã ÀŒã¶ãñ ÌããÊãñ Ô¶ãã¦ã‡ãŠãò 
‡ãñŠ ãäÊã† ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ ‚ãã›ãñ½ãñÍã¶ã ¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã ‡ãŠÀ¶ãñ ‡ãŠãè ‚ããä¶ãÌãã¾ãÃ¦ãã ½ãò 
œî› ÖãñØããè . 

‡ãŠã¾ãÃ ‚ã¶ãì¼ãÌã   

¾ããñØ¾ã¦ãã ¹ãÆããä¹¦ã ‡ãñŠ ºããª †Þã›ãè/†Êã›ãè ¹ãõ¶ãÊã, ‡ãñŠºãÊã, ‚ããõ²ããñãäØã‡ãŠ Ìãã¾ããäÀâØã, ‚ããÌããÔããè¾ã ‚ããõÀ 
Ìãããä¥ããä•¾ã‡ãŠ ¼ãÌã¶ããò ½ãò ãäÌã²ãì¦ã Ô©ãã¹ã¶ãã ¡ãè•ããè Ôãñ›, Ìãã¦ãã¶ãì‡ãîŠÊã¶ã Ôãâ¾ãâ¨ã ‡ãñŠ ÀŒãÀŒããÌã ‡ãŠã ‡ãŠ½ã Ôãñ 
‡ãŠ½ã 5 ÔããÊã  ‡ãŠã ‚ã¶ãì¼ãÌã. 

•ããùºã ¹ãÆãñ¹ãŠãƒÊã  

(†) ‡ãòŠ³ãè¾ã ‡ãŠã¾ããÃÊã¾ã ‚ããõÀ ºãö‡ãŠ ‡ãñŠ ‚ã¶¾ã ¼ãÌã¶ããò ½ãò ãäÌã²ãì¦ã Êããñ¡ ‡ãñŠ ãäÌã¦ãÀ¥ã ‚ããõÀ ‚ãã¹ãîãä¦ãÃ ‡ãŠã 
¹ã¾ãÃÌãñàã¥ã, ‚ããä£ã‡ãŠ¦ã½ã „¹ã¾ããñØã ‡ãñŠ ãäÊã† ‡ãñŠºãÊã ¹ãì¶ã: ãäºãœã¶ãã ‚ããõÀ ãäºã•ãÊããè ‡ãŠã „¹ã¾ããñØã, „Ôã‡ãñŠ 
‚ã¶ãìÔããÀ Ôããä‡ãÃŠ› ¡ã¾ãØãÆã½ã ¦ãõ¾ããÀ ‡ãŠÀ¶ãã ‚ããõÀ ÔãâÍããñãä£ã¦ã ‡ãŠÀ¶ãã.(ºããè) ãäÌã²ãì¦ã Ôãºã-Ô›ñÍã¶ã, Ôããä‡ãÃŠ› 
ºãÆñ‡ãŠÀ, ›Èã¶Ôã¹ãŠãÀ½ãÀ, ãäÌã²ãì¦ã ãäÔÌãÞããäØã¾ãÀ ‚ããõÀ „¹ã‡ãŠÀ¥ããò ‡ãŠãè Ô©ãã¹ã¶ãã ‚ããõÀ ÀŒãÀŒããÌã ‡ãŠã 
¹ã¾ãÃÌãñàã¥ã. (Ôããè)  Ìãããä¥ããä•¾ã‡ãŠ ‚ããõÀ ‚ããÌãããäÔã¾ã ¼ãÌã¶ããò ½ãò †Þã›ãè/†Êã›ãè ãäÌã²ãì¦ã „¹ã‡ãŠÀ¥ããò ‡ãŠãè 
½ãÀ½½ã¦ã, ÀŒãÀŒããÌã ‚ããõÀ Ô©ãã¹ã¶ãã ‡ãŠã ¹ã¾ãÃÌãñàã¥ã (¡ãè) Ìãã¦ãã¶ãì‡ãîŠÊã¶ã Ôãâ¾ãâ¨ããò ‚ããõÀ ãäÌãâ¡ãñ ƒÃ‡ãŠãƒÃ¾ããò, 
ãäÊã¹ã‹›, Ìããù›À ¹ãâ¹ã ‚ããõÀ •ã¶ãÀñ›À Ôãñ›, ªîÀÔãâÞããÀ ¶ãñ›Ìã‡ãÃŠ, †Ôã‡ãñŠÊãñ›ÔãÃ, ÔããèÔããè›ãèÌããè, ¹ãÆÌãñÍã 
ãä¶ã¾ãâ¨ã¥ã, ÔããèÌãÀñ•ã Ôãâ¾ãâ¨ã, ãä¶ã¾ããñ½ã Ôããƒ¶ãÔã ‡ãŠãè ½ãÀ½½ã¦ã ‚ããõÀ ÀŒãÀŒããÌã. (ƒÃ) ºãñÔ›/ ‚ã¶¾ã ãäÌã²ãì¦ã 
‚ãã¹ãîãä¦ãÃ‡ãŠ¦ããÃ‚ããò ‡ãñŠ Ôãã©ã ãä¶ã‡ãŠ› Ôãâ¹ã‡ãÃŠ ÀŒã¶ãã ‚ããõÀ Ôã½ã¾ã-Ôã½ã¾ã ¹ãÀ ‚ããÌãÍ¾ã‡ãŠ¦ãã ‡ãñŠ ‚ã¶ãìÔããÀ 
‚ããä¦ããäÀ‡ã‹¦ã Êããñ¡ ½ãâ•ãîÀ ‡ãŠÀã¶ãã. (†¹ãŠ) Ôã½ãØãÆ ¹ãÆ¥ããÊããè ‡ãŠã ÀŒãÀŒããÌã, ªÔ¦ããÌãñ•ã ÀŒã¶ãã ‚ããõÀ Ì¾ã¾ã 
¹ãÀ ãä¶ã¾ãâ¨ã¥ã. (•ããè) ‡ãòŠ³ãè¾ã ‡ãŠã¾ããÃÊã¾ã ‚ããõÀ ½ãìâºãƒÃ ãäÔ©ã¦ã ‚ã¶¾ã ¹ãÆÍããÔããä¶ã‡ãŠ ‡ãŠã¾ããÃÊã¾ã ½ãò ãäÌã²ãì¦ã 
„¹ã¾ããñØã ½ãò ‡ãŠ½ããè Êãã¶ãñ ‚ããõÀ ‚ã¹ãÌ¾ã¾ã ‡ãŠãñ ªîÀ ‡ãŠÀ¶ãñ ‡ãñŠ ¦ãÀãè‡ãñŠ ¤îâ¤¶ãã. (†Þã) ãäÔãâØãÊã Êããƒ¶ã ¡ãƒØãÆã½ã, 
ãäÌã²ãì¦ã Êãñ‚ãã„›, ãä¶ããäÌãªã ªÔ¦ããÌãñ•ã, ½ãã¨ãã ‡ãŠã ãäºãÊã, ãäÌããä¶ãªóÍã, Ÿñ‡ãñŠªãÀãò ‡ãŠñ ãäºãÊã, ½ãã¹ã ºãÖãè ‡ãŠã 
¹ãÆ½ãã¥ã¶ã (‚ããƒÃ) ãäÌã²ãì¦ã Ô©ãã¹ã¶ãã‚ããò ‡ãŠãè ÔãìÀàãã ‚ããõÀ ºãÞããÌã ‡ãñŠ „¹ãã¾ã Ôãìãä¶ããäÍÞã¦ã ‡ãŠÀ¶ãã. (•ãñ) 
¹ããäÀ¾ããñ•ã¶ãã‚ããò ‡ãñŠ ãäÊã† ãäÌã²ãì¦ã ÔãÊããÖ‡ãŠãÀ ‡ãñŠ Á¹ã ½ãò ‡ãŠã½ã ‡ãŠÀ¶ãã.  

Þã¾ã¶ã ¹ãÆãä‰ãŠ¾ãã 

ãäÊããäŒã¦ã ¹ãÀãèàãã ‚ããõÀ/¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ ‚ããõÀ/¾ãã Ì¾ããä‡ã‹¦ãØã¦ã 

Ôããàãã¦‡ãŠãÀ ‡ãñŠ ´ãÀã. 

 

 



6)¹ãª ‡ãŠãñ¡ 06: 06 ãäÀãä§ãŠ¾ããâ ãäÔããäÌãÊã ƒâ•ããèãä¶ã¾ãÀ (†½ã†½ã•ããè†Ôã-II) 

Íãõãäàã‡ãŠ ¾ããñØ¾ã¦ãã : 

¾ãî•ããèÔããè ½ãã¶¾ã ãäÌãÍÌããäÌã²ããÊã¾ã /†‚ããƒÃÔããè›ãèƒÃ ½ãã¶¾ã ÔãâÔ©ãã Ôãñ ‚ãâãä¦ã½ã ÌãÓãÃ ½ãò ¶¾ãî¶ã¦ã½ã 60%  
( ‚ããÀãäàã¦ã Ñãñ¥ããè ‡ãñŠ „½½ããèªÌããÀãò ‡ãñŠ ãäÊã¾ãñ 55%) ‚ãâ‡ãŠ ‡ãñŠ Ôãã©ã ºããèƒÃ/ ºããè ›ñ‡ãŠ ãäÔããäÌãÊã 
ƒâ•ããèãä¶ã¾ãÀ ‡ãŠãè ãä¡ØãÆãè.  

‚ããõÀ 

‡ãŠ½¹¾ãî›À ¹ãÆãäÍãàã¥ã ÔãâÔ©ãã Ôãñ  ¶¾ãî¶ã¦ã½ã 60 Üãâ›ãò ‡ãŠãè ‚ãÌããä£ã ‡ãŠã  ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ ‚ããùãä¹ãŠÔã 
‚ãã›ãñ½ãñÍã¶ã  (‡ãâŠ¹¾ãî›À ‚ãã£ããÀ¼ãî¦ã •ãã¶ã‡ãŠãÀãè, ¡ãÔã, ‚ãããä¹ãŠÔã, ƒâ›À¶ãñ› Ìã ƒÃ ½ãñÊã) ¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã  
‡ãŠÀ¶ãñ ‡ãñŠ ¹ãÆ½ãã¥ã¹ã¨ã.Ô¶ãã¦ã‡ãŠ ¾ãã ¹ãÀã Ô¶ãã¦ã‡ãŠ  Ô¦ãÀ ¹ãÀ ¹ããŸ¿ã‰ãŠ½ã ‡ãñŠ †‡ãŠ ¼ããØã ‡ãñŠ Á¹ã ½ãò ‡ãŠ½¹¾ãî›À 
‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ —ãã¶ã ÀŒã¶ãñ ÌããÊãñ Ô¶ãã¦ã‡ãŠãò ‡ãñŠ ãäÊã† ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ ‚ãã›ãñ½ãñÍã¶ã ¹ããŸ¿ã‰ãŠ½ã 
¹ãîÀã ‡ãŠÀ¶ãñ ‡ãŠãè ‚ããä¶ãÌãã¾ãÃ¦ãã ½ãò œî› ÖãñØããè.  

‡ãŠã¾ãÃ ‚ã¶ãì¼ãÌã   

„¹ãããä£ã ¹ãÆããä¹¦ã ‡ãñŠ „¹ãÀãâ¦ã ¹ãÆŒ¾ãã¦ã ÔãÊããÖ‡ãŠãÀ ¹ãŠ½ãÃ ½ãò ãäÌã²ãì¦ã ‚ããõÀ ‚ããâ¦ããäÀ‡ãŠ  Ôã••ãã/ºãÖì½ãâãä•ãÊããè 
ƒ½ããÀ¦ããò ‡ãñŠ ãä¶ã½ããÃ¥ã / ½ãÀ½½ã¦ã ‡ãñŠ Ÿñ‡ãñŠªãÀãò ‡ãñŠ Ôãã©ã ‡ãŠ½ã Ôãñ ‡ãŠ½ã 5 ÔããÊã ‡ãŠã½ã ‡ãŠÀ¶ãñ ‡ãŠã ‚ã¶ãì¼ãÌã. 

‚ããÌãñª‡ãŠ ‡ãŠãñ ¹ãÆùãä‡ã‹›Ôã ‡ãŠãñ¡ ‚ããõÀ Ôãâºãâãä£ã¦ã ºããè‚ããƒÃ†Ôã ‡ãŠãñ¡ ‡ãŠãè ¹ãîÀãè •ãã¶ã‡ãŠãÀãè Öãñ¶ããè ÞãããäÖ†. 

‡ãŠã¾ãÃ ‚ã¶ãì¼ãÌã   

„¹ãããä£ã ¹ãÆããä¹¦ã ‡ãñŠ „¹ãÀãâ¦ã ¹ãÆŒ¾ãã¦ã ÔãÊããÖ‡ãŠãÀ ¹ãŠ½ãÃ ½ãò ãäÌã²ãì¦ã ‚ããõÀ ‚ããâ¦ããäÀ‡ãŠ  Ôã••ãã/ºãÖì½ãâãä•ãÊããè 
ƒ½ããÀ¦ããò ‡ãñŠ ãä¶ã½ããÃ¥ã / ½ãÀ½½ã¦ã ‡ãñŠ Ÿñ‡ãñŠªãÀãò ‡ãñŠ Ôãã©ã ‡ãŠ½ã Ôãñ ‡ãŠ½ã 5 ÔããÊã ‡ãŠã½ã ‡ãŠÀ¶ãñ ‡ãŠã ‚ã¶ãì¼ãÌã. 

‚ããÌãñª‡ãŠ ‡ãŠãñ ¹ãÆùãä‡ã‹›Ôã ‡ãŠãñ¡ ‚ããõÀ Ôãâºãâãä£ã¦ã ºããè‚ããƒÃ†Ôã ‡ãŠãñ¡ ‡ãŠãè ¹ãîÀãè •ãã¶ã‡ãŠãÀãè Öãñ¶ããè ÞãããäÖ†. 

•ããùºã ¹ãÆãñ¹ãŠãƒÊã  

„½½ããèªÌããÀ ‡ãŠãñ ãä¶ã½ããÃ¥ã ‡ãŠã¾ãÃ ‡ãñŠ ãä¡û•ããƒ¶ã, ¾ããñ•ã¶ãã ºã¶ãã¶ãñ, ›ò¡À ºã¶ãã¶ãñ, Ì¾ã¾ã ‡ãŠã ‚ã¶ãì½ãã¶ã ºã¶ãã¶ãñ, 
½ãã¨ãã ãäºãÊã ºã¶ãã¶ãñ, Ô©ãÊã ¹ã¾ãÃÌãñàã¥ã, Ô©ãÊã ¹ãÀ ¹ãÀãèàã¥ã, ãäºãÊããò ‡ãŠã Øãì¥ãÌã¦¦ãã ãä¶ã¾ãâ¨ã¥ã ¹ãÆ½ãã¥ã¶ã 
‡ãŠÀ¶ãã ÖãñØãã ‚ããõÀ „Ôãñ ÔãâÀÞã¶ããØã¦ã ãä¡û•ããƒ¶ã, Ôãâ¹ãªã ¹ãÆºãâ£ã¶ã, ¹ã›Ã Þãã›Ã ¦ãõ¾ããÀ ‡ãŠÀ¶ãã, ºã•ã› ºã¶ãã¶ãñ 
‡ãŠã ‡ãŠã½ã ‡ãŠÀ¶ãã ÖãñØãã. 

Þã¾ã¶ã ¹ãÆãä‰ãŠ¾ãã 

ãäÊããäŒã¦ã ¹ãÀãèàãã ‚ããõÀ/¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ ‚ããõÀ/¾ãã Ì¾ããä‡ã‹¦ãØã¦ã 

Ôããàãã¦‡ãŠãÀ ‡ãñŠ ´ãÀã. 

 



7)¹ãª ‡ãŠãñ¡ 07: 41 ãäÀãä§ãŠ¾ããâ ÔãÖã¾ã‡ãŠ ¹ãÆºãâ£ã‡ãŠ ¦ã‡ãŠ¶ããè‡ãŠãè (•ãñ†½ã•ããè†Ôã-I) 

Íãõãäàã‡ãŠ ¾ããñØ¾ã¦ãã : 

„½½ããèªÌããÀ ‡ãŠãñ ‚ããƒºããè¹ããè†Ôã ´ãÀã ‚ãã¾ããñãä•ã¦ã ãäÊããäŒã¦ã ¹ãÀãèàãã „¦¦ããè¥ãÃ Öãñ¶ãã ÞãããäÖ† ‚ããõÀ „Ôã‡ãñŠ ¹ããÔã 
‚ããƒÃºããè¹ããè†Ôã ´ãÀã •ããÀãè ½ãã¶¾ã Ô‡ãŠãñÀ ‡ãŠã¡Ã Öãñ¶ãã ÞãããäÖ†.  

‚ããõÀ 

ãäÔããäÌãÊã / ãäÌã²ãì¦ã / ¾ããâãä¨ã‡ãŠ / ¹ãÆãñ¡‡ã‹Íã¶ã / ½ãñ›ÊãÀ•ããè / ƒÊãõ‡ã‹›Èããä¶ã‡ã‹Ôã / ƒÊãõ‡ã‹›Èããä¶ã‡ã‹Ôã ‚ããõÀ 
ªîÀÔãâÞããÀ / ‡ãŠ½¹¾ãî›À ÔããƒâÔã / ÔãîÞã¶ãã ¹ãÆãõ²ããñãäØããä‡ãŠ / ›õ‡ã‹Ôã›ãƒÊã / ÀÔãã¾ã¶ã ½ãò ƒâ•ããèãä¶ã¾ããäÀâØã ‡ãŠãè 
ãä¡ØãÆãè      ‚ããõÀ  

‡ãŠ½¹¾ãî›À ¹ãÆãäÍãàã¥ã ÔãâÔ©ãã Ôãñ  ¶¾ãî¶ã¦ã½ã 60 Üãâ›ãò ‡ãŠãè ‚ãÌããä£ã ‡ãŠã  ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ ‚ããùãä¹ãŠÔã 
‚ãã›ãñ½ãñÍã¶ã  (‡ãâŠ¹¾ãî›À ‚ãã£ããÀ¼ãî¦ã •ãã¶ã‡ãŠãÀãè, ¡ãÔã, ‚ãããä¹ãŠÔã, ƒâ›À¶ãñ› Ìã ƒÃ ½ãñÊã) ¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã  
‡ãŠÀ¶ãñ ‡ãŠã ¹ãÆ½ãã¥ã¹ã¨ã.Ô¶ãã¦ã‡ãŠ ¾ãã ¹ãÀã Ô¶ãã¦ã‡ãŠ  Ô¦ãÀ ¹ãÀ ¹ããŸ¿ã‰ãŠ½ã ‡ãñŠ †‡ãŠ ¼ããØã ‡ãñŠ Á¹ã ½ãò 
‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ —ãã¶ã ÀŒã¶ãñ ÌããÊãñ Ô¶ãã¦ã‡ãŠãò ‡ãñŠ ãäÊã† ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ ‚ãã›ãñ½ãñÍã¶ã 
¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã ‡ãŠÀ¶ãñ ‡ãŠãè ‚ããä¶ãÌãã¾ãÃ¦ãã ½ãò œî› ÖãñØããè  

•ããùºã ¹ãÆãñ¹ãŠãƒÊã  

• ‚ããõ²ããñãäØã‡ãŠ ‚ããäØãÆ½ã ºãü¤ã¶ãñ ‡ãñŠ „ÿñÍ¾ã Ôãñ ‚ããõ²ããñãäØã‡ãŠ ƒ‡ãŠãƒÃ¾ããò ‡ãŠãè ¦ã‡ãŠ¶ããè‡ãŠãè - ‚ãããä©ãÃ‡ãŠ 
Ì¾ãÌãÖã¾ãÃ¦ãã ãäÀ¹ããñ›Ã ¦ãõ¾ããÀ ‡ãŠÀ¶ãã. 

• ãä¶ãÀãèàã¥ã, ºãõŸ‡ãŠ ‚ãããäª ‡ãñŠ ½ãã£¾ã½ã Ôãñ (‚ããõ²ããñãäØã‡ãŠ ƒ‡ãŠãƒ¾ããò ‚ããõÀ „¦¹ããª¶ã ¹ãÆ¥ãããäÊã¾ããò 
(Ôãâ¼ãããäÌã¦ã ØãÆãÖ‡ãŠ) ¹ãÆÌã¦ãÃ‡ãŠãò ‡ãŠã ¦ã‡ãŠ¶ããè‡ãŠãè - ‚ãããä©ãÃ‡ãŠ Ì¾ãÌãÖã¾ãÃ¦ãã ‚ãã‡ãŠÊã¶ã. 

• ‚ããä¦ããäÀ‡ã‹¦ã ¨ãÉ¥ã ‚ããÌãÍ¾ã‡ãŠ¦ãã‚ããò ‡ãñŠ ãäÌãÍÊãñÓã¥ã ‡ãñŠ ãäÊã† ½ããõ•ãîªã ‚ããõ²ããñãäØã‡ãŠ ƒ‡ãŠãƒÃ¾ããò ‡ãŠãè 
¦ã‡ãŠ¶ããè‡ãŠãè - ‚ãããä©ãÃ‡ãŠ Ì¾ãÌãÖã¾ãÃ¦ãã ‡ãŠã ‚ãã‡ãŠÊã¶ã. 

• ¦ã‡ãŠ¶ããè‡ãŠãè ÔãÖã¾ã¦ãã ¹ãÆªã¶ã ‡ãŠÀ ãäÌã¼ããØã / ÍããŒãã ¹ãÆ½ãìŒã ‡ãŠãñ ‚ããõ²ããñãäØã‡ãŠ ‚ããäØãÆ½ã ºãü¤ã¶ãñ ½ãò 
½ãª¦ã ‡ãŠÀ¶ãã.  

• Ôãâ¼ãããäÌã¦ã ÁØ¥ã¦ãã ‡ãŠã ¹ã¦ãã ÊãØãã¶ãñ ‡ãñŠ ãäÊã† ‚ããõ²ããñãäØã‡ãŠ ƒ‡ãŠãƒÃ¾ããò ‡ãñŠ Œãã¦ãñ ‡ãŠãè ãä¶ãØãÀã¶ããè 
‡ãŠÀ¶ãã - ƒ‡ãŠãƒÃ ‡ãñŠ ãäÊã† ¹ãì¶ã•ããêÌã¶ã ¹ãõ‡ãñŠ•ã ºã¶ãã¶ãã. 

• ¾ãÖ Ôãìãä¶ããäÍÞã¦ã ‡ãŠÀ¶ãã ‡ãŠãè Ôããè•ããè›ãè†½ã†ÔãƒÃ ‡ãñŠ ‚ãâªÀ ‚ãã¶ãñÌããÊãñ Œãã¦ããò ‡ãŠãñ Ÿãè‡ãŠ Ôãñ 
ÔÌããè‡ãðŠ¦ã ãä‡ãŠ¾ãã •ãã¦ãã Öõ, ãä¶ãØãÀã¶ããè ÀŒããè •ãã¦ããè Öõ. ‚ããõÀ ãäªÍãããä¶ãªóÍããò ‡ãñŠ ‚ã¶ãìÔããÀ ªãÌãñ 
ãä‡ãŠ† •ãã¦ãñ Öö. 

• àãñ¨ã ‡ãñŠ ‡ã‹ÊãÔ›Àãò ‡ãŠã ‚ã£¾ã¾ã¶ã ‡ãŠÀ¶ãã ‚ããõÀ „¶ã‡ãñŠ ãäÌã¦¦ã ¹ããñÓã¥ã ‡ãñŠ ãäÊã† „¹ã¾ãì‡ã‹¦ã ¦ãÀãè‡ãŠã 
ãä¡û•ããƒÃ¶ã ‡ãŠÀ¶ãã ¦ã©ãã ‡ã‹ÊãÔ›À / àãñ¨ã ãäÌãÍãñÓã ‡ãñŠ ãäÊã† Ô‡ãŠãè½ã ºã¶ãã¶ãã. 

• ‡ã‹ÊãÔ›Àãò ‡ãñŠ ãäÊã† ºã¶ãã¾ããè ØãƒÃ Ì¾ãÌãÔ©ãã ‡ãñŠ ãäÊã† Ôãàã½ã ¹ãÆããä£ã‡ãŠãÀãè Ôãñ ‚ã¶ãì½ããñª¶ã ¹ãÆã¹¦ã 
‡ãŠÀ¶ãã. 

• ãäÌããä¼ã¸ã „²ããñØããò ‡ãñŠ ºããÀñ ½ãò ‚ã²ã¦ã¶ã ‚ãããä©ãÃ‡ãŠ •ãã¶ã‡ãŠãÀãè ¹ãÆã¹¦ã ‡ãŠÀ¶ãã. 
Þã¾ã¶ã ¹ãÆãä‰ãŠ¾ãã 

Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ ‚ããõÀ/¾ãã Ì¾ããä‡ã‹¦ãØã¦ã Ôããàãã¦‡ãŠãÀ ‡ãñŠ ´ãÀã. 



8)¹ãª ‡ãŠãñ¡ 08: ØãÆã½ããè¥ã ãäÌã‡ãŠãÔã ‚ããä£ã‡ãŠãÀãè(•ãñ†½ã•ããè†Ôã-I)‡ãŠãè 100 ãäÀãä‡ã‹¦ã¾ããâ 

Íãõãäàã‡ãŠ ¾ããñØ¾ã¦ãã : 

„½½ããèªÌããÀ ‡ãŠãñ ‚ããƒºããè¹ããè†Ôã ´ãÀã ‚ãã¾ããñãä•ã¦ã ãäÊããäŒã¦ã ¹ãÀãèàãã „¦¦ããè¥ãÃ Öãñ¶ãã ÞãããäÖ† ‚ããõÀ „Ôã‡ãñŠ ¹ããÔã 
‚ããƒÃºããè¹ããè†Ôã ´ãÀã •ããÀãè ½ãã¶¾ã Ô‡ãŠãñÀ ‡ãŠã¡Ã Öãñ¶ãã ÞãããäÖ†.  

‚ããõÀ 

½ãã¶¾ã¦ãã ¹ãÆã¹¦ã ãäÌãÍÌã ãäÌã²ããÊã¾ã Ôãñ ‡ãðŠãäÓã ¾ãã Ôãâºã® ãäÌããäÍããäÓ›‡ãŠÀ¥ã •ãõÔãñ ºããØãÌãã¶ããè, ¹ãÍãì¹ããÊã¶ã, 
¹ãÍãìãäÞããä‡ãŠ¦Ôãã ãäÌã—ãã¶ã / ¡ñ¾ãÀãè  ãäÌã—ãã¶ã / ‡ãðŠãäÓã ƒâ•ããèãä¶ã¾ããäÀâØã / ½ã¦Ô¾ã ¹ããÊã¶ã/ ãäÌã—ãã¶ã / ‡ãðŠãäÓã 
ãäÌã¹ã¥ã¶ã ‚ããõÀ ÔãÖ‡ãŠãÀ¦ãã ½ãò ãä¡ØãÆãè. 

                                         ‚ããõÀ 

‡ãŠ½¹¾ãî›À ¹ãÆãäÍãàã¥ã ÔãâÔ©ãã Ôãñ  ¶¾ãî¶ã¦ã½ã 60 Üãâ›ãò ‡ãŠãè ‚ãÌããä£ã ‡ãŠã  ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ ‚ããùãä¹ãŠÔã 
‚ãã›ãñ½ãñÍã¶ã  (‡ãâŠ¹¾ãî›À ‚ãã£ããÀ¼ãî¦ã •ãã¶ã‡ãŠãÀãè, ¡ãÔã, ‚ãããä¹ãŠÔã, ƒâ›À¶ãñ› Ìã ƒÃ ½ãñÊã) ¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã  
‡ãŠÀ¶ãñ ‡ãŠã ¹ãÆ½ãã¥ã¹ã¨ã.Ô¶ãã¦ã‡ãŠ ¾ãã ¹ãÀã Ô¶ãã¦ã‡ãŠ  Ô¦ãÀ ¹ãÀ ¹ããŸ¿ã‰ãŠ½ã ‡ãñŠ †‡ãŠ ¼ããØã ‡ãñŠ Á¹ã ½ãò 
‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ —ãã¶ã ÀŒã¶ãñ ÌããÊãñ Ô¶ãã¦ã‡ãŠãò ‡ãñŠ ãäÊã† ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ ‚ãã›ãñ½ãñÍã¶ã 
¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã ‡ãŠÀ¶ãñ ‡ãŠãè ‚ããä¶ãÌãã¾ãÃ¦ãã ½ãò œî› ÖãñØããè  

•ããùºã ¹ãÆãñ¹ãŠãƒÊã  

• ØãÆã½ããè¥ã àãñ¨ããò ½ãò Øãì¥ãÌã¦¦ãã¹ãî¥ãÃ ¨ãÉ¥ã ÔãâãäÌã¦ãÀ¥ã ´ãÀã ºãö‡ãŠ ‡ãŠã ‡ãŠãÀãñºããÀ ‚ããõÀ ºãã•ããÀ ½ãò 
ãäÖÔÔãñªãÀãè ºãü¤ã¶ãã, ãäÌã¦¦ããè¾ã Ôã½ããÌãñÍã¶ã ÔããäÖ¦ã ‡ãðŠãäÓã, ‚ããä¦ãÊãÜãì, ÊãÜãì ‚ããõÀ ½ã£¾ã½ã „¹ã‰ãŠ½ããò 
¦ã©ãã ‚ã¶¾ã ¹ãÆã©ããä½ã‡ãŠ¦ãã ¹ãÆã¹¦ã àãñ¨ããò ½ãò ‚ããä£ã‡ãŠ¦ã½ã Êãã¼ã ‡ãŠÀ¶ãã. 

• ‡ãŠ½ããâ¡ àãñ¨ã ‡ãŠã ÔãÌãóàã¥ã, ‡ãŠãÀãñºããÀ ãäÌã‡ãŠãÔã ‡ãñŠ Ôãâ¼ãããäÌã¦ã àãñ¨ããò ‡ãŠã ¹ã¦ãã ÊãØãã¶ãã, Ô©ãã¶ããè¾ã 
‚ããÌãÍ¾ã‡ãŠ¦ãã‚ããò ‡ãñŠ ‚ã¶ãìÔããÀ Ô‡ãŠãè½ããò ½ãò ¹ããäÀÌã¦ãÃ¶ã ‡ãŠÀ¶ãñ ÔããäÖ¦ã £¾ãã¶ã ‡ãòŠãä³¦ã ãä‡ãŠ† 
•ãã¶ãñÌããÊãñ Ôãñ‡ã‹›Àãò ½ãò ‚ããäØãÆ½ã ºãü¤ã¶ãã. 

• ãäÌã¦ãÀ¥ã ¹ãîÌãÃ ‚ããõÀ ¹ãÍÞãã¦ãá ãä¶ãÀãèàã¥ã / •ããâÞã ‡ãŠÀ¶ãã, Ôã½¾ã‡ãŠ •ããâÞã, ¹ãÆãä¦ã¼ãîãä¦ã ªÔ¦ããÌãñ•ã 
¹ãÆã¹¦ã ‡ãŠÀ¶ãã / ¶ãÌããè‡ãðŠ¦ã ‡ãŠÀ¶ãã ¦ã©ãã ºãö‡ãŠ ‡ãŠãè ¨ãÉ¥ã ¶ããèãä¦ã ãäªÍãããä¶ãªóÍããò ‡ãñŠ ‚ã¶ãìÔããÀ ¨ãÉ¥ã 
¹ãÆÔ¦ããÌããò ‡ãŠã ½ãîÊ¾ããâ‡ãŠ¶ã ¦ã©ãã Ôãàã½ã ‚ããä£ã‡ãŠãÀãè ‡ãŠãñ ‚ã¶ãì½ããñª¶ã ‡ãñŠ ãäÊã† ÔãâÔ¦ãì¦ã ‡ãŠÀ¶ãã. 

• ‡ãðŠãäÓã ‚ããõÀ ‚ã¶¾ã ¹ãÆã©ããä½ã‡ãŠ¦ãã àãñ¨ã ½ãò ØãÆãÖ‡ãŠãò ‡ãŠãè ÔãâŒ¾ãã ºãü¤ã¶ãã ¦ã©ãã ‚ããäØãÆ½ã ¹ãÆÔ¦ããÌããò ‡ãñŠ 
Ôã½ã¾ã Ôãñ ãä¶ã¹ã›ã¶ã ÔããäÖ¦ã †›ãè†½ã, †Ôã†½ã†Ôã / ½ããñºããƒÃÊã ºãöãä‡ãâŠØã, ‚ããÀ›ãè•ããè†Ôã ‚ãããäª 
½ãîÊ¾ãÌããä£ãÃ¦ã „¦¹ããªãò ‚ããõÀ ÔãñÌãã‚ããò Ôãñ ØãÆãÖ‡ãŠ Ôãâ¦ãìãäÓ› Ôãìãä¶ããäÍÞã¦ã ‡ãŠÀ¶ãã. 

• ºãã•ããÀ ½ãò ãäÖÔÔãñªãÀãè ºãü¤ã¶ãñ ‡ãñŠ ãäÊã† ÔãâÔãã£ã¶ã ãäÌãÍãñÓã¦ã: ‡ãŠãÔãã •ãì›ã¶ãñ ½ãò ½ãªª ‡ãŠÀ¶ãã. 
• ‚ãããäÔ¦ã¾ããò ‡ãŠãè Øãì¥ãÌã¦¦ãã ºã¶ãã† ÀŒã¶ãñ ‡ãñŠ ãäÊã† †¶ã¹ããè† ÌãÔãìÊããè ‚ããä¼ã¾ãã¶ã ÞãÊãã¶ãã. 
• ØãÆã½ããè¥ã ¹ãÆÞããÀ, àãñ¨ã ‡ãñŠ ªãõÀñ ´ãÀã ºãö‡ãŠ ‡ãŠãè œãäÌã ‡ãŠã ¹ãÆÔããÀ ‡ãŠÀ¶ãã ‚ããõÀ ÒÍ¾ã¦ãã ºãü¤ã¶ãã 

¦ã©ãã Àãñ¡ Íããñ ‚ããä¼ã¾ãã¶ã ‚ããõÀ ‚ã¶¾ã ãäÌã¹ã¥ã¶ã ¹ãÖÊããò ‡ãñŠ •ããäÀ† Êãà¾ã Ôã½ãîÖ ½ãò ºãö‡ãŠ ‡ãŠãè 
ãäÌã¦¦ããè¾ã ÔãñÌãã‚ããò ‚ããõÀ „¦¹ããªãò ‡ãŠãè •ãã¶ã‡ãŠãÀãè ‡ãŠã ¹ãÆÔããÀ. 

• ºãõâ‡ãŠ ‡ãñŠ „¦¹ããªãò, ÔãñÌãã‚ããò ‚ããõÀ ÔãñÌãã‚ããò ‡ãŠãè ãäÌãÍÌãÔã¶ããè¾ã¦ãã ‡ãŠãè •ãã¶ã‡ãŠãÀãè ºãü¤ã¶ãñ  ‚ããõÀ ¡ãñÀ 
Ô›ñ¹ã ºãöãä‡ãâŠØã ¹ãÆªã¶ã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã¾ãñ ‡ãŠãÀãñºããÀ Ôãâ¹ã‡ãŠãê ½ããù¡Êã ‡ãñŠ ½ãã£¾ã½ã Ôãñ ÌãâãäÞã¦ããò ¦ã‡ãŠ 
¹ãÖìâÞã¶ãã.  



• ¶ããñ-ãä¹ãÆŠÊã •ã½ããÀããäÍã¾ããò,‚ããäØãÆ½ããò,ãäÌã¹ãÆñÓã¥ã,ºããè½ãã ¦ã©ãã ‚ã¶¾ã ÊããØã¦ã ¹ãÆ¼ããÌããè ãäÌã¦¦ããè¾ã ãäÊãŒã¦ããò 
‡ãñŠ •ããäÀ† ãäÌã¦¦ããè¾ã Ôã½ããÌãñÍã¶ã ‡ãŠãñ ºãü¤ã¶ãã ¦ã©ãã ØãÆã½ã —ãã¶ã ‡ãñŠ¶³ ‡ãŠã¾ãÃ‡ãŠÊãã¹ã ‡ãŠãè ÔãÖã¾ã¦ãã 
‡ãŠÀ¶ãã. 
 

Þã¾ã¶ã ¹ãÆãä‰ãŠ¾ãã 

Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ ‚ããõÀ/¾ãã Ì¾ããä‡ã‹¦ãØã¦ã Ôããàãã¦‡ãŠãÀ ‡ãñŠ ´ãÀã. 

 

 

9)¹ãª ‡ãŠãñ¡ 09: ‡ãŠããä½ãÃ‡ãŠ ‚ããä£ã‡ãŠãÀãè(•ãñ†½ã•ããè†Ôã-I)‡ãŠãè 9 ãäÀãä‡ã‹¦ã¾ããâ 

Íãõãäàã‡ãŠ ¾ããñØ¾ã¦ãã : 

„½½ããèªÌããÀ ‡ãŠãñ ‚ããƒºããè¹ããè†Ôã ´ãÀã ‚ãã¾ããñãä•ã¦ã ãäÊããäŒã¦ã ¹ãÀãèàãã „¦¦ããè¥ãÃ Öãñ¶ãã ÞãããäÖ† ‚ããõÀ „Ôã‡ãñŠ ¹ããÔã 
‚ããƒÃºããè¹ããè†Ôã ´ãÀã •ããÀãè ½ãã¶¾ã Ô‡ãŠãñÀ ‡ãŠã¡Ã Öãñ¶ãã ÞãããäÖ†.  

‚ããõÀ 

½ãã¶¾ã¦ãã ¹ãÆã¹¦ã ãäÌãÍÌã ãäÌã²ããÊã¾ã Ôãñ Ô¶ãã¦ã‡ãŠ ‚ããõÀ ‡ãŠããä½ãÃ‡ãŠ ¹ãÆºãâ£ã¶ã/‚ããõ²ããõãäØã‡ãŠ Ôãâºãââ£ã/Ôã½ãã•ã 
ÔãñÌãã/Ñã½ã ‡ãŠã¶ãî¶ã ½ãò †‚ããƒÃÔããè›ãèƒÃ ´ãÀã ½ãã¶¾ã Ô¶ãã¦ã‡ãŠãñ§ãÀ ãä¡ØãÆãè ¾ãã ãä¡¹Êããñ½ãã 

¾ãã  

½ãã¶¾ã¦ãã ¹ãÆã¹¦ã ãäÌãÍÌããäÌã²ããÊã¾ã Ôãñ †Þã‚ããÀ¡ãè ½ãò ãäÌãÍãñÓã—ã¦ãã ÔããäÖ¦ã ‡ãŠãÀãñºããÀ ¹ãÆÍããÔã¶ã/¹ãÆºãâ£ã¶ã ½ãò 
ãä¡ØãÆãè /ãä¡¹Êããñ½ãã 

      ‚ããõÀ  

‡ãŠ½¹¾ãî›À ¹ãÆãäÍãàã¥ã ÔãâÔ©ãã Ôãñ  ¶¾ãî¶ã¦ã½ã 60 Üãâ›ãò ‡ãŠãè ‚ãÌããä£ã ‡ãŠã  ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ ‚ããùãä¹ãŠÔã 
‚ãã›ãñ½ãñÍã¶ã  (‡ãâŠ¹¾ãî›À ‚ãã£ããÀ¼ãî¦ã •ãã¶ã‡ãŠãÀãè, ¡ãÔã, ‚ãããä¹ãŠÔã, ƒâ›À¶ãñ› Ìã ƒÃ ½ãñÊã) ¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã  
‡ãŠÀ¶ãñ ‡ãŠã ¹ãÆ½ãã¥ã¹ã¨ã.Ô¶ãã¦ã‡ãŠ ¾ãã ¹ãÀã Ô¶ãã¦ã‡ãŠ  Ô¦ãÀ ¹ãÀ ¹ããŸ¿ã‰ãŠ½ã ‡ãñŠ †‡ãŠ ¼ããØã ‡ãñŠ Á¹ã ½ãò 
‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ —ãã¶ã ÀŒã¶ãñ ÌããÊãñ Ô¶ãã¦ã‡ãŠãò ‡ãñŠ ãäÊã† ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ ‚ãã›ãñ½ãñÍã¶ã 
¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã ‡ãŠÀ¶ãñ ‡ãŠãè ‚ããä¶ãÌãã¾ãÃ¦ãã ½ãò œî› ÖãñØããè  

•ããùºã ¹ãÆãñ¹ãŠãƒÊã  

‡ãŠããä½ãÃ‡ãŠ ‚ããä£ã‡ãŠãÀãè ‡ãŠãè ¼ãîãä½ã‡ãŠã ãäÌããä¼ã¸ã Ô›ã¹ãŠ ÔãñÌãã Ôãâºãâ£ããè ½ãã½ãÊããò ‡ãŠãè ¹ãÆ¼ããÌããè ¤âØã Ôãñ ¹ãõÀÌããè 
‡ãŠÀ¶ãñ ‡ãñŠ Ôãã©ã-Ôãã©ã ãä¶ã¾ããä½ã¦ã †Þã‚ããÀ ‡ãŠã¾ãÃ, ‚ã¶ãìÍããÔããä¶ã‡ãŠ ½ãã½ãÊãñ ‚ããõÀ ‚ããõ²ããñãäØã‡ãŠ Ôãâºãâ£ã Ôãâºãâ£ããè 
‡ãŠã¾ãÃ ‡ãŠÀ¶ãñ ÖãòØãñ.  

 



Þã¾ã¶ã ¹ãÆãä‰ãŠ¾ãã 

Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ ‚ããõÀ/¾ãã Ì¾ããä‡ã‹¦ãØã¦ã Ôããàãã¦‡ãŠãÀ ‡ãñŠ ´ãÀã. 

 

 

10)¹ãª ‡ãŠãñ¡ 10: Àã•ã¼ããÓãã ‚ããä£ã‡ãŠãÀãè(•ãñ†½ã•ããè†Ôã-I)‡ãŠãè 18 ãäÀãä‡ã‹¦ã¾ããâ 

Íãõãäàã‡ãŠ ¾ããñØ¾ã¦ãã : 

„½½ããèªÌããÀ ‡ãŠãñ ‚ããƒºããè¹ããè†Ôã ´ãÀã ‚ãã¾ããñãä•ã¦ã ãäÊããäŒã¦ã ¹ãÀãèàãã „¦¦ããè¥ãÃ Öãñ¶ãã ÞãããäÖ† ‚ããõÀ „Ôã‡ãñŠ ¹ããÔã 
‚ããƒÃºããè¹ããè†Ôã ´ãÀã •ããÀãè ½ãã¶¾ã Ô‡ãŠãñÀ ‡ãŠã¡Ã Öãñ¶ãã ÞãããäÖ†.  

‚ããõÀ 

ãä¡ØãÆãè Ô¦ãÀ ¹ãÀ ‚ãâØãÆñ•ããè †‡ãŠ ãäÌãÓã¾ã ‡ãñŠ Ôãã©ã ãäÖâªãè ½ãò Ô¶ãã¦ã‡ãŠãñ¦¦ãÀ ãä¡ØãÆãè 

¾ãã  

ãä¡ØãÆãè Ô¦ãÀ ¹ãÀ ‚ãâØãÆñ•ããè ‚ããõÀ ãäÖâªãè ãäÌãÓã¾ã ‡ãñŠ Ôãã©ã ÔãâÔ‡ãðŠ¦ã ½ãò Ô¶ãã¦ã‡ãŠãñ¦¦ãÀ ãä¡ØãÆãè 

      ‚ããõÀ  

‡ãŠ½¹¾ãî›À ¹ãÆãäÍãàã¥ã ÔãâÔ©ãã Ôãñ  ¶¾ãî¶ã¦ã½ã 60 Üãâ›ãò ‡ãŠãè ‚ãÌããä£ã ‡ãŠã  ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ ‚ããùãä¹ãŠÔã 
‚ãã›ãñ½ãñÍã¶ã  (‡ãâŠ¹¾ãî›À ‚ãã£ããÀ¼ãî¦ã •ãã¶ã‡ãŠãÀãè, ¡ãÔã, ‚ãããä¹ãŠÔã, ƒâ›À¶ãñ› Ìã ƒÃ ½ãñÊã) ¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã  
‡ãŠÀ¶ãñ ‡ãŠã ¹ãÆ½ãã¥ã¹ã¨ã.Ô¶ãã¦ã‡ãŠ ¾ãã ¹ãÀã Ô¶ãã¦ã‡ãŠ  Ô¦ãÀ ¹ãÀ ¹ããŸ¿ã‰ãŠ½ã ‡ãñŠ †‡ãŠ ¼ããØã ‡ãñŠ Á¹ã ½ãò 
‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ —ãã¶ã ÀŒã¶ãñ ÌããÊãñ Ô¶ãã¦ã‡ãŠãò ‡ãñŠ ãäÊã† ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ ‚ãã›ãñ½ãñÍã¶ã 
¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã ‡ãŠÀ¶ãñ ‡ãŠãè ‚ããä¶ãÌãã¾ãÃ¦ãã ½ãò œî› ÖãñØããè  

•ããùºã ¹ãÆãñ¹ãŠãƒÊã  

• àãñ¨ã ½ãò ¼ããÀ¦ã ÔãÀ‡ãŠãÀ ‡ãŠãè Àã•ã¼ããÓãã ¶ããèãä¦ã ‡ãŠã ‚ã¶ãì¹ããÊã¶ã Ôãìãä¶ããäÍÞã¦ã ‡ãŠÀ¶ãã. 
• Àã•ã¼ããÓãã ‚ããä£ããä¶ã¾ã½ã 1963 ‡ãñŠ ‚ã¶ãìÔããÀ àãñ¨ããè¾ã ‡ãŠã¾ããÃÊã¾ããò Ôãñ •ããÀãè Öãñ¶ãñÌããÊãñ ãä¶ããäªÃÓ› 

ªÔ¦ããÌãñ•ããò ‡ãŠã Àã•ã¼ããÓãã ½ãò ‚ã¶ãìÌããª Ôãìãä¶ããäÍÞã¦ã ‡ãŠÀ¶ãã. 
• ãäÌããä¶ã¾ã½ããò ‡ãñŠ ‚ã¶ãìÔããÀ ºãöãä‡ãâŠØã ‡ãñŠ Ôãâª¼ãÃ ½ãò Ô›ã¹ãŠ ‡ãñŠ ãäÊã† Àã•ã¼ããÓãã Ôãâºãâ£ããè ¹ãÆãäÍãàã¥ã / 

‡ãŠã¾ãÃÍããÊãã ‡ãŠÀ¶ãã. 
• Àã•ã¼ããÓãã ãä¶ã¾ã½ããò ‡ãñŠ ‚ã¶ãì¹ããÊã¶ã ‚ããõÀ ÍããŒãã‚ããò ‡ãñŠ ‡ãŠã½ã‡ãŠã•ã ‡ãŠãè Ôã½ããèàãã ‡ãñŠ ãäÊã† 

ÍããŒãã‚ããò ‡ãŠã ãä¶ãÀãèàã¥ã ‡ãŠÀ¶ãã. 
• Àã•ã¼ããÓãã ‚ããä£ããä¶ã¾ã½ã 1963 ‡ãñŠ ºãö‡ãŠãò ½ãò ‡ãŠã¾ããÃ¶Ìã¾ã¶ã ‡ãñŠ ãäÊã† ÔãÀ‡ãŠãÀãè ‚ããä£ã‡ãŠããäÀ¾ããò ‚ããõÀ 

ÔãâÔãªãè¾ã Àã•ã¼ããÓãã Ôããä½ããä¦ã ‡ãñŠ ÔãªÔ¾ã ´ãÀã ãä‡ãŠ† •ãã¶ãñÌããÊãñ ãä¶ãÀãèàã¥ã ‡ãŠãñ ÔãìÞããÁ Á¹ã Ôãñ 
‡ãŠÀÌãã¶ãã. 

• ‚ããä£ããä¶ã¾ã½ããò ‡ãñŠ ¹ãÆãÌã£ãã¶ããò Ôãñ Ôãâºãâãä£ã¦ã ÍããŒãã‚ããò Ôãñ Àã•ã¼ããÓãã ãäÀ¹ããñ›Ã ½ãâØãÌãã‡ãŠÀ ‡ãòŠ³ãè¾ã 
‡ãŠã¾ããÃÊã¾ã ‚ããõÀ ØãðÖ ½ãâ¨ããÊã¾ã ‡ãŠãñ ¼ãñ•ã¶ãã. 



• àãñ¨ã ½ãò Àã•ã¼ããÓãã ‡ãŠã¾ããÃ¶Ìã¾ã¶ã ºãü¤ã¶ãñ ‡ãñŠ ãäÊã† ¶ãÌããñ¶½ãñÓããè ¦ãÀãè‡ãŠãò ‡ãŠã ãäÌã‡ãŠãÔã ‚ããõÀ 
‡ãŠã¾ããÃ¶Ìã¾ã¶ã. 

• ãÃä¦ã½ããÖãè ‚ãã£ããÀ ¹ãÀ àãñ¨ããè¾ã Àã•ã¼ããÓãã ‡ãŠã¾ããÃ¶Ìã¾ã¶ã Ôããä½ããä¦ã ‡ãŠãè ºãõŸ‡ãòŠ ‚ãã¾ããñãä•ã¦ã ‡ãŠÀ¶ãã 
‚ããõÀ „¶ã½ãò Àã•ã¼ããÓãã ‡ãŠã¾ããÃ¶Ìã¾ã¶ã ‡ãŠãè ‚ã²ã¦ã¶ã •ãã¶ã‡ãŠãÀãè ªñ¶ãã. 

• Àã•ã¼ããÓãã ‡ãñŠ ãäÌã‡ãŠãÔã ‡ãñŠ ãäÊã† Øãì¥ãÌã¦¦ãã Ôãã½ãØãÆãè ‡ãñŠ Ôãã©ã ãäÖâªãè ØãðÖ ¹ããä¨ã‡ãŠã ‚ããõÀ Ôãâª¼ãÃ 
ÔãããäÖ¦¾ã ¹ãÆ‡ãŠããäÍã¦ã ‡ãŠÀ¶ãã. 
 

Þã¾ã¶ã ¹ãÆãä‰ãŠ¾ãã 

Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ ‚ããõÀ/¾ãã Ì¾ããä‡ã‹¦ãØã¦ã Ôããàãã¦‡ãŠãÀ ‡ãñŠ ´ãÀã. 

 

     

11)¹ãª ‡ãŠãñ¡ 11: ‚ããäØ¶ãÍã½ã¶ã ‚ããä£ã‡ãŠãÀãè(•ãñ†½ã•ããè†Ôã-I)‡ãŠãè 1 ãäÀãä‡ã‹¦ã 

Íãõãäàã‡ãŠ ¾ããñØ¾ã¦ãã : 

(1) ¶ãñÍã¶ãÊã ¹ãŠã¾ãÀ ÔããäÌãÃÔã ‡ãŠãùÊãñ•ã ¶ããØã¹ãìÀ Ôãñ ãä¡ãäÌã•ã¶ãÊã ‚ããä£ã‡ãŠãÀãè ‡ãŠã ‡ãŠãñÔãÃ   
¾ãã 

(2) ¶ãñÍã¶ãÊã ¹ãŠã¾ãÀ ‡ãŠãùÊãñ•ã ¶ããØã¹ãìÀ ¾ãã ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ¦ã‡ãŠ¶ããè‡ãŠãè ãäÍãàãã ¹ããäÀÓãª Ôãñ ½ãã¶¾ã 
ãä‡ãŠÔããè ‚ã¶¾ã ‚ã¶ãì½ããñãäª¦ã ÔãâÔ©ãã Ôãñ ‚ãâãä¦ã½ã ÌãÓãÃ ½ãò 50% ‚ãâ‡ãŠ (‚ããÀãäàã¦ã Ñãñ¥ããè Ôãñ 
„½½ããèªÌããÀãò ‡ãñŠ ãäÊã† 45%) ‡ãñŠ Ôãã©ã ºããèƒÃ (‚ããäØ¶ãÍã½ã¶ã) 
                                     ‚ããõÀ 

      (3)‡ãŠ½¹¾ãî›À ¹ãÆãäÍãàã¥ã ÔãâÔ©ãã Ôãñ  ¶¾ãî¶ã¦ã½ã 60 Üãâ›ãò ‡ãŠãè ‚ãÌããä£ã ‡ãŠã  ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ 
‚ããùãä¹ãŠÔã ‚ãã›ãñ½ãñÍã¶ã  (‡ãâŠ¹¾ãî›À ‚ãã£ããÀ¼ãî¦ã •ãã¶ã‡ãŠãÀãè, ¡ãÔã, ‚ãããä¹ãŠÔã, ƒâ›À¶ãñ› Ìã ƒÃ ½ãñÊã) 
¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã  ‡ãŠÀ¶ãñ ‡ãŠã ¹ãÆ½ãã¥ã¹ã¨ã.Ô¶ãã¦ã‡ãŠ ¾ãã ¹ãÀã Ô¶ãã¦ã‡ãŠ  Ô¦ãÀ ¹ãÀ ¹ããŸ¿ã‰ãŠ½ã ‡ãñŠ †‡ãŠ 
¼ããØã ‡ãñŠ Á¹ã ½ãò ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ —ãã¶ã ÀŒã¶ãñ ÌããÊãñ Ô¶ãã¦ã‡ãŠãò ‡ãñŠ ãäÊã† ‡ãŠ½¹¾ãî›À 
‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ ‚ãã›ãñ½ãñÍã¶ã ¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã ‡ãŠÀ¶ãñ ‡ãŠãè ‚ããä¶ãÌãã¾ãÃ¦ãã ½ãò œî› ÖãñØããè  

•ããùºã ¹ãÆãñ¹ãŠãƒÊã  

†) ºãö‡ãŠ ‡ãñŠ ‚ããäØ¶ãÍã½ã¶ã / ºãÞããÌã „¹ã‡ãŠÀ¥ããò ‡ãŠãñ Ö½ãñÍãã ‚ãÞœãè ÖãÊã¦ã ½ãò ÀŒã¶ãã. 

ºããè) ¹ãŠã¾ãÀ ‚ããù¡ÃÀ ‚ããõÀ ¹ãŠã¾ãÀ ¹ããäÀÞããÊã¶ã ¹Êãã¶ã ºã¶ãã¶ãã ‚ããõÀ ‡ãŠã¾ããÃãä¶Ìã¦ã ‡ãŠÀ¶ãã. 

Ôããè) ¹ããäÀÔãÀ ½ãò ÀŒãò ‚ããäØ¶ãÍã½ã¶ã / ºãÞããÌã „¹ã‡ãŠÀ¥ããò ‡ãñŠ ¹ãÆ¾ããñØã ‡ãŠã Ô›ã¹ãŠ ÔãªÔ¾ããò ‡ãŠãñ 
ãä¶ã¾ããä½ã¦ã Á¹ã Ôãñ ¹ãÆãäÍãàã¥ã ¹ãÆªã¶ã ‡ãŠÀ¶ãã ‚ããõÀ „¶ã‡ãŠãñ ‚ãã¹ãã¦ã ‡ãŠãÊã ½ãò ãä¶ãÓ‰ãŠ½ã¥ã ¾ããñ•ã¶ãã Ôãñ 
‚ãÌãØã¦ã ‡ãŠÀã† ÀŒã¶ãã. 

¡ãè) ‚ããäØ¶ãÍã½ã¶ã ãäÌã¼ããØã Ôãñ „ãäÞã¦ã Ôãâ¹ã‡ãÃŠ ÀŒã¶ãã. 



ƒÃ) ÖÀ Ôã½ã¾ã ‚ããØã Ôãñ ºãÞããÌã ‡ãñŠ „¹ãã¾ããò ‡ãŠã ¹ããÊã¶ã Ôãìãä¶ããäÍÞã¦ã ‡ãŠÀ¶ãã. 

Þã¾ã¶ã ¹ãÆãä‰ãŠ¾ãã 

ãäÊããäŒã¦ã ¹ãÀãèàãã ‚ããõÀ / ¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ ‚ããõÀ/¾ãã Ì¾ããä‡ã‹¦ãØã¦ã 

Ôããàãã¦‡ãŠãÀ ‡ãñŠ ´ãÀã. 

 

12)¹ãª ‡ãŠãñ¡ 12: ãäÌããä£ã ‚ããä£ã‡ãŠãÀãè(•ãñ†½ã•ããè†Ôã-I)‡ãŠãè 19 ãäÀãä‡ã‹¦ã¾ããâ 

Íãõãäàã‡ãŠ ¾ããñØ¾ã¦ãã : 

„½½ããèªÌããÀ ‡ãŠãñ ‚ããƒºããè¹ããè†Ôã ´ãÀã ‚ãã¾ããñãä•ã¦ã ãäÊããäŒã¦ã ¹ãÀãèàãã „¦¦ããè¥ãÃ Öãñ¶ãã ÞãããäÖ† 
‚ããõÀ „Ôã‡ãñŠ ¹ããÔã ‚ããƒÃºããè¹ããè†Ôã ´ãÀã •ããÀãè ½ãã¶¾ã Ô‡ãŠãñÀ ‡ãŠã¡Ã Öãñ¶ãã ÞãããäÖ†.  

      ‚ããõÀ  

ãäÌããä£ã ½ãò Ô¶ãã¦ã‡ãŠ ãä¡ØãÆãè 

‚ããõÀ 

 ‡ãŠ½¹¾ãî›À ¹ãÆãäÍãàã¥ã ÔãâÔ©ãã Ôãñ  ¶¾ãî¶ã¦ã½ã 60 Üãâ›ãò ‡ãŠãè ‚ãÌããä£ã ‡ãŠã  ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ 
‚ããùãä¹ãŠÔã ‚ãã›ãñ½ãñÍã¶ã  (‡ãâŠ¹¾ãî›À ‚ãã£ããÀ¼ãî¦ã •ãã¶ã‡ãŠãÀãè, ¡ãÔã, ‚ãããä¹ãŠÔã, ƒâ›À¶ãñ› Ìã ƒÃ ½ãñÊã) 
¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã  ‡ãŠÀ¶ãñ ‡ãŠã ¹ãÆ½ãã¥ã¹ã¨ã.Ô¶ãã¦ã‡ãŠ ¾ãã ¹ãÀã Ô¶ãã¦ã‡ãŠ  Ô¦ãÀ ¹ãÀ ¹ããŸ¿ã‰ãŠ½ã ‡ãñŠ †‡ãŠ ¼ããØã ‡ãñŠ 
Á¹ã ½ãò ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ —ãã¶ã ÀŒã¶ãñ ÌããÊãñ Ô¶ãã¦ã‡ãŠãò ‡ãñŠ ãäÊã† ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ 
‚ãã›ãñ½ãñÍã¶ã ¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã ‡ãŠÀ¶ãñ ‡ãŠãè ‚ããä¶ãÌãã¾ãÃ¦ãã ½ãò œî› ÖãñØããè 

•ããùºã ¹ãÆãñ¹ãŠãƒÊã  

• Ìããª ¹ãÆÍããÔã¶ã ½ãò ÔãÖã¾ã¦ãã, àãñ¨ã ‡ãŠãä½ãÃ¾ããò ‡ãŠãñ ÔãÖã¾ã¦ãã, ºãö‡ãŠ ´ãÀã ‚ããõÀ ºãö‡ãŠ ‡ãñŠ ãäÌãÁ® 

ªã¾ãÀ ½ãì‡ãŠª½ããò ½ãò ‚ã¶ãìÌã¦ããê ‡ãŠãÀÃÌããƒÃ ¦ã©ãã ºãöãä‡ãâŠØã ‡ãŠãÀãñºããÀ ½ãò ‡ãŠã¶ãî¶ã ‡ãñŠ ‚ã¶¾ã ¹ãÆ¾ããñØã ‡ãŠãñ 

ªñŒã¶ãã. 

• ¡ãè‚ããÀ›ãè ½ãì‡ãŠª½ãã ªã¾ãÀ / ãä¡ØãÆãè ¹ãÆã¹¦ã ½ãã½ãÊããò ½ãò ‚ã¶ãìÌã¦ããê ‡ãŠãÀÃÌããƒÃ ¦ã©ãã ¹ãÆØããä¦ã ¹ãÀ 

ãä¶ãØãÀã¶ããè ‚ããõÀ àãñ¨ã ‡ãŠãä½ãÃ¾ããò ‡ãŠãñ ‡ãŠã¶ãî¶ããè ÔãÖã¾ã¦ãã. 

• Á.1.00 ‡ãŠÀãñü¡ Ôãñ ‚ããä£ã‡ãŠ ‡ãñŠ Ôã¼ããè †¶ã¹ããè† Œãã¦ããò ½ãò ‚ã¶ãìÌã¦ããê ‡ãŠãÀÃÌããƒÃ  

• ‡ãŠã¶ãî¶ããè ¹ãÖÊãî Ôãñ ªÔ¦ããÌãñ•ããò ‡ãŠã ½ãÔããõªã ºã¶ãã¶ãã ‚ããõÀ „¶ã‡ãŠãè •ããâÞã ‡ãŠÀ¶ãã. ‚ããõÀ 

ªÔ¦ããÌãñ•ããè‡ãŠÀ¥ã ‡ãñŠ ãäÊã† ‡ãŠã¶ãî¶ããè ÔãÖã¾ã¦ãã ªñ¶ãã ¦ã©ãã „Ôã‡ãŠãè ¦ãããä‡ãÃŠ‡ãŠ ¹ããäÀãä¥ããä¦ã ¦ã‡ãŠ 

‡ãŠã¶ãî¶ããè ÔãÖã¾ã¦ãã ªñ¶ãã. 



• ºããè‚ããƒÃ†¹ãŠ‚ããÀ, ºãö‡ãŠ ‡ãñŠ ãäÌãÁ® ªãÌãñ ãä•ã¶Öò ¨ãÉ¥ã ¶ã ½ãã¶ãã Øã¾ãã Öãñ ‚ããõÀ „¹ã¼ããñ‡ã‹¦ãã ¹ãŠãñÀ½ã, 

¹ããäÀÔãÀ ‚ãããäª Ôãñ Ôãâºãâãä£ã¦ã ½ãì‡ãŠª½ããò ÔããäÖ¦ã ‚ã¶¾ã ªãèÌãã¶ããè ½ãì‡ãŠª½ããò ½ãò ‚ã¶ãìÌã¦ããê ‡ãŠãÀÃÌããƒÃ. 

• ¼ãããäÀºãö ãäªÍãããä¶ãªóÍããò ‚ããõÀ ‚ã¶¾ã ¹ãÆÞããäÊã¦ã ‡ãŠã¶ãî¶ããò ‡ãñŠ ‚ã¶ãìÔããÀ ãäÌããä£ã‡ãŠ ‚ã¶ãì¹ããÊã¶ã 

Ôãìãä¶ããäÍÞã¦ã ‡ãŠÀ¶ãã. 

• ÍããŒãã‚ããò/ ãäÌã¼ããØããò ´ãÀã „Ÿã¾ããè Øã¾ããè Ôã½ãÔ¾ãã‚ããò ‡ãŠã ¦ãìÀ¶¦ã ‚ããõÀ ‡ãŠã¶ãî¶ã ‡ãñŠ ªã¾ãÀñ ½ãò 

Ì¾ãÌãÖããäÀ‡ãŠ Ôã½ãã£ãã¶ã ªñ¶ãã. 

• ªÔ¦ããÌãñ•ããò ‡ãŠãñ ÊããØãî ‡ãŠÀã¶ãã Ôãìãä¶ããäÍÞã¦ã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ÍããŒãã‚ããò / ãäÌã¼ããØããò ‡ãŠãñ ªÔ¦ããÌãñ•ããò 

‡ãñŠ ½ãÔããõªã ºã¶ãã¶ãñ ½ãò ‚ããõÀ „¶ã‡ãŠãè •ããâÞã ‡ãŠÀ¶ãñ ½ãò ÔãÖã¾ã¦ãã ªñ¶ãã. 

• ÔãÀ¹ãñŠãäÔã¾ãã ÔããäÖ¦ã ªñ¾ããò ‡ãŠãè ÌãÔãîÊããè ‡ãñŠ ãäÊã† ‡ãŠã¶ãî¶ããè ‡ãŠãÀÃÌããƒÃ ‡ãŠÀ¶ãñ ½ãò ÍããŒãã‚ããò ‡ãŠãè 

½ãªª ‡ãŠÀ¶ãã. 

• ¡ãè‚ããÀ›ãè ½ãã½ãÊããò, Ôãâ¹ãããäÍÌãÃ‡ãŠ ãä¶ã¹ã›ã¶ããò ‚ããõÀ ½ãì‡ãŠª½ãò Ôãâºãâ£ããè ãäÌããä£ã‡ãŠ ¹ãõ¶ãÊããò ½ãò ºãö‡ãŠ ‡ãñŠ 

¹ãàã ‡ãŠã ¹ãÆºãâ£ã¶ã ‡ãŠÀ¶ãã. 

• ÔãîÞã¶ãã ‚ããä£ã‡ãŠãÀãè ‡ãŠã ‡ãŠã¾ããÃ¶Ìã¾ã¶ã ½ãò ÔãÖã¾ã¦ãã ‡ãŠÀ¶ãã, ¶¾ãã¾ããÊã¾ããò, „¹ã¼ããñ‡ã‹¦ã ½ãâÞããò, 

ºãöãä‡ãâŠØã Êããñ‡ãŠ¹ããÊã ‡ãñŠ Ôã½ãàã ºãö‡ãŠ ‡ãñŠ ãäÌãÁ® ªãÌããò ‡ãŠã ¹ãÆºãâ£ã ‡ãŠÀ¶ãã. 

• ¶¾ãã¾ããÊã¾ããò ½ãò Ôãì¶ãÌããƒÃ ‡ãñŠ ªãõÀã¶ã ºãö‡ãŠ ‡ãŠã ¹ãàã ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† †¡Ìããñ‡ãñŠ› ‡ãŠã ¹ãõ¶ãÊã 

ºã¶ãã¶ãã ‚ããõÀ „¶ã‡ãñŠ ‡ãŠã½ã‡ãŠã•ã ‡ãŠãè Ôã½ããèàãã ‡ãŠÀ¶ãã. 

• ‡ãòŠ³ãè¾ã ‡ãŠã¾ããÃÊã¾ã ‡ãŠãñ £ããñŒãã£ãü¡ãè ‡ãñŠ ½ãã½ãÊããò ‡ãŠãè ÔãîÞã¶ãã ªñ¶ãã ‚ããõÀ „¶ã½ãò ÌãÔãîÊããè ¦ã©ãã 

„¶ã‡ãŠãñ ºãâª ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ‡ãŠãÀÃÌããƒÃ ‡ãŠÀ¶ãã. 

• ‡ãòŠ³ãè¾ã ‡ãŠã¾ããÃÊã¾ã ‡ãñŠ ãäÌããä£ã ãäÌã¼ããØã ‡ãŠãñ ãäÌããä£ã‡ãŠ ‚ããõÀ ½ãì‡ãŠª½ãò Ôãâºãâ£ããè ½ãã½ãÊããò ‡ãŠãè 

‚ããÌããä£ã‡ãŠ ãäÀ¹ããñ›Ã ¼ãñ•ã¶ãã. 

Þã¾ã¶ã ¹ãÆãä‰ãŠ¾ãã 

 Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ ‚ããõÀ/¾ãã Ì¾ããä‡ã‹¦ãØã¦ã Ôããàãã¦‡ãŠãÀ ‡ãñŠ ´ãÀã. 

 

   

       

 

   



 

¶ããñ› : (†)  …¹ãÀ ªãè Øã¾ããè Íãõãäàã‡ãŠ ¾ããñØ¾ã¦ãã ¶¾ãî¶ã¦ã½ã Öö.  „½½ããèªÌããÀ ‡ãñŠ ¹ããÔã 1.12.2011 ‡ãŠãñ ( „Ôã ãäª¶ã ÔããäÖ¦ã) ¾ãñ 

¾ããñØ¾ã¦ãã Öãñ¶ããè ÞãããäÖ¾ãñ ‚ããõÀ „¶ã‡ãŠã Ôããà¾ã ÔãâÊãØ¶ã ‡ãŠÀ¶ãã ÞãããäÖ¾ãñ ‚ã©ããÃ¦ã ãä¶ã½¶ã ‡ãŠãè Ô¹ãÓ› ‚ããõÀ ¹ãŸ¶ããè¾ã ¹ãŠãñ›ãñ‡ãŠã¹ããè:  

(1)(†)†Þã†ÔãÔããè „§ããè¥ãÃ ‡ãŠÀ¶ãñ ‡ãŠã ¹ãÆ½ãã¥ã¹ã¨ã ‚ããõÀ (ºããè) Ô¶ãã¦ã‡ãŠ „½½ããèªÌããÀãò ‡ãñŠ ãäÊã¾ãñ ãäÌãÍÌããäÌã²ããÊã¾ã ‡ãŠãè 

‚ãâãä¦ã½ã ãä¡ØãÆãè ( ‚ã¶ãâãä¦ã½ã ãä¡ØãÆãè ¹ãÆ½ãã¥ã ¹ã¨ã ‡ãñŠÌãÊã ƒ¶Öãé „½½ããèªÌããÀãò Ôãñ ÔÌããè‡ãŠãÀ ãä‡ãŠ¾ãã •ãã¾ãØãã ãä•ã¶Öãò¶ãñ ãä¡ØãÆãè 

‡ãŠãè ‚ãâãä¦ã½ã ¹ãÀãèàãã ãä¹ãœÊãñ 1 ÔããÊã ‚ã©ããÃ¦ãá Íãõàããä¥ã‡ãŠ Ôã¨ã 2012 ½ãò „§ããè¥ãÃ ‡ãŠãè Öãñ ‚ããõÀ ãäÌãÍÌããäÌã²ããÊã¾ã ¶ãñ 

‚ã¼ããè ¦ã‡ãŠ ãä¡ØãÆãè ¹ãÆªã¶ã ¶ã ‡ãŠãè Öãñ.  

 

  (2) ãä•ãÔã ½ãÖããäÌã²ããÊã¾ã ¦ã©ãã ãäÌãÍÌããäÌã²ããÊã¾ã  Ôãñ „½½ããèªÌããÀ ¶ãñ ‚ã£¾ã¾ã¶ã ãä‡ãŠ¾ãã Öõ, ÌãÖãâ Ôãñ ãä¡ØãÆãè    ¹ãÀãèàãã ‡ãñŠ 
Ôãâºãâ£ã ½ãò ¹ãÆ¦¾ãñ‡ãŠ ÌãÓãÃ / Ôãñ½ãñÔ›À ‡ãŠãè ÌãÓãÃ ÌããÀ/ Ôãñ½ãñÔ›À ÌããÀ ‚ãâ‡ãŠ ¦ãããäÊã‡ãŠã. 

(3)½ãã¶¾ã¦ãã ¹ãÆã¹¦ã ‡ãŠ½¹¾ãî›À ¹ãÆãäÍãàã¥ã ÔãâÔ©ãã¶ã Ôãñ ‡ãŠ½¹¾ãî›À ¹ããŸ¿ã‰ãŠ½ã ¹ããÔã ‡ãŠÀ¶ãñ ‡ãŠã ¹ãÆ½ãã¥ã¹ã¨ã •ããñ ‡ãŠ½¹¾ãî›À 
‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ ‚ããùãä¹ãŠÔã ‚ãã›ãñ½ãñÍã¶ã ¹ããŸ¿ã‰ãŠ½ã „¦¦ããè¥ãÃ ‡ãŠÀ¶ãñ ‡ãñŠ ¹ãÆ½ãã¥ã ÔÌãÁ¹ã ÖãñØãã. ãä¡ØãÆãè Ô¦ãÀ ¹ãÀ ¹ããŸ¿ã‰ãŠ½ã 
‡ãñŠ †‡ãŠ ¼ããØã ‡ãñŠ Á¹ã ½ãò ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ —ãã¶ã ÀŒã¶ãñ ÌããÊãñ Ô¶ãã¦ã‡ãŠãò ‡ãñŠ ãäÊã† ‡ãŠ½¹¾ãî›À ‚ãÌãñ¾ãÀ¶ãñÔã †Ìãâ 
‚ãã›ãñ½ãñÍã¶ã ¹ããŸ¿ã‰ãŠ½ã ¹ãîÀã ‡ãŠÀ¶ãñ ‡ãŠãè ‚ããä¶ãÌãã¾ãÃ¦ãã ½ãò œî› ÖãñØããè ¦ã©ãã ƒÔã ¦ã©¾ã ‡ãŠãñ ‚ããÌãñª¶ã ¹ãŠãù½ãÃ ½ãò ªÍããÃ¾ãã •ãã†. 
Ôãã©ã Öãè Ôãâºãâãä£ã¦ã ‚ãâ‡ãŠÔãîÞããè ½ãò ãäÌãÓã¾ã ‡ãŠãè ¹ãÆãäÌããäÓ› ‡ãŠãñ ÖãƒÊããƒ› ‡ãŠÀ ‚ããÌãñª¶ã ¹ãŠãù½ãÃ ‡ãñŠ Ôãã©ã ¹ãÆÔ¦ãì¦ã ãä‡ãŠ¾ãã •ãã†. 

 

½ãã¹ãªâ¡ ¹ãîÀã ¶ã ‡ãŠÀ¶ãñÌããÊãñ ¦ã©ãã …¹ãÀ ºã¦ãã¾ãñ Øã† ¹ãÆ½ãã¥ã ¹ãÆÔ¦ãì¦ã ¶ã ãä‡ãŠ† Øã† ‚ããÌãñª¶ã ÔãÀÔãÀãè ¦ããõÀ ¹ãÀ ‚ãÔÌããè‡ãðŠ¦ã ãä‡ãŠ† 
•ãã†âØãñ. 

7. ¹ããäÀÌããèàãã ‚ãÌããä£ã : 

Þã¾ããä¶ã¦ã ¹ãÆ¦¾ããÍããè  ºãö‡ãŠ ½ãò „¶ã‡ãñŠ ‡ãŠã¾ãÃØãÆÖ¥ã ‡ãŠãè ¦ããÀãèŒã Ôãñ 24 ½ããÖ (2 ÌãÓãÃ)  ‡ãŠãè  Ôããä‰ãŠ¾ã ÔãñÌãã ‚ãÌããä£ã ¦ã‡ãŠ ‡ãñŠ  ãäÊã†  
¹ããäÀÌããèàãã£ããè¶ã  ÀÖòØãñ .  

8. ÔãñÌãã ºããâ¡ : 

Þã¾ããä¶ã¦ã „½½ããèªÌããÀ ‡ãŠãñ ºãö‡ãŠ ½ãò ‡ãŠã¾ãÃØãÆÖ¥ã ‡ãñŠ ºããª ,‡ãŠ½ã Ôãñ ‡ãŠ½ã 3 ÌãÓããô ‡ãñŠ ãäÊã† ºãö‡ãŠ ½ãò ÔãñÌãã ªñ¶ãñ ‡ãŠã ÌãÞã¶ã ªñ¶ãñÌããÊãã †‡ãŠ 
ÔãñÌãã àããä¦ã¹ãîãä¦ãÃ ºããâ¡ ãä¶ãÓ¹ãããäª¦ã ‡ãŠÀ¶ãã ÖãñØãã ‚ã©ãÌãã ¾ããäª Ìãñ 3 ÌãÓããô ‡ãŠãè ÔãñÌãã ‚ãÌããä£ã ¹ãîÀãè ‡ãŠÀ¶ãñ Ôãñ ¹ãîÌãÃ ºãö‡ãŠ œãñü¡ ªñ¦ãñ Öö ¦ããñ 
„¶Öò ºãö‡ãŠ ‡ãŠãñ  Á.250000.00 ‡ãŠãè À‡ãŠ½ã ‡ãŠã ¼ãìØã¦ãã¶ã ‡ãŠÀ¶ãã ÖãñØãã. 

9.(†) Þã¾ã¶ã ¹ãÆãä‰ãŠ¾ãã  :  

¹ãª ‡ãŠãñ¡ -1 ‡ãñŠ ãäÊã¾ãñ Þã¾ã¶ã ¹ãÆãä‰ãŠ¾ãã ½ãò Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ ‚ããõÀ/¾ãã Ì¾ããä§ãŠØã¦ã Ôããàãã¦‡ãŠãÀ ãä‡ãŠ¾ãã 
•ãã Ôã‡ãŠ¦ãã Öõ.  

¹ãª ‡ãŠãñ¡ ‰ãŠ 2,3,4,5,6 ‚ããõÀ 11 ‡ãñŠ ãäÊã¾ãñ 



(1) ƒ¶ã ¹ãªãò ‡ãñŠ Ôã¼ããè ‚ããÌãñª‡ãŠãò ‡ãŠãè ‚ãã¾ãì ¾ãã ¾ããñØ¾ã¦ãã ¾ãã Ñãñ¥ããè ¾ãã ªÔ¦ããÌãñ•ããò Ôãâºãâ£ããè ãä‡ãŠÔããè ‚ã¶¾ã ½ãã¶ãªâ¡ ‡ãŠã ¹ãÀãèàã¥ã 
ãä‡ãŠ¾ãñ ãäºã¶ãã „¶ã‡ãñŠ ´ãÀã ‚ãã¶ã Êããƒ¶ã ‚ããÌãñª¶ã ½ãò ªãè Øã¾ããè •ãã¶ã‡ãŠãÀãè ‡ãñŠ ‚ãã£ããÀ ¹ãÀ ¹ãîÀãè ¦ãÀÖ ‚ãââãä¦ã½ã ãã£ããÀ ¹ãÀ 
ãäÊããäŒã¦ã ¹ãÀãèàãã Êããè •ãã¾ãØããè. ‚ã¦ã: „½½ããèÌããÀãò ‡ãŠãñ Ôãìãä¶ããäÍÞã¦ã ‡ãŠÀ¶ãã ÞãããäÖ¾ãñ ãä‡ãŠ Ìãñ Ôã¼ããèè ¹ãã¨ã¦ãã ½ãã¶ãªâ¡ ¹ãîÀã ‡ãŠÀ¦ãñ 
Öö , ºãö‡ãŠ ´ãÀã ºã¦ãã¾ãñ Øã¾ãñ Ôã¼ããè ªÔ¦ããÌãñ•ã ‚ããõÀ ¹ãÆ½ãã¥ã ¹ã¨ã „¶ã‡ãñŠ ¹ããÔã Öö‚ããõÀ ‚ãã¶ã Êããƒ¶ã ‚ããÌãñª¶ã ½ãò „¶ã‡ãñŠ ´ãÀã 
ãäª¾ãñ Øã¾ãñ ãäÌãÌãÀ¥ã Ôã¼ããè ¦ãÀÖ Ôãñ ÔãÖãè Öãò.  ãäÊããäŒã¦ã ¹ãÀãèàãã ½ãò ¹ãÆÌãñÍã ½ãã¨ã  ‚ããõÀ/¾ãã ºãö‡ãŠ ´ãÀã Ôããàãã¦‡ãŠãÀ ‡ãñŠ ãäÊã¾ãñ 
ºãìÊãã¾ãñ •ãã¶ãñ ‚ããõÀ/¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ ‡ãñŠ ãäÊã¾ãñ ºãìÊãã¾ãñ •ãã¶ãñ ‡ãŠã ¾ãÖ ½ã¦ãÊãºã ¶ãÖãé ÖãñØãã 
ãä‡ãŠ ºãö‡ãŠ „½½ããèªÌããÀ ‡ãŠãè ¹ãã¨ã¦ãã ‡ãñŠ ºããÀñ ½ãò ‚ãÔãâãäªØ£ã Â¹ã Ôãñ Ôãâ¦ãìÓ› Öõ. 

(2) Ì¾ããä§ãŠØã¦ã Ôããàãã¦‡ãŠãÀ ‚ããõÀ/¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ ¾ãã Ôã½ãîÖ ÞãÞãã› ‡ãñŠ ãäÊã¾ãñ „½½ããèªÌããÀãò ‡ãŠãñ „¶ã‡ãñŠ ƒÔã 
‚ããä£ãÔãîÞã¶ãã ‡ãñŠ ¹ãõÀã 10(I) ‡ãñŠ ºã¦ãã¾ãñ ‚ã¶ãìÔããÀ  ãäÊããäŒã¦ã ¹ãÀãèàãã , ¾ããäª Öãñ¦ããè Öõ , ‡ãñŠ ¹ããäÀ¥ãã½ã ‡ãñŠ ‚ãã£ããÀ ¹ãÀ œãâ›ã 
•ãã¾ãØãã. 

(3) „½½ããèªÌããÀ ‡ãŠãñ ƒÔã ‚ããä£ãÔãîÞã¶ãã ‡ãñŠ ¹ãõÀã 10(‚ããƒÃ) ½ãò ºãã¦ã¾ãñ Øã¾ãñ ¹ãÆ¦¾ãñ‡ãŠ ›ñÔ› ½ãò ºãö‡ãŠ ‡ãñŠ ´ãÀã ãäÊããäŒã¦ã ¹ãÀãèàãã ‡ãñŠ 
¹ããäÀ¥ãã½ã ‚ããõÀ ãäÀãä§ãŠ¾ããò ‡ãŠãè ÔãâŒ¾ãã ‡ãŠãñ ªñŒã¦ãñ Öì† ‡ãìŠÊã 250 ‚ãâ‡ãŠãò ½ãò Ôãñ  ¦ã¾ã ‡ãŠ› ‚ããù¹ãŠ ‚ãâ‡ãŠãñ ‡ãñŠ ‚ã¶ãìÔããÀ 
¾ããñØ¾ã¦ãã ÖããäÔãÊã ‡ãŠÀ¶ããè ÖãñØããè . 

(4) ãäÀãä§ãŠ¾ããò ‡ãŠãè ÔãâŒ¾ãã ‡ãñŠ ‚ãã£ããÀ ¹ãÀ ‡ãñŠÌãÊã ãäÊããäŒã¦ã ¹ãÀãèàãã ‡ãñŠ ãäÊã¾ãñ ãä¶ã£ããÃãäÀ¦ã ¶¾ãî¶ã¦ã½ã ¾ããñØ¾ã¦ãã ‚ãâ‡ãŠ  ‚ããõÀ ãäÊããäŒã¦ã 
¹ãÀãèàãã ½ãò ‡ãìŠÊã ¹ãÆã¹¦ã ‚ãâ‡ãŠãò ‡ãñŠ ‚ãã£ãããÀ ¹ãÀ ½ãñãäÀ› ½ãò ¹ã¾ããÃ¹¦ã „ÞÞã Ô©ãã¶ã ¹ãÆã¹¦ã ‡ãŠÀ¶ãñ ÌããÊãñ „½½ããèªÌããÀãò ½ãò Ôãñ Ôãã½ãã¶¾ã 
/‚ã¶ããÀãäàã¦ã „½½ããèªÌããÀãò ½ãò 1:3 ‡ãñŠ ‚ã¶ãì¹ãã¦ã ½ãò ‚ããõÀ ‚ããÀãäàã¦ã Ñãñãä¥ã¾ããò ½ãò Ôãñ 1:5 ‡ãñŠ ‚ã¶ãì¹ãã¦ã ½ãò  Öãè Ì¾ããä§ãŠØã¦ã 
Ôããàãã¦‡ãŠãÀ ‚ããõÀ/¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ ‡ãñŠ ãäÊã¾ãñ ºãìÊãã¾ãã •ãã¾ãØãã. ªîÔãÀñ Íãºªãò ½ãò †‡ãŠ ¹ãª 
‡ãñŠ ãäÊã¾ãñ Ôãã½ãã¶¾ã Ñãñ¥ããè ‡ãñŠ 3 ‚ããõÀ ‚ããÀãäàã¦ã Ñãñ¥ããè ‡ãñŠ 5 „½½ããèªÌããÀãò ‡ãŠãñ „¶ã‡ãñŠ ´ãÀã ¹ãÆã¹¦ã ‚ãâ‡ãŠãò ‡ãñŠ ‚ãã£ããÀ ¹ãÀ Àö‡ãŠ 
‡ãñŠ ‚ã¶ãìÔããÀ Ì¾ããä§ãŠØã¦ã Ôããàãã¦‡ãŠãÀ ‚ããñÀ/¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ ‡ãñŠ ãäÊã¾ãñ ºãìÊãã¾ãã •ãã¾ãØãã.  

(5) Ì¾ããä§ãŠØã¦ã Ôããàãã¦‡ãŠãÀ ‚ããñÀ/¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ „§ããè¥ãÃ ‡ãŠÀ¶ãñ ÌããÊãñ „½½ããèªÌããÀãò ‡ãŠãñ 
ãäÊããäŒã¦ã ¹ãÀãèàãã ‚ããõÀ/¾ãã Ì¾ããä§ãŠØã¦ã Ôããàãã¦‡ãŠãÀ ‚ããõÀ/¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ ½ãò ¹ãÆã¹¦ã ‡ãìŠÊã 
‚ãâ‡ãŠãò ‡ãñŠ ‚ã¶ãìÔããÀ ‚ã¶ãì •ãããä¦ã/‚ã¶ãì •ã¶ã •ãããä¦ã/‚ããä¹ãÌã/Ôãã½ãã¶¾ã Ñãñ¥ããè ½ãò ‚ãÌãÀãñÖãè ‰ãŠ½ã ½ãò ÀŒãã •ãã¾ãØãã. 

(6) Ôãâºãâãä£ã¦ã Ñãñ¥ããè ½ãò „¹ãÊãº£ã ãäÀãä§ãŠ¾ããò ‡ãñŠ ‚ã£ããè¶ã, ãäÊããäŒã¦ã ¹ãÀãèàãã ‚ããõÀ Ì¾ããä§ãŠØã¦ã Ôããàãã¦‡ãŠãÀ ‚ããõÀ/¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ 
¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ôã½ãîÖ ÞãÞããÃ „§ããè¥ãÃ ‡ãŠÀ¶ãñ ÌããÊãñ „½½ããèªÌããÀãò ‡ãŠãñ Þã¾ã¶ã ‡ãñŠ ãäÊã¾ãñ „¶ã‡ãŠãè Ôãâºãâãä£ã¦ã Ñãñ¥ããè ½ãò ½ãñãäÀ› ‡ãñŠ 
‰ãŠ½ã ½ãò Þã¾ã¶ã ‡ãñŠ ãäÊã¾ãñ œãâ›ã  (Íãã›Ã ãäÊãÔ›) •ãã¾ãØãã.  

(7) ãäÃä‡ãŠÔããè Ô¦ãÀ ¹ãÀ ¾ãÖ ¹ãã¾ãñ •ãã¶ãñ ¹ãÀ ãä‡ãŠ „½½ããèªÌããÀ ãä¶ã£ããÃãäÀ¦ã Íã¦ãÃ ¹ãîÀãè ¶ãÖãé ‡ãŠÀ¦ãã Öõ ¾ãã ‡ãŠãñƒÃ ¹ãã¨ã¦ãã ½ãã¶ãªâ¡ ¹ãîÀã 
¶ãÖãé ‡ãŠÀ¦ãã Öõ ‚ããõÀ /¾ãã „Ôã¶ãñ ‡ãŠãñƒÃ ØãÊã¦ã ÔãîÞã¶ãã ªãè Öõ ‚ããõÀ/¾ãã „Ôã¶ãñ ‡ãŠãñƒÃ ½ãÖ¦Ìã¹ãî¥ãÃ ÔãîÞã¶ãã/¦ã©¾ã ãäœ¹ãã¾ãã Öõ ¦ããñ 
¦ããñ „Ôã‡ãŠãè „½½ããèªÌããÀãè Àÿ ‡ãŠÀ ªãè •ãã¾ãØããè. ãä¶ã¾ãìãä§ãŠ ‡ãñŠ „¹ãÀãâ¦ã ¼ããè †Ôããè ‡ãŠãñƒÃ ‡ãŠ½ããè ¹ã¦ãã ÊãØã¶ãñ ¹ãÀ „Ôã‡ãŠãè ÔãñÌãã 
ÔãÀÔãÀãè ¦ããõÀ ¹ãÀ Ôã½ãã¹¦ã ‡ãŠÀ ªãè •ãã¾ãØããè.  

(8) œãâ›ñ Øã¾ãñ/Þã¾ããä¶ã¦ã „½½ããèªÌããÀãò ‡ãŠãè ãä¶ã¾ãìãä§ãŠ , ºãö‡ãŠ ‡ãŠãè ‚ã¹ãñàãã¶ãìÔããÀ ãäÞããä‡ãŠ¦Ôã‡ãŠãè¾ã Â¹ã Ôãñ ÔÌãÔ©ã ¹ãã¾ãñ •ãã¶ãñ ‡ãŠãè 
‚ã£ããè¶ã ÖãñØããè. ºãö‡ãŠ ‡ãŠãè ÔãñÌãã ½ãò „Ôã‡ãŠãè ãä¶ã¾ãìãä§ãŠ ‚ããõÀ Ô©ãã¾ããè‡ãŠÀ¥ã , Ôã½½ãã¶ã¶ããè¾ã Ôãâªãä¼ãÃ¾ããò Ôãñ Ôãâ¦ããñÓã•ã¶ã‡ãŠ Àã¾ã 
ãä½ãÊã¶ãñ, ¹ãîÌãÃÌãð¦ã ‡ãŠã ¹ãìãäÊãÔã Ôã¦¾ãã¹ã¶ã Öãñ¶ãñ, ÔãñÌãã ºããâ¡ ãä¶ãÓ¹ããª¶ã ‚ããõÀ ‚ã¶¾ã ‚ã¶ãì¹ããÊã¶ããò ‡ãñŠ ‚ã£ããè¶ã ÖãñØããè 

9(ºããè) Þã¾ã¶ã ¹ãÆãä‰ãŠ¾ãã   

 ¹ãª ‡ãŠãñ¡ ‰ãŠ½ããâ‡ãŠ 7,8,9,10 ‚ããõÀ 12 ‡ãñŠ ãäÊã¾ãñ 

(I) ¹ãÆ¦¾ããÍããè ‡ãñŠ Íãõãäàã‡ãŠ ãäÀ‡ãŠã¡Ã, ‚ããä¼ãÌ¾ããä‡ã‹¦ã àã½ã¦ãã, ãäÌãÞããÀãò ‡ãŠãè Ô¹ãÓ›¦ãã, ¶ãñ¦ãð¦Ìã Øãì¥ã, ¹ããŸ¿ãñ¦ãÀ ãä‰ãŠ¾ãã‡ãŠÊãã¹ã, 
‚ããä¼ãÁãäÞã¾ããú, Ôãã½ãã¶¾ã ‚ããÞãÀ¥ã, Ì¾ãÌãÖãÀ, Ôã½¹ãñÆÓã¥ã ‡ãŠãõÍãÊã,¹ãª Öñ¦ãì „¹ã¾ãì‡ã‹¦ã¦ãã  ‚ãããäª ‡ãŠãñ ¹ãÀŒã¶ãñ ‡ãñŠ ãäÊã† 50 
‚ãâ‡ãŠãò ‡ãŠã Ì¾ããä‡ã‹¦ãØã¦ã Ôããàãã¦‡ãŠãÀ ãä‡ãŠ¾ãã •ãã†Øãã. Ì¾ããä‡ã‹¦ãØã¦ã Ôããàãã¦‡ãŠãÀ ‚ããõÀ/¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã 
Ôã½ãîÖ ÞãÞããÃ ‡ãñŠ ãäÊã† ¶¾ãî¶ã¦ã½ã ‚ãÖÃ‡ãŠãÀãè ‚ãâ‡ãŠ 50% (‚ããÀãäàã¦ã ÔãâÌãØãÃ ‡ãñŠ ãäÊã† 45%) ÖãòØãñ. Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ ½ãò 
„¦¦ããè¥ãÃ ¶ã Öãñ¶ãñÌããÊãñ „½½ããèªÌããÀ ‡ãŠã ‚ãâãä¦ã½ã Þã¾ã¶ã Öñ¦ãì ãäÌãÞããÀ ¶ãÖãé ãä‡ãŠ¾ãã •ãã†Øãã. 

 

 



 
 
(II) Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ ¦ã©ãã / ¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàãã ¦ã©ãã / ¾ãã Ôã½ãîÖ ÞãÞããÃ  Öñ¦ãì „½½ããèªÌããÀ ‡ãŠã Þã¾ã¶ã 

‚ããƒÃºããè¹ããè†Ôã ´ãÀã ÔãâÞãããäÊã¦ã ãäÊããäŒã¦ã ¹ãÀãèàãã ½ãò „½½ããèªÌããÀ ‡ãñŠ ‡ãŠã¾ãÃãä¶ãÓ¹ããª¶ã ¦ã©ãã ‚ããƒÃºããè¹ããè†Ôã ´ãÀã •ããÀãè Ìãõ£ã 
Ô‡ãŠãñÀ ‡ãŠã¡Ã ‡ãñŠ ‚ã¶ãìÔããÀ ‡ãìŠÊã ¼ããÀãâ‡ãŠ ¹ãÀ ‚ãã£ãããäÀ¦ã ÖãñØãã.  
 

(III) ãäÀãä‡ã‹¦ã¾ããò ‡ãŠãè ÔãâŒ¾ãã ‡ãñŠ ‚ãã£ããÀ ¹ãÀ ‡ãñŠÌãÊã Ìãñ „½½ããèªÌããÀ  ãä•ã¶Öãñ¶ãñ ‚ããƒÃºããè¹ããè†Ôã ´ãÀã ÔãâÞãããäÊã¦ã ãäÊããäŒã¦ã ¹ãÀãèàãã ½ãò 
„¦¦ããè¥ãÃ Öì† Öõ ¦ã©ãã ãä•ã¶ã‡ãñŠ ¹ããÔã ‚ããƒÃºããè¹ããè†Ôã ´ãÀã •ããÀãè Ìãõ£ã Ô‡ãŠãñÀ ‡ãŠã¡Ã Öõ ¦ã©ãã ãä•ã¶Öãò¶ãñ ‡ãìŠÊã ¼ããÀãâ‡ãŠ ‡ãñŠ 
‚ã¶ãìÔããÀ ½ãñãäÀ› ½ãò ‰ãŠ½ãã¶ãìÔããÀ ¹ã¾ããÃ¹¦ã Á¹ã Ôãñ …âÞãã Àö‡ãŠ ¹ãÆã¹¦ã ãä‡ãŠ¾ãã Öõ, ‡ãŠãñ Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ ¦ã©ãã / ¾ãã 
Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàãã ¦ã©ãã / ¾ãã Ôã½ãîÖ ÞãÞããÃ  ½ãò Ôãã½ãã¶¾ã / ‚ã¶ããÀãäàã¦ã „½½ããèªÌããÀãò ‡ãñŠ ãäÊã† 1: 3 ¦ã©ãã ‚ããÀãäàã¦ã 
ÔãâÌãØãÃ ‡ãñŠ „½½ããèªÌããÀãò ‡ãñŠ ãäÊã† 1 : 5 ‡ãñŠ ‚ã¶ãì¹ãã¦ã ½ãò ºãìÊãã¾ãã •ãã†Øãã. ªîÔãÀñ Íãºªãò ½ãò Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ ¦ã©ãã / ¾ãã 
Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàãã ¦ã©ãã / ¾ãã Ôã½ãîÖ ÞãÞããÃ  Öñ¦ãì ãä¶ã£ããÃãäÀ¦ã ãäÀãä‡ã‹¦ã¾ããò ‡ãñŠ ¹ãñ›ñ ¹ãÆ¦¾ãñ‡ãŠ ¹ãª ‡ãñŠ ãäÊã† 3 Ôãã½ãã¶¾ã ¦ã©ãã 
5 ‚ããÀãäàã¦ã ÔãâÌãØãÃ ‡ãñŠ „½½ããèªÌããÀãò ‡ãŠãñ ºãìÊãã¾ãã •ãã†Øãã •ããñ „¶ã‡ãñŠ ´ãÀã ¹ãÆã¹¦ã ‡ãìŠÊã ¼ããÀãâ‡ãŠ ‡ãñŠ ‚ã¶ãìÔããÀ „¶ã‡ãŠãè Àöãä‡ãâŠØã 
¹ãÀ ãä¶ã¼ãÃÀ ÖãñØãã. ºãö‡ãŠ ¹ãî¥ãÃ¦ã: ‚ã¹ã¶ãñ ãäÌãÌãñ‡ãŠã¶ãìÔããÀ „‡ã‹¦ã ‚ã¶ãì¹ãã¦ã ½ãò „½½ããèªÌããÀãò ‡ãŠãñ Ôããàãã¦‡ãŠãÀ ¦ã©ãã / ¾ãã 
Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàãã ¦ã©ãã / ¾ãã Ôã½ãîÖ ÞãÞããÃ  Öñ¦ãì ºãìÊãã¶ãñ ‡ãŠã ‚ããä£ã‡ãŠãÀ ÔãìÀãäàã¦ã ÀŒã¦ãã Öõ.  

 

(IV) Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ ¦ã©ãã / ¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàãã ¦ã©ãã / ¾ãã Ôã½ãîÖ ÞãÞããÃ  ½ãò „¦¦ããè¥ãÃ Öãñ¶ãñÌããÊãñ „½½ããèªÌããÀãò ‡ãŠãñ 
‚ããƒÃºããè¹ããè†Ôã ´ãÀã ÔãâÞãããäÊã¦ã ãäÊããäŒã¦ã ¹ãÀãèàãã,  Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ ¦ã©ãã / ¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàãã ¦ã©ãã / ¾ãã 
Ôã½ãîÖ ÞãÞããÃ  ‡ãñŠ ¼ããÀãâ‡ãŠ Ô‡ãŠãñÀ ‡ãñŠ ‚ãã£ããÀ ¹ãÀ ‚ãÌãÀãñÖãè ‡ãŠ½ã ½ãñ Ôãâºãâãä£ã¦ã ‚ã•ãã / ‚ã•ã•ãã / ‚ããä¹ãÌã / Ôãã½ãã¶¾ã ÔãâÌãØãÃ 
‡ãñŠ ‚ã£ããè¶ã ‚ãã½ãâãä¨ã¦ã ãä‡ãŠ¾ãã •ãã†Øãã.  

 

(V) Ôãâºãâãä£ã¦ã ÔãâÌãØãÃ ‡ãñŠ ‚ã£ããè¶ã „¹ãÊãº£ã ãäÀãä‡ã‹¦ã¾ããò ‡ãñŠ ‚ã£¾ã£ããè¶ã ‡ãñŠÌãÊã „¶ã „½½ããèªÌããÀãò ‡ãŠãñ Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ ¦ã©ãã / 
¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàãã ¦ã©ãã / ¾ãã Ôã½ãîÖ ÞãÞããÃ  ½ãò „¦¦ããè¥ãÃ Öãñ¶ãñÌããÊãñ „½½ããèªÌããÀãò ‡ãŠãñ Þã¾ã¶ã Öñ¦ãì „¶ã‡ãñŠ ´ãÀã 
Ôãâºãâãä£ã¦ã ÔãâÌãØãÃ ‡ãñŠ ‚ãâ¦ãØãÃ¦ã ¹ãÆã¹¦ã ½ãñãäÀ› Àö‡ãŠ ‡ãñŠ ‰ãŠ½ãã¶ãìÔããÀ Þã¾ããä¶ã¦ã ãä‡ãŠ¾ãã •ãã†Øãã. 

  

(VI) ¾ããäª ãä‡ãŠÔããè ¼ããè Ô¦ãÀ ¹ãÀ ¾ãÖ ¹ãã¾ãã Øã¾ãã ãä‡ãŠ „½½ããèªÌããÀ ãä¶ã£ããÃãäÀ¦ã Íã¦ãó ¹ãîÀãè ¶ãÖãé ‡ãŠÀ ÀÖã Öõ. ‚ã©ãÌãã ¹ãã¨ã¦ãã ½ãã¹ãªâ¡ 
¹ãîÀñ ¶ãÖãé ‡ãŠÀ ÀÖã Öõ ‚ããõÀ / ‚ã©ãÌãã „¶Öãò¶ãñ ØãÊã¦ã •ãã¶ã‡ãŠãÀãè ¹ãÆÔ¦ãì¦ã ‡ãŠãè Öõ ‚ããõÀ /‚ã©ãÌãã ‡ãŠãñƒÃ ¼ããõãä¦ã‡ãŠ •ãã¶ã‡ãŠãÀãè / 
¦ã©¾ã œì¹ãã†â Öö ¦ãºã „¶ã‡ãŠãè „½½ããèªÌããÀãè ‡ãŠãñ Àªáª ãä‡ãŠ¾ãã •ãã†Øãã. ¾ããäª ƒÔã ¦ãÀÖ ‡ãŠãè ‡ãŠãñƒÃ ¼ããè ¨ãìãä›¾ãã ãä¶ã¾ãìãä‡ã‹¦ã ‡ãñŠ ºããª 
¼ããè ¹ãã¾ããè ØãƒÃ ¦ãºã „¶ã‡ãŠãè ÔãñÌãã†â ÔãÀÔãÀãè ¦ããõÀ ¹ãÀ Ôã½ãã¹¦ã ‡ãŠÀ ªãè •ãã†Øããè.  

 

(VII) Þã¾ããä¶ã¦ã „½½ããèªÌããÀ ‡ãŠãè ãä¶ã¾ãìãä‡ã‹¦ã ºãö‡ãŠ ‡ãŠãè ‚ã¹ãñàãã¶ãìÔããÀ „¶ã‡ãñŠ ãäÞããä‡ãŠ¦Ôããè¾ã Á¹ã Ôãñ ¾ããñØ¾ã ¹ãã† •ãã¶ãñ ¹ãÀ ‡ãŠãè •ãã†Øããè. 
¾ãÖ ãä¶ã¾ãìãä‡ã‹¦ã ¦ã©ãã ºãö‡ãŠ ÔãñÌãã‚ããò ½ãò Ô©ãã¾ããè‡ãŠÀ¥ã Ôã¶½ãã¶ã¶ããè¾ã Ì¾ããä‡ã‹¦ã¾ããò Ôãñ Ôãâ¦ããñÓã•ã¶ã‡ãŠ Ôãâª¼ãÃ ¹ãÆã¹¦ã Öãñ¶ãñ, ¹ãîÌãÃ 
ÞããäÀ¨ã ‡ãŠã ¹ãìãäÊãÔã Ôã¦¾ãã¹ã¶ã, •ãããä¦ã / ÌãØãÃ Ôã¦¾ãã¹ã¶ã ÔãñÌãã ºããâ¡ ‡ãŠã ãä¶ãÓ¹ããª¶ã ¦ã©ãã ‚ã¶¾ã ‚ã¶ãì¹ããÊã¶ã ‡ãñŠ ‚ã£¾ã£ããè¶ã 
ÖãñØããè.  

 

10(ý)  ãäÊããäŒã¦ã ¹ãÀãèàãã :  ãäÊããäŒã¦ã ¹ãÀãèàãã ‡ãŠã ¤ãâÞãã, •ããñãä‡ãŠ ‚ããù¶ã ÊããƒÃ¶ã / ‚ããù¹ãŠ ÊããƒÃ¶ã ãä‡ãŠ¾ãã •ãã Ôã‡ãŠ¦ãã Öõ, ãä¶ã½¶ãã¶ãìÔããÀ 
ÖãñØãã : 



200 ¹ãÆÍ¶ã - 200 ‚ãâ‡ãŠ ¦ã©ãã Ìã¥ãÃ¶ãã¦½ã‡ãŠ ¹ãñ¹ãÀ Öñ¦ãì 50 ‚ãâ‡ãŠ Öõ. 

‚ã.‡ãŠâ ¹ãÆÍ¶ã¹ã¨ã ‡ãŠã ¶ãã½ã ¹ãÆÍ¶ããñ ‡ãŠãè ÔãâŒ¾ãã †Ìãâ ‚ãâ‡ãŠ 
1. ¦ã‡ãŠÃ ¹ãÀãèàãã 50 ¹ãÆÍ¶ã ‡ãŠñ ãäÊã† 75 ‚ãâ‡ãŠ 
2. ¹ããäÀ¥ãã½ãã¦½ã‡ãŠ ¾ããñØ¾ã¦ãã ¹ãÀãèàãã 50 ¹ãÆÍ¶ã ‡ãŠñ ãäÊã† 50 ‚ãâ‡ãŠ 
3. ¹ãª Ôãñ Ôãâºãâ£ããä¦ã Ì¾ããÌãÔãããä¾ã‡ãŠ —ãã¶ã ‡ãŠãè ¹ãÀãèàãã 50 ¹ãÆÍ¶ã ‡ãŠñ ãäÊã† 50 ‚ãâ‡ãŠ 
4. ‚ãâØãÆñ•ããè —ãã¶ã ‡ãŠãè ¹ãÀãèàãã 50 ¹ãÆÍ¶ã ‡ãŠñ ãäÊã† 25 ‚ãâ‡ãŠ  
5. Ì¾ããÌãÔãããä¾ã‡ãŠ —ãã¶ã (¹ãÆ¦¾ãñ‡ãŠ ãäÌãÍãñÓã—ã ¹ãª ‡ãŠñ ãäÊã† 

‚ãÊãØã - ‚ãÊãØã ) ¹ãÀ Ìã¥ãÃ¶ãã¦½ã‡ãŠ ¹ãÆÍ¶ã¹ã¨ã 
50 ‚ãâ‡ãŠ ( †‡ãŠ Üã¥›ñ ‡ãŠã Ôã½ã¾ã ) 

ÌãÔ¦ãìãä¶ãÓŸ ¹ãÀãèàãã ‚ã©ããÃ¦ãá „‡ã‹¦ã ‚ã.‡ãŠâ. 1 Ôãñ 4 ‡ãŠñ ãäÊã† ¹ãÀãèàãã 
‡ãŠãè ‡ãŠìÊã ‚ãÌã£ããè 2 Üã¥›ñ ÖãñØããè ¦ã©ãã Ì¾ããÌãÔãããä¾ã‡ãŠ —ãã¶ã ¹ãÀ 
Ìã¥ãÃ¶ãã¦½ã‡ãŠ ¹ãÆÍ¶ã¹ã¨ã ‚ã©ããÃ¦ãá „‡ã‹¦ã ‚ã.‰ãŠ.5 ‡ãŠñ ãäÊã† ‡ãŠìÊã 
‚ãÌã£ããè 1 Üã¥›ñ ‡ãŠãè ÖãñØããè. 

200 ¹ãÆÍ¶ã ‡ãŠñ ãäÊã† 200 ‚ãâ‡ãŠ  ¦ã©ãã 
Ìã¥ãÃ¶ãã¦½ã‡ãŠ ¹ãÆÍ¶ã¹ã¨ã ‡ãŠñ ãäÊã† 50 ‚ãâ‡ãŠ ÖãñØãñ. 
‡ãŠìÊã ‚ãâ‡ãŠ 250 ‚ãâ‡ãŠ ÖãñØãñ. 

 

ÔãìÀàãã ‚ããä£ã‡ãŠãÀãè ‡ãŠñ ¹ãª Öñ¦ãì ¹ããäÀ½ãã¥ãã¦½ã‡ãŠ ¾ããñØ¾ã¦ãã ¹ãÀãèàãã ‡ãŠñ ºã•ãã¾ã ãäÌãÍãñÓã¦ã¾ãã ºãõãä‡ãŠâØã „²ããñØã ‡ãŠñ Ôãâºãâ£ã ½ãñ Ôãã½ãã¶¾ã     
—ãã¶ã ¹ãÀãèàãã ÖãñØããè. ƒÔã ¹ãÆÍ¶ã¹ã¨ã ½ãñ 50 ¹ãÆÍ¶ã ‡ãŠñ ãäÊã† 50 ‚ãâ‡ãŠ ÖãñØãñ. 

ÌãÔ¦ãìãä¶ãÓŸ ¹ãÀãèàãã ½ãñâ ½ãñãäÀ› Àõ‡ãŠ  ‡ãŠñ ‚ãã£ããÀ ¹ãÀ ãäÌããä¶ããäªÃÓ› ¹ãªãñ ‡ãŠãè ÔãâŒ¾ãã ‡ãŠñ 10 Øãì¶ãã Öãè Ìã¥ãÃ¶ãã¦½ã‡ãŠ ¹ãÆÍ¶ã¹ã¨ããñ ‡ãŠã 
½ãîÊ¾ããâ‡ãŠ¶ã ãä‡ãŠ¾ãã •ãã†Øãã.  

Ôãâ¹ãî¥ãÃ ÌãÔ¦ãìãä¶ãÓŸ ¹ãÀãèàãã  ½ãñ ØãÊã¦ã •ãÌããºã ªñ¶ãñ ¹ãÀ „Ôã ¹ãÆÍ¶ã ‡ãŠñ ãäÊã† ‚ããºãâãä›¦ã ‚ãâ‡ãŠãñ ½ãñâ Ôãñ ª¥¡ ÔÌãÀŠ¹ã @ †‡ãŠ Þããõ©ããƒÃ 
¾ãã 0.25 ‚ãâ‡ãŠ Üã›ã† •ãã¾ãñâØãñ. ãä•ãÔã‡ãŠñ ¹ããäÀ¥ãã½ãÔÌãÀŠ¹ã ¹ãÆ¦¾ãñ‡ãŠ ØãÊã¦ã •ãÌããºã ‡ãŠñ ãäÊã† ¶ãñØãñãä›Ìã ‚ãâ‡ãŠ Üã›ã† •ãã†âØãñ. 

(ýý). Ôã½ãîÖ ÞãÞããÃ : 

Ôã½ãîÖ ÞãÞããÃ , •ãÖãâ ‡ãŠÖãè ‚ãã¾ããñãä•ã¦ã ‡ãŠãè ØãƒÃ Öõ, ‡ãŠñ ãäÊã† 50 ‚ãâ‡ãŠ ãä¶ã£ããÃãäÀ¦ã ãä‡ãŠ† Øã† Öõ ¦ã©ãã ƒÔã‡ãŠã ‚ãã¾ããñ•ã¶ã „½½ããèªÌããÀ ‡ãŠñ 
¹ãÆÔ¦ãì¦ããè‡ãŠÀ¥ã ‡ãŠãõÍãÊã, ¶ãñ¦ãð¦Ìã àã½ã¦ãã, ‚ãâ¦ãÌãõÃ¾ããä‡ã‹¦ã‡ãŠ Øãì¥ã, ›ãè½ã ¼ããÌã¶ãã ‚ãããäª ‡ãŠã ½ãîÊ¾ããâ‡ãŠ¶ã ãä‡ãŠ¾ãã •ãã†Øãã. Ôã½ãîÖ ÞãÞããÃ ‡ãŠñ 
ãäÊã† 50% ¶¾ãî¶ã¦ã½ã ‚ãÖÃ¦ãã ‚ãâ‡ãŠ ÖãñâØãñ. ( ‚ããÀãäàã¦ã ÔãâÌãØãÃ ‡ãŠñ „½½ããèªÌããÀãñ ‡ãŠñ ãäÊã† 45% ‚ãâ‡ãŠ ÖãñâØãñ) 

 

(ýýý): Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàãã : 

‚ããù¶ãÊããƒÃ¶ã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàãã, •ãÖãâ ‚ãã¾ããñãä•ã¦ã ‡ãŠãè •ãã†Øããè, ‡ãŠñ ãäÊã† 50 ‚ãâ‡ãŠ ãä¶ã£ããÃãäÀ¦ã ãä‡ãŠ† Øã† Öõ ¦ã©ãã ƒÔã‡ãŠã 
‚ãã¾ããñ•ã¶ã „½½ããèªÌããÀ ‡ãŠñ ¶ãñ¦ãð¦Ìã àã½ã¦ãã, ‚ãâ¦ãÌãõÃ¾ããä‡ã‹¦ã‡ãŠ Øãì¥ã, ›ãè½ã ¼ããÌã¶ãã ‚ãããäª ‡ãŠã ½ãîÊ¾ããâ‡ãŠ¶ã ãä‡ãŠ¾ãã •ãã†Øãã. Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ 
¹ãÀãèàãã ‡ãŠñ ãäÊã† 50% ¶¾ãî¶ã¦ã½ã ‚ãÖÃ¦ãã ‚ãâ‡ãŠ ÖãñâØãñ. ( ‚ããÀãäàã¦ã ÔãâÌãØãÃ ‡ãŠñ „½½ããèªÌããÀãñ ‡ãŠñ ãäÊã† 45% ‚ãâ‡ãŠ ÖãñâØãñ). 
Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàãã ½ãñ ¹ããÔã ¶ã Öãñ¶ãñ ÌããÊãñ „½½ããèªÌããÀ Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ ‡ãŠñ ãäÊã† ¹ãã¨ã ¶ãÖãè ÖãñØãã. 

 

 

 

 



 

( IV ) Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ : 

Ôããàãã¦‡ãŠãÀ ½ãñ ¹ãÆ¦¾ããÍããè ‡ãñŠ Íãõãäàã‡ãŠ ãäÀ‡ãŠã¡Ã, ‚ããä¼ãÌ¾ããä‡ã‹¦ã àã½ã¦ãã, ãäÌãÞããÀãò ‡ãŠãè Ô¹ãÓ›¦ãã, ¶ãñ¦ãð¦Ìã Øãì¥ã, ¹ããŸ¿ãñ¦ãÀ ãä‰ãŠ¾ãã‡ãŠÊãã¹ã, 
‚ããä¼ãÁãäÞã¾ããú, Ôãã½ãã¶¾ã ‚ããÞãÀ¥ã, Ì¾ãÌãÖãÀ, Ôã½¹ãñÆÓã¥ã ‡ãŠãõÍãÊã,¹ãª Öñ¦ãì „¹ã¾ãì‡ã‹¦ã¦ãã  ‚ãããäª ‡ãŠãñ ¹ãÀŒã¶ãñ ‡ãñŠ ãäÊã† 50 ‚ãâ‡ãŠãò ‡ãŠã 
Ì¾ããä‡ã‹¦ãØã¦ã Ôããàãã¦‡ãŠãÀ ÔãâÞãããäÊã¦ã ãä‡ãŠ¾ãã •ãã†Øãã. Ì¾ããä‡ã‹¦ãØã¦ã Ôããàãã¦‡ãŠãÀ ‡ãñŠ ãäÊã† ¶¾ãî¶ã¦ã½ã ‚ãÖÃ‡ãŠãÀãè ‚ãâ‡ãŠ 50% (‚ããÀãäàã¦ã 
ÔãâÌãØãÃ ‡ãñŠ ãäÊã† 45%) ÖãòØãñ. Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ ½ãò „¦¦ããè¥ãÃ ¶ã Öãñ¶ãñÌããÊãñ „½½ããèªÌããÀ ‡ãŠã ‚ãâãä¦ã½ã Þã¾ã¶ã Öñ¦ãì ãäÌãÞããÀ ¶ãÖãé 
ãä‡ãŠ¾ãã •ãã†Øãã.   

 

¶ããñ›: ºãö‡ãŠ ¹ãî¥ãÃ¦ã: ‚ã¹ã¶ãñ ãäÌãÌãñ‡ãŠã¶ãìÔããÀ Ôãâºãâ£ª ¹ãªãâñ ‡ãŠñ ãäÊã† „½½ããèªÌããÀãò ‡ãŠñ Þã¾ã¶ã Öñ¦ãì Ôã¼ããè Ôããàãã¦‡ãŠãÀ ¦ã©ãã / ¾ãã 
Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàãã ¦ã©ãã / ¾ãã Ôã½ãîÖ ÞãÞããÃ ¾ãã ƒ¶ã½ãñ Ôãñ ‡ãŠãñƒÃ †‡ãŠ ¹ãÀãèàãã  ‚ãã¾ããñãä•ã¦ã ‡ãŠÀ¶ãñ  ‡ãŠã ‚ããä£ã‡ãŠãÀ ÔãìÀãäàã¦ã 
ÀŒã¦ãã Öõ.  ºãö‡ãŠ ¹ãî¥ãÃ¦ã:‚ã¹ã¶ãñ ãäÌãÌãñ‡ãŠã¶ãìÔããÀ ¹ãã¨ã ‚ããÌãñª‡ãŠãñâ ‡ãŠãè ÔãâŒ¾ãã  •ãõÔãñ ¦ã¦Ìããñ ‡ãŠñ ‚ãã£ããÀ ¹ãÀ ãäÊããäŒã¦ã ¹ãÀãèàãã ‡ãŠñ ¤ãâÞãñ 
½ãñ ¹ããäÀÌã¦ãÃ¶ã ‡ãŠÀ¶ãñ ‡ãŠã ‚ããä£ã‡ãŠãÀ ¼ããè ÔãìÀãäàã¦ã ÀŒã¦ãã Öõ. 

 

11. ãäÊããäŒã¦ã ¹ãÀãèàãã / ¹ãÀãèàãã ‡ãŠñ¶ªÆ ¦ã©ãã ãäÊããäŒã¦ã ¹ãÀãèàãã ‡ãŠñ ãäÊã† ‡ãŠãùÊã Êãñ›À •ããÀãè ‡ãŠÀ¶ãã : 

ãäÊããäŒã¦ã ¹ãÀãèàãã (‚ããù¶ãÊããƒÃ¶ã / ‚ããù¹ãŠÊããƒÃ¶ã) ‡ãŠã ‚ãã¾ããñ•ã¶ã ‚ã¶ãâãä¦ã½ã ÀŠ¹ã Ôãñ ãäª¶ããâ‡ãŠ  07.10.2012 ‡ãŠãñ ÖãñØãã. ¹ãÀãèàãã 
‡ãŠñ¶ªÆ ‡ãŠã ¹ãîÀã ¹ã¦ãã ¹ãÀãèàãã ‡ãŠãùÊã Êãñ›À ½ãñ ãäª¾ãã •ãã†Øãã. „½½ããèªÌããÀ ‚ã¹ã¶ãã ‡ãŠãùÊã Êãñ›À ºãõ‡ãŠ ‡ãŠñ ÌãñºãÔããƒÃ› 
'www.unionbankofindia.co.in' ‡ãŠñ ‚ã£ããè¶ã   ' ‡ãŠãäÀ¾ãÀ ' ãäÊãâ‡ãŠ Ôãñ ¡ã„Š¶ãÊããñ¡ ‡ãŠÀ Ôã‡ãŠ¦ãñ Öõ. 

 

„½½ããèªÌããÀ ´ãÀã ‚ã¹ã¶ãñ ‚ããÌãñª¶ã ¹ãŠã½ãÃ ½ãñ „ãäÊÊããäŒã¦ã ‡ãŠñ¶ªÆ ‡ãŠñ ‚ãÊããÌãã  ‚ã¶¾ã ‡ãŠñ¶ª ‚ããºãâãä›¦ã ‡ãŠÀ¶ãñ ‡ãŠñ „¶ã‡ãŠñ ‚ã¶ãìÀãñ£ã ¹ãÀ 
ãäÌãÞããÀ ¶ãÖãè ãä‡ãŠ¾ãã •ãã†Øãã.  

 

¶ããñ› : ºãö‡ãŠ ‡ãŠãñ ‚ããä£ã‡ãŠãÀ ÖãñØãã ãä‡ãŠ ÌãÖ ¦ã‡ãŠ¶ããè‡ãŠãè ‚ã©ãÌãã ¹ãÆÍããÔããä¶ã‡ãŠ ‚ã¦¾ããÌãÍ¾ã‡ãŠ¦ãã ¾ãã ‚ã¶¾ã ‡ãŠãÀ¥ããâñ ‡ãñŠ ‡ãŠãÀ¥ã 
¹ãÀãèàãã©ããê ´ãÀã Þãì¶ãñ Øã¾ãñ ‡ãòŠ³ ‡ãñŠ ‚ãÊããÌãã ‚ã¶¾ã ‡ãòŠ³ ‚ããºãâãä›¦ã ‡ãŠÀ ªò ¦ã©ãã ãäÊããäŒã¦ã ¹ãÀãèàãã ‡ãŠãè ãä¶ã£ããÃãäÀ¦ã ¦ããÀãèŒãò  ¹ãÖÊãñ Êãñâ 
/ ‚ããØãñ ºãü¤ã¾ãò / ¹ãì¶ããä¶ãÃ£ããÃÀ¥ã ‡ãŠÀ¶ãñ ‚ããõÀ / ‚ã©ãÌãã ãä‡ãŠÔããè ‡ãòŠ³ ‡ãŠãñ ¦ã©ãã Ô©ãã¶ã ‡ãŠãñ À− ‡ãŠÀ ªò ¾ãã ‚ã¶¾ã ‡ãòŠ³ •ããñ¡ ªò / 
¹ããäÀÌã¦ãÃ¶ã ‡ãŠÀ ªñ ‚ããõÀ/‚ã©ãÌãã ¦ã‡ãŠ¶ããè‡ãŠãè ‚ã©ãÌãã ¹ãÆÍããÔããä¶ã‡ãŠ ‚ã¦¾ããÌãÍ¾ã‡ãŠ¦ãã ¾ãã ‚ã¶¾ã ‡ãŠãÀ¥ããñ ‡ãñŠ ‡ãŠãÀ¥ã ãäÊããäŒã¦ã ¹ãÀãèàãã 
À−  ‡ãŠÀ ªò. 

12. ¹ãÖÞãã¶ã Ôã¦¾ãã¹ã¶ã  

„½½ããèªÌããÀ ‡ãŠãñ ¹ãÀãèàãã  ‡ãŠñ¶ª ½ãò, Ôã¦¾ãã¹ã¶ã Öñ¦ãì ‚ããÌãÍ¾ã‡ãŠ¦ãã Öãñ¶ãñ ¹ãÀ ãä¶ãÀãèàã‡ãŠ ‡ãŠãñ ½ãîÊã ºãìÊããÌãã ¹ã¨ã,¹ãŠãèÔã ¼ãìØã¦ãã¶ã ÀÔããèª 
,¹ãŠãñ›ãñ ¹ãÖÞãã¶ã  •ãõÔãñ ¹ãõ¶ã ‡ãŠã¡Ã/¹ããÔã¹ããñ›Ã/¡ÈãƒãäÌãâØã ÊããƒÔãòÔã/ ½ã¦ãªã¦ãã ‡ãŠã¡Ã/ ¹ãŠãñ›ãñ ‡ãñŠ Ôãã©ã ºãö‡ãŠ ¹ããÔãºãì‡ãŠ ¦ã©ãã ãäÊããäŒã¦ã 
¹ãÀãèàãã Öñ¦ãì ‚ããƒºããè¹ããè†Ôã ‡ãŠãñ ãä‡ãŠ¾ãñ Øã¾ãñ ‚ããÌãñª¶ã ‡ãŠãè ¹ãÆãä¦ã ‡ãŠãè ¹ãŠãñ›ãñ ¹ãÆãä¦ã¾ããâ ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ããè ÖãñØããè.„½½ããèªÌããÀ ‡ãŠãè ¹ãÖÞãã¶ã 
ºãìÊããÌãã ¹ã¨ã ¦ã©ãã „¹ããäÔ©ããä¦ã ÔãîÞããè  ½ãò „¶ã‡ãñŠ º¾ããõÀñ ‡ãñŠ Ôãâºãâ£ã ½ãò ‡ãŠãè •ãã†Øããè.  ¾ããäª „½½ããèªÌããÀ ‡ãŠãè ¹ãÖÞãã¶ã ÔãâãäªØ£ã Öõ ¦ãºã 



„Ôãñ ãäÊããäŒã¦ã ¹ãÀãèàãã ¦ã©ãã / ¾ãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàãã ¦ã©ãã / ¾ãã Ôã½ãîÖ ÞãÞããÃ  ¦ã©ãã ¾ãã Ôããàãã¦‡ãŠãÀ ½ãò ¼ããØã Êãñ¶ãñ ‡ãŠãè 
‚ã¶ãì½ããä¦ã ¶ãÖãé ªãè •ãã†Øããè. 

13: ªãñÓããè ¾ãã ªìÌ¾ãÃÌãÖãÀ ¹ãÀ „½½ããèªÌããÀ ‡ãŠñ ãäÌãÀŠ£ª ‡ãŠãÀÃÌããƒÃ: 

„½½ããèªÌããÀ ‡ãŠãñ „¶ã‡ãŠñ ãäÖ¦ã ½ãñ ¾ãÖ ÔãîãäÞã¦ã ãä‡ãŠ¾ãã •ãã¦ãã Öõ ãä‡ãŠ Ìãñâ ƒÔã ¹ãÆ‡ãŠãÀ ‡ãŠãè ‡ãŠãñƒÃ •ãã¶ã‡ãŠãÀãè / ãäÌãÌãÀ¥ã  ¶ã ªñâ •ããñãä‡ãŠ ØãÊã¦ã 
Öõ, ÔãÖãè ¶ãÖãè Öõ, œñ¡œã¡ ‡ãŠãè Øã¾ããè Öõ, ‡ãŠãÊ¹ããä¶ã‡ãŠ Öõ ¾ãã ‚ããÌãñª¶ã ¹ãŠã½ãÃ ¼ãÀ¦ãñ Ôã½ã¾ã ‡ãŠãñƒÃ •ãã¶ã‡ãŠãÀãè Øãì¹¦ã ÀŒããè ¶ãÖãè ØãƒÃ Öõ ¾ãã 
ãäœ¹ãã¾ãã ¶ãÖãè Øã¾ãã Öõ. ¾ããäª ãä‡ãŠÔããè Ôã½ã¾ã ¾ãÖ ¹ã¦ãã ÊãØã¦ãã Öãñ ãä‡ãŠ „‡ã‹¦ã „ãäÊÊããäŒã¦ã ãä‡ãŠÔããè Øããä¦ããäÌããä£ã ½ãñâ „½½ããèªÌããÀ ãäÊã¹¦ã Öõ, 
„¶Öñ ¶ã ‡ãŠñÌãÊã ‚ã¾ããñØ¾ã ŸÖÀã¾ãã •ãã†Øãã ‚ããä¹ã¦ãì ºãõ‡ãŠ ‡ãŠãè ÔãñÌãã ½ãñ „¶ã‡ãŠñ ‡ãŠã¾ãÃØãÆÖ¥ã ‡ãŠÀ¶ãñ ºããª ¼ããè ãä‡ãŠÔããè ¼ããè Ôã½ã¾ã „¶Öñ ºãõ‡ãŠ 
‡ãŠãè ÔãñÌãã Ôãñ ºãÀŒããÔ¦ã ãä‡ãŠ¾ãã •ãã†Øãã. 

 

ãäÊããäŒã¦ã ¹ãÀãèàãã / Ôããàãã¦‡ãŠãÀ ‡ãŠñ Ôã½ã¾ã ãä¶ã½¶ããäÊããäŒã¦ãã¶ãìÔããÀ ¾ããäª „½½ããèªÌããÀ (¹ãã¾ãñ •ãã¶ãñ ¹ãÀ)  ªãñÓããè ‡ãŠÀãÀ ‡ãŠÀ¶ãñ ¹ãÀ  : 

  ý) Þã¾ã¶ã ¹ãÆãä‡ãŠ¾ãã ‡ãŠñ ªãõÀã¶ã ‚ã¶ãìãäÞã¦ã Ôãã£ã¶ããñ ‡ãŠã „¹ã¾ããñØã ‡ãŠÀ¶ãñ ¹ãÀ, ¾ãã 

 ýý) ãä‡ãŠÔããè Ì¾ããä‡ã‹¦ã ´ãÀã ¹ãÆ¼ãããäÌã¦ã ‡ãŠÀÌãã¶ãñ ¾ãã ªºããÌã ¡ãÊã¶ãñ ¹ãÀ, ¾ãã 

ýýý) ¹ãÀãèàãã ‡ãŠñ¶ª ½ãñ ¦ã©ãã / ¾ãã Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ ‡ãŠñ ªãõÀã¶ã  ‚ã¼ã³ Ì¾ãÌãÖãÀ ‡ãŠÀ¦ãã ¹ãã¾ãñ •ãã¶ãñ ¹ãÀ, ¾ãã 

IV) ‚ã¹ã¶ãñ „½½ããèªÌããÀãè ‡ãŠñ Ôãâºãâ£ã ½ãñ ªìÀãÞããÀ ‡ãŠã ¹ãÆ¾ããÔã ‡ãŠÀ¶ãñ ¾ãã ¦ã©ãã ‚ã¶ãìãäÞã¦ã ªºããÌã Êãã¶ãñ ÔããäÖ¦ã ãä‡ãŠÔããè ¼ããè ¦ãÀãè‡ãŠñ Ôãñ 
‚ã¹ã¶ãñ „½½ããèªÌããÀãè ‡ãŠã ¹ãÆÞããÀ ‡ãŠÀ¶ãñ ¾ãã ‚ã¹ã¶ãñ „½½ããèªÌããÀãè ‡ãŠñ ¹ãàã ½ãñ Ôã½ã©ãÃ¶ã •ãì›ã¶ãñ ¹ãÀ †ñÔãñ „½½ããèªÌããÀ ¹ãŠãõ•ãªãÀãè ½ãì‡ãŠª½ãã ‡ãŠñ 
ãäÊã† ºãã£¾ã ÖãñâØãñ, Ôãã©ã Öãè Ìãñâ 

- Þã¾ã¶ã ¹ãÆãä‡ãŠ¾ãã, ãä•ãÔã‡ãŠñ ãäÊã†  Ìãñ „½½ããèªÌããÀ Öõ, Ôãñ „¶Öñâ ‚ã¾ããñØ¾ã ŸÖÀã¾ãã •ãã†Øãã., 
- ºãõ‡ãŠ ´ãÀã ‚ãã¾ããñãä•ã¦ã ãä‡ãŠ¾ãñ •ãã¶ãñ ÌããÊãñ ãä‡ãŠÔããè ¹ãÀãèàãã ¾ãã ¼ã¦ããèÃ ¹ãÆãä‡ãŠ¾ãã Ôãñ, Ô©ãã¾ããè ÀŠ¹ã Ôãñ ¾ãã ãäÌãÍãñÓã ‚ãÌã£ããè ‡ãŠñ ãäÊã† 

„¶Öñâ ºããäÖÓ‡ãŠð¦ã ãä‡ãŠ¾ãã •ãã†Øãã. 

¶ããñ› :ºãö‡ãŠ „¦¦ãÀãò ½ãò †‡ãŠÂ¹ã¦ãã ‡ãŠã ¹ã¦ãã ÊãØãã¶ãñ ‡ãñŠ ãäÊã† ‚ã¶¾ã „½½ããèªÌããÀãò ‡ãñŠ „¦¦ãÀãò Ôãñ ãä½ãÊãã¶ã ‡ãŠÀñØãã. ƒÔã ¹ãÆãä‰ãŠ¾ãã ½ãò ¶ã‡ãŠÊã 
‡ãŠÀ¶ãñ ‡ãŠã ÔãâªñÖ Öãñ¶ãñ ¹ãÀ ¦ã©ãã ¹ãÆã¹¦ããâ‡ãŠãò ‡ãñŠ ÔãÖãè ¾ãã Ìãõ£ã ¶ã Öãñ¶ãñ ¹ãÀ ºãö‡ãŠ ‡ãŠãñ „½½ããèªÌããÀãè Àÿ ‡ãŠÀ¶ãñ ‡ãŠã ‚ããä£ã‡ãŠãÀ Öõ. 

 
14.ØãõÀ Ìãã¹ãÔããè ¾ããñØ¾ã ‚ããÌãñª¶ã ÍãìÊ‡ãŠ ¦ã©ãã ¡ã‡ãŠ ¹ãÆ¼ããÀ ‡ãŠã ¼ãìØã¦ãã¶ã  
 

1. ‚ããÌãñª‡ãŠãò ‡ãŠãñ ¹ãÆ©ã½ã, ºãö‡ãŠ ‡ãŠãè ÌãñºãÔããƒ› "http://www.unionbankofindia.co.in" ½ãò Öãñ½ã¹ãñ•ã ½ãò  
"‡ãŠãäÀ¾ãÔãÃ"  ãäÊãâ‡ãŠ ŒããñÊã¶ããè ÖãñØããè. 

2. ƒÔã‡ãñŠ ºããª " UNION BANK RECRUITMENT PROJECT-SPECIALIST-2012 " ¹ãÀ ãä‡ã‹Êã‡ãŠ 
‡ãŠÀ ¼ã¦ããê ‚ããä£ãÔãîÞã¶ãã ŒããñÊã¶ããè ÖãñØããè. 

3. Ôãâ¹ãî¥ãÃ ¼ã¦ããê ‚ããä£ãÔãîÞã¶ãã ‡ãñŠ ¹ããŸ Ôãã©ã Öãè ¹ãî¥ãÃ ãäÌã—ãã¹ã¶ã ‡ãñŠ ¹ãðÓŸ ‰ãŠ. 24 ¹ãÀ ãäª¾ãñ Øã¾ãñ "RECRUITMENT 
APPLICATION FEE PAYMENT CHALLAN "  ‡ãŠãè ãä¹ãÆâ› Êãñ¶ããè ÖãñØããè. 

4. 'ºÊããù‡ãŠ Êãñ›ÔãÃ' ½ãò Ô¹ãÓ› ¦ã©ãã ¹ãŸ¶ããè¾ã ‚ãàãÀãò ½ãò ¼ã¦ããê ‚ããÌãñª¶ã ¹ãŠãè ¼ãìØã¦ãã¶ã ÞããÊãã¶ã ‡ãŠãñ ¼ãÀ¶ãã  ÖãñØãã . 
5. ¾ãîãä¶ã¾ã¶ã ºãö‡ãŠ ‡ãŠãè ãä¶ã‡ãŠ›¦ã½ã ÍããŒãã ½ãò ,‚ããÌãñª¶ã ¹ãŠãè ÞããÊãã¶ã Êãñ •ãã‡ãŠÀ ¶ããèÞãñ „ãäÞã¦ã  ‚ããÌãñª¶ã ÍãìÊ‡ãŠ ¶ã‡ãŠª Â¹ã Ôãñ 

¼ãÀ¶ãã ÖãñØãã.  



‚ããÌãñª‡ãŠ ‡ãŠã ÔãâÌãØãÃ ¹ãŠãèÔã ‡ãŠãè À‡ãŠ½ã 
Ôãã½ãã¶¾ã / ‚ããä¹ãÌã  Á.100.00 
‚ã¶¾ã Á.20.00 

 
6. ºãö‡ãŠ ´ãÀã ‚ããÌãñª¶ã ¹ãŠãèÔã ‡ãŠãè ãäÌããä£ãÌã¦ãá ¹ãÆããä¹¦ãÔÌãÂ¹ã ¼ãìØã¦ãã¶ã ÞããÊãã¶ã ½ãò ‚ããÌãñª‡ãŠ ‡ãñŠ ‚ã£ã¹ã¸ãñ ‡ãŠãè ¹ãÆãä¦ã ¹ãÆã¹¦ã ‡ãŠãè Êãã† 

ãä•ãÔã½ãò ÍããŒãã ‚ããä£ã‡ãŠãÀãè ´ãÀã (‡ãŠ) ÍããŒãã ‡ãŠã ¶ãã½ã (Œã) ÍããŒãã ÔããñÊã ‚ããƒ¡ãè (Øã) 3 Ôãñ 10 ‚ãâ‡ãŠãò ‡ãŠã ›Èãâ¶•ãñ‡ã‹Íã¶ã 
‚ããƒ¡ãè ¦ã©ãã (Üã) •ã½ãã ‡ãŠÀ¶ãñ ‡ãŠãè ¦ããÀãèŒã ª•ãÃ ‡ãŠãè Øã¾ããè Öãñ. 

 
7. ‚ãºã ‚ãã¹ã ºãö‡ãŠ ‡ãŠãè ÌãñºãÔããƒ› ‡ãŠãñ ¹ãì¶ã: ŒããñÊã‡ãŠÀ ‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ¦ãõ¾ããÀ Öãñ •ãã†âØãñ ¦ã©ãã "ON-

LINE APPLICATION FOR SPECIALIST OFFICERS 2012' ãäÊãâ‡ãŠ ŒããñÊã‡ãŠÀ „ãäÞã¦ã 
‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã ¹ãŠãù½ãÃ ‡ãŠã ¹ãŠãù½ãó› ¹ãÆã¹¦ã ‡ãŠÀòØãñ. 

 
8. ¼ã¦ããê ‚ããÌãñª¶ã ¹ãŠãè ¼ãìØã¦ãã¶ã ÞããÊãã¶ã Ôãñ º¾ããõÀñ Êãñ‡ãŠÀ „¶Öò ‚ããù¶ã - Êããƒ¶ã ‚ããÌãñª¶ã ¹ãŠã½ãÃ ½ãò „ãäÞã¦ã Ô©ãã¶ã ½ãò ¼ãÀã •ãã†.  

 
9. ‡ãñŠÌãÊã Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ ‡ãñŠ Ôã½ã¾ã, ¹ãŠãèÔã ¼ãìØã¦ãã¶ã ÞããÊãã¶ã ÀÔããèª ‡ãŠãè ¹ãŠãñ›ãñ¹ãÆãä¦ã ãäÔãÔ›½ã •ããä¶ã¦ã ½ãìãä³¦ã ‚ããÌãñª¶ã 

¹ãŠãù½ãÃ ‡ãñŠ Ôãã©ã ÔãâÊãØ¶ã ‡ãŠãè •ãã† .  
 
„‡ã‹¦ã ‡ãñŠ ‚ãÊããÌãã ‚ã¶¾ã ¹ã®ãä¦ã Ôãñ ‚ããÌãñª¶ã ¹ãŠãèÔã ‡ãŠã ¼ãìØã¦ãã¶ã ÔÌããè‡ãŠãÀ ¶ãÖãé ãä‡ãŠ¾ãã •ãã†Øãã . ºãö‡ãŠ ´ãÀã ‚ããÌãñª¶ã ¹ãŠãèÔã ‡ãñŠ 
Â¹ã ½ãò ¹ãÆñãäÓã¦ã ½ããâØã ¡Èã¹ã‹› / ºãö‡ãŠÔãÃ Þãñ‡ãŠ / ƒâãä¡¾ã¶ã ¹ããñÔ›Êã ‚ããù¡ÔãÃ ‚ãããäª ‡ãŠã ¶ã‡ãŠªãè‡ãŠÀ¥ã ¶ãÖãé ãä‡ãŠ¾ãã •ãã¾ãñØãã ¦ã©ãã †ñÔãñ 
ãäÊãŒã¦ã ¹ãÆã¹¦ã Öãñ¶ãñ ‡ãŠãè ãäÔ©ããä¦ã½ãò „Ôãñ ‚ããÌãñª‡ãŠ ‡ãŠãñ ¶ãÖãèâ Êããõ›ã¾ãã •ãã¾ãñØãã  
 

      †‡ãŠ ºããÀ ‚ããÌãñª¶ã ‡ãŠÀ¶ãñ ‡ãñŠ ¹ãÍÞãã¦ãá „Ôãñ Ìãã¹ãÔã Êãñ¶ãñ ‡ãŠãè ‚ã¶ãì½ããä¦ã ¶ãÖãé ªãè •ãã†Øããè ¦ã©ãã †‡ãŠ ºããÀ ¹ãÆª¦¦ã ¹ãŠãèÔã ‡ãŠãñ ãä‡ãŠÔããè ¼ããè 
‡ãŠãÀ¥ããò Ôãñ Ìãã¹ãÔã ¶ãÖãé ãä‡ãŠ¾ãã •ãã†Øãã ¶ã Öãè „Ôãñ ‚ã¶¾ã ¹ãÀãèàãã ‚ã©ãÌãã Þã¾ã¶ã ‡ãñŠ ãäÊã† ‚ããÀãäàã¦ã ¶ãÖãé ÀŒãã •ãã†Øãã. ‚ã¦ã: ¹ãª 
‡ãñŠ ãäÊã† ‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã ‡ãŠÀ¶ãñ Ôãñ ¹ãîÌãÃ  „½½ããèªÌããÀ ‡ãŠãñ Ôãìãä¶ããäÍÞã¦ã ‡ãŠÀ¶ãã ÞãããäÖ† ãä‡ãŠ Ìãñ ‚ããä£ãÔãîÞã¶ãã  ½ãò ºã¦ãã¾ãñ 
‚ã¶ãìÔããÀ ªÔ¦ããÌãñ•ã ¹ãÆÔ¦ãìãä¦ã ÔããäÖ¦ã ¹ãã¨ã¦ãã ½ãã¶ãªâ¡ ¦ã©ãã ‚ã¶¾ã ½ãã¶ãªâ¡ãò ‡ãŠãñ ¹ãîÀã ‡ãŠÀ¦ãñ Öö. 

      

15.  Ôãã½ãã¶¾ã ãä¶ãªóÍã : 
 

†)  „½½ããèªÌããÀ ‡ãŠãñ ¾ãîãä¶ã¾ã¶ã ºãö‡ãŠ ‚ããù¹ãŠ ƒâãä¡¾ãã ‡ãŠãè ãä‡ãŠÔããè ¼ããè ÍããŒãã ½ãò ‚ããÌãñª¶ã ÍãìÊ‡ãŠ ‡ãŠã ¼ãìØã¦ãã¶ã ‡ãŠÀ¶ãã ÖãñØãã ¦ã©ãã 
„Ôã‡ãñŠ ¹ãÍÞãã¦ãá ‡ãñŠÌãÊã ãäª¶ããâ‡ãŠ 17.07.2012 Ôãñ  "‚ããù¶ã -Êããƒ¶ã  "‚ããÌãñª¶ã ºãö‡ãŠ ‡ãŠãè ÌãñºãÔããƒ› ½ãò ¹ãÆªãäÍãÃ¦ã ƒÔã 
‚ããä£ãÔãîÞã¶ãã ½ãò ªãè Øã¾ããè ãäÊãâ‡ãŠ ‡ãñŠ •ããäÀ†  ‡ãŠÀò ¦ãºã „¶Öò "‚ããù¶ã -Êããƒ¶ã " ‚ããÌãñª¶ã ¹ãŠãù½ãÃ ( ¶ããèÞãñ ãäª¾ãñ ¹ãõÀã 17 ‡ãŠãñ ªñŒãò 
ãä•ãÔã½ãò ‚ããÌãñª¶ã ‡ãõŠÔãñ ãä‡ãŠ¾ãã •ãã† ãäª¾ãã Øã¾ãã Öõ) . ‚ããÌãñª¶ã ‡ãŠÀ¦ãñ Ôã½ã¾ã ãäÔãÔ›½ã•ããä¶ã¦ã ‚ããÌãñª¶ã ¹ãŠãù½ãÃ ¦ã©ãã ‚ã¶¾ã 
ªÔ¦ããÌãñ•ã ¶ãÖãé ¼ãñ•ãñ •ãã†â.„½½ããèªÌããÀ ‡ãŠãñ ‡ãñŠÌãÊã Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ ‡ãñŠ ãäÊã† ºãìÊãã¾ãñ •ãã¶ãñ ¹ãÀ ƒÔãñ ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ãã 
ÖãñØãã. 

 

      ‚ããÌãñª¶ã ‡ãŠÀ¶ãñ Ôãñ ¹ãîÌãÃ, „½½ããèªÌããÀ Ôãìãä¶ããäÍÞã¦ã ‡ãŠÀñ ãä‡ãŠ ÌãÖ ƒÔã ‚ããä£ãÔãîÞã¶ãã  ½ãò ãäª† ¹ãã¨ã¦ãã ½ãã¶ãªâ¡ãò ¦ã©ãã ‚ããÌãÍ¾ã‡ãŠ 
ªÔ¦ããÌãñ•ããò  ‡ãŠãñ £ãããäÀ¦ã ÀŒã¶ãñ ÔããäÖ¦ã ‚ã¶¾ã ½ãã¶ãª¥¡ãò ‡ãŠãñ ¹ãîÀã ‡ãŠÀ¦ãã / ‡ãŠÀ¦ããè Öõ.  

 
„½½ããèªÌããÀ ‡ãñŠÌãÊã †‡ãŠ ‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã  ãä•ãÔã ¹ãª ‡ãŠñ ãäÊã† ÌãÖ ‚ã¹ã¶ãñ ‡ãŠãñ ¹ãã¨ã / ¾ããñØ¾ã Ôã½ã¢ã¦ãñ/¦ããè Öãñ, ¹ãÆÔ¦ãì¦ã 
‡ãŠÀ Ôã‡ãñŠØãã. ºãÖìãäÌã£ã ‚ããÌãñª¶ããò ‡ãŠãñ ÔãÀÔãÀãè ¦ããõÀ   ¹ãÀ ‚ãÔÌããè‡ãŠãÀ ãä‡ãŠ¾ãã •ãã†Øãã ¦ã©ãã ‚ããÌãñª¶ã ¹ãŠãèÔã •ãº¦ã ‡ãŠãè •ãã†Øããè.  

 

Ôã¼ããè ½ãã½ãÊããñ ½ãò , „½½ããèªÌããÀ ‡ãŠãè ¹ãã¨ã¦ãã, ãä•ãÔã Ô¦ãÀ ¹ãÀ, ¹ãã¨ã¦ãã ‡ãŠãè •ããâÞã ‡ãŠãè •ãã¶ããè Öõ, Ôããàãã¦‡ãŠãÀ, Þã¾ã¶ã  ‡ãŠñ 
‚ãã¾ããñ•ã¶ã ‡ãŠñ „ªñÍ¾ã Ôãñ ¹ãÆÔ¦ãì¦ã ãä‡ãŠ¾ãñ •ãã¶ãñ ÌããÊãñ ªÔ¦ããÌãñ•ã ¦ã©ãã ¼ã¦ããèÃ Ôãñ Ôãâºãâãä£ã¦ã ãä‡ãŠÔããè ‚ã¶¾ã ½ãã½ãÊãñ ‡ãŠñ Ôãâºãâ£ã ½ãñ ºãõ‡ãŠ 
‡ãŠã ãä¶ã¥ãÃ¾ã „½½ããèªÌããÀ ‡ãŠñ ãäÊã† ‚ãâãä¦ã½ã †Ìãâ ºãã£¾ã ÖãñØãã. ¾ããäª ãä‡ãŠÔããè ¼ããè Ô¦ãÀ ¹ãÀ ¾ãÖ ¹ãã¾ãã •ãã¦ãã Öãñ ãä‡ãŠ „½½ããèªÌããÀ 



ãä¶ã£ããÃãäÀ¦ã Íã¦ãñÃõ ¹ãîÀãè ¶ãÖãè ‡ãŠÀ¦ãã Öãñ ‚ããõÀ / ‚ã©ãÌãã „¶Öãñâ¶ãñ ØãÊã¦ã •ãã¶ã‡ãŠãÀãè ¹ãÆÔ¦ãì¦ã ‡ãŠãè Öõ ¾ãã ‡ãŠãñƒÃ ¼ããõãä¦ã‡ãŠ •ãã¶ã‡ãŠãÀãè 
¦ã©¾ã œì¹ãã†â Öõ, ¦ãºã „¶ã‡ãŠãè „½½ããèªÌããÀãè ‡ãŠãñ Àªáª ãä‡ãŠ¾ãã •ãã†Øãã. ¾ããäª ƒÔã ¦ãÀÖ ‡ãŠãè ‡ãŠãñƒÃ ¼ããè ¨ãìãä›¾ããâ ãä¶ã¾ãìãä‡ã‹¦ã ‡ãŠñ ºããª 
¼ããè ¹ãã¾ããè •ãã¦ããè Öãñ, ¦ãºã Ìãñâ ‚ã¹ã¶ããè ÔãñÌãã‚ããñâ Ôãñ ãä¶ãÊãâºã¶ã Öñ¦ãì ºãã£¾ã ÖãñâØãñ.  

 

(ºããè)    ‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã ãä•ãÔã½ãò ‚ããÌãñª¶ã ¹ãŠãèÔã ‡ãñŠ º¾ããõÀãò ‡ãŠãñ ãäÌããä£ãÌã¦ãá ¼ãÀ¶ãñ  ‡ãñŠ ºããª „½½ããèªÌããÀ ‡ãŠãñ ãäÌããä£ãÌã¦ãá  ¼ãÀñ Øã¾ãñ 
‡ãŠ½¹¾ãî›Àãè‡ãðŠ¦ã ãäÔãÔ›½ã •ããä¶ã¦ã ‚ããÌãñª¶ã ¹ãŠãù½ãÃ ‡ãñŠ  ªãñ (2) ãä¹ãÆâ› ‚ãã…› Êãñ¶ãñ ÖãòØãñ ‡ãŠ½¹¾ãî›À •ããä¶ã¦ã  ‚ããÌãñª¶ã ¹ãŠãù½ãÃ 
‡ãŠãè †‡ãŠ ¹ãÆãä¦ã ¡ã…¶ãÊããñ¡ ‡ãŠÀ ¶ããèÞãñ (Ôããè)(¡ãè)(ƒ) ¦ã©ãã (†¹ãŠ) ½ãò ÔãîÞããèºã®  ªÔ¦ããÌãñ•ããò ‡ãñŠ †‡ãŠ Ôãñ› ‡ãñŠ Ôãã©ã 
¦ãõ¾ããÀ ÀŒã¶ããè ÖãñØããè ƒÔãñ ‡ãñŠÌãÊã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàãã ¦ã©ãã / ¾ãã Ôã½ãîÖ ÞãÞããÃ ¦ã©ãã / ¾ãã Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ ‡ãñŠ 
ãäÊã† ºãìÊãã¾ãñ •ãã¶ãñ ¹ãÀ Öãè Ôãã©ã ½ãò Êãã‡ãŠÀ ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ãã ÖãñØãã. ªîÔãÀã  ãä¹ãÆâ› ‚ãã…›  ‚ããÌãñª‡ãŠ ´ãÀã ¼ããäÌãÓ¾ã ‡ãñŠ Ôãâª¼ãÃ 
Öñ¦ãì £ãããäÀ¦ã ÀŒãã •ãã†.  

 

(Ôããè)  „½½ããèªÌããÀ ‡ãŠãñ, Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàãã ¦ã©ãã / ¾ãã Ôã½ãîÖ ÞãÞããÃ ¦ã©ãã / ¾ãã Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ ‡ãŠñ ãäÊã† ‚ãã¦ãñ   
          Ôã½ã¾ã ‡ãŠ½¹¾ãî›À•ããä¶ã¦ã ‚ããÌãñª¶ã ¹ãŠã½ãÃ ‡ãŠñ Ôãã©ã ãä¶ã½¶ããäÊããäŒã¦ã ‡ãŠ½ã ½ãñ 1) „¶ã‡ãŠãè •ã¶½ã ¦ããÀãèŒã 2)  

†Ôã.†Ôã.Ôããè ¦ã©ãã†Þã.†Ôã.Ôããè.  ¹ãÀãèàãã ¹ããÔã Öãñ¶ãñ Ôãâºãâ£ããè ¹ãÆ½ãã¥ã¹ã¨ã ¦ã©ãã ½ãã‡ãŠÃ Íããè› 3) ¹ãÆ¦¾ãñ‡ãŠ  
Ôãñãä½ãÔ›ÀÌããÀ / ÌãÓãÃ ‡ãŠñ ãäÊã† Ôãñãä½ãÔ›ÀÌããÀ / ÌãÓãÃÌããÀ ½ãã‡ãŠÃ Íããè› ¦ã©ãã 4) ¡ãèØãÆãè „¦ããè¥ãÃ Öãñ¶ãñ Ôãâºãâ£ããè  
‡ãŠ¶Ìããñ‡ãŠñÍã¶ã ¹ãÆ½ãã¥ã¹ã¨ã 5) ‡ãŠ½¹¾ãî›À •ããØãÀŠ‡ãŠ¦ãã ¹ãÆãäÍãàã¥ã 6) ‡ãŠã¾ãÃ ‚ã¶ãì¼ãÌã ‡ãŠã ¹ãÆ½ãã¥ã¹ã¨ã,  
¾ããäª ‡ãŠãñƒÃ Öãñ, Ôãñ Ôãâºãâãä£ã¦ã ‚ã¹ãñãäàã¦ã ªÔ¦ããÌãñ•ããñ ‡ãŠñ ¹ãŠãñ›ãñ ‡ãŠã †‡ãŠ Ôãñ› ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ãã Öõ. 

 

(¡ãè)     ‚ã¹ãâØã¦ãã (ÍããÀãèãäÀ‡ãŠ Á¹ã Ôãñ ãäÌã‡ãŠÊããâØã) Ì¾ããä‡ã‹¦ã¾ããò ‡ãŠãè Ñãñ¥ããè ‡ãñŠ ‚ãâ¦ãØãÃ¦ã ‚ããÀàã¥ã /„½ãÆ ‡ãŠãè œî› ‡ãŠã Êãã¼ã ‡ãŠã ªãÌãã 
‡ãŠÀ¶ãñ ÌããÊãñ „½½ããèªÌããÀãò ‡ãŠãñ Ôãàã½ã ¹ãÆããä£ã‡ãŠãÀãè ´ãÀã „¶ã‡ãŠãè ãäÌã‡ãŠÊããâØã¦ãã ‡ãñŠ Ôãâºãâ£ã ½ãò  ãäÌã‡ãŠÊããâØã¦ãã (ºãÀãºãÀ ‚ãÌãÔãÀ, 
‚ããä£ã‡ãŠãÀãò ‡ãŠãè Ààãã †Ìãâ ¹ãî¥ãÃ ¹ãÆãä¦ã¼ãããäØã¦ãã)‚ããä£ããä¶ã¾ã½ã 1995" ½ãò Ô¹ãÓ› ÀŠ¹ã Ôãñ ªÍããÃ¾ãñ Øã¾ãñ  ãäÌã‡ãŠÊããâØã¦ãã ‡ãŠã ÔÌãÀŠ¹ã 
¦ã©ãã ½ãã¨ãã (¹ãÆãä¦ãÍã¦ã) ãäÌããä¶ããäªÃÓ› ãä‡ãŠ¾ãñ ‚ã¶ãìÔããÀ ãäª¶ããâ‡ãŠ. 01.04.2012 ‡ãŠãñ ¾ãã „Ôã‡ãŠñ ºããª •ããÀãè ½ãñãä¡‡ãŠÊã 
¹ãÆ½ãã¥ã¹ã¨ã ‡ãŠãè †‡ãŠ Ô¹ãÓ› ¦ã©ãã Ôãì¹ããŸ¿ã ¹ãÆãä¦ã ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ããè ÖãñØããè.  

(ƒÃ) ‚ã•ãã/‚ã•ã•ãã/‚ããñºããèÔããè „½½ããèªÌããÀãò ‡ãŠãñ „¶ã‡ãñŠ •ãããä¦ã ¹ãÆ½ãã¥ã¹ã¨ã ‡ãñŠ ãäÊã† Ôãàã½ã ¹ãÆããä£ã‡ãŠãÀãè ´ãÀã •ããÀãè ¹ãÆ½ãã¥ã¹ã¨ã ‡ãŠãè 
Ôã¦¾ãããä¹ã¦ã ¹ãÆãä¦ã ¼ããè ¼ãñ•ã¶ããè ÖãñØããè •ããñ ¼ããÀ¦ã ÔãÀ‡ãŠãÀ (‡ãòŠ³ãè¾ã) ‡ãñŠ ‡ãŠããä½ãÃ‡ãŠ †Ìãâ ›Èñãä¶ãâØã ãäÌã¼ããØã ‡ãñŠ ‡ãŠã¾ããÃÊã¾ã —ãã¹ã¶ã 
‰ãŠ. 36012/6/88 - ƒÃ†Ôã›ãè›ãè (†Ôã›ãè¡ãè) (†Ôã‚ããÀ¡ãè III), ãäª¶ããâ‡ãŠ 24.04.1990 †Ìãâ ‰ãŠ.36036/8/98 - 
ƒÃ†Ôã›ãè›ãè (‚ããÀƒ†Ôã), ãäª¶ããâ‡ãŠ 16.03.1999 ´ãÀã ãä¶ã£ããÃãäÀ¦ã ¹ãÆãÁ¹ã ½ãò Öãñ¶ããè ÞãããäÖ†.‚ã•ãã/‚ã•ã•ãã ¹ãÆ½ãã¥ã ¹ã¨ã ¦ã©ãã 
‚ããä¹ãÌã ÔãâÌãØãÃ ¹ãÆ½ãã¥ã¹ã¨ã ‡ãŠã ¹ãŠãù½ãó› ƒÔã ‚ããä£ãÔãîÞã¶ãã ‡ãñŠ ‚ãâ¦ã ½ãò „¹ãÊãº£ã Öõ ãä•ãÔã‡ãŠã „¹ã¾ããñØã „¹ã¾ãì‡ã‹¦ã •ããÀãè‡ãŠ¦ããÃ 
¹ãÆããä£ã‡ãŠãÀãè Ôãñ •ãããä¦ã ¹ãÆ½ãã¥ã¹ã¨ã ¹ãÆã¹¦ã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ãä‡ãŠ¾ãã •ãã Ôã‡ãŠ¦ãã Öõ. 

             ‚ããÀãäàã¦ã ÔãâÌãØãÃ ‡ãŠã ªãÌãã ‡ãŠÀ¶ãñÌããÊãñ ‚ã•ãã/‚ã•ã•ãã/‚ããä¹ãÌã „½½ããèªÌããÀ ãä¶ã£ããÃãäÀ¦ã ¹ãŠãù½ãó› ½ãò Ôãàã½ã ¹ãÆããä£ã‡ãŠãÀãè 
´ãÀã •ããÀãè •ãããä¦ã ¹ãÆ½ãã¥ã¹ã¨ã ‡ãŠãè ¹ãŠãñ›ãñ¹ãÆãä¦ã¾ããâ ¹ãÆÔ¦ãì¦ã ¶ãÖãé ‡ãŠÀ ¹ãã¦ãñ Öö ‡ãŠã Ôãâºãâãä£ã¦ã ‚ããÀãäàã¦ã ÔãâÌãØãÃ ‡ãŠãè ¹ãªãò ‡ãñŠ 
ãäÊã† ãäÌãÞããÀ ¶ãÖãé ãä‡ãŠ¾ãã •ãã†Øãã ¦ã©ãã „¶Öò „Ôã‡ãñŠ ‚ãâ¦ãØãÃ¦ã „¹ãÊãº£ã œî› ‡ãŠãè ‚ã¶ãì½ããä¦ã ¶ãÖãé ªãè •ãã†Øããè.‚ã¦ã: 
„½½ããèªÌããÀãò ‡ãŠãñ Ôãìãä¶ããäÍÞã¦ã ‡ãŠÀ¶ãã ÞãããäÖ† ãä‡ãŠ •ãããä¦ã ¹ãÆ½ãã¥ã¹ã¨ã „ãäÞã¦ã ¹ãŠãù½ãó› ½ãò Öõ •ããñ ãä‡ãŠ ‚ããÌãÍ¾ã‡ãŠ¦ãã¶ãìÔããÀ 
„¹ã¾ããñØã Öñ¦ãì ƒÔã ‚ããä£ãÔãîÞã¶ãã ‡ãñŠ ‚ãâ¦ã ½ãò „¹ãÊãº£ã Öõ . 

 



  (†¹ãŠ) ‚ããñºããèÔããè „½½ããèªÌããÀãò ´ãÀã Ôã½ãîÖ ÞãÞããÃ / Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ ‡ãñŠ Ôã½ã¾ã ¹ãÆÔ¦ãì¦ã ãä‡ãŠ¾ãñ •ãã¶ãñÌããÊãã ¹ãÆ½ãã¥ã¹ã¨ã   ‚ã¶¾ã 
ãä¹ãœû¡ñ ÌãØãÃ (‚ããñºããèÔããè) ¹ãÆ½ãã¥ã¹ã¨ã ¼ããÀ¦ã ÔãÀ‡ãŠãÀ, ‡ãŠããä½ãÃ‡ãŠ ãäÌã¼ããØã †Ìãâ ›Èñãä¶ãâØã ãäÌã¼ããØã ‡ãñŠ —ãã¹ã¶ã ‰ãŠ. 
36033/28/94-ƒÃ†Ôã›ãè›ãè.(‚ããÀƒ†Ôã), ãäª¶ããâ‡ãŠ 02.07.1997 ´ãÀã ãä¶ã£ããÃãäÀ¦ã ¹ãÆãÁ¹ã ½ãò Öãñ¶ãã ÞãããäÖ† •ããñ  
"‚ã¶¾ã ãä¹ãœü¡ñ ÌãØãÃ •ããñ ¼ããÀ¦ã ÔãÀ‡ãŠãÀ ‡ãñŠ ‚ãâ¦ãØãÃ¦ã ¹ãªãò ‡ãñŠ ãäÊã† ‚ããÌãñª¶ã ‡ãŠÀ ÀÖñ Öö ‡ãñŠ ãäÊã† ¹ãÆ½ãã¥ã¹ã¨ã ¹ãŠãù½ãÃ " 
ÍããèÓãÃ‡ãŠ ‡ãñŠ ‚ãâ¦ãØãÃ¦ã ãäª¾ãã Øã¾ãã Öõ. ƒÔã½ãò "ãä‰ãŠ½ããè Êãñ‚ãÀ/¶ããù¶ã ãä‰ãŠ½ããè Êãñ‚ãÀ" Œãâ¡ ‚ãÌãÍ¾ã Öãñ¶ãã ÞãããäÖ† •ããñ ãäÌã¦¦ããè¾ã 
ÌãÓãÃ 2011-12 ‡ãŠãè ‚ãã¾ã ¹ãÀ ‚ãã£ãããäÀ¦ã Öãñ ‚ã©ããÃ¦ãá ãäª. 31.03.2012 ‡ãŠãè ãäÔ©ããä¦ã. "¶ããù¶ã ãä‰ãŠ½ããè Êãñ‚ãÀ Œãâ¡" 
Öãñ¶ãñÌããÊãã ‚ããñºããèÔããè ¹ãÆ½ãã¥ã¹ã¨ã ƒÔã ‚ããä£ãÔãîÞã¶ãã ‡ãñŠ ‚ãâ¦ã ½ãò „¹ãÊãº£ã Öõ Þãîâãä‡ãŠ "¶ããù¶ã ãä‰ãŠ½ããè Êãñ‚ãÀ Œãâ¡" Öãñ¶ãñÌããÊãã 
‚ããñºããèÔããè ¹ãÆ½ãã¥ã¹ã¨ã ¾ã©ãã 31.03.2012 ¹ãÆã¹¦ã ‡ãŠÀ¶ãñ, ãä¹ãÆâ› ‡ãŠÀ¶ãñ ‚ããõÀ „¹ã¾ããñØã ‡ãŠÀ¶ãñ ¦ã©ãã „Ôãñ Ôããàãã¦‡ãŠãÀ ‡ãñŠ 
Ôã½ã¾ã ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† „½½ããèªÌããÀãò ‡ãñŠ ¹ããÔã ¹ã¾ããÃ¹¦ã Ôã½ã¾ã „¹ãÊãº£ã Öõ ‚ã¦ã:  ãä¶ã£ããÃãäÀ¦ã ¹ãŠã½ãó› ½ãò  "¶ããù¶ã 
ãä‰ãŠ½ããè Êãñ‚ãÀ Œãâ¡" ¶ã Öãñ¶ãñÌããÊãã ‚ããñºããèÔããè ¹ãÆ½ãã¥ã¹ã¨ã ‚ããõÀ /‚ã©ãÌãã ãäÌã¦¦ããè¾ã ÌãÓãÃ 2011-2012 ‡ãñŠ ¹ãîÌãÃ •ããÀãè ‚ã©ããÃ¦ãá 
31.03.2012 ‡ãñŠ ¹ãîÌãÃ •ããÀãè ãä‡ãŠ¾ãã Øã¾ãã ¹ãÆ½ãã¥ã¹ã¨ã  ÔÌããè‡ãŠãÀ ¶ãÖãé ãä‡ãŠ¾ãñ •ãã†âØãñ ¦ã©ãã †ñÔãñ „½½ããèªÌããÀãò ‡ãŠãè ‚ããñºããèÔããè 
ÔãâÌãØãÃ ‡ãñŠ ‚ãâ¦ãØãÃ¦ã „½½ããèªÌããÀãè ‡ãŠãñ Àªáª ãä‡ãŠ¾ãã •ãã†Øãã ¦ã©ãã ¾ãÖ ½ãã¶ã ãäÊã¾ãã •ãã†Øãã ãä‡ãŠ „¶Öãò¶ãñ "‚ããÀãäàã¦ã ÔãâÌãØãÃ" 
‡ãñŠ ‚ãâ¦ãØãÃ¦ã ‚ããÌãñª¶ã ¶ãÖãé ãä‡ãŠ¾ãã Öõ ¦ã©ãã „¶Öò Ôãã½ãã¶¾ã / ‚ã¶ããÀãäàã¦ã ÔãâÌãØãÃ ‡ãñŠ ‚ãâ¦ãØãÃ¦ã ¼ããØã Êãñ¶ãñ ‡ãŠãè ‚ã¶ãì½ããä¦ã ¶ãÖãé 
ªãè •ãã†Øããè. ‚ã¦ã: ‚ããñºããèÔããè „½½ããèªÌããÀãò ‡ãŠãñ ‚ã¹ã¶ãñ ãäÖ¦ã ½ãò ¾ãÖ Ôãìãä¶ããäÍÞã¦ã ‡ãŠÀ¶ãã ÞãããäÖ† ãä‡ãŠ Ìãñ ‚ã¹ã¶ãã ‚ããñºããèÔããè 
¹ãÆ½ãã¥ã¹ã¨ã „ãäÞã¦ã ¹ãŠãù½ãó› ½ãò ¦ã©ãã ‚ã²ã¦ã¶ã ãä‰ãŠ½ããè Êãñ‚ãÀ Œãâ¡ ‡ãñŠ Ôãã©ã ¹ãÆã¹¦ã ‡ãŠÀò •ããñãä‡ãŠ Ôãàã½ã ¹ãÆããä£ã‡ãŠãÀãè ´ãÀã 
•ããÀãè Öãñ ¦ã©ãã „Ôãñ Ôããàãã¦‡ãŠãÀ ‡ãñŠ ãäÊã† ºãìÊãã¾ãñ •ãã¶ãñ ¹ãÀ ¹ãÆÔ¦ãì¦ã ‡ãŠÀò. 

 
            ‚ããñºããèÔããè ÔãâÌãØãÃ ‡ãñŠ ‚ãâ¦ãØãÃ¦ã ‚ãã¶ãñÌããÊãñ ãä‡ãŠ¶¦ãì "ãä‰ãŠ½ããè Êãñ‚ãÀ"  ½ãò Öãñ¶ãñÌããÊãñ „½½ããèªÌããÀ ‚ããñºããèÔããè ‚ããÀàã¥ã ‡ãñŠ Ö‡ãŠªãÀ ¶ãÖãé 

ÖãòØãñ ‚ã¦ã: „¶Öò ‚ããù¶ãÊããƒ¶ã ‚ããÌãñª¶ã ¹ãŠãù½ãÃ ½ãò ‚ã¹ã¶ãã ÔãâÌãØãÃ "Ôãã½ãã¶¾ã"ªÍããÃ¶ãã ÖãñØãã. 
 
    (•ããè) ÔãÀ‡ãŠãÀãè/ ÔããÌãÃ•ããä¶ã‡ãŠ àãñ¨ã „¹ã‰ãŠ½ããò ( ºãö‡ãŠ/ ãäÌã¦¦ããè¾ã ÔãâÔ©ãã‚ããò ÔããäÖ¦ã) ½ãò ‡ãŠã¾ãÃÀ¦ã „½½ããèªÌããÀãò ‡ãŠãñ Ôããàãã¦‡ãŠãÀ ‡ãñŠ 

Ôã½ã¾ã  ‚ã¹ã¶ãñ ãä¶ã¾ããñ‡ã‹¦ãã Ôãñ ¹ãÆã¹¦ã "‚ã¶ãã¹ããä¦¦ã ¹ãÆ½ãã¥ã¹ã¨ã " ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ãã ÖãñØãã.  
 
    (†Þã)  ‡ãŠã¾ãÃ ‚ã¶ãì¼ãÌã ‡ãŠã ªãÌãã ‡ãŠÀ¶ãñÌããÊãñ „½½ããèªÌããÀ ¾ãÖ Ôãìãä¶ããäÍÞã¦ã ‡ãŠÀñâ ãä‡ãŠ ãä¹ãÆâ›ñ¡ ‚ããù¶ãÊããƒÃ¶ã ‚ããÌãñª¶ã ¹ãŠã½ãÃ ‡ãŠñ Ôãã©ã 

‡ãŠã¾ãÃ ‚ã¶ãì¼ãÌã ¹ãÆ½ãã¥ã¹ã¨ã Ôãñ Ôãâºãâãä£ã¦ã ãäÊããäŒã¦ã ¹ãÆ½ãã¥ã, ‚ããÌãñª¶ã ¹ãŠã½ãÃ ½ãñâ „ÊÊãñŒã ãä‡ãŠ¾ãñ ‚ãÌã£ããè  ‡ãŠñ ãäÊã† ‚ã¹ã¶ãñ Ôã¼ããè 
ãä¶ã¾ããñ‡ã‹¦ãã‚ããñâ Ôãñ  ¶ããõ‡ãŠÀãè †Ìãâ ‡ãŠ¦ãÃÌ¾ã ‡ãŠãè ‚ãÌã£ããè †Ìãâ ÔÌãÀŠ¹ã ‡ãŠã Ô¹ãÓ› „ÊÊãñŒã Öãñ. ‡ãŠã¾ãÃ ‚ã¶ãì¼ãÌã ¹ãÆ½ãã¥ã¹ã¨ã ‡ãŠñ Ô©ãã¶ã 
¹ãÀ ãä¶ã¾ãìãä‡ã‹¦ã ¹ãÆÔ¦ããÌã ¹ã¨ã, Ìãñ¦ã¶ã ¹ãÆ½ãã¥ã ¹ã¨ã ‚ãããäª ‡ãŠãè ¹ãÆãä¦ã¾ããâ ÔÌããè‡ãŠãÀ ¶ãÖãè ‡ãŠãè •ãã†Øããè. 

 (‚ããƒÃ)  „½½ããèªÌããÀ ¾ãÖ Ôãìãä¶ããäÍÞã¦ã ‡ãŠÀñâ ãä‡ãŠ „¶ã‡ãŠñ ´ãÀã ¹ãÖÊãñ Ôãñ ãäÔãÔ›½ã•ããä¶ã¦ã ‚ããÌãñª¶ã ¹ãŠã½ãÃ ¹ãÀ ÊãØãã¾ãñ Øã¾ãñ ¹ãŠãñ›ãñØãÆã¹ãŠ Öãè 
‡ãŠãè Ôã½ãìãäÞã¦ã ¹ãÆãä¦ã¾ããâ (ãäÔãÔ›½ã•ããä¶ã¦ã ‚ããÌãñª¶ã ¹ãŠã½ãÃ ¹ãÀ ÊãØãã¾ãã ¶ãÖãè Øã¾ãã ) ‚ã¹ã¶ãñ Ôãã©ã ÀŒãñâ. •ããñãä‡ãŠ ¼ããäÌãÓ¾ã ½ãñâ 
Ôã½¹ãî¥ãÃ ¼ã¦ããèÃ ¹ãÆãä‡ãŠ¾ãã ‡ãŠñ ªãõÀã¶ã ‚ã©ããÃ¦ãá  ãäÊããäŒã¦ã ¹ãÀãèàãã ¦ã©ãã / ¾ãã Ôã½ãîÖ ÞãÞããÃ (•ãÖãâ ÊããØãî Öãñ ), Ìãõ¾ããä‡ã‹¦ã‡ãŠ 
Ôããàãã¦‡ãŠãÀ, ãäÞããä‡ãŠ¦Ôãã ¹ãÀãèàãã, ¹ãìãäÊãÔã •ããâÞã ¹ãŠã½ãñÃ› ¦ã©ãã ‚ããõ¹ãÞãããäÀ‡ãŠ ‚ããÌãñª¶ã ¹ãŠã½ãñÃ› ‡ãŠñ ãäÊã† „¹ã¾ããñØããè ÖãñØããè. „¶Öñâ 
¾ãÖ ¼ããè ÔãîãäÞã¦ã ãä‡ãŠ¾ãã •ãã¦ãã Öõ ãä‡ãŠ ¼ã¦ããèÃ ¹ãÆãä‡ãŠ¾ãã ¹ãîÀã Öãñ¶ãñ ¦ã‡ãŠ ‚ã¹ã¶ãñ ÀŠ¹ã ½ãñâ ‡ãŠãñƒÃ ºãªÊããÌã ¶ã ‡ãŠÀñâ. 

 
    (•ãñ) „½½ããèªÌããÀãò ‡ãŠãñ  ‚ã¹ã¶ãñ ŒãÞãó Ôãñ ¦ã©ãã •ããñãäŒã½ã ¹ãÀ ‚ã¹ã¶ãñ ‚ããºãâãä›¦ã ‡ãñŠ¶³Æãò ¹ãÀ ãäÊããäŒã¦ã ¹ãÀãèàãã  ¦ã©ãã / ¾ãã  

Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàãã ¦ã©ãã / ¾ãã  Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ, ãäÞããä‡ãŠ¦Ôãã •ããâÞã ‚ãããäª Öñ¦ãì „¹ããäÔ©ã¦ã Öãñ¶ãã ÖãñØãã ‚ããõÀ 
ãä‡ãŠÔããè ¼ããè ¹ãÆ‡ãŠãÀ ‡ãŠãè àããä¦ã / Öããä¶ã ‚ãããäª ‡ãñŠ ãäÊã† ºãö‡ãŠ ãä•ã½½ãñªãÀ ¶ãÖãé ÖãñØãã.  

¦ã©ãããä¹ã ¹ãã¨ã (ºãñÀã•ãØããÀ) ºããÖÀãè ‚ã•ãã/‚ã•ã•ãã ‚ããõÀ ÍããÀãèãäÀ‡ãŠ ÀŠ¹ã Ôãñ ‚ã¹ãâØã „½½ããèªÌããÀ, •ããñãä‡ãŠ Ôããàãã¦‡ãŠãÀ Öñ¦ãì 
„¹ããäÔ©ã¦ã Öãñ¦ãñ Öõâ, „¶Öò ãä¶ã‡ãŠ›¦ã½ã ªîÀãè ÌããÊãñ ½ããØãÃ ‡ãŠã ‚ãã¶ãñ ‚ããõÀ •ãã¶ãñ ‡ãñŠ ãäÊã† ãä´¦ããè¾ã Ñãñ¥ããè ‡ãñŠ ÀñÊã / ºãÔã ãä‡ãŠÀã† 
‡ãŠãè ¹ãÆãä¦ã¹ãîãä¦ãÃ ¾ãã¨ãã ‡ãŠã ‚ããÌãÍ¾ã‡ãŠ ¹ãÆ½ãã¥ã ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ãñ ¹ãÀ, ‡ãŠãè •ãã†Øããè.  

(‡ãŠñ)  ºãö‡ãŠ ‡ãŠñ¶ªÆ / Ô©ãã¶ã / „½½ããèªÌããÀ/Àãñâ ãäÌãÍãñÓã  ‡ãŠñ Ôãâºãâ£ã ½ãñ, •ãÖãâ ‡ãŠÖãèâ ‚ããÌãÍ¾ã‡ãŠ Ôã½ã¢ãñâ ¹ãì¶ã: ¹ãÀãèàãã ‡ãŠñ ‚ãã¾ããñ•ã¶ã 
‡ãŠã ‚ããä£ã‡ãŠãÀ ÔãìÀãäàã¦ã ÀŒã¦ãã Öõ.  



(†Êã) ãä‡ãŠÔããè ¼ããè „½½ããèªÌããÀ ‡ãŠãñ  ‡ãõŠÊã‡ãìŠÊãñ›À,›ñÊããè¹ãŠãñ¶ã ¦ã©ãã ãä‡ãŠÔããè ¼ããè ¦ãÀÖ ‡ãñŠ ½ããñºããƒÊã ¹ãŠãñ¶ã, ¹ãñ•ãÀ ¾ãã †ñÔãñ   Öãè 
ãä‡ãŠÔããè Øãû•ã›/ „¹ã‡ãŠÀ¥ã  ‡ãñŠ „¹ã¾ããñØã ‡ãŠãè ‚ã¶ãì½ããä¦ã ¶ãÖãé Öõ. „½½ããèªÌããÀãò ‡ãŠãñ ÔãîãäÞã¦ã ãä‡ãŠ¾ãã •ãã¦ãã Öõ ãä‡ãŠ Ìãñ  ¹ãÀãèàãã Ô©ãã¶ã ¹ãÀ 
¾ãñ Øãû•ã› ¶ã Êãã†â . 

(†½ã)  ‡ãñŠÌãÊã ãä•ã¶ã „½½ããèªÌããÀãò ¶ãñ(1) ¹ãÆ©ã½ãÒÓ›¾ãã ‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã ¹ãŠãù½ãÃ ½ãò ªãè Øã¾ããè •ãã¶ã‡ãŠãÀãè ‡ãñŠ ‚ãã£ããÀ ¹ãÀ ¹ãã¨ã¦ãã 
½ãã¹ãªâ¡ ¹ãîÀñ ãä‡ãŠ¾ãñ Öõ ‚ããõÀ / ‚ã©ãÌãã (2) ãä•ã¶Öãò¶ãñ  ãäÊããäŒã¦ã „¦¦ããè¥ãÃ ‡ãŠãè Öõ ¦ã©ãã (3) ãä•ã¶Öò Ôã½ãîÖ ÞãÞããÃ ¦ã©ãã 
Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàãã ‚ããõÀ / ‚ã©ãÌãã Ì¾ããä‡ã‹¦ãØã¦ã Ôããàãã¦‡ãŠãÀ Öñ¦ãì Þãì¶ãã Øã¾ãã Öõ, ¦ã©ãã (4)ãä•ã¶Öò ãäÊããäŒã¦ã ¹ãÀãèàãã ‚ããõÀ / 
‚ã©ãÌãã Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàãã ‚ããõÀ /‚ã©ãÌãã Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ôããàãã¦‡ãŠãÀ ½ãò „¶ã‡ãñŠ Ôã½ãØãÆ ‡ãŠã¾ãÃãä¶ãÓ¹ããª¶ã ‡ãñŠ ‚ãã£ããÀ ¹ãÀ ¼ã¦ããê -
¹ãîÌãÃ ãäÞããä‡ãŠ¦Ôãã •ããâÞã Öñ¦ãì Þãì¶ãã Øã¾ãã Öõ  „¶Öãé „½½ããèªÌããÀãò ‡ãŠãñ „¶ã‡ãñŠ ´ãÀã ‚ããÌãñª¶ã ¹ãŠãù½ãÃ ½ãò ãäª† Øã¾ãñ ¹ã¦ãñ ¹ãÀ ÔãîãäÞã¦ã ãä‡ãŠ¾ãã 
•ãã†Øãã.†ñÔãñ Ôã¼ããè „½½ããèªÌããÀãò ‡ãŠãè ÔãîÞããè ºãö‡ãŠ ‡ãŠãè ÌãñºãÔããƒ› www.unionbankofindia.com ¹ãÀ "‡ãŠãäÀ¾ãÀ " 
ãäÊãâ‡ãŠ ‡ãñŠ ‚ãâ¦ãØãÃ¦ã ¹ãÆªãäÍãÃ¦ã ‡ãŠãè •ãã†Øããè.„½½ããèªÌããÀãò ‡ãŠãñ ÔãîãäÞã¦ã ãä‡ãŠ¾ãã •ãã¦ãã Öõ ãä‡ãŠ Ìãñ Ôã½ã¾ã Ôã½ã¾ã ¹ãÀ ºãö‡ãŠ ‡ãŠãè ÌãñºãÔããƒÃ› 
ªñŒã‡ãŠÀ ‚ã²ã¦ã¶ã •ãã¶ã‡ãŠãÀãè ¹ãÆã¹¦ã ‡ãŠÀò.  

(†¶ã) „½½ããèªÌããÀãò ‡ãŠãñ Ôã½ãîÖ ÞãÞããÃ ‚ããõÀ /¾ãã  Ôããƒ‡ãŠãñ½ãñãä›È‡ãŠ ¹ãÀãèàã¥ã ‚ããõÀ/¾ãã Ì¾ããä§ãŠØã¦ã Ôããàãã¦‡ãŠãÀ ‡ãñŠ Ôã½ã¾ã …¹ãÀ ºã¦ãã¾ãñ 
Øã¾ãñ ªÔ¦ããÌãñ•ããò ‡ãŠãè ½ãîÊã ¹ãÆãä¦ã¾ããâ Ôã¦¾ãã¹ã¶ã ‡ãñŠ ãäÊã¾ãñ ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ããè ÖãòØããè. Ôã¦¾ãã¹ã¶ã ‡ãñŠ ãäÊã¾ãñ ½ãîÊã ªÔ¦ããÌãñ•ã ¹ãÆÔ¦ãì¦ã ¶ã ãä‡ãŠ¾ãñ 
•ãã¶ãñ ¹ãÀ „½½ããèªÌããÀ ‡ãŠãñ Þã¾ã¶ã ‡ãñŠ ãäÊã¾ãñ Ì¾ããä§ãŠØã¦ã Ôããàãã¦‡ãŠãÀ ½ãò Íãããä½ãÊã ¶ãÖãé ãä‡ãŠ¾ãã •ãã¾ãØãã ‚ããõÀ ‚ããõÀ „Ôã‡ãŠãè 
„½½ããèªÌããÀãè Àÿ Öãñ •ãã¾ãØããè.  

(‚ããñ) „½½ããèªÌããÀ ‚ã¹ã¶ãñ ¡ã‡ãŠ ‡ãñŠ ¹ã¦ãñ  ‡ãŠãñ ‚ã²ã¦ã¶ã ÀŒãò ¦ãããä‡ãŠ ¡ã‡ãŠ Ôãñ  ¹ãÆñãäÓã¦ã  ÔãîÞã¶ãã „¶ã‡ãŠãñ ÍããèÜãÆ¦ãã¹ãîÌãÃ‡ãŠ ¹ãÆã¹¦ã Öãñ •ãã†. 
ãäÊããäŒã¦ã ¹ãÀãèàãã Öãñ¶ãñ ‡ãñŠ ºããª ãä‡ãŠÔããè ¼ããè Ôã½ã¾ã ‚ã¹ã¶ãñ Ôãâ¹ã‡ãÃŠ ¹ã¦ãñ ½ãò ¹ããäÀÌã¦ãÃ¶ã ‡ãŠÀã¶ãñ ‡ãñŠ ƒÞœì‡ãŠ „½½ããèªÌããÀ (1) ‚ã¹ã¶ãã ¹ãîÀã 
¶ãã½ã (2) ãäÔãÔ›½ã ´ãÀã •ã¶ãÀñ› ¹ãâ•ããè‡ãŠÀ¥ã ‰ãŠ½ããâ‡ãŠ (3) ãäÊããäŒã¦ã ¹ãÀãèàãã ‡ãŠã ÀãñÊã ¶ãâºãÀ (4) ãäÊããäŒã¦ã ¹ãÀãèàãã ‡ãŠã ‡ãòŠ³ (5) ¹ãîÌãÃ 
ÔãîãäÞã¦ã ¹ã¦ãã ‚ããõÀ (6) ¹ããäÀÌããä¦ãÃ¦ã ¹ã¦ãã ªñ¦ãñ Öì† ºãö‡ãŠ ‡ãŠãñ ÔãîãäÞã¦ã ‡ãŠÀ Ôã‡ãŠ¦ãñ Öö. ¾ã²ããä¹ã ¹ã¦ãñ ½ãò ¹ããäÀÌã¦ãÃ¶ã ‡ãñŠ ãäÊã† ÖÀ Ôãâ¼ãÌã 
¹ãÆ¾ããÔã ãä‡ãŠ¾ãã •ãã†Øãã ãä‡ãŠ¶¦ãì ãä‡ãŠÔããè ¼ããè ‡ãŠãÀ¥ã Ôãñ ¹ã¦ãã ‚ã²ã¦ã¶ã ¶ã ãä‡ãŠ† •ãã¶ãñ ‡ãñŠ ‡ãŠãÀ¥ã ºãö‡ãŠ ãä‡ãŠÔããè ¼ããè ¹ãÆ‡ãŠãÀ Ôãñ ãä•ã½½ãñªãÀ 
¶ãÖãé ÖãñØãã.  

(¹ããè) ºãö‡ãŠ ½ãò ãä¶ã¾ãìãä‡ã‹¦ã ‡ãñŠ ãäÊã† Þã¾ããä¶ã¦ã „½½ããèªÌããÀãò ‡ãŠãñ, ºãö‡ãŠ ½ãò ÔãñÌãã ØãÆÖ¥ã ‡ãŠÀ¶ãñ ‡ãŠãè ¦ããÀãèŒã Ôãñ ¶¾ãî¶ã¦ã½ã 3 ÌãÓãÃ ÔãñÌãã ‡ãŠÀ¶ãñ 
‡ãñŠ ãäÊã† ãäÌã¦¦ããè¾ã ÔãñÌãã ºããâ¡ ãä¶ãÓ¹ãããäª¦ã ‡ãŠÀ¶ãã ÖãñØãã. ‚ããä£ã‡ãŠããäÀ¾ããò ‡ãñŠ ãäÊã† ƒÔã Ôã½ã¾ã ãäÌã¦¦ããè¾ã ÔãñÌãã ºããâ¡ ‡ãŠãè ÀããäÍã 
Á.2,50,000.00 Öõ. ¾ãîãä¶ã¾ã¶ã ºãö‡ãŠ ‚ããù¹ãŠ ƒâãä¡¾ãã ½ãò ¹ãÖÊãñ ãä¶ã¾ãì‡ã‹¦ã „¶ã ‚ããä£ã‡ãŠããäÀ¾ããò ‡ãŠãñ  ãä•ã¶Öãñ¶ãñ ÔãñÌãã àããä¦ã¹ãîãä¦ãÃ ºããâ¡ 
ãä¶ãÓ¹ãããäª¦ã ãä‡ãŠ¾ãã Öõ ‚ããõÀ •ããñ ‚ã¼ããè ¼ããè •ããÀãè Öõ, ‚ãºã ƒÔã ¹ãÆãä‰ãŠ¾ãã ½ãò ãä‡ãŠÔããè ¹ãª ‡ãñŠ ãäÊã† Þãì¶ãñ •ãã¶ãñ ¹ãÀ „Ôã ÔãñÌãã ºããâ¡ ‡ãŠãè 
‚ã¹ãî¥ãÃ ‚ãÌããä£ã ‡ãŠãñ, ƒÔã ¼ã¦ããê ¹ããäÀ¾ããñ•ã¶ãã ½ãò ºãö‡ãŠ ‡ãŠãè ÔãñÌãã ØãÆÖ¥ã ‡ãŠÀ¶ãñ ¹ãÀ ãä¶ãÓ¹ãããäª¦ã ãä‡ãŠ† •ãã¶ãñÌããÊãñ ¶ã† ÔãñÌãã àããä¦ã¹ãîãä¦ãÃ 
‚ãÌããä£ã ½ãò •ããñü¡¶ãã ÖãñØãã. 

(‡ã‹¾ãî) œãâ›ñ Øã† / Þã¾ããä¶ã¦ã „½½ããèªÌããÀãò ‡ãŠãè ¶ããèãä¦ã „¶ã‡ãñŠ ´ãÀã  ãä¶ã£ããÃãäÀ¦ã  ¼ã¦ããê ¹ãîÌãÃ ãäÞããä‡ãŠ¦Ôã‡ãŠãè¾ã ¹ãÀãèàãã  ¹ãî¥ãÃ ãä‡ãŠ† •ãã¶ãñ 
¦ã©ãã „¶ã‡ãñŠ ãä‡ãŠÔããè ºããè½ããÀãè ¾ãã ‚ãÔÌãÔ©ã¦ãã Ôãñ ØãÆÔ¦ã ¶ã Öãñ¶ãñ ‚ããõÀ ºãö‡ãŠ ‡ãŠãè ‚ã¹ãñàãã‚ããò ‡ãñŠ ‚ã¶ãìÔããÀ ãäÞããä‡ãŠ¦Ôã‡ãŠãè¾ã Á¹ã Ôãñ ÔÌãÔ©ã 
ÜããñãäÓã¦ã ãä‡ãŠ† •ãã¶ãñ ‡ãñŠ ‚ã£ããè¶ã ÖãñØãã.  

ƒÔã‡ãñŠ ‚ãÊããÌãã ¾ãÖ ãä¶ã¾ãìãä‡ã‹¦ã „¶ã‡ãñŠ ´ãÀã ãä¶ã£ããÃãäÀ¦ã ‚ãÌããä£ã ¦ã‡ãŠ ÔãñÌãã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† (•ãÖãâ ãä¶ã£ããÃãäÀ¦ã Öãñ.) ãäÌã¦¦ããè¾ã ÔãñÌãã ºããâ¡ 
‡ãñŠ ãä¶ãÓ¹ããª¶ã, Ôã½½ãã¶ã¶ããè¾ã Ôãâªãä¼ãÃãä¦ã¾ããò Ôãñ Ôãâ¦ããñÓã•ã¶ã‡ãŠ ãäÀ¹ããñ›Ã ¹ãÆã¹¦ã Öãñ¶ãñ, ¹ãîÌãÃ Ìãð¦¦ã ‡ãñŠ ¹ãìãäÊãÔã Ôã¦¾ãã¹ã¶ã, •ãããä¦ã / ÌãØãÃ 
Ôã¦¾ãã¹ã¶ã (•ããñ „½½ããèªÌããÀ ‡ãñŠ ºãö‡ãŠ ‡ãŠãè ÔãñÌãã ‚ã¶ãâãä¦ã½ã Á¹ã Ôãñ ‚ããÀâ¼ã ‡ãŠÀ¶ãñ ‡ãñŠ ºããª ãä‡ãŠ¶¦ãì ºãö‡ãŠ ‡ãŠãè ÔãñÌãã ½ãò Ô©ãã¾ããè Öãñ¶ãñ ‡ãñŠ 
¹ãÖÊãñ ‚ãÌãÍ¾ã ‡ãŠÀ ãäÊã¾ãã •ãã†Øãã.) ‚ããõÀ ºãö‡ãŠ ‡ãñŠ ãä¶ã¾ã½ããò ‚ããõÀ ãäÌããä¶ã¾ã½ããò ‡ãñŠ ‚ã¶ãì¹ããÊã¶ã ‡ãñŠ ¼ããè ‚ã£ããè¶ã ÖãñØãã.  



(‚ããÀ) Ìã¦ãÃ½ãã¶ã ½ãò ãä¶ã¾ããñãä•ã¦ã Þã¾ããä¶ã¦ã „½½ããèªÌããÀãò ‡ãŠãñ ÔãñÌãã ØãÆÖ¥ã ‡ãŠÀ¶ãñ ‡ãñŠ ¹ãîÌãÃ Ìã¦ãÃ½ãã¶ã ãä¶ã¾ããñ‡ã‹¦ãã Ôãñ Ô¹ãÓ› ‚ããõÀ Ìãõ£ã 
„¶½ããñÞã¶ã / ‡ãŠã¾ãÃ½ãìãä‡ã‹¦ã ¹ã¨ã ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ãã ÖãñØãã.  

(†Ôã) ºãö‡ãŠ ‚ããä£ã‡ãŠããäÀ¾ããò ‡ãŠãñ ¼ããÀ¦ã ½ãò ‡ãŠÖãé ¼ããè ¹ãªÔ©ã ãä‡ãŠ¾ãã •ãã Ôã‡ãŠ¦ãã Öõ. ‚ã¦ã: ‡ãñŠÌãÊã Ìãñ „½½ããèªÌããÀ Öãè ‚ããÌãñª¶ã ‡ãŠÀò •ããñ 
¹ãîÀñ ªñÍã ½ãò ãä‡ãŠÔããè ¼ããè ÍããŒãã / ‡ãŠã¾ããÃÊã¾ã ½ãò ‡ãŠã¾ãÃ ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ¦ã¦¹ãÀ Öãò. 

(›ãè) ƒÔã ‚ããä£ãÔãîÞã¶ãã ½ãò Ìããä¥ãÃ¦ã ¹ãã¨ã¦ãã ½ãã¶ãªâ¡ ‚ããõÀ / ¾ãã ãä‡ãŠÔããè ¼ããè Íã¦ãÃ ‚ããõÀ ãä¶ãºãâ£ã¶ã ½ãò ¹ããäÀÌã¦ãÃ¶ã, ÔãâÍããñ£ã¶ã ‡ãŠÀ¶ãñ ‡ãŠã 
‚ããä£ã‡ãŠãÀ ºãö‡ãŠ ‡ãñŠ ¹ããÔã ÔãìÀãäàã¦ã Öõ. 

(¾ãî) ¹ã¾ããÃ¹¦ã ÔããÌã£ãã¶ããè ºãÀ¦ããè •ãã¶ãñ ‚ããõÀ £¾ãã¶ã ãäª† •ãã¶ãñ ‡ãñŠ ºããÌã•ãîª ãä‡ãŠÔããè ‚ããÌãñª¶ã ¾ãã Ôãâ¹ãÆñÓã¥ã ‡ãñŠ ¡ã‡ãŠ Ôãñ ¹ãÆã¹¦ã Öãñ¶ãñ ½ãò 
ãäÌãÊãâºã Öãñ¶ãñ ¾ãã Øãì½ã Öãñ •ãã¶ãñ ¹ãÀ ºãö‡ãŠ ãä•ã½½ãñªãÀ ¶ãÖãé ÖãñØãã. 

(Ìããè)‚ãâØãÆñ•ããè Ôãñ ƒ¦ãÀ ãä‡ãŠÔããè ‚ã¶¾ã ¼ããÓãã ‡ãñŠ ÔãâÔ‡ãŠÀ¥ã ½ãò  ãä¶ãÌãÃÞã¶ã ‡ãŠã ãäÌãÌããª Öãñ¶ãñ ¹ãÀ ‚ãâØãÆñ•ããè ÔãâÔ‡ãŠÀ¥ã ½ãã¶¾ã ÖãñØãã. 

(¡ºÊãì) ƒÔã ‚ããä£ãÔãîÞã¶ãã Ôããè Ôãâºãâãä£ã¦ã ãä‡ãŠÔããè ãäÌãÌããª ‡ãñŠ ãä¶ã¹ã›ã¶ã ‡ãñŠ ãäÊã¾ãñ ‡ãñŠÌãÊã ½ãìâºãƒÃ ãäÔ©ã¦ã ¶¾ãã¾ããÊã¾ã ‡ãŠã àãñ¨ãããä£ã‡ãŠãÀ 
ÖãñØãã.  

(†‡ã‹Ôã)ºãöãä‡ãâŠØã ‡ãñŠ †‡ãŠ ¹ããäÀÌã¦ãÃ¶ãÍããèÊã ‡ãŠãÀãñºããÀ Öãñ¶ãñ ‡ãñŠ ‡ãŠãÀ¥ã Þã¾ããä¶ã¦ã / ¼ã¦ããê „½½ããèªÌããÀãò ‡ãñŠ ÔãÌããÄØããè¥ã ãäÌã‡ãŠãÔã ‡ãŠãè 
‚ããÌãÍ¾ã‡ãŠ¦ãã Öãñ¦ããè Öõ. ¦ãªá¶ãìÔããÀ ºãö‡ãŠ ½ãò ¼ã¦ããê / Þã¾ããä¶ã¦ã „½½ããèªÌããÀãò ‡ãŠãñ, ºãöãä‡ãâŠØã ‚ããõÀ ƒÔãÔãñ Ôãâºãâãä£ã¦ã ãäÌãÓã¾ããò ‡ãñŠ ãäÌããä¼ã¸ã 
¹ãàããò ‡ãŠãè Ôã½¹ãî¥ãÃ •ãã¶ã‡ãŠãÀãè Öãñ¶ãã ‚ããÌãÍ¾ã‡ãŠ Öõ. ãä•ãÔã‡ãñŠ ãäÊã† ºãö‡ãŠ ‚ããù¶ã ª •ããùºã / Ôãõ®ãâãä¦ã‡ãŠ ¹ãÆãäÍãàã¥ã  ¹ãÆªã¶ã ‡ãŠÀñØãã. 
Þã¾ããä¶ã¦ã „½½ããèªÌããÀãò Ôãñ ¾ãÖ ‚ã¹ãñàãã Öõ ‡ãŠãè Ìãñ ‚ã¹ã¶ãñ ‚ãâªÀ ¼ããäÌãÓ¾ã ½ãò ºãö‡ãŠ ‡ãñŠ „ÞÞã ¹ãªãñ â ‡ãŠãè ãä•ã½½ãñªãÀãè Ôãâ¼ããÊã¶ãñ Êãã¾ã‡ãŠ 
‡ãìŠÍãÊã¦ãã ãäÌã‡ãŠãäÔã¦ã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ¹ãÆ¾ããÔã ‡ãŠÀò. 

16 :‚ã•ãã / ‚ã•ã•ãã / ‚ããä¹ã•ãã / ÍããÀãèãäÀ‡ãŠ Á¹ã Ôãñ ãäÌã‡ãŠÊããâØã „½½ããèªÌããÀãò ‡ãŠãñ ¹ãÆ½ãã¥ã¹ã¨ã •ããÀãè ‡ãŠÀ¶ãñ  ‡ãñŠ ãäÊã† Ôãàã½ã 
¹ãÆããä£ã‡ãŠãÀãè. 

(i) ‚ã•ãã / ‚ã•ã•ãã / ‚ããä¹ã•ãã ‡ãñŠ „½½ããèªÌããÀãò ‡ãñŠ ãäÊã† 

†) ãä•ãÊãã ½ãõãä•ãÔ›Èñ› / ‚ããä¦ããäÀ‡ã‹¦ã ãä•ãÊãã ½ãõãä•ãÔ›Èñ› / ãä•ãÊãããä£ã‡ãŠãÀãè / „¹ãã¾ãì‡ã‹¦ã / ‚ããä¦ããäÀ‡ã‹¦ã „¹ãã¾ãì‡ã‹¦ã / „¹ã ãä•ãÊãããä£ã‡ãŠãÀãè / 
¹ãÆ©ã½ã Ñãñ¥ããè Ô›ãƒ¹ãò¡Àãè ½ãõãä•ãÔ›Èñ› / „¹ã - ãäÌã¼ããØã ½ãõãä•ãÔ›Èñ› / ¦ããÊãì‡ãŠã ½ãõãä•ãÔ›Èñ› / ‡ãŠã¾ãÃ‡ãŠãÀãè ½ãõãä•ãÔ›Èñ› / ‚ããä¦ããäÀ‡ã‹¦ã 
ÔãÖã¾ã‡ãŠ ‡ãŠãä½ãÍ¶ãÀ. 

ºããè) ½ãìŒ¾ã ¹ãÆñãäÔã¡òÔããè ½ãõãä•ãÔ›Èñ› / ‚ããä¦ããäÀ‡ã‹¦ã ½ãìŒ¾ã ¹ãÆñãäÔã¡òÔããè ½ãõãä•ãÔ›Èñ› / ¹ãÆñãäÔã¡òÔããè ½ãõãä•ãÔ›Èñ›. 

Ôããè) †ñÔãã Àã•ãÔÌã ‚ããä£ã‡ãŠãÀãè, •ããñ ¦ãÖÔããèÊãªãÀ Ñãñ¥ããè Ôãñ ‡ãŠ½ã ‡ãŠã ¶ã Öãò. 

¡ãè) àãñ¨ã ‡ãŠã „¹ã - ¹ãÆ¼ããØããè¾ã ‚ããä£ã‡ãŠãÀãè, •ãÖãâ ‚ãã½ã¦ããõÀ ¹ãÀ „½½ããèªÌããÀ ‚ããõÀ / ¾ãã „Ôã‡ãŠã ¹ããäÀÌããÀ ÀÖ¦ãã Öõ. 

(ii)  ãäÌã‡ãŠÊããâØã (ÍããÀãèãäÀ‡ãŠ ãäÌã‡ãŠÊããâØã „½½ããèªÌããÀ) Ì¾ããä‡ã‹¦ã¾ããò ‡ãñŠ ãäÊã†  

ãä•ãÊãã Ô¦ãÀ ¹ãÀ ãäÞããä‡ãŠ¦Ôãã ºããñ¡Ã, ¹ãÆããä£ã‡ãðŠ¦ã ¹ãÆ½ãã¥ã¶ã‡ãŠ¦ããÃ ¹ãÆããä£ã‡ãŠãÀãè ÖãñØãã. ãäÞããä‡ãŠ¦Ôãã ºããñ¡Ã ½ãò ½ãìŒ¾ã ãäÞããä‡ãŠ¦Ôãã ‚ããä£ã‡ãŠãÀãè, 
ãä•ãÊãñ ‡ãŠã „¹ã ãäÌã¼ããØããè¾ã ãäÞããä‡ãŠ¦Ôãã ‚ããä£ã‡ãŠãÀãè ‚ããõÀ ‚ãã©ããó¹ãñãä¡‡ãŠ Ôã•ãÃ¶ã Íãããä½ãÊã ÖãñØãã. 

17. ‚ããÌãñª¶ã ‡ãõŠÔãñ ãä‡ãŠ¾ãã •ãã† : 

I) ¹ãª ‡ãŠãñ¡ 1,2,3,4,5,6 ‚ããõÀ 11 ‡ãñŠ ãäÊã† :- 



 (†) „½½ããèªÌããÀ ‡ãñŠ ¹ããÔã Ìãõ£ã Ì¾ããä‡ã‹¦ãØã¦ã ƒ-½ãñÊã ‚ããƒ¡ãè Öãñ¶ããè ÞãããäÖ† •ããñ ¼ã¦ããê ¹ããäÀ¾ããñ•ã¶ãã ‡ãŠãè Ôãâ¹ãî¥ãÃ ‚ãÌããä£ã ‡ãñŠ ãäÊã† Ìãõ£ã Öãñ¶ããè 

ÞãããäÖ†.  ¾ããäª „½½ããèªÌããÀ ‡ãñŠ ¹ããÔã Ìãõ£ã Ì¾ããä‡ã‹¦ãØã¦ã ƒ-½ãñÊã ‚ããƒ¡ãè ¶ãÖãé Öõ ¦ãºã „¶Öò ‚ã¹ã¶ããè ¶ã¾ããè ƒ-½ãñÊã ‚ããƒ¡ãè ¹ãÆã¹¦ã ‡ãŠÀ Êãñ¶ããè 

ÞãããäÖ†. „½½ããèªÌããÀ ‡ãñŠ ‚ãÊããÌãã ‚ã¶¾ã Ì¾ããä‡ã‹¦ã¾ããò ‡ãŠãè ƒ-½ãñÊã ‚ãã¾ã¡ãè ‡ãñŠ ¹ãÆ¾ããñØã ‡ãŠãè ‚ã¶ãì½ããä¦ã ¶ãÖãé ªãè •ãã†Øããè.   

(ºããè) ¹ãã¨ã „½½ããèªÌããÀãò ‡ãŠãñ  Ö½ããÀãè ÌãñºãÔããƒ› www.unionbankofindia.co.in  ‡ãñŠ ½ãã£¾ã½ã Ôãñ ‡ãñŠÌãÊã   ‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã Öãè ‡ãŠÀ¶ãã 

ÖãñØãã. ãä‡ãŠÔããè ¼ããè ‚ã¶¾ã Ôãã£ã¶ã/ ¹ãÆ‡ãŠãÀ ‡ãñŠ •ããäÀ† ‚ããÌãñª¶ã ÔÌããè‡ãŠãÀ ¶ãÖãé ãä‡ãŠ¾ãñ •ãã†âØãñ.  „½½ããèªÌããÀ ‡ãñŠÌãÊã †‡ãŠ ‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã 

¹ãÆÔ¦ãì¦ã ‡ãŠÀ Ôã‡ãŠ¦ãã Öõ  •ããñ ªãñ¶ããò ‡ãñŠ ºããèÞã ‚ã©ããÃ¦ãá ãäª. 17.07.2012 Ôãñ 31.07.2012¦ã‡ãŠ ( ªãñ¶ããò ãäª¶ã ãä½ãÊãã‡ãŠÀ) ãä‡ãŠ¾ãã •ãã†. 

(Ôããè) „½½ããèªÌããÀãò ‡ãŠãñ ‚ã¹ã¶ãñ ¹ãŠãñ›ãñØãÆã¹ãŠ ‚ããõÀ ÖÔ¦ããàãÀ •ããñ ¹ããäÀãäÍãÓ› I ½ãò ªãè ØãƒÃ ãäÌããä¶ããäªÃÓ›ãò ‡ãñŠ ‚ã¶ãìÁ¹ã Öãò, Ô‡ãõŠ¶ã ‡ãŠÀ¶ãñ ÞãããäÖ†. 

„½½ããèªÌããÀ ‡ãŠãñ ‚ã¹ã¶ãñ ‚ããÌãñª¶ã ÍãìÊ‡ãŠ ¼ãìØã¦ãã¶ã, Íãõãäàã‡ãŠ ¾ããñØ¾ã¦ãã, ‡ãŠã¾ããÃ¶ãì¼ãÌã ‡ãñŠ º¾ããõÀñ ‚ããõÀ ‚ã¶¾ã Ì¾ããä‡ã‹¦ãØã¦ã •ãã¶ã‡ãŠããäÀ¾ããâ 

‚ããÌãªñ¶ã ‡ãŠÀ¶ãñ Ôã½ã¾ã ¦ãõ¾ããÀ ÀŒã¶ããè ÞãããäÖ†. ‚ããù¶ã Êããƒ¶ã ‚ããÌãñª¶ã ½ãò ƒ¶ã‡ãñŠ ãäÌãÌãÀ¥ã ¹ãÆãäÌãÓ› ‡ãŠÀ¶ãñ ÖãòØãñ. 

(i)        ƒâ›À¶ãñ› ¹ãÀ ºãö‡ãŠ ‡ãŠãè ÌãñºãÔããƒ› www.unionbankofindia.co.in  ¹ãÀ •ãã‡ãŠÀ "‡ãŠãäÀ¾ãÔãÃ" ãäÊãâ‡ãŠ ‡ãñŠ ‚ãâ¦ãØãÃ¦ã Öãñ½ã ¹ãñ•ã 

¹ãÀ "UNION BANK RECRUITMENT PROJECT -SPECIALIST 2012" ÍããèÓãÃ‡ãŠ ‡ãñŠ ‚ãâ¦ãØãÃ¦ã ¼ã¦ããê ‚ããä£ãÔãîÞã¶ãã 

¹ãÀ •ãã†â 

(ii)        ¼ã¦ããê ‚ããä£ãÔãîÞã¶ãã ‚ããõÀ ¼ã¦ããê ‚ããÌãñª¶ã ÍãìÊ‡ãŠ ¼ãìØã¦ãã¶ã ÞããÊãã¶ã (¹ãðÓŸ 24) ‡ãŠãñ ãä¹ãÆâ› ‡ãŠÀò ‚ããõÀ ¹ãõÀã 14 ½ãò ''ØãõÀ Ìãã¹ãÔããè 

¾ããñØ¾ã ‚ããÌãñª¶ã ÍãìÊ‡ãŠ ‚ããõÀ ¹ããñÔ›ñ•ã ¹ãÆ¼ããÀ'' ºã¦ãã† ‚ã¶ãìÔããÀ ¾ãîãä¶ã¾ã¶ã ºãö‡ãŠ ‡ãŠãè ãä‡ãŠÔããè ¼ããè ÍããŒãã ½ãò 17.07.2012 Ôãñ 

31.07.2012 ¦ã‡ãŠ ãä¶ã£ããÃãäÀ¦ã ‚ããÌãñª¶ã ÍãìÊ‡ãŠ ‡ãŠã ¼ãìØã¦ãã¶ã ‡ãŠÀò. 

(iii) ¹ãì¶ã: ºãö‡ãŠ ‡ãŠãè ÌãñºãÔããƒ› ¦ã©ãã ¼ã¦ããê ‚ããä£ãÔãîÞã¶ãã ¹ãÀ •ãã†â 

(iv) „ãäÞã¦ã ãäÊãâ‡ãŠ ‡ãŠãñ ãä‡ã‹Êã‡ãŠ ‡ãŠÀò ON-LINE APPLICATION FOR SPECIALIST OFFICERS 2012 ¦ãããä‡ãŠ 

„ãäÞã¦ã ‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã ¹ãŠãù½ãÃ ŒãìÊã •ãã†â. 

(v) ¹ãðÓŸ ‰ãŠ.25 ¹ãÀ ãäª† Øã† ¹ããäÀãäÍãÓ› I ½ãò ãäª† Øã† ãäÌããä¶ãªóÍããò ‡ãñŠ ‚ã¶ãìÔããÀ ‚ã¹ã¶ãñ ÖÔ¦ããàãÀ ‚ããõÀ ¹ãŠãñ›ãñØãÆã¹ã‹Ôã ‚ã¹ã-

Êããñ¡ ‡ãŠÀò. 

(vi)       ÔãÖãè ‚ããÌãñª¶ã ¹ãŠã½ãÃ ½ãò ‚ããÌãÍ¾ã‡ãŠ º¾ããõÀñ ‚ããù¶ã - Êããƒ¶ã ¼ãÀ ªò ¦ã©ãã ‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã ¹ãŠãù½ãÃ ƒÊãñ‡ã‹›Èãùãä¶ã‡ãŠÊããè    

‚ããä£ã‡ãŠ¦ã½ã 31.07.2012 ¦ã‡ãŠ ¹ãÆÔ¦ãì¦ã ‡ãŠÀò.  

(vii)        ‚ããù¶ã Êããƒ¶ã ¹ãÆÔ¦ãì¦ã ãä‡ãŠ† Øã† ‚ããÌãñª¶ã ½ãò ÔãâÍããñ£ã¶ã ãä‡ãŠ¾ãã •ãã Ôã‡ãŠ¦ãã Öõ.„½½ããèªÌããÀãò Ôãñ ‚ã¶ãìÀãñ£ã Öõ ãä‡ãŠ  ‚ããÌãÍ¾ã‡ãŠ¦ãã 

Öãñ¶ãñ ¹ãÀ ‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã ½ãò ãäª† Øã† º¾ããõÀñ Ÿãè‡ãŠ ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ƒÔã ÔãìãäÌã£ãã ‡ãŠã „¹ã¾ããñØã ‡ãŠÀò. ÔãâÍããñ£ã¶ã ‡ãŠãè ¾ãÖ 

ÔãìãäÌã£ãã ¹ãâ•ããè‡ãŠÀ¥ã ‡ãñŠ ªãñ ãäª¶ã ºããª ¦ã‡ãŠ ‚ããõÀ 02.08.2012 ¦ã‡ãŠ „¹ãÊãº£ã ÖãñØããè. ÔãâÍããñ£ã¶ã ‡ãñŠÌãÊã 3 ºããÀ ãä‡ãŠ† •ãã 

Ôã‡ãŠ¦ãñ Öö. ‚ãâãä¦ã½ã ¦ããÀãèŒã ‡ãñŠ ºããª ‡ãŠãñƒÃ ÔãâÍããñ£ã¶ã ¶ãÖãé ãä‡ãŠ¾ãã •ãã Ôã‡ãñŠØãã. 

(viii) ãäÔãÔ›½ã •ããä¶ã¦ã ‚ããÌãñª¶ã ‡ãŠã ¹ãâ•ããè‡ãŠÀ¥ã ‰ãŠ½ããâ‡ãŠ ¦ã©ãã ¹ããÔãÌã¡Ã ¶ããñ› ‡ãŠÀò.  

(ix)        ‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã ‡ãŠÀ¶ãñ ‡ãñŠ ºããª ãäÌããä£ãÌã¦ãá ¼ãÀñ Øã¾ãñ ‡ãŠ½¹¾ãî›Àãè‡ãðŠ¦ã ãäÔãÔ›½ã •ããä¶ã¦ã ‚ããÌãñª¶ã ¹ãŠãù½ãÃ ‡ãŠãè ªãñ (2) ¹ãÆãä¦ã¾ããâ 

¹ãÆã¹¦ã ‡ãŠÀò. 

(x)       „½½ããèªÌããÀ ‚ããÌãñª¶ã ¹ãŠã½ãÃ ‡ãŠãè †‡ãŠ ¹ãÆãä¦ã ¡ã„¶ã Êããñ¡ ‡ãŠÀò ‚ããõÀ ãä¶ã£ããÃãäÀ¦ã ªÔ¦ããÌãñ•ããò ‡ãñŠ †‡ãŠ Ôãñ› ‡ãñŠ Ôãã©ã Ì¾ããä‡ã‹¦ãØã¦ã 

Ôããàãã¦‡ãŠãÀ ‡ãñŠ ãäÊã† ºãìÊãã† •ãã¶ãñ ¹ãÀ ‚ã¹ã¶ãñ Ôãã©ã Êãã¶ãñ ‡ãñŠ ãäÊã† ¦ãõ¾ããÀ ÀŒãò. ªîÔãÀã ãä¹ãÆâ› ‚ãã„› „½½ããèªÌããÀ ¼ããäÌãÓ¾ã ½ãò 

¹ãÆ¾ããñØã ‡ãñŠ ãäÊã† ‚ã¹ã¶ãñ ¹ããÔã ÀŒãò. 



 

 

 

¡ãè) ¹ãª ‡ãŠãñ¡ 7,8,9,10 ‚ããõÀ 12 ‡ãñŠ ãäÊã† ‚ããù¶ã Êããƒ¶ã ‚ããÌãñª¶ã ‡ãŠÀ¶ãñ Öñ¦ãì :- 

   

(1) ƒâ›À¶ãñ› ¹ãÀ ºãö‡ãŠ ‡ãŠãè ÌãñºãÔããƒ› www.unionbankofindia.co.in  ¹ãÀ •ãã‡ãŠÀ "‡ãŠãäÀ¾ãÔãÃ" ãäÊãâ‡ãŠ ‡ãñŠ ‚ãâ¦ãØãÃ¦ã Öãñ½ã ¹ãñ•ã 

¹ãÀ "UNION BANK RECRUITMENT PROJECT -SPECIALIST 2012" ÍããèÓãÃ‡ãŠ ‡ãñŠ ‚ãâ¦ãØãÃ¦ã ¼ã¦ããê ‚ããä£ãÔãîÞã¶ãã 

¹ãÀ •ãã†â 

(2) ¼ã¦ããê ‚ããä£ãÔãîÞã¶ãã ‚ããõÀ ¼ã¦ããê ‚ããÌãñª¶ã ÍãìÊ‡ãŠ ¼ãìØã¦ãã¶ã ÞããÊãã¶ã (¹ãðÓŸ 24) ‡ãŠãñ ãä¹ãÆâ› ‡ãŠÀò ‚ããõÀ ¹ãõÀã 14 ½ãò ''ØãõÀ Ìãã¹ãÔããè 

¾ããñØ¾ã ‚ããÌãñª¶ã ÍãìÊ‡ãŠ ‚ããõÀ ¹ããñÔ›ñ•ã ¹ãÆ¼ããÀ'' ºã¦ãã† ‚ã¶ãìÔããÀ ¾ãîãä¶ã¾ã¶ã ºãö‡ãŠ ‡ãŠãè ãä‡ãŠÔããè ¼ããè ÍããŒãã ½ãò 17.07.2012 Ôãñ 

31.07.2012 ¦ã‡ãŠ ãä¶ã£ããÃãäÀ¦ã ‚ããÌãñª¶ã ÍãìÊ‡ãŠ ‡ãŠã ¼ãìØã¦ãã¶ã ‡ãŠÀò. 

(3) ¹ãì¶ã: ºãö‡ãŠ ‡ãŠãè ÌãñºãÔããƒ› ¦ã©ãã ¼ã¦ããê ‚ããä£ãÔãîÞã¶ãã ¹ãÀ •ãã†â 

(4) „ãäÞã¦ã ãäÊãâ‡ãŠ ‡ãŠãñ ãä‡ã‹Êã‡ãŠ ‡ãŠÀò ON-LINE APPLICATION FOR SPECIALIST OFFICERS 2012 ¦ãããä‡ãŠ „ãäÞã¦ã 

‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã ¹ãŠãù½ãÃ ŒãìÊã •ãã†â. 

(5) ÔãÖãè ‚ããÌãñª¶ã ¹ãŠã½ãÃ ½ãò ‚ããÌãÍ¾ã‡ãŠ º¾ããõÀñ ‚ããù¶ã - Êããƒ¶ã ¼ãÀ ªò ¦ã©ãã ‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã ¹ãŠãù½ãÃ ƒÊãñ‡ã‹›Èãùãä¶ã‡ãŠÊããè 

‚ããä£ã‡ãŠ¦ã½ã 31.07.2012 ¦ã‡ãŠ ¹ãÆÔ¦ãì¦ã ‡ãŠÀò.  

(6) ãäÔãÔ›½ã •ããä¶ã¦ã ‚ããÌãñª¶ã ‡ãŠã ¹ãâ•ããè‡ãŠÀ¥ã ‰ãŠ½ããâ‡ãŠ ¦ã©ãã ¹ããÔãÌã¡Ã ¶ããñ› ‡ãŠÀò.  

(7) ‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã ‡ãŠÀ¶ãñ ‡ãñŠ ºããª ãäÌããä£ãÌã¦ãá ¼ãÀñ Øã¾ãñ ‡ãŠ½¹¾ãî›Àãè‡ãðŠ¦ã ãäÔãÔ›½ã •ããä¶ã¦ã ‚ããÌãñª¶ã ¹ãŠãù½ãÃ ‡ãŠãè ªãñ (2) 

¹ãÆãä¦ã¾ããâ ¹ãÆã¹¦ã ‡ãŠÀò. 

(8) „½½ããèªÌããÀ ‚ããÌãñª¶ã ¹ãŠã½ãÃ ‡ãŠãè †‡ãŠ ¹ãÆãä¦ã ¡ã„¶ã Êããñ¡ ‡ãŠÀò ‚ããõÀ ãä¶ã£ããÃãäÀ¦ã ªÔ¦ããÌãñ•ããò ‡ãñŠ †‡ãŠ Ôãñ› ‡ãñŠ Ôãã©ã Ì¾ããä‡ã‹¦ãØã¦ã 

Ôããàãã¦‡ãŠãÀ ‡ãñŠ ãäÊã† ºãìÊãã† •ãã¶ãñ ¹ãÀ ‚ã¹ã¶ãñ Ôãã©ã Êãã¶ãñ ‡ãñŠ ãäÊã† ¦ãõ¾ããÀ ÀŒãò. ªîÔãÀã ãä¹ãÆâ› ‚ãã„› „½½ããèªÌããÀ ¼ããäÌãÓ¾ã ½ãò 

¹ãÆ¾ããñØã ‡ãñŠ ãäÊã† ‚ã¹ã¶ãñ ¹ããÔã ÀŒãò. 

14 : ‚ããù¶ã-Êããƒ¶ã ‚ããÌãñª¶ã ¹ãŠãù½ãÃ ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ãñ / ¹ãÆããä¹¦ã  ‡ãŠãè ‚ãâãä¦ã½ã ¦ããÀãèŒã :  

(‡ãŠ)  ‚ããù¶ã -Êããƒ¶ã ‚ããÌãñª¶ã ‡ãŠÀ¶ãñ Ôãñ ¹ãÖÊãñ ¾ãîãä¶ã¾ã¶ã ºãö‡ãŠ ‚ããù¹ãŠ ƒâãä¡¾ãã ‡ãŠãè ãä‡ãŠÔããè ¼ããè ÍããŒãã ½ãò ‚ããÌãñª¶ã ÍãìÊ‡ãŠ ‡ãñŠ ¼ãìØã¦ãã¶ã ‡ãŠÀ¶ãñ 

‡ãŠãè ‚ãâãä¦ã½ã ãä¦ããä©ã 31.07.2012 Öõ. 

(Œã) )  ‚ããù¶ã -Êããƒ¶ã ‚ããÌãñª¶ã ‡ãŠÀ¶ãñ ‡ãŠãè ‚ãâãä¦ã½ã ãä¦ããä©ã 31.07.2012 Öõ. 

ãäÔãÔ›½ã •ããä¶ã¦ã ‚ããÌãñª¶ã ¹ãŠã½ãÃ ¹ãÀ ¹ããÔã¹ããñ›Ã ‚ãã‡ãŠãÀ ‡ãŠã ¹ãŠãñ›ãñ ãäÞã¹ã‡ãŠã‡ãŠÀ ,¼ã¦ããê ‚ããÌãñª¶ã ¹ãŠãèÔã ¼ãìØã¦ãã¶ã ÞããÊãã¶ã ‡ãŠãè ¹ãŠãñ›ãñ¹ãÆãä¦ã 

‚ããõÀ ãäÌããä¶ããäªÃÓ› ªÔ¦ããÌãñ•ããò ‡ãŠãè ¹ãŠãñ›ãñ¹ãÆãä¦ã¾ããò ‡ãŠã †‡ãŠ Ôãõ› ‚ããÌãñª¶ã ‡ãŠÀ¦ãñ Ôã½ã¾ã ¹ãÆÔ¦ãì¦ã ¶ãÖãé ãä‡ãŠ¾ãã •ãã† . ¾ãñ Ôã¼ããè ªÔ¦ããÌãñ•ã 

ƒ¶ã‡ãŠãè ½ãîÊã ¹ãÆãä¦ã¾ããò ‡ãñŠ Ôãã©ã Ì¾ããä‡ã‹¦ãØã¦ã Ôããàãã¦‡ãŠãÀ ‡ãñŠ ãäÊã† ºãìÊãã¶ãñ ¹ãÀ Öãè ¹ãÆÔ¦ãì¦ã ãä‡ãŠ¾ãñ •ãã†â.  



„½½ããèªÌããÀãò ‡ãŠãñ „¶ã‡ãñŠ ãäÖ¦ã ½ãò ÔãÊããÖ ªãè •ãã¦ããè Öõ ãä‡ãŠ ‚ãâãä¦ã½ã ãä¦ããä©ã ‡ãŠãè ¹ãÆãä¦ãàãã ¶ã ‡ãŠ¦ã . ¼ã¦ããê ‚ããÌãñª¶ã ÍãìÊ‡ãŠ ‡ãŠã ¼ãìØã¦ãã¶ã ‡ãŠÀò 

‚ããõÀ ‚ããù¶ã - Êããƒ¶ã ‚ããÌãñª¶ã ¹ãÆÔ¦ãì¦ã ‡ãŠÀò ¦ãããä‡ãŠ „¶Öò ‚ãâãä¦ã½ã ãä¦ããä©ã Ôã½ãã¹¦ã Öãñ¶ãñ Ôãñ ¹ãÖÊãñ ‡ãŠã¹ãŠãè Ôã½ã¾ã „¹ãÊãº£ã Öãñ.  

‚ããä£ã‡ãŠ •ãã¶ã‡ãŠãÀãè ¦ã©ãã ¼ãìØã¦ãã¶ã ÞããÊãã¶ã ¹ãŠãù½ãó› ‡ãñŠ ãäÊã† „½½ããèªÌããÀãò Ôãñ ‚ã¶ãìÀãñ£ã Öõ ãä‡ãŠ Ìãñ ºãö‡ãŠ ‡ãŠãè ÌãñºãÔããƒ› 

WWW.unionbankofindia.com ªñŒãò. 

 

 

         ÖÔ¦ããàãÀ /-  

             ½ãÖã ¹ãÆºãâ£ã‡ãŠ (½ããÔãâ)  

 

½ãìâºãƒÃ 

9.07.2012 
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